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WHAT'S IN IT FOR ME? * The new public sector compensation system
NEW PUBLIC SECTOR will make employees better off now and in
COMPENSATION SYSTEM the future.

REVOLUTIONARY |- imerove 5&'%:33?5%??%5?3‘?%"% éﬁi’ﬁ!
GOMPENSATION }?’ﬂfgh‘fguoﬁlye?é’rvi!set'L'“fifepeoil'Ze?f
amaica.
L % SYSTEM
\///,l\/k‘

e The new compensation system is designed

IN TIME FOR m to reward excellent performance.
DIAMOND JUBILEE ¢ Under the new public sector compensation

system, employees’ net pay will increase.
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[
As the public sector enters this Past/ Prese.nt \ The Future_ of
revolutionary phase, the new Compensation q°mpen53t|°_n o
compensation system will Diamond Jubliee
represent a better, and beyond
fairer, simpler
and more 325 Salary 16 Bands
transparent Scales
p
:;::s;r.lsu on 185 Allowances 20 Allowances
Complex Transparent,
structure Simple and
\_ / Consistent Yy,

Public sector workers in the future will have a compensation system that is easily under-

stood, transparent, consistent, equitable, recognises and rewards high performance and
is sustainable.
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