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ABREVIATIONS

AGD Accountant General’s Department

CPAD Corporate Planning and Administration Division
CSEO Civil Service Establishment (General) Order,
OSI=OIAVI Civil Service Establishment (General) (Amendment) Order,
CTD Chief Technical Director

DFS Deputy Financial Secretary

EMD Economic Management Division

FAD Finance and Accounts Division

FID Financial Investigation Division

FDR Financial Regulation Division

GOJ Government of Jamaica

IAD Internal Audit Division

IRD Former Inland Revenue Department

JCA Jamaica Customs Agency

LSD Legal Services Division

MDAs Ministries, Departments and Agencies

MOFPS Ministry of Finance and the Public Service
PAID Public Accountability Inspectorate Division

PB Public Body

PED Public Enterprises Division

PEX Public Expenditure Division

PFM Public Financial Management

PSED Public Service Establishment Division

@ Public Expenditure Policy Coordination Division
[RVA\D) Revenue Appeals Division

RPD Revenue Protection Division

SERP Special Early Retirement Programme

SHRMD Strategic Human Resource Management Division
TAJ Tax Administration Jamaica

TPD Taxation Policy Division
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SPECIAL NOTES

» LEGISLATIVE AUTHORITY FOR MINISTRY STRUCTURE
This Report presents the approved structure for the Ministry of Finance and the Public Service (‘the Ministry’ or ‘MOFPS’) as
established as at 22 March 2018 and amended as at December 2023 (See Appendix A). Thus, the organogram in this Report is
consistent with the approved Establishment for the Ministry as constituted in the Civil Service Establishment Act, The Civil Service
Establishment (General) Order, 2023 (Vol. CXLIV1, No.82) of Wednesday, 19 April 2023 (CSEO), as amended by the Civil Service
Establishment Act, The Civil Service Establishment (General) (Amendment) Order, 2023 (Vol. CXLI, No. 138E) of Thursday, 06
December 2023 [CSEO (A)].

The nomenclature for all Divisions, Branches, and Sections, as well as all posts, appears as printed in the CSEO and CSEO (A), and
may differ from that of common usage across the Ministry.

» PARALLEL STRUCTURE
Further, the Ministry has been undergoing its corporate transformation to a Centre of Excellence, even as some Ministry Departments
and/or Agencies (such as the AGD, and TAJ) are engaged in separate organizational transformations. Consequently, specific Divisions
operate with concurrent approved Establishments to accommodate posts that have been red-circled for abolishment when vacant.

» REPORT LIMITATIONS
Changes to the Establishment of the Ministry which have occurred after 27 September 2024 are therefore not included.

The structural representations are confined to the Divisions of the Ministry only. Thus, structures for Ministry Departments or
Agencies [e.q., Accountant General’s Department (AGD), Tax Administration Jamaica (TAJ), Jamaica Customs Agency (JCA), et al]*
are not included in this Report.

It is noted that the Ministry may be operating other posts that may not be captured in this Report [e.g., contractual engagements for
positions in the Minister’s Office or the Transformation Implementation Unit (TIU)] as these fall outside the approved Establishment.

The Report captures the posts as listed on the approved Establishment as per CSEO and CSEO (A) only. However, the posts may not
actually be utilized across the Ministry as shown in the Report, but as determined by approved administrative arrangements.

! See Government of Jamaica (19 April 2023), Government of Jamaica Assignment of Subjects and Departments, Agencies and Other Public Bodies, pp. 12 —13.
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» SPECIAL CIRCUMSTANCES
Where possible, explanatory notes per Division structure are provided as necessary for clarity and completeness.

It is recommended that the necessary steps be taken to ensure that subsequent Establishments be amended to remove anomalies and
that all posts appear within their respective Divisions, inter alia:

a listing of several posts under General Administration, indicative of a Division (which has not been so established), rather than posts
under the Finance and Accounts Division (FAD), under which the posts were established. These posts were slotted in the FAD based
on job functions.

no ‘Financial Management Division’ or ‘Budget Preparation and Administration Division’, and the posts listed therein are established
under the Public Expenditure Division (PEX).

a listing of several posts on page 70, CSEO, all transferred from the former Inland Revenue Department, which were slotted within the
organisational charts based on job function similarity, rather than being cleared identified as being now established within existing
Divisions of the Ministry.

The SHRMD currently comprises all existing posts established under the former Public Service Establishment Division (PSED) —
Employee Relations; Central Administration, Human Resource Policy and Information; Corporate Management and Establishment;
Audit/ Monitoring and Evaluation, Pension Administration, Strategic Workforce Planning and Improvement [seven (7) Branches; 188
posts]

As the Division continues to transition to final structure as part of the wider Ministry’s Corporate Transformation, executive decision
will inform the final structure and how the posts under the PSED will be treated [i.e., transferred and reclassified (e.g.,
retitled/upgraded) and/or abolished] accordingly.

Thus, certain posts in PSED are managed through new top management posts created in SHRMD, and the best representation in such
cases has been presented.

Where there has been centralisation of functions administratively (e.g., centralised Office Services/Attendants), the posts will be
represented as these appear in the CSEO and/or CSEO (A).
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MISSION AND VISION STATEMENT

MoFPS VISION STATEMENT MoFPS MISSION STATEMENT
A Centre of Excellence that has enabled Jamaica to The achievement of sustainable growth and
become the place of choice to live, work, raise families development through sound socio-economic, financial
and do business and organizational policies for Jamaica

THE MINISTRY'S KEY OUTCOMES AND STRATEGIC OBJECTIVES

NATIONAL OUTCOME: ASTABLE MACROECONOMY

To red_uce and To create an
maintain the efficient, simple,

national debt at and equitable tax
sustainable levels system

A STABLE To enable sound

MACROECONOMY E”o?g?gify & Fiscal

and financing of of corruption and

INSTITUTIONS and fnancizl terrorism revenue fraud

institutions

NATIONAL OUTCOME: EFFECTIVE GOVERNANCE

To strengthen the Im 1
proved Public To create a more
EFFECTIVELY g?pxzﬁgi%errgsgaout Financial Management efficient, effective,
MANAGED PUBLIC the Public Sector to towards a higher level of responsive and

EFFECTIVELY Ie% S R To prevent and To effectively
REGULATED MDAS Ministries, Departments manage incidents investigate and
AND FINANCIAL and Agencies (MDAS) f financial crimes prosecute incidents

FUNDS facilitate an enabling Egﬂ;ﬁi;ecgcy aud Is\%xli(s:te;orlented
environment y
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The MOFPS EIGHT (8) PROGRAMMES

The Government of Jamaica has enunciated the top priorities for the FY 2018/19 to include:

—‘ Executive Direction and Administration Integrated Development Planning

Treasury Planning and Management

Macro-Fiscal Policy and Management

Domestic Tax Administration

Management of Public Finances

Customs Management

Public Service Management and Administration

Aligned to these priorities, the corporate strategy of the Ministry as reflected in the corporate and operational plans  is summarised as
below.

The Corporate Strategy is executed under the Ministry’s eight (8) programmes, namely: See the summary of the roles below
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EECUTIVE
DIRECTION AND
ADMINISTRATION

EXECUTIVE OFFICE (MOFPS)

CORPORATE PLANNING AND ADMINISTRATION (CPAD)

Develop and manage the corporate services of the Ministry in an increasingly efficient and effective manner towards
satisfied clientele. | Create a customer-centric Division/Ministry. | Transform the Ministry into a high-performance
organisation. | Enhance the Human Capital Performance, Development and Management of the MOFPS. | Transform
and modernize the internal business processes and communication systems through the application of actionable and
innovative and information technologies.

FINANCE AND ACCOUNTS DIVISION (FAD)

Optimise the Ministry’s capacity to realise corporate objectives through the efficient management of its financial
resources towards satisfied clientele; improved fiscal discipline and accountability; and, effective public financial
management (PFM) within finance and accounts (F&A) portfolio, and ultimately, a more efficient, effective and
responsive service oriented Ministry.

INTERNAL AUDIT UNIT (1AU)

Develop qualified professionals to effectively execute the Ministry/Division/Agencies audit responsibilities and
promote effective internal control and to ensure that laws and procedures are adhered to towards effectively managed
public funds and satisfied clientele. | Provide independent appraisal of financial and operational systems in the
Ministry, its related Departments and selected Statutory Bodies.

LEGAL SERVICE UNIT (LSU)
Provide timely legal support for the Ministry’s programmes towards the support all outcomes. | Provide timely sound
legal advice and input to guide decision-making in the respective strategic area

MACRO-FISCAL
POLICY AND
MANAGEMENT

ECONOMIC MANAGEMENT DIVISION:

Effectively formulate and manage fiscal policy and coordinate economic advice to Government towards Sustainable
Economic Growth and Development; Effectively Managed Public Funds; and Satisfied Clientele. | Formulate sound
fiscal policy that will generate sustainable fiscal balances and effectively manage the public debt consistent with fiscal
objectives and a sustainable debt profile. | Effectively manage project loan/grant activities consistent with fiscal
objectives and Jamaica’s relationship with international and regional financial institutions. | Contribute to international
policy development and enable the continued flow of benefits to Jamaica. | Foster greater transparency and control
over public sector balances and debt.
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TAXATION POLICY DIVISION (TPD)

Responsible for the development and implementation of tax policies geared at guiding the development and
maintenance of an efficient, equitable and effective tax system, consistent with Jamaica's national objectives and
international trade obligation.

REVENUE APPEALS DIVISION (RAD)

Adjudicate and resolve disputes between taxpayers and Revenue Authorities through excellence in service standards
while maintaining equity, transparency, and integrity to facilitate the issuance of quality decisions in conformance with
the applicable laws and standards towards Stable Macro-Economy, Effectively Managed Public Funds and Satisfied
Clientele. | Promote voluntary compliance in the collection of revenues by the timely settlement of tax appeals and
disputes in a manner that is equitable and fair to all stakeholders.

FINANCIAL REGULATIONS DIVISION (FRD)
Formulate policy and develop the regulatory framework for the supervision of the financial sector towards Effectively
Regulated Financial Institutions. | Effectively regulate financial institutions and combat financial crimes.

FINANCIAL INVESTIGATIONS DIVISION (FID)

Contribute to the national security of Jamaica by providing quality financial investigations that support Government of
Jamaica strategic priorities towards Effectively Regulated Financial Institutions. | Support and collaborate effectively
with Regulatory Agencies and respond to other stakeholders. Spearhead the development and implementation for an
effective anti-money laundering asset forfeiture regime.

MANAGEMENT OF
PUBLIC FINANCES

PUBLIC EXPENDITURE POLICY COORDINATION DIVISION (PXPC)

Develop and promote an efficient and effective financial management framework that enables accountability and
transparency in the public sector through professionalism and expertise towards effective and efficient financial and
accounting legislation. | Policies, practices and systems that meet international standards are developed and
implemented to improve financial management systems and practices in the public sector and enforce the relevant
legislation and sanctions to increase the level of compliance.

PUBLIC EXPENDITURE DIVISION (PEXD)

Allocate public resources in a manner consistent with macroeconomic constraints and reflective of public expenditure
policy priorities towards realistic, achievable, policy-oriented budgets facilitating efficient delivery of public services. |
Effectively managed public funds.
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PUBLIC ENTERPRISES DIVISION (PED)

Develop policy and monitor adherence to policy guidelines that will lead to improved financial management practices
in public sector entities towards Effectively Managed Public Funds. | Strengthen alliances with the Public Bodies to
maintain public expenditure within programmed levels; Improve financial management systems and environmental
practices in the public sector.| Rationalise the Public Sector Entities.

REVENUE PROTECTION DIVISION (RPD)

Protect revenue by minimizing corruption; reducing fraud; improving compliance; and, improving the efficiency of
revenue collection towards a Stable macroeconomy. | Improve and strengthen revenue administration through
oversight and enforcement to facilitate transparency, greater compliance and a reduction in fraud and corruption
resulting in increased revenue inflows and retention.

PUBLIC SERVICE

MANAGEMENT AND
ADMINISTRATION

STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION (SHRMD)

Promote a high-performance culture across the Public Sector through the development of modern HR policies, systems
and practices towards effectively regulated MDASs and financial institutions, and, satisfied clientele. | Strengthen the
human resource management capacity throughout the Public Sector to facilitate an effective and enabling work
environment.

INTEGRATED
DEVELOPMENT
PLANNING

PLANNING INSTITUTE OF JAMAICA (P10J)
Initiate and coordinate the development of policies, plan and programmes for sustainable development | Advise on
economic, environmental and social policy.

STATISTICAL INSTITUTE OF JAMAICA (STATIN)
Collect, compile and analyse statistical information to promote and develop integrated social and economic statistics.

TREASURY
PLANNING AND
MANAGEMENT

ACCOUNTANT GENERAL’S DEPARTMENT (AGD)
Develop a modern and optimally functional treasury system that supports the achievement of Government policy
objectives.

DOMESTIC TAX
ADMINISTRATION

TAX ADMINISTRATION JAMAICA (TAJ)

Collect the revenues due in an equitable and cost-effective manner, foster voluntary compliance, and, provide excellent
service to our customers through an engaged and empowered staff towards a stable macro-economy priority policy. |
Improve revenue administration by creating a simple, equitable, and competitive tax environment to ensure greater
compliance and enhance growth Divisional Objectives that link to MoFPS’ Strategic Objectives Improving the
effectiveness and efficiency of tax management
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JAMAICA CUSTOMS AGENCY

CUSTOMS Enhance the facilitation and security of legitimate trade and travel, border protection, revenue collection and staff
MANAGEMENT development, while delivering excellent customer service by a team of motivated and professional staff towards a
stable macro-economy and an efficient and equitable tax system.

TOTAL NUMBER OF POSTS PER DIVISION

The total number of Established Posts per Division is summarised below. This includes posts transferred from other Establishments as
indicated in the CSEO and CSEO (A). Totals reflected on each organogram correspond directly to the number of posts actually
represented on that organization chart.

CORPORATE PLANNING 190 | INTERNAL AUDIT DIVISION 28 | PUBLIC SECTOR MODERNISATION DIVISION | 53

ADMINISTRATION DIVISION (IAD) (PSMD)

(CPAD) (transferred from OPM 2024)

ECONOMIC MANAGEMENT 81 LEGAL SERVICES DIVISION (LSD) 11 REVENUE PROTECTION DIVISION 0

DIVISION (EMD) (RPD)

EXECUTIVE OFFICE 16 | PUBLIC ENTERPRISES DIVISION (PED) | 46

FINANCE AND ACCOUNTS 52 | PUBLIC EXPENDITURE DIVISION (PEX) | 118 | STRATEGIC HUMAN RESOURCE 188

DIVISION MANAGEMENT DIVISION (SHRMD)

FINACIAL REGULATION DIVISION |8 | PUBLIC EXPENDITURE POLICY g6 | (including posts from the former PUBLIC
COORDINATION DIVISION (PXPC) SERVICES ESTABLISHMENT DIVISION (PSED)

FINANCIAL INVESTIGATION 197 | REVENUE APPEALS DIVISION (RAD) 28 TAXATION POLICY DIVISION (TPD) 27

DIVISION (FID)

Total Establishment for the Ministry as at 25 March 2023

Total Establishment Post Published in the Civil Service Establishment (General) for the Ministry as at 25 March 2023

Total Temporary Established Post as at 25 March 2023

Department transferred to MOFPS in Fiscal 2024/2025 1

Temporary Posts are indicated below:

CORPORATE PLANNING & ADMINISTRATION DIVISION (CPAD):

Director, Knowledge Management & Data Analyst (Post Number:TMP11719CG)
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MOFPS STRATEGY MAP FOR MISSION AND VISION

3 Diagram 1 - Strategic (Mission) Map

5 MoFPS Strategy (Mission) Map

o = = =

= 11. Jamaica’s Socio-Economic Growth and Development

é’ S1. Compliant S2. Compliant and Performing S3. Satisfied & S4. Satisfied

= Financial MOFPS Agencies, other MDAs Compliant Development

L Institutions and Public Bodies Taxpayers Partners

L1~

& T i 3 i 3 x i i
D;Eezl-op Empoul'\ilazr- MDAs IP3. IP4. IPS. MIF?-

o . - - anage

@ Standards, and Public Allocate Articulate Adjudicate Public Debt

brls - . . and and and Resolve d

bf Monitor Bodies via OD Monitor Monitor Tax an

g and and Performance Bud N Poli Disputes Loan/Grant

o Enforce Support vdge celicy P Processes

g x 3 i 3 X T

3 IP1. Continuously Engage MOFPS Agencies, other MDA's, Public Bodies, Financial

= Institutions, Taxpayers, Development i’artners and other Key Stakeholders

o - ~ |

E E1. Competent E2. Right E3. Enabling GGE:;:;::!een;isk E5. Purpose-

= and Engaged Technology and Culture and ] - Driven

o g - and Financial .

= MoFPS Team Information Environment Leadership

L Management

3 Strategic Alignment Limited, MoFPS Strategic (Mission) Map, in MoFPS Strategic Transformation Plan 2024/25 — 2027/28, June 21, 2024.
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Organogram
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MOFPS

Strategy (Vision) Map

2035 VISION

A Centre of Excellence that has
enabled Jamaica to become the
place of choice to live, work, raise
a family and do business.

4-Year Mission-critical Performance Gaps

GDP/Capita — 94%
Fizecal Surplus — 733%

Taxpayer Compliance - 35
MDA Performance — 166%:
MDA Compliance — 150%

-~
1 d
Sources of Accaleratod ::ar::i:ll Increased Improved Increased
Value Growth Compliance Surplus Performance Efficiency
A A
- £ A - - - N ~ \
MOFPS Erlal:lle Increased Imprcwre- Slmpllfy Tax Re:onfigure h (’ Improve \
S j e e e Financial System and Ease MDA OD MoEPS
trategic g Sector - ER 4 S rt Efficienc
Choices ( Enable Improved | Monitorin uppo y
National L =) Improve through
to Close Productivity ™ Increase ) Taxpa)fer " Commence Technelogy
Vision = Financial \ Education MDA and Business
G Enable Increased Sector ( Increase Performance Process
aps Exports Enforcement £ Support Management
. vy L J |  Enforcement \_ VA vy
) c Realign Fl::llann_ing: tranct
it 5 T
MOFP? Realign Realign Realign Realign xe;uEI:;uat;:;nr: :trlng M;i:gzrrnr:n
Strategic Budget Policy MoFPS MoFPS B t and
Readiness Allocation Articulation Structure Culture Divisional and‘ Leadership
Individual Levels

~

* Diagram 2 - Strategic (Vision) Map

4 Strategic Alignment Limited, MoFPS Strategic (Mission) Map, in MoFPS Strategic Transformation Plan 2024/25 — 2027/28, June 21, 2024.
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THE ORGANISATION STRUCTURE FOR THE

MINISTRY OF FINANCE AND THE PUBLIC SERVICE

AS OF SEPTEMBER 2024
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ORGANISATIONAL
CHART (MoFPS)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
EXECUTIVE LEVEL STRUCTURE

MINISTER OF FINANCE AND THE PUBLIC SERVICE

Commissioner |

Jamaica Customs Agency |
.

FINANCIAL SECRETARY (GMG/EMG 2)

| Director General

Commissioner General
Tax Administration
Jamaica

Director General
Planning Institute of
Jamaica

Accountant General
Accountant General s
Department

Chief Internal Auditor
Internal Audit Division
(FMG/AS 5)

Senior Assistant
Attorney General

DIVISIONS I

Deputy Financial Secretary
Strategic Human Resource
Management Division
(GMG/CTD 2)

Legal Services Unit
(JLG/LO 5)

Principal Finance Officer
Finance and Accounts

Deputy Financial Secretary
Corporate Planning and
Administration Division

(GMG/SEG 6)

|
DEPARTMENTS/

Statistical Institute of
| Jamaica

AGENCIES

Director General

Financial Investigations

Division

Executive Director

Commissioner
Revenue Protection Public Procurement
Department Commission

Division
(GMG/CTD 2)

Deputy Financial Secretary
Economic Management

Division
(EMG/PA 5)

Chief Technical Director

Public Sector
Modernisation Division
(GMG/CTD 1)

December 2024

Senior Director
Financial Regulations
Division
(GMG/SEG 5)

(GMG/CTD 1)

Deputy Financial Secretary
Taxation Policy Division

Commissioner

(GMG/CTD 1)

Revenue Appeals Division

Organogram

Deputy Financial Secretary
Public Enterprise Division
(GMG/CTD 1)

Deputy Financial Secretary
Public Expenditure Division
(GMG/CTD 2)

Deputy Financial Secretary
Public Expenditure Policy and
Coordination Division
(GMG/CTD 1)
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FUNCTIONAL PROFI LES

Key Functions
Broad macroeconomic perspective

Accountability and transparency

Strategic oversight, direction and guidance and leadership —  ———

Strategic change management
Evidence based decision making
Sound technical advice

FINANCIAL SECRETARY

ADMINSTRATIVE
SUPPORT

Key Functions

Provide polite and
knowledgeable customer services
to stakeholders

Provide effective and efficient
secretarial and administrative
support services to the Executive
Office

Maintains a accurate records and
filing systems within the
organization

Manage relationships between
internal and external clients

Ensures that reports for the
Executive Office are prepared in
a timely manner

December 2024

TECHNICAL AND
STRATEGIC SUPPORT

Key Functions

Provides policy advice on Public
Financial Reform issues

Prepares analytical reports and
Position Papers/Research Paper for
the Executive Office

Maintains a relationship with
internal and external clients

Maintains the Financial Secretary’s
schedule

Maintain and actively update the
database. PFM Plan

Consultation with key government
officials and industry
representatives

Negotiation and consultation with
Donor partners

Organogram

SECRETARIAL
SUPPORT

Key Functions

Maintains the diary for the
Executive Office

Ensures that meetings and
appointments are arranged in a
timely manner

Manages office equipment and
supplies for the office of the
Minister(s)

Provide efficient and effective
secretarial and administrative
support services to the Executive
Office

Provide polite and knowledgeable
customer services to stakeholders
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FINANCIAL SECRETARY

| DEPUTY FINANCIAL SECRETARY
CPAD HEAD

Key Functions

Fosters a harmonious working environment

Implements recommendations

Ensures proper governance and accountability

Stakeholder relationships/partnerships

Efficient and effective Property and Office Administration

Efficient and reliable security, disaster management and transport services

Ensures technology systems are aligned with Data Protection Act —

Evidence based decision making

Guides the Customer Service focus

Ensures organizational efficiencies and effectiveness
Leads in the automation of workflow processes

Manages the operations of the Jamaica Conference Centre
Manages the operations of Air Jamaica

EXECUTIVE ASSISTANT SUPPORT

Key Function
Provides general administrative support to the Division

Serve as chief liaison with other departments and external authorities on portfolio matters

Provides a polite and knowledge first port of call into Division for all customers and
callers;

Ensures that all requests for information/reports/documents are produced and
disseminated

Conduct research to support decision making and to prepare correspondences
Supports officers in delivering effective service.

Reviews correspondence and makes preliminary decisions

Determine the nature of issues to be escalated

Coordinate the submission of Corporate Plans, reports and budget for the Division
Participates in coordinating Divisional activities that also have a Ministry wide impact
Supports the efficient operation of the CPAD

December 2024

Key Functions

Provides Strategic leadership and oversight of the Corporate
Planning And Administration Portfolios

Leads in the development of strategic and operational plans and
budget

Provides expert policy and technical advice and recommendations
for improvement of service delivery

Stakeholder relationships/partnerships

Oversees the development and implementation of a
comprehensive human resource strategy

Development of timely and cost effective public relations and
communication plan and strategies

Provides leadership in identifylng , evaluating, mitigating and
monitoring the Ministry’s enterprise risk

Leads the Knowledge Management and Data Analysis portfolio of

Organogram

Ministry

Provides leadership for the Change Management initiatives of the
Ministry

Guides the restructuring/reengineering exercise within the
Ministry

Oversees public investment projects for departments and agencies
of the Ministry

Ensures the submission of CARICOM Results Based Planning
data for Jamaica

Manages the operations of the Jamaica Conference Centre

Leads in the ttransformation and modernization of Information
Communication and Technology systems

Leads the Compliance and Quality Management portfolio of the
Ministry
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FUNCTIONAL PROFILE

HUMAN RESOURCES MANAGEMENT &

DEVELOPMENT
|

) COMPLIANCE AND QUALITY
Key Functions INFORMATION COMMUNICATION MANAGEMENT

Provide leadership & policy direction on HRM& D
related portfolio.

Guides the development, implementation of HR policies
and programmes

Directs the recruitment and selection of the right fit
Drives the Workforce Planning agenda

Leads the implementation of the Competency
Framework

Drives a robust Performance Management machinery
and succession management

Evidence based decision making

Develop and ensures alignment of corporate and
Operational plans with Strategic priorities
Facilitates culture change

Strategic People Development including Career
Development

Facilitate the implementation of the change management
process

Create an atmosphere of accountability and transparency
Business Analytics/Accumen
Facilitates employee engagement

Develops and implements the Human Resource
Framework and Strategy

Facilitates a coaching, mentoring and wellness
environment

December 2024

TECHNOLOGY

Key Functions

Strategic and operational leadership
and oversight

Strategic operational plans and
budget

Procurement/Contract Management

ICT Project Management, ICT
Security Management

ICT Policy, Standards & Compliance
Service Level Agreements

Corporate technology, Risk
Management & mitigation

Technology research, advice and
guidance

People management and Capacity
building

Organogram

KeyFunctions
Provide leadership, guidance and technical advice

Develop strategies to improve efficiency and
effectiveness

Develop risk mitigation strategies for their relevant
portfolios

Develop corporate, operational plans and budget

Develop compliance and quality management
framework

Provide guidance on policies and procedures

Promote compliance with procedures, policies and
legislation

Ensure good governance and accountability
Research, analysis and reporting

Lead in the preparation of technical and other
reports

Develop and manage key stakeholders relationships

Oversees the monitoring and quality management
process

Ensures SOPs are prepared and approved

Oversees the Ministry’s Data Protection Act
implementation

Facilitates the conducting of quality reviews
Leads the policy coordination process

Oversight for the Ministry’s compliance with the
Data Protection Act, Regulations, Policies,
Frameworks and Procedure
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FUNCTIONAL PROFILE

FINANCIAL SECRETARY

DEPUTY FINANCIAL SECRETARY
CPAD

KNOWLEDGE MANAGMENT &
DATA ANALYSIS

Key Functions
Provide strategic advice and recommendations

Development of strategic operational and individual
plans and budget

Develop Knowledge Management Framework and
Implement the Strategy and Processes

Develop and implement Data governance Framework
and policies

Knowledge management performance and value
creation

Facilitate the development & implementation of a
MOFPS knowledge management repository(collect
and updating of knowledge content)

Create awareness of knowledge management solutions
Provide sound Data analytics advice
Review and develop organizational policies

Facilitate data analytics awareness and capacity
building

Keeps abreast of industry trends and developments in
data science

Organizational policy review and development
Foster a data driven culture

Utilize evidence based data to improve business
operations

Business acumen
MOFPS representative on internal Committees

December 2024

STRATEGIC PLANNING PERFORMANCE
AND PROJECT MANAGEMENT

Key Functions

Provides strategic leadership and oversight
Provides technical advice

Ensures proper governance and accountability

Develops linkages and relationships with key
stakeholders

Project portfolio (multi-project) management
Project needs assessment and project proposals
Project deliverables monitored

Project management

Develops strategic planning agenda

Monitors strategic performance

Conducts strategic audits

Coordinates the development of the strategic
business/operational plans

Strategic Performance Reporting

Organogram

[ CUSTOMERSERVICE |

Key Functions

Develops and execute the Ministry’s Customer
Service Improvement Plan

Leads the institionalizing of GoJ Service
Excellence Policy

Leads the service delivery to internal facing
customers, external facing from the Ministry
and external facing from the portfolio agencies

Lead the optimizing of service delivery
personnel, standards and platforms

Facilitates accountability, transparency and
attention to the Ministry’s core values

Service delivery platforms deployed and
maintained

Leads in the reengineering of business
processes

Provides technical advice
Prepares technical and statistical reports

Develops the Branch’s Corporate/ Operational
Plans and Budget

Customer experience frameworks, strategies,
programmes and polices developed

Citizens’ Charter refined and monitored
Service Channels resourced and managed
Guides the assessment of service quality
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FUNCTIONAL PROFILE

FINANCIAL SECRETARY

DEPUTY FINANCIAL SECRETARY
CPAD

STRATEGIC ORGANISATIONAL DEVELOPEMENT
& CHANGE MANAGEMENT

Key Functions
Provide strategic advice and recommendations

Development of strategic operational and
individual plans and budget

Develop O/D Strategy Framework and Plan

Manages the restructuring/reengineering exercise
within the Ministry

Conduct Organizational reviews/interventions

Monitor the Implementation of approved change
interventions

Lead the change management
interventions/transformation
programmes/initiatives

Organizational diagnosis//problem identification
Post impact evaluations/analysis
Aligned job descriptions

Review/develop and identify Standard Operating
Procedures (SOPs)

Develop Terms of Reference

Prepares restructuring project proposals
Forms/ templates developed/reviewed
Workflow studies/analysis/reports

Identify and map Key Business Processes
Organizational efficiencies and effectiveness

Keep abreast of changes within the environment
(environmental scan)

Organizational policy review and development

December 2024

CORPORATE COMMUNICATIONS &
PUBLIC RELATIONS

Key Functions
Provides strategic leadership and oversight

Provides technical advice and
recommendations

Develops strategic and operational plans

Develops linkages and relationships with
key stakeholders

Develops and implements communication
and public relations strategies ,
programmes and plans

Designs and implements communication
strategies and tools

Designs and maintains content for the
website

Evaluates the effectiveness of
communication programmes

Coordinates internal communications
Researches and prepares presentations
Organizes official site visits

Develops and maintains close relationships
with the media

Coordinates media coverage

Social media management

Prepares and distributes press releases
Public Education programmes
Monitors public opinions

Organogram

PROPERTY SECURITY & EMERGENCY
MANAGEMENT

Key Functions
Provide leadership and policy direction

Provide advice

Develop strategies to improve efficiency
and effectiveness

Develop corporate and operational plans
and budget

Develop, Implement & Guide

Guide the formulation of new or improved
policies and procedures

Identify & implement best practices

Guide the Occupational Safety and Health
legislative framework

Participates in the Business Continuity
Process

Monitor people, property & assets

Implement Security & safety solutions &
guidelines

Risk Assessment & Mitigation
Monitor property, light & water usage
Implement conservation strategies
Drivers behavior monitoring

Fuel Management, vehicle maintenance
and mechanical diagnostic
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FUNCTIONAL PROFILE

FINANCIAL SECRETARY

DEPUTY FINANCIAL SECRETARY CPAD

OFFICE SERVICES AND FLEET
MANAGEMENT

Key Functions
Provide oversight to the entire portfolio

Provide advice & recommendations for
improvement

Develop strategies to improve efficiency
and effectiveness

Develop corporate and operational plans
and budget

Guide the formulation of new or improved
policies and procedures

Identify & implement best practices

Guide the GOJ Comprehensive Asset
Management Policy for the Public Sector

Authorize disbursement of funds

Participates in the Business Continuity
Process

Conduct data research on utility usages

Analyze utility bills, usage, energy
Conservation

Track, monitor & maintain assets &
inventory and asset management

Maintain a record of retired, sold, stolen or
lost assets

Replenishment needs & Acquisition
Data Analysis

Measure rate of turnover, calculate
depreciating value, site visits

Organize office operations and procedures
Provide general support to staff and visitors

Ensure security, integrity and
confidentiality of data

December 2024

INFORMATION MANAGEMENT

Key Functions
Management of Ministry’s Registry

Provides integrated macro economic information,
guidelines and procedures

Documents management, archiving, extraction
and classifying of information

Standardize cataloguing in publication
Prepares reports, briefs
Respond to customer requests

Provides official records, reference, user services
and information management services

Establish retention, disposal schedules, design
and develop filing system

Data/ information organizing, processing,
classifying (coding)and scanning

Compiling administrative and specific statistics
Mail management and information storage
Standardize information sources throughout the
Ministry

Administer the legislative mandate of the Act

Ensure/monitor compliance with the Act and
Regulations

Process requests for information, respond to
queries from clients

Transparency, confidentiality and accountability

Provides guidance and training on how to
interpret and administer the Act

Identify and address challenging or problematic
issues

Maintain ATI response log, educate the public on
their rights and obligation under the legislation

Organogram

ENTERPRISE RISK

MANGEMENT

Key Functions

Provide strategic advice and
recommendations

Development of strategic operational and
individual plans and budget

Develop Enterprise Risk Management
Policy,Framework, plan Strategy and
Processes

Strategy formulation and implementation

Lead the design and implementation of the
Ministry’s ERM model

Identify changes in GOJ’s risk appetite to
ensure the Ministry’s alignment

Conduct root cause analyses

Develop and implement risk based
performance management framework

Develop mechanisms to evaluate risk

Analyses risk scenarios to determine
likelihood and impact on the Ministry

Validate risk appetite and tolerance
Identify risk response options

Detect potential threats to brand reputation,
financial sustainability, operational
efficiency, workforce investments and safety

Champion the proper tone for managing

risks and building a robust risk aware culture

Produces regular risk analysis reports

Monitor and communicate Key Risk
Indicators (KRIs)

MOFPS representative on internal
Committees

PUBLIC PROCUREMENT

Key Functions

Contributes to the development of
the Corporate Plan

Develops the Ministry’s annual
Procurement Plan and Budget

Determines procurement
strategies and standards;

Participates in meetings of
Procurement Committees;

Provides advice to other entities;

Represents the Ministry at PPC
Sector Committee, PPC, Cabinet
Infrastructure Committee
meetings;

Conducts research and market
analysis so as to minimize risks;

Coordinates and conducts
procurement compliance reviews;

Negotiates the terms and
conditions of proposed service
contracts in order for the Ministry
to receive value for money;

Ensures expenditure is kept within
budgetary provision;

Analyzes documents tendered by
companies for the supply of goods
and/or services in consultation
with technical experts and
prepares recommendations

Liaises with the Finance and
Accounts Division to ensure that
payments are made to suppliers in
a timely manner and
reconciliation of accounts;
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FUNCTIONAL PROFILE

Key Functions

Formulates GOJ economic policy framework
Guides the Fiscal Policy Management portfolio
Leads the GOJ Debt Management portfolio

Facilitates a sustainable debt profile

Develops and maintains of key stakeholder relationships

Change Management

ECONOMIC MANAGEMENT DIVISION
HEAD

Key Functions

Provides advice

Provides Strategic leadership and oversight to the Economic
Management Portfolios

Develops strategic and operational plans and budget
Leads the development of the Debt Management Strategy

INTERNATIONAL PROGRAMME
MANAGEMENT

Key Functions
Provides expert advice

Maintains effective relationships with
local and international stakeholders

Participates in the negotiation of
Investment

Monitors and coordinates the
implementation of specific Policy Based
Loans/Grants

Conducts analyses and prepare reports

Facilitates the loan/grant negotiation
process

Prepares reports

Develops and maintain appropriate
relationships with Multilateral and
Bilateral partners

Coordinates the preparation of Cabinet
Submissions, reports, briefs, technical
reports

Develops and implements loan negotiation
strategies

December 2024

FISCAL POLICY MANAGEMENT
Key Functions

Formulate and monitor macro-economic projections, analysis and

sector targets

Plan and coordinate the economic policy research and analysis
functions

Monitors and analyze fiscal outcomes

Develops models to assess impact of changes to macro-policy,
structural and sectoral policy

Reviews and monitors the implementation of MTFF
Produces research papers

Coordinates inter-agency efforts to prepare macro-economic
projections track macro-economic outcomes, improve and
enhance macro-economic data sets

Provides advice on debt and fiscal targets and fiscal policies

Analyzes fiscal risks and determine cost-effective risk
management strategies

Manages communication and consultation regarding the Fiscal
Policy Paper

Manages fiscal datasets and disseminate fiscal information to
Parliament and Cabinet

Formulates policy actions intended to achieve GolJ’s fiscal and
economic goals

Prepares medium term fiscal framework, economic and fiscal
targets

Conducts debt sustainability assessments

Organogram

DEBT MANAGEMENT
Key Functions
Provide leadership and policy direction
Provide technical advice

Develop strategies to improve efficiency and
effectiveness

Develop corporate and operational plans and
budget

Ensure GOJ financing are met at minimum cost

Guide the formulation of new or improved
policies and procedures

Promote the development of domestic markets
Ensures good governance and accountability

Develops linkages and relationships with key
stakeholders

Guides the Policy and research analysis portfolio

Leads in the preparation of technical and other
reports

Key stakeholders partnerships

Financial analysis and reporting

Facilitate the inflows from Petro- Caribe
Provide comments on Cabinet Submissions
Identify and analyze risks
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FUNCTIONAL PROFILE

FINACIAL SECRETARY

LEGAL SERVICES DIVISON HEAD

Key Functions
Develops and maintains key stakeholder relationships

Drafts or reviews Agreements, Contracts, Memoranda of
Understanding and other commercial documents;

Prepares legal briefs

Ensures compliance with GoJ laws, rules, regulations and timelines

Reviews International Agreements in consultation with the Ministry with
responsibility for Foreign Affairs

Represents the Ministry by participating on inter-ministerial committees

Key Functions
Coordinates the legislation programme

Provides instructions on the legal priorities of the MOFPS
Conducts a range of complex legal research to provide legal guidance and support
Prepares written opinions and advice on a range of complex legal matters

Provides legal support to the Ministry and its subjects in the preparation of Cabinet
Submissions and Drafting Instructions

Provides technical advice

Evidence based decision making

Assists in the preparation of Bills for tabling

Prepares, reviews and amends legal documents or instruments

1
| CROWN COUNSEL |

Key Functions
Conducts a range of legal research to provide legal guidance and support

Prepares written opinions and advice

Provides legal support to the Ministry

Assists in the preparation of Bills for tabling

Prepares, reviews and amends legal documents or instruments

Drafts or reviews Agreements, Contracts or Memoranda of Understanding
Provides comments on draft Bills or draft policy papers

Responds to queries or provide information

Assists in preparing, collating and executing Affidavits and other
evidentiary matters in litigation

Reviews and advise on legal implications of internal policies and
procedures

Prepares and submits reports
Remains competent and current through self-directed professional reading

December 2024

1
PARALEGAL SERVICES

Key Functions

Creates and maintains support systems and processes which assist the work of
the Legal Officers.

Assists in the preparation of legal documents
Liaises with external clients to track the progress of agreements
Ensures retention schedules for legal documents

Conducts extensive research into legislation and other sources of law as
directed

Meets with clients and assist in providing updates on their matters before
escalating

Assists in organizing meetings to review and discuss legal documents
Conducts extensive research to inform the decision-making process
Provides advice

Collates documents in preparation for legal hearings and consultations
Processes general inquiries and requests

Maintains the files and records in a confidential, secure and reliable manner
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FUNCTIONAL PROFILE

Key Duties

FINANCIAL SECRETARY

Provides Support and Financial Advice to the Financial

Secretary

Manages the operations of the FAD

Leads the Budget Preparation process to ensure the Ministry &

its Agencies conform to the policy stipulations

PRINCIPAL FINANCIAL
OFFICER

Key Duties

___FAA Act

Ensures payments are made within the stipulated guidelines of the

Ensures that Debt Payments are made on time, accurate and within
the stated guidelines

| | l |
MANAGEMENT ACCOUNTS | |pAY|\/|ENT 2 PAYROLL | | PUBLIC SERVICE | |PUBL|C DEBT | FINAL ACCOUNTS |
Key Duties Key Duties Key Duties Key Duties Key Duties

Manages the Budget
Preparation Process

Prepares Commitments
for expenditures

Prepares Quarterly
Reports for the Division
& Ministry

Manages the monthly
Warrants for the MoFPS

Prepares Monthly
expenditure Reports

Reviews quarterly
Expenditures and
projections for next
quarter

Prepares virements and
warrant adjustments

Provides Technical
Advice

December 2024

Prepares Payments for
customers and clients of
the organization

Prepares payments to
employees and contracted
services

Prepares statutory Reports
on monthly basis

Provides Technical Advice

Prepares payments to
Contracted Agencies
that Provide services
to the Government
staff:

Manages the
collection & payments
of funds for the GoJ
bus services

Manages the
Ministry’s Provident
Funds, Health
Insurance &
Scholarship Bonding
charges

Provides Technical
Advice

Organogram

Prepares Budgets for expenditures
(local and foreign)

Prepares Warrants for Expenditures
Processes payments to GoJ Lenders
Prepares Debt payment reports
Provides Technical Advice

Provides Support and Financial
Advice

Manages the operations of the PDU

Leads the Budget Preparation process
to ensure the Branch

Ensures payments are made within the
stipulated guidelines of the FAA Act

Ensures that Debt Payments are made
Process payments for local lenders

Update records on loan payments and
new loans added to debt stock

Prepare reports on payments and GOJ

Prepares Monthly
Financial Statements

Prepares Appropriation
Statements

Prepares Bank
reconciliation statements

Prepares Financial
Reports on the
Ministry’s expenditures
on a monthly, quarterly
and yearly basis

Provides Technical
Advice
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FUNCTIONAL PROFILE

| FINANCIAL SECRETRARY |

Financial Regulation Head |

Key Functions Key Functions
Provide leadership and policy direction Provide the overarching legal framework
Strategic planning and budgeting and manages the budget

ADMINISTRATIVE SUPPORT

Key Functions
Conduct research to aid in

evidence based decision making
Operational support

Office Administration

Records management

December 2024

Guide the development, of Legal
frameworks (including policies and laws)

Develop programmes and business
strategies to ensure laws are current

Keeps abreast of developments within the
local and international environments

Oversees the development of the machinery for the advancement of
accountability and transparency
——=Provide technical advice and prepare technical reports
Engages in risk management activities
Develop and maintain key stakeholder relationships

Through legislation , devise measures to safeguard the integrity of the
financial sector

Collaborate with the regulatory/supervisory authorities
Member of the Interagency Regulatory Committee

POLICY RESEARCH REVIEW AND DEVELOPMENT

Key Functions

Review legislation, policies and other documents ( local and international)
that relate to the Financial Sector

Review Agreements that may have an impact on the financial sector
Liaise with Regulators
Develop policy proposals and concept papers

Development of policies regarding financial consumer protection and
financial education

Prepare reports and cabinet submissions

Conduct extensive research

Amendments to acts governing the financial sector

Provide policy and legislative advice

Enactment of legislation and Issue drafting instructions

Keep abreast of activities in the local and international environment
Develop and maintain Key stakeholder relationships

Organogram

MONITORING AND OVERSIGHT

Key Functions
Oversee the implementation financial
laws/policies

Evaluate systems, policies and procedures
critical to transforming the financial sector

Inform responsibility and accountability
frameworks

Inform policy makers of deficiencies and
datedness

Review business practices to ensure they are
in the best interest of GOJ

Review of agreed recommendations made
by Attorney General’s Office

Reports

Monitor and evaluate the effective
implementation of financial laws and
policies
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FUNCTIONAL PROFILE

Financial Secretary

CHEIF INTERNAL AUDITOR

Key Duties Key Duties

Ensures the effectiveness of internal controls systems Develop Framework for the preparation of Risk
within MDAs Based Assessment of Audit Universe

Manages the operations of the IAD Provides Technical Advice

Prepares the Corporate and Operation Plans as well as the Provides support to the teams when meeting with
annual budget for the IAD clients

Ensures the annual work plans are prepared

QUALITY ASSURANCE, COMPLIANCE [_AUDIT TEAM FUNCTION |
AND SPECIAL AUDITS Key Duties

Key Duties Conducts Information Technology
Manages the execution of Audits according to Audits
approved Work Plans developed Conducts Performance Audits
Ensures quality of audits and adherence to Standard Conducts Audits of Projects within the
Operating Procedures various entities
Ensures consistency with SOPs for the Division Conducts Financial Statement Audits
Conducts Special Audits as assigned Conducts General Audits required

within the Audit Universe and

Ensures general compliance with Audit according to approved Work Plan

recommendations

Manages the relationship with clients to ensure good
customer service.
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FUNCTIONAL PROFILE

Key Functions

FINANCIAL SECRETARY

PUBLIC ENTERPRISES DIVISION HEAD

Provide leadership and policy direction

Provide technical advice

Develop strategies to improve efficiency and effectiveness
Develop corporate and operational plans and budget

Policy and legislative reform

Guide the formulation of new or improved policies and procedures
Oversees the creation of Public Private Public Body Board

SecretariatPartnerships

Key Functions
Ensures good governance and accountability of Public Bodies

Develops linkages and relationships with key stakeholders
Research and analysis

Leads in the preparation of technical and other reports
Key stakeholders partnerships

Financial analysis and reporting

Oversees the monitoring of public bodies

PUBLIC PRIVATE PARTNERSHIP

Key Functions
PPP project development and
structuring

Governance Framework
development

Provide advice and
recommendations

Provide quantitive and empirical
information

Prepares reports, briefs
Technical documentation prepared
Strategic cooperation strengthening

Ensures that GoJ fiscal
responsibility is not compromised

Respond to adhoc requests
Joint venture agreement
Conduct sensitization sessions

December 2024

PUBLIC BODY BOARD
SECRETARIAT

Key Functions

Develop, populate and maintain
a database of prospective
directors

Facilitate the Process for the
Nomination, Selection and
Appointment of Persons to the
Boards of Public Bodies

Provide advice and
recommendations

Sensitization and
communication with
Stakeholders

Prepares reports

Board Evaluation and
Reporting

Oversee Board selection process

1
MONITORING & EVALUATION

1
PUBLIC BODIES GOVERNANCE
COORDINATION & ANALYSIS

Key Functions
Policy and Legislative Development,
review and evaluation

Governance Framework development
Provide advice and recommendations

Develops and maintains stakeholder
partnerships

Prepares reports, briefs
Conducts research and analysis
Undertake studies issues

Prepare and review Cabinet
Submission/Legislation/No

Respond to adhoc requests

Key Functions
Design M&E tools

Respond to adhoc requests

Prepare technical reports,
briefs and papers

Provide Technical Advice

Review and prepare
Cabinet submissions

Review the budgets of
public bodies

Monitoring and assessment
of financial performance

Stakeholder relationship

maintained
Develop performance Coordinate, review and analyze financial
indicators information

Conduct sensitization sessions
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FUNCTIONAL PROFILE

FINANCIAL SECRETARY

PUBLIC SECTOR MODERNIZATION
DIVISION HEAD

Key

Functions

Provides comprehensive recommendations as to the most appropriate
strategy for implementation of the modernization programme;

Leads in the development of strategic and operational plans and
budget

Provides expert policy and technical advice and recommendations for
improvement of service delivery

Develops, maintains, and monitors an integrated prioritised
implementation plan/matrix for all current and planned modernization
initiatives

Implements recommendations

Ensures proper governance and accountability

Stakeholder relationships/partnerships

Develops and manages an effective system for resource allocation and
utilization

Provides consultative advice, guidance and procedural interpretation
to all stakeholders

Develops and monitors adherence to the operational framework for
the implementation of the modernization programme

Monitors and reports on implementation progress for the overall
programme

Track the timely achievement of programme benefits

Prepares regular status reports on the progress of modernization
implementation;

Establishes and maintains appropriate and timely communications
with PPMU and MDAs to ensure fulfilment of the requirements of
project funding/ donor agencies and the GoJ;

Provides leadership and guiding the strategic direction and overall
achievements of the modernization agenda;

SERVICE EXCELLENCE

Key Functions

Develops and implements service excellence
framework

Integrates service improvement planning into strategic
planning process

Develop and implements service excellence policy
Creates a culture of service excellence in MDASs
GOJ E-Portal

Provides advice and guidance

Prepares and submits relevant status reports

December 2024

Organogram

RECORDS AND INFORMATION MANAGEMENT

Key Functions

Develops the Schemes of Management For
JARD

Implements a GOJ Records and Information
management standards and guidelines in
MDAs

Develops and implements a Data Sharing
Policy

Provides advice and guidance
Prepares and submits relevant status reports
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FUNCTIONAL PROFILE

FINANCIAL SECRETARY

PUBLIC SECTOR MODERNISATION
DIVISON HEAD

INSTITUTIONAL STRENGTHENING

Key Functions

Develops and implements Employee
Performance Management (EPM) Policy

Establish performance management standards

Ensure a more consistent approach to employee
performance management is established

Design and implement a Public Sector Learning
Framework

Enhance corporate governance strcuture and
autonomy of the Houses of Parliament

Improve legal services to parliamentarians
Builds the capacity of the Secretariat
Integrates results based management policies
Manages the whole of government

Addresses Government’s performance
management deficit

Reviews the machinery of government

Provides efficient and effective technical support

Provides advice and guidance
Prepares and submits relevant status reports

December 2024

TRADE AND INVESTMENT
FACILITATION

Key Functions
Enhances the capacity of border
regulatory officials

Manages cross border requirements

Reviews Jamaica’s istitutional and
governance framework for international
trade

Manages JDAP

Implements the Plan Electronic Business
Registration Form (eBRF)

Integrates JIPO with selected GOJ
Services

Provides advice and guidance

Prepares and submits relevant status
reports

Organogram

I EXECUTIVE AGENCY

Key Functions

Facilitates improvements in the
efficiency and effectiveness of
the Executive Agency Model

Develops and implements new
fiscal management models for
EAs

Develops regulations and
guidelines regarding Advisory
Boards

Supports the implementation of
Corporate Governance
Framework

Provides advice and guidance

Prepares and submits relevant
status reports
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FUNCTIONAL PROFILE

FINANCIAL SECRETARY
|

COMMISSION REVENUE APPEALS

KEY FUNCTIONS

. . KEY FUNCTIONS
Leads the development and implementation of the RAD -

Framework Evidence based decision making
Guides the resultion of appeals from taxpayers Leads and improve the advocacy, engagement and public education
Tax liability reduction —_Process

Guides the negotiation process in disputes

Develops and maintains key stakeholder relationships

Develops and articulates stakeholder value propositions

Ensures compliance with GoJ laws, rules, regulations and timelines

Accountable for the achievement of strategic objectives
Strategic direction and guidance
Provides technical advice

| | :

¥ ENGAGEMENT, ADVOCACY
PLANNING & ADMINISTRATION LEGAL SERVICES | [TAXPAYER APPEALS | & PUBLIC EDUCATION
Key Functions Key Functions Key Functions Key Functions
Support the execution of the strategic objectives Instills clqnfideg(%e_in its m:g:g:;gﬂggggggcase Educates and give credence
Implements related processes in accordance with |mpart.|a Ity an raimess L | | to Revenue Authorities
GoJ laws, rules regulations and timelines Effective afH eff|IC|ent_ 'r\gtai"onstams agreed Appeals Settlement Designs and approves
Leads the implementation of performance provision ot legal services | | methodologies
improvement measures and maintain employee Interpretations of the tax Resolves revenue appeals cases Increase public awareness
records laws without litigation Builds and maintains k

. ) . s uilds and maintains key

Manages the planning and performance reporting Adjudicates tax cases Reduces tax liabilities stakeholder relationships
process . Drafts legal document Rr:ew?ws E)Tzolcieiural documents and Sustains engagement
Develops corporate, operational plans & budget Provides legal ensure compliance process with Revenue
and provide internal support advice/opinions Overseas the maintenance of appeal Authorities
Provides advice and service excellence Directs legal research re_cords o Supports advocacy process
Ensures the Division’s governance structure is Prepare appropriate reports Directs negotiations Researches impact of the
appropriate Provides advice appeal process on public
Builds and maintains key stakeholder Chairs hearings perception
relationships Provides tax law interpretations and Provides advice
Reviews, analyzes and evaluates status reports case law precedents
and conducts root cause analysis Directs tax related research activities

Prepares & submits reports
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FUNCTIONAL PROFILE

FINANCIAL SECRETARY

|
STRATEGIC HUMAN RESOURCE MANAGEMENT

DIVISION HEAD

Key Functions

Representss the interests of the Govern'ment of Jamaica on is_sues relating to the legal Key Functions

policy framework, human resource policy development and implementation, ) Provides Strategic leadership and oversight of the Corporate Planning And Administration
compensation matters, industrial relations, pension administration, employee relations Portfolios

and benefits administration, policy procedural interpretation and industrial relations Leads in the development of _strategic and operational plans and budget

matters

. . . - . Provides expert policy and technical advice and recommendations for improvement of service
Oversees the formulation and implementation of policies and strategies geared towards delivery

the development of a rational, comprehensive and achievable compensation philosophy _| . . .
for the Jamaican Public Sector that satisfies the future Human Resource needs of the = Fosters a harmonious working environment
Public Sector Implements recommendations

Oversees the development of rationalized pension legislation framework and Ensures proper governance and accountability

expeditious pension administration system. Stakeholder relationships/partnerships
Directs the formulation and the adoption of hr policies and innovative strategies that Oversees the development and implementation of a comprehensive human resource strategy
builds human resource capacity, improves human resource management and Provides consultative advice, guidance and procedural interpretation to all stakeholders
development practices.
| STRATEGIC SUPPORT I
| |
Key Functions Key Functions
Participates in the development, review of public sector policies, Provides general administrative support to the Division
procedures , proposals and provide advice/ recommendations Serves as chief liaison with other departments and external authorities on
Coordinate the submission of Corporate Plans, reports and budget portfolio matters
for the Division Faciliates the effective implementation & monitoring of public service
Conduct strategic research into portfolio issues management initiatives
Generates & provide information with a view to facilitate effective Ensures that all requests for information/reports/documents are produced and
decision making disseminated
Provides efficient and effective technical support Conduct research to support decision making and to prepare correspondences
Keeps abreast of HR developments and best practices Participates in the development, implementation and monitoring of HRM
projects;.

Human Capital Risk management . - .
Reviews correspondence and makes preliminary decisions
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FUNCTIONAL PROFILE

FINANCIAL SECRETARY

DEPUTY FINANCIAL SECRETARY STRATEGIC HUNAM RESOURCES
MANAGEMENT

EMPLOYEE RELATIONS

Key Functions
Lead public sector negotiations to establish/determine wage and fringe benefits

Leads the collective bargaining & Joint Consultation process

Promotes harmonious public sector working environment and establish frameworks to manage conflicts
Grievance handling (service wide)

Provide the framework for the administration of Discipline within Public Bodies

Monitor and evaluate the public sector industrial/ labour relations landscape

Provide Industrial Relations Training/sensitization & Capacity Building (Public Sector wide)
Undertake Industrial Relations research and analysis

Provide technical advice/support to stakeholders

Maintain relationships with local/international IR bodies

Administers GOJ Compensation programme

Monitors and evaluates the implementation of Compensation/pay initiatives

Undertakes Compensation/Pay assessment and analysis

Conducts Compensation/Pay Research to include Competitive pay analysis & pay equity studies
Develops and deliver comprehensive compensation strategies plan and procedures for the public Sector
Develops revise and approve pay plans that support wage bill imperatives

Provides guidance and support to MDAs in the application of compensation management principles
guideline procedures and best practices

Administer Public Sector Employee Benefits

Loans Administration, negotiated Benefits, tuition Refund Motor vehicle, tertiary, computer, miscellaneous
Loans Scheme Approval- Health Insurance Schemes

Health Fund, Public Sector Employee Assistance and Welfare

Leave Administration - Rewards & Recognition Framework

Benchmarking/ Develop/Implement/Monitor Occupational Health and Safety Framework

Provide general advice regarding conditions of service.

December 2024 Organogram

PENSION ADMINISTRATION

Key Functions
Provide strategic advice and recommendations

Development of strategic operational and
individual plans and budget

Develop Knowledge Management Framework and
Implementation Strategy and Processes

Develop and implement Data governance
Framework and policies

Knowledge management performance and value
creation

Lead the collection and updating of knowledge
content

Facilitate the development & implementation of a
MOFPS knowledge management repository

Create awareness of knowledge management
solutions

Provide sound Data analytics advice
Review and develop organizational policies

Facilitate data analytics awareness and capacity
building

Keeps abreast of industry trends and developments
in data science

Organizational policy review and development
Foster a data driven culture

Utilize evidence based data to improve business
operations

Business acumen
MOFPS representative on internal Committees
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FUNCTIONAL PROFILE

CORPORATE MANAGEMENT &
ESTABLASEHMENT

FINANCIAL SECRETARY

DEFUTY FINANCIAL
SECRFTARY

HR POLICY &
INFORMATION

Key Functions I
Reviews organization proposals

Conducts detailed analysis of
findings and recommendations

Prepares submissions to Post
Operations Committee

Reviews abolition of posts
requests

Conduct organizational reviews
Guides the creation of new posts

Guides the job evaluation
appeals process

Facilitates the review,
development and submission of
the establishment order

Develop Corporate Plans,
reports and budget for the
Branch

Provide expert advice

Develop and recommend
policies and procedures
regarding the Establishment
Order

Maintains the size of
government through effective
research

Develop and maintain databases
pertaining to the public service
establishment and Change
Management

December 2024

STRATEGIC WORKFORCE PLANNING AND
IMPROVEMENT

Key Functions
Provides strategic leadership and develops strategic and operational plans

Provides advice and recommendations for improvement of service delivery
Fosters a harmonious environment,

Ensures proper governance and accountability

Develops linkages and relationships with all stakeholders

Provides technical advice and ensures proper governance and accountability

Set strategic direction which links Workforce Planning process with the GOJ
Strategic and Operational Plans

Conduct Workforce and Gap Analysis (Workforce demand forecast and
Workforce supply analysis)

Develop Workforce Planning Strategies
Implement Workforce Planning Strategies
Monitor, evaluate and revise Workforce Planning Strategies

Workforce planning & Talent Management analytics (metrics & Key
Performance Indicators) and tools

Develop business intelligence, demographic and trend analysis in support of
corporate workforce planning

Analyses and evaluates workforce plans, employment trends, budget
development and implementation, departmental studies and human capital
assessment systems

Develops staffing targets and tracks staffing management throughout MDAs
and Capacity Building

Develop high level talent identification (acquisition) and talent recruitment
strategies

Design initiatives to foster talent nurturing/development/management
Develop initiatives that support performance measurement/metrics, and talent
retention Organogram

Key Functions

Develops HR vision, strategy
and policies

Conducts HR Policy Analysis
& Statistics

Reviews & develops HR
legislations

Prepares cabinet briefs, notes
and

submissions
Conducts research

Interprets & communicates
SHRM policies / programmes
/legislations

Promotes & facilitates SHRM
initiatives and best practices

Provides technical advice

Monitoring & Evaluation
framework and policies

Conduct policy impact
assessment & appraisal

Conduct baseline studies/
surveys

Risk management &
intelligence

Facilitates culture change
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FUNCTIONAL PROFILE

STRATEGIC WORKFORCE
PLANNING & IMPROVEMENT

FINANCIAL SECRETARY
|

DEPUTY FINANCIAL SECRETARY STRATEGIC
HUMAN RESOURCES MANAGEMENT

[ EMPLOYEE RELATIONS |

Key Functions I

Provides Strategic leadership and oversight to the
Workforce Planning and Improvement Portfolio

Develops strategic and operational plans

Provides advice and recommendations for
improvement of service delivery

Implement recommendations
Ensures proper governance and accountability

Develops linkages and relationships with all
stakeholders and provides technical advice

Set strategic direction which links Workforce
Planning process with the GOJ Strategic and
Operational Plans

Conduct Workforce and Gap Analysis (Workforce
demand forecast and Workforce supply analysis)
Develop Workforce Planning Strategies

Implement Workforce Planning Strategies

Monitor, evaluate and revise Workforce Planning
Strategies , workforce planning & Talent Management
analytics (metrics & Key Performance Indicators) and
tools

Develop business intelligence, demographic and trend
analysis in support of corporate workforce planning
Analyses and evaluates workforce plans, employment
trends, budget development and implementation,
Departmental studies and human capital assessment
systems

Develops staffing targets and tracks staffing
management throughout MDAs and capacity building

Develop high level talent identification (acquisition)
and talent recruitment strategies

Design initiatives to foster talent
nurturing/development/management

Develop initiatives that support performance
measurement/metrics, and talent retention

December 2024

Key Functions

Lead public sector negotiations to establish/determine wage and fringe
benefits. Provide technical advice/support to stakeholders

Leads the collective bargaining & Joint Consultation process
Promotes harmonious public sector working environment
Establish frameworks to manage conflicts and disputes
Grievance handling (service wide)

Provide the framework for the administration of Discipline within Public
Bodies

Monitor and evaluate the public sector industrial/ labour relations landscape

Provide Industrial Relations Training/sensitization & Capacity Building
(Public Sector wide)

Undertake Industrial Relations research and analysis

Maintain relationships with local/international IR bodies

Administers GOJ Compensation programme

Monitors and evaluates the implementation of Compensation/pay initiatives
Undertakes Compensation/Pay assessment and analysis

Conducts Compensation/Pay Research to include Competitive pay analysis
& pay equity studies

Develops and deliver comprehensive compensation strategies plan and
procedures for the public Sector

Develops revise and approve pay plans that support wage bill imperatives

Provides guidance and support to MDAs in the application of compensation
management principles guideline procedures and best practices

Administer Public Sector Employee Benefits

Loans Administration , negotiated Benefits, tuition Refund

Motor vehicle, tertiary, computer, miscellaneous, funeral Grant etc.
Loans Scheme Approval- Health Insurance Schemes

Health Fund, Public Sector Employee Assistance and Welfare
Leave Administration - Rewards & Recognition Framework

Benchmarking/ Develop/Implement/Monitor Occupational Health and
Safety Framework

Provide general advice regarding conditions of service.

Organogram

CORPORATE MANAGEMENT
& ESTABLISHMENT

Key Functions

Reviews organization proposals
Conducts detailed analysis of
findings and recommendations
Prepares submissions to Post
Operations Committee

Reviews abolition of posts
requests

Conduct organizational reviews

Guides the creation of new
posts

Guides the job evaluation
appeals process

Facilitates the review,
development and submission of
the establishment order

Develop Corporate Plans,
reports and budget for the
Branch

Provide expert advice

Develop and recommend
policies and procedures
regarding the Establishment
Order

Maintains the size of
government through effective
research

Develop and maintain databases
pertaining to the public service
establishment

Change Management
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FUNCTIONAL PROFILE

Key Functions

Provide leadership and policy direction

Provide technical advice

TAXATION POLICY DIVISION

Develop strategies to improve efficiency and effectiveness
Develop corporate and operational plans and budget

Policy reform

Key Functions

Ensures good governance and accountability
Develops linkages and relationships with key

stakeholders

Guide the formulation of new or improved policies and procedures
Negotiations with multilateral and bilateral partners

Research and analysis

Leads in the preparation of technical and other reports
Key stakeholders partnerships

Interpretation of tax policies

Authority on discretionary tax relief

TAXATION POLICY
DEVELOPMENT

Key Functions

Tax Policy Development, review
and evaluation

Tax legislation

Provide advice and
recommendations

Maintains stakeholder
partnerships

Prepares reports, briefs
Conducts research and analysis

Undertake studies on tax policy
issues

Review Cabinet
Submission/Legislation

Prepare Cabinet Submissions

December 2024

INTERNATIONAL TRADE
RELATIONS

Key Functions
Focal Point on International Trade
Common External Tariff

Review articles re Free trade
Agreements

Prepare technical reports, briefs
and papers

Provide Technical Advice

Compliance with WTO
Agreements

Review Cabinet submissions
Analyze Border taxes

Respond to customer complaints
High level research
Computation

RESEARCH & ANALYSIS
Key Functions
Focal Point on International Trade
Common External Tariff

Review articles re Free trade
Agreements

Prepare technical reports, briefs
and papers

Provide Technical Advice

Compliance with WTO
Agreements

Review Cabinet submissions
Analyze Border taxes

Respond to customer complaints
High level research
Computation

Organogram

TAX RELIEF

Key Functions

Design and conduct surveys
Evaluate the economic effects of
new and existing tax policy
measures

Provide quantitative and empirical
information for the development
of new and revised tax policies

Develop and maintain
econometric tax models

Conduct analysis of revenue
effect, economic impact and
distributional consequences
arising from tax policy changes

Computation of annual tax
expenditures

Evidence based research
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FINANCIAL SECRETARY EXECUTIVE OFFICE

| MINISTER OF FINANCE AND THE PUBLIC SERVICE |
Minister Without -
Portfolio
FINANCIAL SECRETARY DIRECTOR GENERAL I
(GMG/EMG 2) (GMG/EMG 1)

Deputy Financial Secretary
Technical Advisory Coordination
GMG/CTD 1

Senior Administrative Support
GMG/SEG 2
[Two (2) posts]

Technical Executive Assistant

Administrative Support

GMG/SEG 2 GMG/SEG 5
Executive Secretary 2 Technical Programme Analyst
OPS/SS 5 GMG/SEG 4

[Three (3) posts]

Technical Coordinator
GMG/SEG 3

Executive Secretary 1
OPS/SS 4
[Three (3) posts]
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Executive Assistant
(GMG/SEG 1)

CPAD - EXECUTIVE LEVEL STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 2)

DEPUTY FINANCIAL SECRETARY CPAD (GMG /CTD 1)

Senior Secretary
(OPs/ss 3)

Senior Director
Human Resource Management
& Development

Director
Documentation
Information & Access

Director Corporate
Communications
& Public Relations

December 2024

GMG/SEG 5 MCG/IE 6 Services
GMG/SEG 3
Senior Director Director Director
Strategic Planning, Strategic Organisational Property, Security &
Performance & Project Development & Change Emergency Management
Management Management GMG/SEG 3
GMG/SEG 5 GMG/SEG 4
Director Director Director
Compliance & Quality Knowledge Management Office Services & Fleet
Management & Data Analysis Management
GMG/SEG 4 GMG/SEG 3 GMG/SEG 3
Organogram

Director
Information Communication
Technology
MIS/IT 8

Director

Enterprise Risk Management
GMG/SEG 4

Director

Public Procurement
GMG/SEG 3

Director

Customer Service
GMG/SEG 3
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CPAD - HUMAN RESOURCE MANAGEMENT AND DEVELOPMENT

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary (GMG/CTD 1)

Senior Director
Human Resource Management and Development
GMG/SEG 5

Senior Secretary (OPS/SS 3)
Secretary (OPS/SS 2)
Human Resources Administrator( GMG/AM3)

EMPLOYEE RELATIONS, OCCUPATIONAL HEALTH & SAFETY

PERFORMANCE MANAGEMENT

a

Director

Employee Relations, Occupational Health

nd Safety

GMG/SEG 3

Director
Performance Management
Appraisal System
GMG/SEG 2

Occupation Heath
& Safety Officer

GMG/SEG 1

HUMAN RESOURCE MANAGEMENT

Director

Human Resource Management

GMG/SEG 3

Senior Secretary (OPS/SS 3) |
___ Secretary (OPS/SS 2)

Industrial Relations
Officer
GMG/AM 4

Human Resource
Officer
GMG/AM 4

December 2024

Assistant Human
—1 Resource Officer
GMG/AM 2

HUMAN RESOURCE DEVELOPMENT

Human Resource Development

Director

GMG/SEG 3

Secretary 1
OPS/SS 2

Performance Management -
Analyst Counsellor Senior Human Information Records ! l
GMG/AM 4 GMG/SEG 2 Resource Officer dc L Training Offi Senior Human
GMG/SEG 1 an T\rﬂnmunlcatlons raelr“nl:r(;isEG |1cer Resource
[Two (2) posts anager T 2 " Development Officer
| GMG/SEG 1 [Two (2) posts] GMG/SEG 2
Human Resource I
Officer Records Officer 1
GMG/AM 4 PIDG/RIM 2
|
. Records Clerk
Assistant Human PIDG/RIM 1
Resource Officer
GMG/AM 2
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CPAD - OFFICE SERVICES, ADMINISTRATION AND FLEET MANAGEMENT BRANCH

December 2024

FINANCIAL SECRETARY (GMG/EMG 2 )

Deputy Financial Secretary (GMG/CTD 1)

ive

Director, Office Services, Administration and Fleet Management

GMG/SEG 3

GMG/AM 3

ASSET, INVENTORY & UTILITIES

SECTION

Manage,

Asset, Inventory and Utilities

GMG/SEG 1

OFFICE SERVICE SECTION

Office Services Manager
GMG/SEG 1

TRANSPORT SECTION

Utility Officer
GMG/AM 4
[Two (2) posts]

Billing Officer
PIDG/RIM 3

Billing Clerk
PIDG/RIM2

Asset &
Inventory
Officer
GMG/AM 4
[Two (2) posts]

Stores Clerk
PIDG /RIM 3

Administrator
GMG/AM 3

Office Attendant
Supervisor
LMO/TS 3
[Six (6) posts]

Copy Room Attendant
LMO/TS 3
[Two (2) posts]

Office Attendant
LMO/TS 2
[Twenty One (21) posts]

Organogram

Transport Manager
GMG/SEG 1

Administrator
GMG/AM 3

Records Officer 2
PIDG/RIM 3

Driver
LMO/DR 2
[Six (6) posts]
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CPAD - INFORMATION COMMUNICATION TECHNOLOGY BRANCH

FINANCIAL SECRETARY (GMG/EMG 2)

Administrative Assistant
GMG/AM 3

Deputy Financial Secretary (GMG/CTD 1)

Director, Information Communication Technology (MIS/IT 8)

MIS/IT 7

Application Development Manager

December 2024

Systems Administration Manager ICT Security Network Manager Technical & Client
MIS/IT 7 Manager MIS/IT 7 Support Manager
MIS/IT 7 MIS/IT 7
Business dSVS'ems
Administrator
Analyst
Y MIS/IT 5 ICT Securit Network ) A
MIS/IT 6 curity Administrat Senior Technical &
[Two (2) posts] Officer ministrator Client Support
(MIS/IT 5) !
MIS/IT 5 [Two (2) ts] Officer
wo i2) posts MIS/IT5
Web and
Mobile a JDa.ta.base Technical & Client
Specialist MIS/I'IZZN' Support Officer
MIS/IT 5 MIS/IT 4
[Three (3) posts]
Assistant
Software Engineer Database
MIS/ITS Administrator
[Two (2) posts] MIS/IT 2
Organogram
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CPAD - STRATEGIC PLANNING, PERFORMANCE AND PROJECT MANAGEMENT

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary (GMG/CTD 1)

Senior Director

Strategic Planning, Performance and Project Management

(GMG/SEG 5)

Administrative Assistant

GMG/AM 3

Director, Strategic Planning, Performance Monitoring and Evaluation

(GMG/SEG 4)

December 2024

Strategic Planning Analyst
(GMG/SEG 2)
[Two (2) posts]

Performance Monitoring &
Evaluation Analyst
(GMG/SEG 2)

[Two (2) posts]

Organogram

Director, Project Management & Coordination

(GMG/SEG 4)

Project Analyst
(GMG/SEG 2)
[Two (2) posts]

Administrative
Assistant (GMG/AM 3)
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CPAD - ENTERPRISE RISK MANAGEMENT

CPAD - STRATEGIC ORGANIZATIONAL DEVELOPMENT BRANCH

| FINANCIAL SECRETARY (GMG/EMG 2) |

| Deputy Financial Secretary (GMG/CTD 1) 4'

| Director, Enterprise Risk Management

(GMG/SEG 4) Organizational Development

I Director, Strategic
(GMG/SEG 4)

Strategic Organizational
Development Officer
(GMG/SEG 2)

Enterprise Risk Analyst
(GMG/SEG 3)
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CPAD - CORPORATE COMMUNICATIONS & PUBLIC RELATIONS BRANCH

December 2024

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary (GMG/CTD 1)

‘ Director, Corporate Communications and Public Relations (MCG/IE 6)

Administrative Assistant

GMG/AM 3

Corporate Communications

Manager
MCG/IE 5

Corporate Communications
Officer
MCG/IE 4

Web & Digital
Content Specialist
MCG/IE 4

Public Relations Manager
MCG/IES

Organogram

Public Relations Officer
MCG/IE4
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CPAD - PROPERTY, SECURITY & EMERGENCY MANAGEMENT

December 2024

FINANCIAL SECRETARY (GMG/EMG 2)

l

Deputy Financial Secretary (GMG/CTD 1)

l

Director, Property, Security and Emergency Management
GMG/SEG 3

Administrative Assistant

GMG/AM 3

Manager, Security and Emergency
Management
GMG/SEG 1

Security and Emergency Management
Officer
GMG/AM 4

Manager, Maintenance and Property

GMG/SEG 1
[ ]
Senior Maintenance Officer Head Gardener
SOG/ST 5 LMO/TS 3
Maintenance Officer Gardener
[Four (4) posts] LMO/TS 1
P [Four (4) posts]
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CPAD - CUSTOMER SERVICE BRANCH

‘ FINANCIAL SECRETARY (GMG/EMG 2) |
_ I

‘ Deputy Financial Secretary (GMG/CTD 1) ‘

Director, Customer Service

(GMG/SEG 3)
Administrative Assistant
(GMG/AM 2)
Manager Customer Care Manager Customer Service Monitoring & Evaluation

(GMG/SEG 2) (GMG/SEG 2)

Receptionist .

(GMG AM 1) Customer Care Officer Customer Service Monitoring & Evaluation Officer
[Two (2) posts] (GMG/AM 3) [3 posts] (GMG/AM 3)
Telephone Operator Customer Care Assistant
OoPS /TO1 (GMG AM 1) [2 posts]

[Two (2) Post]
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CPAD - INFORMATION MANAGEMET BRANCH

December 2024

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary (GMG/CTD 1)

Director Information

Management Branch

GMG/SEG 3

Senior Secretary
OPS/sSs 3

Records Manager (GMG/SEG 2)

Records & Information Analyst
(PIDG/RIM 5)

Records & Information Administrator
(PIDG/RIM 4)

Records Officer 2
(PIDG/RIM 3) [3 posts]

Records Officer 1
(PIDG/RIM2) [3 posts]

Library Manager
PIDG/LB 5

Junior Librarian
PIDG/LB 2

Organogram
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CPAD - COMPLIANCE & QUALITY MANAGEMENT

‘ Financial Secretary I

Deputy Financial Secretary
Corporate Planning and Administration

Quality Management |

| | Director Compliance & I I

(GMG/SEG 4) |
Administrative Assistant
(GMG/AM 2)
Qigmglﬁgazg'\g?nneﬁ%%&t Quality Review & Verification Data Protection Officer Organizational Policy
(X2) Analyst ( X3) (GMG/SEG 3) Coordinator
(GMG/SEG 2) (GMG/SEG 1) (GMGI/SEG 2)
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EMD - ECONOMIC MANAGEMENT DIVISION TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary
GMG/CTD 2

INTERNATIONAL PROGRAMME MANAGEMENT
BRANCH

Director, International Programme
Management
GMG/SEG 5

DEBT MANAGEMENT BRANCH

December 2024

Principal Director
GMG/SEG 6

FISCAL POLICY MANAGEMENT BRANCH

Organogram

Principal Director
GMG/SEG 6
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EMD - FISCAL POLICY MANAGEMENT

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary
GMG/CTD 2

Principal Director (GMG/SEG 6)

Executive Secretary 1

(OPS/ss 4)

Chief Fiscal Economist
GMG/SEG 4

Economic Programme Analyst

GMG/SEG 4

Senior Fiscal Economist
Forecast and Monitoring
GMG/SEG 3

Senior Fiscal Economist
Research, Policy Review and
Risk Assessment
GMG/SEG 3

Fiscal Economist
Forecast and Monitoring
GMG/SEG 2

December 2024

Fiscal Economist
Research, Policy Review and
Risk Assessment
GMG/SEG 2

Chief Macro Economist

GMG/SEG 4

Senior Macro Economist
Data Monitoring, Management
and Analysis
GMG/SEG 3

Senior Macro Economist
Research and Policy Review
GMG/SEG 3

Macro Economist
GMG/SEG 2

Organogram
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EMD - INTERNATIONAL PROGRAMME MANAGEMENT

FINANCIAL SECRETARY (GMG/EMG 2) I

Deputy Financial Secretary I
GMG/CTD 2

Director, International Programme Management
GMG/SEG 5

—| Senior Secretary (OPS/SS 3)

NEGOTIATIONS

Director, Negotiations
GMG/SEG 4

Senior

Secretary
OPS/SS 3

Senior Negotiation Officer
GMG/SEG 3

Negotiation Officer
GMG/SEG 2
[Two (2) posts]

December 2024

Director, International
Financial Institutions
GMG/SEG 3

International Financial
Institutions Officer
GMG/SEG 1

Organogram

PROGRAMME MANAGEMENT

Director, Programme
Management and Coordination
GMG/SEG 4

Senior
Secretary
OPS/SS 3

Senior Programme Management
and Coordination Officer (GMG/
SEG 3)

[Two (2) posts]

Programme Management and
Coordination Officer
GMG/SEG 2
[Two (2) posts]
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EMD - DEBT MANAGEMENT

Research Officer I

SOG /ST5

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary
GMG/CTD 2

|

Manager, Investor Relations and Communications

|
Principal Director
GMG/SEG 6

Executive Assistant (GMG/SEG 1)

GMG/SEG 4

Manager, Compliance
GMG/SEG 3

DOMESTIC MARKET
(PORTFOLIO MIANAGEMENT)

Director, Portfolio
Management
GMG/SEG 5

Manag:

er External Market
GMG/SEG 4

Manager, Domestic Markets
GMG/SEG 4

Portfolio Management Analyst
GMG/SEG 3
[Four (4) posts]

December 2024

DEBT STRATEGY AND ANALYSIS

Director, Debt Strategy and
Analysis
GMG/SEG 5

- |
GMG/AM 3

. . Manager, Policy Research
Manager Risk Analysis and Analysis

GMG/SEG 4 GMG/SEG 4

Risk Analysis
GMG/SEG 3
Two 2 Post

Policy Research Analyst
GMG/SEG 3
[Two (2) posts]

Administrator

DEBT OPERATIONS

Director Debt Operation

GMG/SEG 4

GMG/AM 3

l

Manager, Debt
Reconciliation
GMG/SEG 2

Debt Recording & System
Support Officer
GMG/SEG 2
[Three (3) posts]

Organogram

Debt Reconciliation
Officer
GMG/SEG 1
[Two (2) posts]

Disbursement Officer

Manager, Monitoring
and Disbursement
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DEBT MANAGEMENT — ABOLISH POST

SUMMARY: POSTS IN DEBT MANAGEMENT TRANSFERRED TO THE FINANCE ACCOUNTS DIVISION

TO BE ABOLISHED WHEN VACANT

POSTS TRANSFERRED FROM ECONOMIC MANAGEMENT DISVISION-DEBT MANAGEMENT
(8 posts)

POSTS TRANSFERRED FROM THE ACCOUNTANT GENERAL'S DEPARTMENT

1 Post # 1956- Accountant, Local Payments FMG PA 2

1 Post # 50606- Accountant 1 FMG PA 1

1 Post # 1962-Accountant (Institutional Loans) FMG PA 1
1 Post # 1957 — Accountant FMG PA 2

1 Post #1961 — Accountant 2 FMG PA 2

1 Post # 1964 — Accountant (Guaranteed Loans) FMG PA 1
1 Post # 50605-Accounting Technician 3 FMG AT 3

1 post #1969- Accounting Technician 2 (Revenue Officer) FMG AT 2
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FAD - EXECUTIVE LEVEL (TOP STRUCTURE)

FINANCIAL SECRETARY (GMG/EMG 2)

Finance &
Investment Analyst
FMG/PA 3

FMG/PA 5

‘ Principal Finance Officer

Financial Systems
Manager
FMG/PA 2

Executive Secretary 1
OPS/SS 4

Director, Management Accounts
FMG/PA 4

December 2024

Director, Public Service
FMG/PA 4

Director, Final Accounts &
Reporting
FMG/PA 4

Organogram

Director, Public Debt
FMG/PA 4
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FAD - PUBLIC DEBT

December 2024

FINANCIAL SECRETARY (GMG/EMG 2)

Principal Finance Officer
FMG/PA 5

Director, Public Debt
FMG/PA 4

External Debt
|

Senior Accountant
(External Debt)
FMG/PA 3

Accountant
FMG/PA 1
Two (2) Posts

FINANCE & ACCOUNTS

Accountant 2
FMG/PA 2

Organogram

1
Local Debt

Senior Accountant
(Local Debt)
FMGPA 3

Accountant
FMG/PA 2

Accountant
FMG/PA 1
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FAD - MANAGEMENT ACCOUNT & ACCOUNTS PAYABLE & PAYROLL

December 2024

’ FINANCIAL SECRETARY (GMG/EMG 2)

Principal Finance Officer
FMG/PA 5

Management Accounts

Director Management Account
FMG/PA 4

1
Accounts Payable & Payroll

Director Accounts Payable &
Payrool
FMG/PA 4

Senior Secretary

FMG/ SS3

Payroll
Senior Management 1

Payroll Manager
FMG/PA 2

Accountant (Recurrent)
FMG/PA 3

Management Accountant
(Projects)
FMG/PA 2

Senior Payroll Officer
FMG/AT 3
(Two (2) post)

Management Accountant
FMG/PA 1
[Four (4) posts]

Payroll Officer
FMG/AT 2
(Five (5) post)

Organogram

Accounts Payable & Disbursement
1

Accounts Payable &
Disbursement Manager
(Recurrent)

FM_GI/PA 3

Senior Payment Officer
FMG/PA 1
(Four (4) Post)

Payment Officer
FMG/AT 3
(Three (3) posts)

Collections & Disbursement
Officer
FMG/AT 2
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FAD - FINAL ACCOUNTS

FAD - PUBLIC SERVICE ACCOUNTS

FINANCIAL SECRETARY

PRINCIPAL FINANCIAL OFFICER

Final Accounts

Director, Final Accounts & Reporting

FMG PA 4

Senior Final Accountant
FMG PA 2

Advance Controller
FMG PA 1

Final Accountant
FMG PA 1

Senior Bank
Reconciliation Officer
FMG AT 3

December 2024

Public Service Accounts

Director, Public Service Accounts
FMG PA 3

Organogram

Senior Accountant
FMG PA 2

Accountant FMG PA 1
(Four (4) Posts)
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FRD - FINANCIAL REGULATION DIVISION

‘ FINANCIAL SECRETARY (GMG/EMG 2)

Senior Director
GMG/SEG 5

Senior Secretary
OPS/SS 3

Senior Economic
Analyst
SOG/ST 8

December 2024

Economic Analyst
SOG/ST7

Financial Analyst
FMG/PA 2

Economic Researcher
SOG/ST 6

Organogram
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IAD - INTERNAL AUDIT DIVISION

| FINANCIAL SECRETARY (GMG/EMG 2)

Administrator

Chief Internal Auditor
F!VIG/AS 5

GMG/AM 3

|

Audit Manager/Team
Lead
FMG/AS 4
[Six (6) positions]

Senior Auditor
FMG/AS 3
[Six (6) posts]

Auditor
FMG/AS 2
[Nine (9) posts]

December 2024

Auditor Manager
Specialist
FMG/AS 4

Two (2) Posts

Organogram
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LSD - LEGAL SERVICES DIVISION

‘ FINANCIAL SECRETARY (GMG/EMG 2) ‘
Senior Assistant Attorney General
JLG/LO5

Paralegal Officer PLG/LS 4 Administrative Assistant
Two (2) Posts GMG/AM 4

Assistant Attorney General
ILG/LO4
[Two (2) posts]

Crown Counsel
JLG/LO3
[Three (3) posts]

Assistant Crown Counsel
JIG/L02
[Two (2) posts]
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Director Public Body Board
Secretariat
GMG/SEG 4

PED - PUBLIC ENTERPRISES DIVISION

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary
GMG/CTD 1

Technical Officer
GMG/ SEG 3

| Adminstrative Assistant
GMG/AM 4

Principal Director, Public Private
Partnership
GMG/SEG 6

‘ Administrative

‘ OPS /ADS 1

Senior Director,
Public Private
Partnership
GMG/SEG 5
Two (2) posts

Senior Public
Private Partnership
Analyst
GMG/SEG 4
[Four (4) posts]

December 2024

Governance Coordination and Analysis

GMG/SEG 6
Administrative
A i T
OPS /ADS 1 |
Director, Public Director, Public
Bodies Bodles Coordination
Governance and Analysls
GMG/SEG 5 GMG/SEG 5

Financial Analyst

Senior Policy
Analyst
GMG/SEG 3 FMG/PA 2
Organogram

Administrative |

Three (3) posts
Administrative A tant
GMG/AM 2
Principal Director, Public Bodies Principal Director, Monitoring &
Evaluation
GMG/SEG 6

OPS /ADS 1 |

Senlor Director, Public Private
Partnership
GMG/SEG 5

Four (4) posts

Director Monitoring &
Evaluation
FMG/ PA 4

Eight (8) posts

Senior Financial
Analyst
FMG/PA 3
Elght (8) posts

Financlal Analyst
FMG/PA 2
Eight (8) posts
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PEX - PUBLIC EXPENDITURE DIVISION TOP STRUCTURE
Financial Secretary

Deputy Financial Secretary,
Public Expenditure Division

GMG/CTD 2
Director, Strategic Support
GMG/SEG 2
Administrative Assistant
GMG/AM 3
Executive Assistant
GMG/SEG
[ [ ] [ |
. . Senior Director o .
Principal Director Senior Director Principal Director Budget Systems PBrJrc11<:|ep3[aFl)|IZ:1rr$icr:0r
Public Investment Project Performance Administration and P get Ta &g,
Appraisal Development and Monitoring and Information reparation
GMG/SEG 6 Technical Support Evaluation Management Management
GMG/SEG 5 GMG/SEG 6 GMG/SEG 5 GMG/SEG 6
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PEX - BUDGET SYSTEMS ADMINISTRATION AND INFORMATION MANAGEMENT

| FINANCIAL SECRETARY |

Public Expenditure Division

{ Deputy Financial Secretary
GMG/CTD 2

Senior Director
Budget Systems Administration and
Information Management
GMG/SEG 5

Semglrd ?nt:g?i: Stystems Senior Budget Systems
strator Administrator
MIS/IT 7

MIS/IT 7

Budget Systems Administrator
MIS/IT 6

Budget Systems Administrator
MIS/IT 6
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PEX - BUDGET PLANNING, PREPARATION & MANAGEMENT

Financial Secretary

Deputy Financial Secretary
Public Expenditure Division
GMG/CTD 2

Principal Director

Budget Planning, Preparation & Management

GMGI/SEG 6

Administrator
GMG/AM 4

I
Senior Director,

Budget Preparation and
Management
GMG/SEG 5

(Three (3) Posts)

Administrative Assistant
GMG/AM 3
gTh ree @ Posts)

Senior Budget Preparation and
Management Analyst FMG/PA 4
(Six (6) Posts)

Budget Preparation and
Management Analyst FMG/PA 3
(Ten (10) Posts)

Director
Budget Planning, Analysis
and Consolidation

Senior Director
Budget Execution and
Expenditure Control
GMG/SEG 5

GMG/SEG 4

Budget Planning and
Consolidation Analyst
GMG/SEG 3

December 2024

Administrative
Assistant
GMG/AM 3

Budget Execution and
Expenditure Control
GMG/SEG 3
Three (3) Posts

Organogram
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PEX - PUBLIC INVESTMENT APPRAISAL

Financial Secretary

Deputy Financial Secretary
Public Expenditure Division

GMG/ICTD 2

Principal Director Public Investment
Appraisal
GMGI/SEG 6

Administrator
GMG/AM 4

GMG/AM 3

Recording Secretary (TRC/PIMC)

GMG/AM 2

Documentation and Logistics Officer

| |
Senior Director, Project
Development and Technical
Support GMG/SEG 5

Administrative Assistant
GMG/AM 3

Senior Director, Project
Appraisal GMG/SEG 5
(Three (3) Posts)

Administrative Assistant
GMG/AM 3

Director Project Development
and Technical Support
GMG/SEG 4

Project
Development and
Technical Support
Analyst
GMG/SEG 3
(Three (3) Posts)

December 2024

Director Pre-Investment

Prioritization & Quality Assurance

GMG/SEG 4

I
Pre-lnvestment
Prioritization Analyst
GMGJ/SEG 3

Pre-Investment Quality
Assurance Analyst
GMG/SEG 3

Director Pre-Investment
Monitoring and Evaluation
GMG/SEG 4

Pre-Investment
Monitoring and
Evaluation Analyst
GMG/SEG 3
(Two (2) Posts)

Organogram

Senior Project
Appraisal Analyst
GMGJ/SEG 4
(Six (6) Posts)

Project Appraisal
Analyst GMG/SEG 3
(Six (6) Posts)
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PEX - PERFORMANCE MONITORING AND EVALUATION

Financial Secretary

Deputy Financial Secretary
Public Expenditure Division
GMG/CTD 2

Principal Director Performance Monitoring
and Evaluation
GMG/SEG 6

Administrative
Assistant GMG/AM 3

Administrator

GMG/AM 4

Senior Director, Quality
Assurance, Audit and Technical

Senior Director,

and Evaluation
GMG/SEG 5

Programmes Performance Monitoring

Support GMG/SEG 5
|
I 1
Director Quality Director
Assurance, Technical
Planning and Support and
Research Collaboration
GMG/SEG 4 GMG/SEG 4
AQuaIity Technical Support
Zsurlance and Collaboration
om g";‘sﬁé . Analyst GMG/SEG 3
(Three (3) Posts)
(Three (3) Posts)

December 2024

Senior Programmes
Performance
Monitoring &

Evaluation Analyst
GMG/SEG 4

(Three (3) Posts)

Programmes
Performance
Monitoring &
Evaluation Analyst
GMG/SEG 3
(Six (6) Posts)

Senior Director
Public Investment Project
Implementation
Monitoring and Evaluation

GMG/SEG 5

Administrative Assistant
GMG/AM 3

Director
Engineering
Projects SOG/ST 8

e B

Senior Project
Engineer
SOG/ST 7
(Three (3) Posts)

Organogram

Director Public
Investment Project
Implementation
Monitoring and
Evaluation SOG/ST 8

Director Public Sector
Investment Programme

Coordination
GMG/SEG 4

(Two (2) Posts)

Public Investment
Project
Implementation
Monitoring and
Evaluation Analyst
SOG/ST 7

(Six (6) Posts)

R R

Public Sector
Investment
Programme
Coordination
Analyst GMG/SEG
3

(Two (2) Posts)
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PXPC - PUBLIC EXPENDITURE POLICY COORDINATION TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary (GMG/CTD 1)

Executive Secretary 1

OPS/SS 4

Director, Asset Management &
Disposal Services
GMG/SEG 4

Senior Director
Internal Audit Directorate
FMG/AS 6

Principal Director, Enterprise Risk
Management Policy GMG/ SEG 6

December 2024

Organogram

Principal Director Accounting &
Financial Policy
GMG/SEG 6

Chief Public Procurement Officer
GMG/SEG 5

Senior Director, Asset Management
Policy
GMG/SEG 5

Page 68 of 119




PXPC - INTERNAL AUDIT DIRECTORATE

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary
GMG/CTD 2
Senior Secretary
OPS/SS 3
Senior Director Internal Audit Directorate
FMG/ AS 6
Audit Coordinator Audit Coordinator Audit Coordinator
Audit Committee Information System Performance & Quality
FMG/ AS 5 FMG/AS 5 Assurance
FMG/ AS 5
Audit Specialist Audit Specialist
Information Systems Performance & Quality
FMG/ AS 4 Assurance
FMG/AS 4
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PXPC - ASSET MANAGEMENT & DISPOSAL SERVICES

December 2024

Deputy Financial Secretary

GMG/CTD 2
1
Director
Asset Management & Disposal Services
GMG SEG 4
Manager, Research and
Quality Assurance =4 Administrative Assistant
GMG SEG 2 GMG AM 4
| |
Manager Manager Manager
Asset Custody and Asset Monitoring Asset Sales and Auctions
Warehousing GMG SEG 3 GMG SEG 3
GMG SEG 2
Senior Asset Monitoring
Warehouse Officer Asset Sales and
Technician GMG SEG 2 Auctions Officer
GMG AM 3 GMG SEG 1

Two (2) posts

Asset Monitoring Officer

GMG SEG 1
Six (6) Posts

Administrative Assistant
GMG AM 3

Organogram

Two (2) posts
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PXPC - ASSET MANAGEMENT POLICY

FINANCIAL SECRETARY (GMG/EMG 2) ‘

Deputy Financial Secretary (GMG/CTD 1) ‘

’ Senior Director, Asset Management Policy |

GMG/SEG 5
Administrative Assistant
GMG/AM 3
Three 3 Post
Motor Vehicle Senior Asset Monitoring & Senior Asset Management Policy
Administration Manager Evaluation Analyst Analyst
GMG/SEG 3 GMG /SEG 3 GMG /SEG 3
Senior Asset Monitoring & Asset Sales & Auctions Officer
Evaluation Analyst GMG/SEG 1
GMG/SEG 2

Asset Monitoring &
Evualtion Officer
GMG/SEG 1
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PXPC - ACCOUNTING & FINANCIAL POLICY

December 2024

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary (GMG/CTD 1)

I
Principal Director, Accounting & Financial Policy
GMG/SEG 6

Administrative Assistant
GMG/AM 3

Executive Secretary 1
OPS/SS 4

Senior Financial Policy
Analyst GMG SEG 4

Financial Policy Analyst
GMG SEG 3

Organogram

Senior Financial Monitoring &
Evaluation Analyst
GMG/SEG 4
Two (2) Posts

Financial Monitoring &
Evaluation Analyst
GMG /SEG 3
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PXPC - ENTERPRISE RISK MANAGEMENT

December 2024

FINANCIAL SECRETARY GMG/EMG 2

Deputy Financial Secretary
GMG/CTD 1

Principal Director
Enterprise Risk Management Policy
GMG SEG 6

Administrator
GMG/AM 3

Senior Risk Management
Policy Analyst

GMG SEG 4

Risk Management
Policy Analyst
GMG SEG 3

Organogram

Senior Risk Monitoring &
Evaluation Analyst
GMG SEG 4

Risk Monitoring &
Evaluation Analyst
GMG SEG 3
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PXPC - OFFICE OF THE PUBLIC PROCUREMENT POLICY

FINANCIAL SECRETARY GMG/EMG 2

Deputy Financial Secretary

Public Expendiure Policy Coordination GMG/CTD 1

Chief Public Procurement Officer

GMG SEG 6

Administrative Assistant
GMG AM 2

Administrative Assistant
GMG AM 3

Senior Secretary
OPS SS 3

Deputy Chief Public Procurement Officer

GMG SEG 5

Director Public Procurement
Policy Development
GMG SEG 4

Senior Public
Procurement Policy
Analyst

GMG SEG 4

Public Procurement
Policy Analyst

GMG SEG 2

December 2024

-

Director Public Procurement
Training & Professionalization

GMG SEG 4

Senior Public
Procurement Training &
Professionalization Officer
GMG/SEG 3

Public Procurement
Training &
Professionalization Officer
GMG SEG 2

Director Public
Procurement Advisory &
Engagement

GMG SEG 4

Public Procurement
Advisory &
Engagement Officer
GMG SEG 2

Organogram

Deputy Chief Public Procurement Officer
GMG SEG 5

Director, Public
Procurement Analytics

GMG SEG 4

Public Procurement
Business Intelligence
Analyst

GMG SEG 2

Public Procurement Data
Analyst

GMG AM 3

Director, Procurement &
Client E-Services

GMG SEG 4

Senior Public
Procurement & Client
E-Services Analyst
GMG SEG 3

Public Procurement &
Client E-Services
Analyst
GMG SEG 2
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PSMD - PUBLIC SECTOR MODERNIZATION DIVISION

FINANCIAL SECRETARY (GMG/EMG 2)

Executive Secretary 2
(opPs/ssa)
Two 2 posts

Chief Technical Director
Public Sector Modernization Project
GMG/CTD 1

Modernisation Programme
Implementation Unit
Principal Director GMG/SEG 6

Executive

Project Planning and Management Unit
Principal Director GMG/SEG 6

Secretary 2

Snr Dr Modernisation
Programme Implementation (x2)
GMG/SEG 5
Senior Directors (x2)
GMG/SEG 5
Modernisation Specialist
Customer Service Development
GMG/SEG 5
Modernisation Specialist Industrial
Psychology GMG/SEG 4
Snr Modernisation Programme
Implementation Officers (x4)
GMG/SEG 4
Modernisation Programme
Integrator GMG/SEG 4
Modernisation Projects Coordinators (x8)

GMG/SEG 3

Modernisation Programme Coordinator (x4)
GMG/SEG 3
Modernisation Projects
Coordinators - IT(x2)
GMG/SEG 3
Modernisation Officers (x2)

GMG/SEG 2

(OPS/ssS5)
Executive
Secretary 1
(oPs/ssa)

Two 2 posts

December 2024

Project Officer
GMG/SEG 3

Procurement Officer
GMG/SEG 1

1 Programme Financial Officer
FMG/PA 3

1 Project Finance Officer
FMG/PA 2

Executive Secretary 1 OPS/SS 4

Project Management Specialist (ICTM)
HRT551CG

Organogram

Modernisation Policy
Development Unit
Principal Director GMG/SEG 6

1 Senior Policy Analyst
GMG/SEG 4

2 Policy Analyst
GMG/SEG 3

Research Assistant/
Documentation
GMG/SEG 3

Executive Secretary 1
OPS/SS 4
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RAD - REVENUE APPEALS DIVISION

‘ FINANCIAL SECRETARY (GMG/EMG 2) ‘

‘ Commissioner of Revenue Appeals |
GMG/CTD 1

Administrative Assistant
GMG/AM 4

Director, Planning & Administration Deputy Commissioner, Revenue Appeals Head of Legal Services
GMG/SEG 3 RMG/TA 10 JLG/LO5

| [Two (2) posts]
| ]

Administrat}ve Assistant Public Education & Senior Assistant Commissioner, Revenue Senior Legal Officer
GMG/AM 3 A Is RMG/TA9
[Two (2) posts] Advocacy Officer PF:‘:: ((2) pos{ts] ) oo
GMG/SEG 2
. / Paralegal Officer
Office Attendant Assistant Commissioner, Revenue Appeals PLG/LS 3
LMO/TS 2 RMG/TA 8

[Twelve (12) posts]

Records Officer Rim 2

Customer Service Records
Officer
AM 2
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SHRMD - EXECUTIVE LEVEL (TOP STRUCTURE)

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary (DFS)
Strategic Human Resource Management Division
GMG/CTD 2

Senior Secretary OPS SS 4

Senior Director, Office of the
Principal Director, Employee Relations DFS/CTD Senior Director, Pensions Administration

GMG/SEG 6 GMG/SEG 4 GMG/SEG 5

Principal Director, HR Policy . . . .
& Information Senior Director, Strategic Workforce Planning
GMG/SEG 6 & Improvement
_— GMG/SEG 5

. . . . Principal Director, Corporate
Senior Director, Audit/Monitoring Management & Establishment

& Evaluation GMG/SEG 6
GMG/SEG 5 —
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SHRMD - STRATEGIC OPERATIONS AND SUPPORT

FINANCIAL SECRETARY (GMG/EMG 2)

Resource Management Division

Deputy Financial Secretary (DFS), Strategic Human |

___GMG/CTD 2.

Executive Secretary 2 (OPS/SS 5)
Executive Secretary 1 (OPS/SS 4)

Senior Director, Strategic Operations and

Support
GMG/SEG 4

Strategic Operations
Analyst
GMG/SEG 2

December 2024

Senior Research Officer

SOG/ST 5

Technical Coordinator
GMG/SEG 1

Administrator
GMG/AM 4

Organogram
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SHRMD - CORPORATE MANAGEM

NT AND ESTABLISHMENT

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division

GMG/CTD 2

RESEARCH & ESTABLISHMENT

STANDARDS DEVELOPMENT

Chief Standards Development Analyst

Principal Director, Corporate Manag and Establishment
GMG/SEG 6
Executive Secretary 1 OPS/SS 4
Senior Secretary (OPS/SS 3)
[Three (3) posts]
Administrators GMG/AM 3
[Two (2) posts]
MANAGEMENT ANALYSIS
Chief and Establish Analyst
GMG/SEG 5

Chief Research and Establishment Control Officer

GMG/SEG 4

Information Systems Officer
MIS/IT 4

[Four (4) posts]

Director GMG/SEG 2
[Two (2) posts]

Director, Research and Analysis
GMG/SEG 3

Senior Management and Operations Analyst
GMG/SEG 4
[Four (4) posts]

Database Analyst (MIS/IT 3)
[Two (2) posts]

Data Processing Officer (MIS/IT 2)
[Two (2) posts]

December 2024

Senior Research Officer
SOG/ST 6

Management and Operations Analyst
GMG/SEG 3
[Four (4) posts]

Research Officer
SOG/ST5

Assistant Management and Operations Analyst
GMG/SEG 2
[Four (4) posts]

Case Management Administrator
GMG/AM 4

[Two (2) posts]

Organogram

GMG/SEG 4

Senior Standards Development Analyst
GMG/SEG 3
[Two (2) posts]
Standards Development Analyst

GMG/SEG 2
[Two (2) posts]
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SHRMD - HR POLICY AND INFORMATION AND MONITORING & EVALUATION

| FINANCIAL SECRETARY (GMG/EMG 2) |

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division

GMG/CTD 2
I 1
HR Policy & Information Audit/Monitoring & Evaluation
Principal Director Senior Director
HR Policy and Information Audit Monitoring & Evaluation
GMG/SEG 6 GMG/SEG 5

| |
Senior Director,
Strategic HR Policy Development
GMG/SEG 5

Senior Director HR Policy
GMG/SEG 5

Director, HR Policy
GMG/SEG 2
Two (2) Posts

Administrator
GMG/AM 3

Senior Secretary
OPS/SS 3
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SHRMD - PENSION ADMINISTRATION

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division

GMG/CTD 2

Administrator

GMG/AM3

Senior Director, Pensions Computation & Analysis
GMG/SEG 5

L

Manager PEPAS & Record Management
GMG/SEG 3

Manager, PEPAS and Records
Management GMGSEG3

Senior PEPAS Administrator GMGSEG2
PEPAS Administrator GMGAM3
Senior Pensions Records Officer

GMGAM3

Two (2) Posts

Pensions Records Officer GMGAM2
Seven (7) Posts

December 2024

Director, Pensions Client Service
GMG/SEG 4

Director, Pensions Computation &
Analysis
GMG/SEG 4

Director, Pensions Policy
GMG/SEG 4

Manager, Pensions Client Services
GMGSEG 3

Pensions Client Services Officer
GMGSEG 1

Pensions Client Services Officer
GMGSEG 1
Four (4) Posts

Manager, Pensions Computation
GMGSEG3
Two (2) Posts

Manager, Pensions Computation
GMGSEG3

Pensions Computation Supervisor
GMGSEG1
Six (6) Posts

Pensions Computation Officer
GMGAM4
Eighteen (18) Posts

Pensions Administrator GMG/AM3

Pensions Policy Analyst
GMGSEG3
Two (2) Posts

Senior Secretary OPS SS 3

Organogram
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SHRMD - EMPLOYEE RELATIONS

FINANCIAL SECRETARY (GMG/EMG 2)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division

Administrator
GMG/AM 4

GMG/CTD 2

Principal Director, Employee Relations
GMG/SEG 6

Senior Director, Employment Welfare Management

GMG/SEG 5

Senior Director, Industrial Relations
GMG/SEG 5

Senior Director, Compensation
Management
GMG/SEG 5

l

Director, Loan &
Administrat
GMG SEG

Manager, Loan & Grants
Administration
GMG SEG 3

Loan Officer GMG SEG 1
Two (2) Posts

Data Entry Officer
MIS IT 2

Senior Secretary OPS SS 3

Grants
ion
4

December 2024

|

Director, Occupation
Health, Safety & Counselling
GMG SEG 4

Manager, Employee
Assistance & Counselling
GMG SEG 3
Occupation Health, Safety
Officer
GMG SEG 2
Counsellor GMG SEG2

1 Senior Secretary OPS SS 3

Two (2).Posts.

Chief Industrial Relations Officer
GMG SEG 4
Three (3) Posts

Director, Leave & Benefits
Administration
GMG SEG 4

Industrial Relations Officer
GMG SEG 3
Three (3) Posts

Manager, Leave & Benefit
Administration
GMG SEG 3

Two (2) Posts
Industrial Relations Administrator

GMG AM 4
Three (3) Posts

Benefits Officer
GMG SEG 2
Three (3) Posts
Administrator

iorL )
Senior Leave Officer GMG/AM 4

GMG SEG 2

Leave Officer GMG SEG 1

Administrator GMG/AM 3

Organogram

Chief Compensation Analyst
GMG SEG 4
Two (2) Posts

Senior Compensation Analyst
GMG SEG3
Two (2) Posts

Compensation Analyst
GMG SEG 2
Four (4) Posts

Compensation Analyst
GMG SEG 1
Two (2) Posts

Administrator GMG AM 4
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FINANCIAL SECRETARY (GMG/EMG 2)

SHRMD - STRATEGIC WORKFORCE PLANNING & IMPROVEMENT

—

GMG/CTD 2

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division

Senior Director, Strategic Workforce Planning & Improvement

GMG/SEG 5

i

Director, Strategic Workforce Planning
GMG/SEG 4

Senior Strategic Workforce Planning
Officer-HR Analytics
GMG/SEG 3
Two (2) Posts

Strategic Workforce Planning Officer-
HR Analytics
GMG/SEG 2
Two (2) Posts

Senior Strategic Workforce Planning

Officer-HR Strategy & Implementation
GMG/SEG 2

Two (2) Posts

Strategic Workforce Planning Officer-
HR Strategy & Implementation
GMG/SEG 2
Two (2) Posts

December 2024

Director, Monitoring & Evaluation
GMG/SEG 3

Administrative Assistant GMG/AM 2
Records Officer PIDG/RIM 2
Senior Secretary OPS/SS 3

Director, Talent & Knowledge Management

GMG/SEG 4

1

Senior Talent

Senior Talent Management

Monitoring & Evaluation Officer
GMG/SEG 2

Senior Talent
Management Officer-
HR Strategy &
Implementation (2)
GMG/SEG 3

Management Officer-
Bonding & Compliance
GMG/SEG 3

Officer-Scholarships &
Assistance
GMG/SEG 3

|

Talent Management
Officer-HR Strategy &
Implementation
GMG/SEG 2

Talent Management
Officer-Compliance
GMG/SEG 2

Talent Management
Officer-Bonding
GMG/SEG 2

Administrator,
Bonding
GMG AM4

Director Bonding

Organogram

GMG/SEG 1

Talent Management Officer-
Scholarships & Assistance
GMG/SEG 2

Scholarships & Assistance
Coordinator
GMG/SEG 2

Scholarship & Grant
Administrator
GMG/AM 4

Director Scholarship & Assistance
GMG/SEG 2

Electronic Content Support Officer
GMG/SEG 1
Two-(2)-Posts
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TPD - TAXATION POLICY DIVISION

FINANCIAL SECRETARY (GMG/EMG 2)

—
—

Deputy Financial Secretary ‘GMG‘CTD 1! I

Administrative Assistant (GMG/AM 4) |

Executive Secretary 1 (OPS/SS 4)

I
International Trade Relations

Senior Director,
International Trade
Relations
GMG/SEG 5

Taxation Policy Development

Senior Director, Taxation
Policy Development
GMG/SEG 5

T
Taxation Relief
|

Senior International
Trade Officer
GMG/SEG 2

International Trade
Officer
GMG/SEG 1

Director International
Trade Relations
GMG/SEG 4

Director, Taxation Relief
GMG/SEG 4

Research & Analysis

December 2024

Director, Policy Review
& Development
GMG/SEG 4 (2)

Taxation Policy Analyst
GMG/SEG 3 (2)

Administrative Assistant
GMG/AM 3

Senior Director,
Research & Analysis
GMG/SEG 5

Senior Taxation Relief
Analyst
GMG/SEG 2 (2)

Taxation Relief Analyst
GMG/SEG 1

Taxation Relief Officer
GMG/AM 4

Taxation Relief
Administrator
GMG/AM 3 (2)

Organogram

Senior Econometrician
SOG/ST9

Statistician
SOG/ST7

Senior Research Officer
SOG/ST 8

Research Officer
SOG/ST6

Data Analytics Officer
GMG/SEG 2
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APPENDIX:

THE MOFPS SECTION EXTRACTED FROM THE CIVIL SERVICE ESTABLISHMENT ACT EXTRACTS — APPROVED ESTABLISHMENT FOR THE MINISTRY

THE CIVIL SERVICE ESTABLISHMENT ACT

THE CIVIL SERVICE ESTABLISHMENT
(GENERAL) ORDER, 2019
PAGES 33-70

&

THE CIVIL SERVICE ESTABLISHMENT
(GENERAL) (AMENDMENT) ORDER, 2019
06 December 2018
PAGES5-11

THE CIVIL SERVICE ESTABLISHMENT (GENERAL) ORDER, 2018
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SEEVICE
Ministry of Finance & the Public Service
Executive Office
Noof
Office:  Office Clasification Remark
1 Financlal Sacretary GME EMG1
1 Direcior General GME EMG1
1 DF3- Technical Advisory Coordination GME CTD 1
1 Technical Excecutive Assistant GMGE SEG 5  Post=1228] of Direcior, information,
Communication & Techmobgy
IGME/IEG 5) retitied w.e L Ocober
18, 2021.
1 Technical Programme Analyst GMG SEG 4
1 Technical Coondinabor GME 3EG 3
1 Senlor Adminisirative Support GMGE SEG 2 Wew post [# 73226] with e®ect from
October 15, 2021,
1 Senlor Adminisirative Support GMGE SEG 2 Post= 1056] of Executhee Secretary
2 (JPIUEE 5) retkied and reclassifed
w.e.t. Cciober 19, 2021.
1 Administrative Support GMGE 3EG 1 New post [# 73227 with efSect from
October 15, 2021,
1 Asministrative Support GMGE SEG 1 Post 2 1484] of Executhe Assistant
[GME/ZEG 1) retitied and franst. from
Economic Maragement Dhision
w.e.. ciober 18, 2021.
3 [Execuive Secrsfary 2 ops 35 5
3 Execufive Secretany 1 ops 35 4
18
1& Taital - Executive Office
Internal Andit Unit
Noof
Office:  Office Clasification Remark
1 Chief Iniemal Auditor FMG A5 5
2 Audi ManagerTeam Lead FMG AS 4
1 Audiior Manager Specialist FMG AS 4
3 Senlor Auditor FMG AS 3
1 Senlor Auditor FMG AS 3
3 Audhior FMG A5 2
1  Administrator GME AM 3
12
Posts ransfemed fom the Accomntant General's Department
Noof
Office:  Office Clasification Remark
1 Audi Manager Specialist FMG AS 4
4 Audi ManagerTeam Lead FMG AS 4
2 Senlor Auditor FMG AS 3
&  Audfor FMG A5 2

THE CNIL EERVICE ESTABLIEHMENT (GEMERAL) ORDER, 203

December 2024

LIST OF ESTABLISHED OFFICES

IN THE FUBLIC SERVICE
Ministry of Finance & the Public Service
Internal Andit Unit
Posts ransfemed fom the Accowmntant General's Depariment
Noof
Office:  Office Clazsificadon Remark
3 Audfior FMG AS
18
28 Total - Infernal Andit Unit
Legzal Services Unit
Mo of
Office:  Office Clazsificadon Remark
1 Senlor Assistant Aftomey General JLG LD 5 C.D.New post [ T2225) with efiect
#rom Aprl 1, 2024; post of enior
Azslzsant Aiomey General (JLELD
5) franst. from AGD, Constitutonal &
Legisiative Affalrs, MOFPE w.ef
June 13, 2022,
1 Asslstant Afharney General JG LD G.0. Wew post [F TZE25] with effect

1 Asslstant Attorney General

2 Crown Counss|

1 Crown Counsel (Agency Suppar)

1 Asslistant Crown Counsel

THE CVIL EERVICE ESTABLIEHMENT (GENERAL) ORDER, 2023

Organogram

G

G

G

JLG

Lo

Lo

Lo

Lo

from Aprll 1, 2022; post of Assistant
Afiomey General (JLGLD 4] transt.
from AGD, Constiutional &
Legisiative Affalrs, MOFPE w.ef
June 13, 022,

©.0. Foest (¥ 1258] of 3enior Legal
CSicer (JLGLO 4) rettied and transf.
fromi MoFAPE - Legal Bervices
Division w.e.f. Aprll 1, 2021; post of
Asslsiant Atiomey General [JLGLO
4) franst. from AGD, MCOFPE w.etl
June 13, 022,

©.0. Two (2) poesti's) [#5 54656 &
54280] of Legal Ofcer (JLGLD 3)
refitied and ranst. from MoF&F3 -
Legal Bervices Division we . Aprdl 1,
2021; pestis] of Crown Counsel
WLGELO 3) transT. from AGD, MOFFE
w.ef June 13, 2022

©.0. New post [# TZ227) with efect
from Aprll 1, 2022; post of Crown
Counsel [Agency Suppor) (JLELD
3} ranst. from AGD, Constiutional &
Legisiative Afalrs, MOFPE w.ef
June 13, 022,

£.0. Poest [# 64261 ] of Lagal Oficer
WLGELO Z) retiied and transt. from
MOFFE - Legal Services Division
w.ef Aprl 1, 2021; post of Assistant
Crown Cownsel (JLGILO 2) ransl.
from AGD, MOFF3 w.el June 13,
2022
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LIST OF ESTABLISHED OFFICES

IN THE FUBLIC SERVICE

LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Legal Services Unit

Ministry of Finance & the Public Service

Finance & Accounts Divizion

Naof
Oiffices  Office Claszificadon Remark
1  Asslstant Crown Coursel JG Lo 2 C.D. Fost ¥ S8175] of Legal Officer
[JLIGIL 2) retSed and transf. from
MoFFE - Flanning Administrasion
w.ef. Apr 1, 2021; post of Assistant
Crown Cownsal (JLGILO 2) ranst.
from AGD, MOFFS w.el. June 13,
2022
1  Adminis¥ative Assistant GMG AM 4 New post (£ 72825) with eSect from
Al 1, 2021; post of Administrative
Axsistant (GMEAM 4) transt. from
AGD, Constitutional & Legisiative
Affars, MOFPS w.e.f. June 13, 2022
1 Paralegal OfMcer 1 PLG LS 4 New post (£ T2828] with eS=ct from
Apl 1, 2022; post of Faralegal
O=cer 1 [PLE/LE £) transt. from
AGD, Constitutional & Legisiative
Affairs, MOFPE w.e.f. June 13, 2022
1 Paralegal OfMcer 1 PLG LS 4 Paost of |2 SE102] of Paraiegal Officer
[PLIZ/LS &) retitied and ransf. from
MoFFE - Legal Servces Division
w.ef. Aprl 1, 2021; post of Paralegal
O=cer 1 [PLG/LE &) transt. from
AGD, MOFPE w.ef. June 13, 2022,
1"
11 Taital - Legal Services Unit
Creneral Adminiztration
Finance & Accounts
Naof
Offices  Office Clazsificadion Femark
1 Secretary 2 oPs S5 2
1
Payments & Salaries
Naof
Offices  Oiffice Clazsification Femark
1 Accounting Clerk 2 FME AC 2
1
2 Tatal - General Administration
Finance & Accounts Divizion
Naof
Offices  Office Clazsificadion Femark
1 Prncipal Finance OfMcer FME PA S
1 Finance & Investiment Analyst FME PA 3

THE CIVIL EERVICE ESTABLIEHMENT (SENERAL) ORDER, 2023

December 2024

Noof
Officez  Office Clazsification FRemark
1 Financlal Sysiems Manager FMG PA 2
1 Execufive Secrefary 1 OPS 35 4
4
Management Accounts
Nooof
Office:  Office Classification Remark
1 Director, Management Aczounts FMG PA 4
1 Senlor Management Accountant {Recurent) FME FA 3
1 Management Accountant 2 {Projects) FMG PA 2
2 Management Accountant 1 FUG PA 1
1 Management Accountant 1 FMG PA 1
1 Management Accountant 1 FMG PA 1
7
7 Total - Management Acconnts
Accounts Payable & Payroll
Neoof
Office:  Office Classification Remark
1 Director, Accounds Payable and Payroll FMG PA 4
1 Senkor Secretary OPF 55 3
2
Accounss Paysble & Dishursement
Nooof
Office:  Office Classification Remark
1 Accounts Payable and Disbursement Manager FMG PA 3
(Recumeni)
1 Senlor Payment Officer FMG PA 1
1 Senlor Payment Officer FMG PA 1
2 Senkr Payment Oficer FMG PA 1
3 Payments Ofcar FMG AT 3
1 Colbections and Disbursements Officar FMG AT 2
3
Payroll
Neoof
Office:  Office Classification Remark
1 Payrol Manager FMG PA 2
2 Senkor Payroll Ofcar FMG AT 3

THE CIVIL EERVICE ESTABLIEHMENT IGEMERAL) CRDER, 2023

Organogram
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SEEVICE

Ministry of Finance & the Public Service

Finance & Accounts Division

LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Accounts Payable & Payroll
Payvroll
N af
Offices  Office Clazsificadon Femark
5 Payroll OfMcer FMZ AT 2
g
Accounss Payable (Projects)y
Mo af
Officez  Oifice Clazsificadon Eemark
1 ACCOUNS Fayabie Manager (Projects) FMG PA 2
1 Senlor Payment CfMcer FMGE PA 1
2
21 Total - Accounts Payable & Payroll
Fimal Acconnts
Final Accomnts and Reporting
N of
Offices  Office Clazsificadon Femark
1 Direcior, Final Accounts & Reporiing FMZ PA 4
1  Senkor Final Accowntant FME PA 2
1 Advance Conftroiler FMGE PA 1
1 Final Accountant FME PA 1
1 Senlor Bank Reconclliation Crficer FMG AT 3
3
5 Tatal - Final Acconnts
Public Service Accounts
Naof
Offices  Office Clazsificadon Femark
1 Director, Public Sendce Accounts FME PA 3
1 Senlor Accountant FMG PA 2
1  Accouniant FME PA 1
1  Accoumant FME PA 1
1 Accountant FMGE PA 1
1  Accouriant FME PA 1
E
& Total - Public Service Acconnts

THE CIVIL EERVICE ESTABILISHMENT (GENERAL) ORDER, 2023

December 2024

Fage

Ministry of Finance & the Public Service

Finance & Accounts Divisien

Public Debt Branch
No.of
Offices  Office Clazsification Remark
1 Director Publlc Debt FME PA 4
1
Local Debt
No.of
Offices  Otfice Clazsificadon Remark
1 Accouniant 1 FME PA 1
1 Accountant 2 FMG PA 2
1 Senlor Accountant (Local Deot) FMG PA 3
3
External Debt
No.of
Offices  Office Clazsification Remark
1 Senlor Accountant (Extemal Depl) FMG PA 3
2 Acoouniant 1 FME PA 1
3
Finance & Accounts
No.of
Offices  Office Clazsificadon Eemark
1  Accountant FMG PA 2 Post [ 1357] of Accountant (FMGIFA
2} transt. from Economic Mangement
Diwislon, DMU (new) w.e.fJuly 13,
2020; Fost to be abolished wien
vacant W .ef. July 12, 2020, mew
appointments of any type bamed.
1 Accountant {Institutional Loans) FMG PA 1  Posti1382] of Accountant
(Institutional Loans) (FRGIPA 1)
‘trarsf. from Economic Mangement
Divizion, DMU inew) w.e.f July 13,
2021; Fost to be abolished wien
vacant W .e.f. July 13, 2020, rew
appointments of any fype bamed.
2
9 Tatal - Public Debt Branch
52 Total- Finance & Accounts Divizion
Corporate Planning & Administration Divizion
No.of
Office:  Office Clazsificadion Remark
1 Deputy Financial Secretary GMG SEG 6
THE CIVIL EERVICE ESTABLIEHMENT (GENERAL) CRTCER, 203 Fage 53
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Corporate Planning & Adminiztratdon Divizien

Ministry of Finance & the Public Service

Corporate Planning & Adminiztration Divizion
Human Resource Management & Development Branch

Neof
Officez  Office Clazsificadon Femark
1 Executive Assistant GME AN 4 Fomt21833] of Execulve Jecrefany
1 (DPSIGE &) retkied and reciassifisd
w.ef. Jeptemiber 13, 2021,
1 Senlor Sacretary OP3 33 3
3
Information Management
Documentation Information Access Undt
Mo of
Officez  Office Clazsificadon Femark
1 Director, Documentationdnformation & Access GMG SEG 3
Senvices
1 Records Manager GMG SEG 2
1 Lbrary Man, PIDG LB 5  Postie1233] of Libraran (PIDGILE
e 4) retitied and upgraded we.f.
September 13, 2021,
1 Senlor Sacretary OP3 33 3
1 Senior Lbrary Assistant PIDG LA 2
1 Records & Information Analys PG RIM 5 Faozt |2 1242] of Reconds Analyst
[PIDSRM 4] retSed and upgraded
w.ef. Jeptemiber 13, 20210
1 Reconds & Informaton Adminksirator P0G RIM 4 Fozt 2 §15] of Records Officer 2
[PIDSRM 3) retSed and upgraded
w.ef. Jeptemiber 13, 2021
1 Documentiation And Infomation Ofcer PIDG RIM 3
7  Records Officer 2 P0G RIM 3 (S postiz)Es 1238-41] of
Reconds Cfficer 1 (FIDG/RIM 2
reftied and uppraded w.e.f.
September 13, 2021,
1 Records Officer 2 RlIDGE RIM 3 Pozt2E20 of Recoms Oficer 1
(PIDGRM 2] retiied and uppraded
wef. May 16, 2022,
3 Reconds OfMcer 1 PG RIM 2 Three (3) postis) Bz 12434 & 1438]
of Records Clark (PICGRA 1)
restied and upgraded w.e.f.
September 13, 2021,
19
1% Total - Information AManagement
Human Resonrce Management & Development Eranch
No.of
Officez  Office Clazsificadion Eemark
1 Senlor Director, Human Resource Management & GMG SEG 5

Development

THE CWIL EERVICE ESTABLIEHMENT (GENERAL) ORDER, 2023

December 2024

Neo.of
Offices  Office Clazsification Bemark
1 Director, Performance Management Appralsal GMG SEG 2
System
1 Senlor Human Resource Development Officer GMG SEG 2
1 Senlor Human Rasource Officar GME ZEG 1
1 Perfarmance Management Analyst GMG AM 4
1 Human Resounce Administrator GMG AM 3
2 Senlor Sacretary ops 25 03
1 Secretary 2 oPs 55 2
3
Human Resource Management
No.of
Offices  Orffice Clazsification Remark
1 Direcior GMG SEG 3
1 Counsellor GMG SEG 2
1 Senlar Human Resource Officer GMG SEG 1
1 Information Reconds & Commumication Manager GME 3EG 1
1 Human Resource Offcer GMG AM 4
1 Assistant Human Resource Officer GMG AM 2
1 Senior Sagretary ops 35 3
1 Secretary oPs 55 2
1  Fecords Officer 1 PIDG RIM 2
2 Fecords Clerk PIDE RIM 1
1
Huesn Besource Development
No.of
Offices  Orffice Clazsification Remark
1 Director, Human Resource Development GMG SEG 3
2 Traking CfMcer GMG SEG 1
1 Secretary 2 oPs 55 2
4
Employes Felations, Ocoupational Heslth & Safery
Neo.of
Offices  Office Clazzsificadon Eemark
1 Director, Employee Relations, Occupational Healthd GMG SEG 3
Safaty
THE CIVIL EERVICE ESTABLIEHMENT (GENERAL) ORCER, 2023 Fage 55
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LIST OF ESTABLISHED OFFICES LIST OF ESTABLISHED OFFICES

IN THE PUBLIC SERVICE IN THE PUBLIC SERVICE
Ministry of Finance & the Public Service Ministry of Finance & the Public Service
Corporate Planning & Adminiztration Divizion Corporate Planning & Administration Divizien
Human Resource Manazement & Development Branch Public Procurement Branch
Employee Relations, Oooupationsl Health & Safety N of
o of o Office:  Office Clazsification Femark
Dffces  Office Clisificadion Remark 2 Senkr Putllc Procurement Officer GMG SEG 1
1 Ocoupational Heakih & Safety Offcer GMG SEG 1 Posti® 1153 of Recons Offcer 1 2 Publs Procurament Cficer GME AM 3
[PIDG/RIM 2) retiied, reciassited and 2 Public Procursment Adminisirator GMG AM 2
frarest. from Cffice Services & Fleet
Managemant Eranch - Business 7
Cenire w.ef March 15, 2021, )
1 Human Resoure DMoer CME AM 4 7 Total - Public Procurement Branch
1 Industrial Relations Oficer GMG AM 4 Procurement Branch
1 Assistant Human Resowes Offcer GMG AM 2 ool
5 Office:  Office Clazsification Femark
23 Total - Human Resource Management & Development Eranch T Diresior, Pracurement GG SEG 3
) o 1 Procurement Manager GME SEG 1
Strategic Organizational Development & Change Management Eranch 1 Adminis¥ator GME AM 3
Nooof 1 Procursment Cfficer GMGE AM 3
Office:  Office Clazsificadion Femark 4
1 Direclor, Strategic Organizational Developmeant GMG 3SEG 4
1 Siraiegic Organizatonal Development Cfficer GMG SEG 2 4 Total - Procurement Branch
2 Property, Security & Emergency Management Branch
2 Total - Strategic Organizational Development & Change Management Eranch No.of
} egic Org e = Offices  Office (Clazsification Remark
Office Services & Fleet Management Branch 1 Director, Bropary, Securty & Emangency EME SEC 3
Office Semvices Section Management
Nooof
: . 1  AdminisFative Assistant GMG AM 3  Post2 1158) of Becretary 2 (OF2E3
Offices  Office Clwsificaion Remark 3 ratitid and reclassfed e s
1 Customer Service CfMcer GMG AM 2 March 15, 301,
2 Recepionist GMG AM 1 3
1 Ofce Attendant LMD TS 2 Two(2)posts)[®s 1340 & 1£24) of . .
= Atiengant (LMCITS 2) retited m.e.f Maintenance & Property Section
June 27, 2022, Yo of
1 Atendant LMo T5 2 Fazl |2 1£44] of Amendant (LMOTS Offire:  Office Claztificadon Femark
1} ranst. from Aszet Mansgement, -
Board of Survey woet, January 3, 1 Manager, Mainienance & Property GMG SEG 1
EUH: mgraded w.el March 12, 1 Senlor Malntenance Officer 506 ST 5
S 2 Maitenance CfMcer 50G ST 3 Two(Z)postis) (Ss 1155-9) of Artisan
2 Telephone Operator oPs TO 1 [LAKTS 4] refitied and reciassified
7 w.el. March 15, 2021
} 1 Malntenance Officer S0G ST 3 Post|® 1429) of Caretaker (LMOITS
7 Total - Office Services & Fleet Management Branch 3) retitied, reclassified and trans.
. tom Fubic Expendiure Falicy and
Public Frocurement Branch Coordnation Dhision - Assat
- Managemient - Board OF Suney wef.
Nooof Warch 15, 2021,
Offfces  Office Clazzsificsdon Eemark
1  Direcior 3, Public Procurement GMG 3EG 3
THE CIVIL EERVICE ESTABLIEHMENT (SENERAL) ORDER, 2023 Fag 3 THE CIVIL EERVICE ESTABLIZHMENT (GENERAL) CROER, 2013 Fape 57
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LIST OF ESTABLISHED OFFICES LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE IN THE FUBLIC SEEVICE

Ministry of Finance & the Public Service Ministry of Finance & the Public Service
Corporate Planning & Administration Divizion
Caorporate Communications and Public Relations Branch

Corporate Planning & Adminiztration Divizion
Property, Security & Emergency Management Branch

. . No.of
3 .
Maintenance & Property Section OfE. Office Classificsoe. Remark
N of o 1 Director, Comorate Communizations & Public MCE IE B
Offce:  Office Clazzifics don Eermark —
1 Malmenance OfMcer S0G ST 3 Fost |2 1435) of Handyman (LMOTE
2) retitied, reclassified and transt,
irom Fuic Experdinas Falicy and 1 Administrative Assistant GMGE AM 3
Coordination Dhvsion - Asset 1 Web & Digtal Content Spagiallst MCG IE 4  Newpost( 73831) with efect from
Management - Board O Survey woe.f. July 25, 2022,
March 15, 2021, .
1 Head Gandener LMD TS 3  Post®1203] of Head Gardener
[LMMDITE 2] upgraded w.e £, March Corporate Commmmnicaions Section
15, 2021.
No_of
1 Eardensr LMD T5 2 Post |2 1443] of ASsndanbldessenger . -
[LAMOIT2 1] resitied, upgraded and Office:  Office Clazificadon.  Remark
transt. from PXPC Division - Azset 1 Comporate Communicatons Managar MCE IE 5
Mgmt - Board Of Survey w.e . March 1 Comporate Communicalion OMcar MCG IE 4 Mew posi[¥ 73245] with efiert from
15, 2021. November 15, 2021.
1 Gardener LMO TS 2  Post[21437) of ASendant (LMONTE 2
1) retitied, upgraded and ranst. from
Public ExpersdBure Folicy and : . :
roerdraton DHlSon - Acoat Public Relation: Saction
Management - Board OF Survey we f. No.of
March 15, 2021. Offices  Office Clazsificstion Remark
1 Gardener LMo T5 2 Post |2 1201] of Gardener (LMOUTS
= 1) upgraded w.e.f. March 15, 2021. 1 Publc Refations Manager MEG 12 = .
1 Publc Relations Officar MCG IE 4  Newpost[® 73280 with efect from
1 Gardener LMD TS 2  Post|®1200] of Janior [LMOITE 1) Wowember 15, 2021,
refted and upgraded w.=f. March 15, '
20, 2
" 7 Tatal - Corporate Communications and Public Relations Branch
Seomrity & Emergency Management Section Customer Service Branch
N of No.ef
Office:  Office Clazsification Remark Offices  Office Clazsification Remark
1 Manager, Securty & Emengency Management GMG SEG 1  PostET1633)of Becuriy & 1 Director, Customer Senvice GMG SEG 3 New post (¥ 73305] wih emect wom
Emengency Officer [GMGIEES 1) December 13, 2021.
reffbed and franst. from Property, = New post (£ TI307] with ssect fro
f‘mmm i’"”“.f“'i;,, i 1 Manager, Clstomer Care GMG SEG 2 Newpost e Tia0Ts m
Emerency Sectan e Larem 1, 1 Manager, CUSIOMEs SEnvice MONMONNG & EVAILANON GMG SEG 2 New post( T3308] with sect fom
saze, December 13, 2021.
1 Securfy and Emergency Managament Cfficer GMG AM 4  Post[BT1E34]of Securty & 1 Customer Service Monitoning & Evaluation Officer  GMG AM 3 New post [ 73305] with eSect from
Emergency Adminisrator (SMEAM December 13, 2021.
3) retitied, upgraded and franst, from 3 Customer Care Officer GME AM 3 Thees (3) new poshis) [#s 73310-12)
Property, Securty and Emegency ‘wih effect fromn December 13, 2029
Management Branch - Seourity and 1 Adgministative Assistant GMGE AM 2  New posi# 73306] with efect from
Emengency Section w.e.i Marth 15, December 13, 2021,
2. 2  Customer Care Assistant GMGE AM 1 Tweodl)new poshz) 2z TI2E4-55]
2 'wih effect from December 13, 2021,
15 Tatal - Property, Serurity & Emergency Management Branch 1
THE CIVIL EERVICE ESTABLIEHMENT [SENERAL) ORDERL 2023 ]
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LIST OF ESTABLISHED OFFICES LIST OF ESTABLISHED OFFICES

IN THE PUELIC SERVICE INTHE PUBLIC SERVICE
Ministry of Finance & the Public Service Ministry of Finance & the Public Service
Corporate Planning & Administration Divizien Corporate Planning & Administration Division
Customer Service Branch Information Communication Technology Branch (formerly the Information Systems Unif)
10 Total - Costomer Service Branch Technical & Client Suppart
Information Commmpication Technology Bramch (formerly the Information Systems Unit) Na.of .
- Office:  Office Clazsification Femark
Neoof
1 Technical & Client Su Man MIZ IT 7
Offices  Dffice Classificsfion  Remark Supear Marager "
1 Senlor Technical & Client Support OfMcer MIZ IT 5
1 Director, Information Communication Technoiogy MIS 1T -] 7 Technical & Cllent Supgert OMcer wE T 4
5 5
T Adminiwallve Asslstant GME AM 3 1 Technical & Client Support Oficar MIZ IT 4
2
5
Application Devel it .
App S ICT Security
Noof =
Offices  Office Clusificasion Femark E\)E-f o
1 Application Devalopment Manager MIS T T e Dﬁ‘: '“’f“ﬁ“"“ Remark
1 Business Analyst MIS IT &  Post[250558] of Business Anaiyst 1 ICT Secutty Manager MsomoT
[MISAT 5) upgraded w.ef. May 15, 1 IT Securty Officer MIZ T 5
2022
1  Software Engineer MIS 1T H] :
1 Software Engineer MIS IT 5 22 Total - Information Commomication Technalogy Branch (formerty the Information Systems
1 Web & Moblis Specialist MIE IT 5 Unit)
5 Strategic Planning, Performance & Project Management Branch
Systems Adminisiration Na.of
p— Office:  Office Clazsification Femark
Pl N
Offices  Office Classificagion Remark 1 Senlor Director, Srategic Planning, Performance & GMG SEG S
1 System Administration Manager Mis T 7 Project Management
2 Systems Adminisirator MIZ TS 1 Adminisiative Assistant GMG AM 3
1 Database Adminksirator MIS 1T 4
1 Asslstant Database Adminisirator MIZ IT 2  Post|=50600] of Assistant Database :
Adminkstraior (MIZAT 2] frans? ffom i RiET]
Informiation Mangement, IS0 we Pl'l:[lElCt Hmam& Coordination
July 27, 2020. Post o be abollshed No.of
when wacant W e T July 13, 2020, Offices  Office Clazsificadion Femark
new appointments of any type bamred.
1 Director, Project Management & Co-ordination GMG 3EG 4
5 2 Project Analyst GMG SEG 2
Network Adminisiration 1 AdminsTative Asslstant GMG AM 3
Neoof i
Offces  Oiffice Clazsificadion Femark i . o .
1 Metwork Manager MiEE T T Strategic Planning, Performance Monitonng & Evalustion
1 Metwork Agminisirator MIS IT 5 Naof o
1 Network Adminisiraton MIS 1T 5 Offices  Office Clazsification Femark
1 Director, Stratagic Planning, Perfomance Monitonng  GMG  SEG 4
3 & Evaliation
1 Strategc Planning Analyst GMG SEG 2
1 Strategc Planning Analyst GMG SEG 2
THE CIVIL EERVICE ESTABLIEHMENT (GENERAL) DROER, 2023 Fage 10
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LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SEEVICE

Ministry of Finance & the Public Service
Corporate Planning & Administration Divizion

Strategic Planning, Performance & Project Management Branch

Ministry of Finance & the Public Service

Corporate Planning & Administration Divizsien
Office Services, Administration & Fleet Management Branch

Strategic Planning, Performance Monitoring & Evalustion Fleet Management
Moo Ko of
Offices  Office Classification Femark Offices  Otffice Clazsificadion Eemark
2 Performance Monitonng & Evaluation Analyst GMG SEG 2 1 Reconds Offiger 2 PIDG RIM 3  Post[=1148] of Reconds Officer 2
[PICGRM 3] rans?. fom Ofice
5 Zenvices & Flest Managemen:

11 Taital - Strategic Planning. Performance & Project Management Branch
Enterprize Rizk Management Eranch

Neof

Offices  Office Clazsification Eemark
1  Director, Enterprise Risk Management GMG SEG 4
1 Enterprise Risk Management Analyst GMG SEG 3
2

2 Taotal - Enterprise Fisk Management Branch
Office Services, Administration & Fleet Management Branch

Mo of
Offices  Office Clazsification Eemark
1 Director, OMce Senvices, Administration and Flest GMG SEG 3 Post 2 1145] of Direcior, Ofoe
Managemant Zervices and Fleet Management
IGMGEEES 3) netitied and ransT. from
Cice Servioes & Fleet Management
Eranch woef. Mamch 15, 2021.
1 Aominisirative Assistant GMG AM 3  Post |2 574) of Senlor Secretary

|OPSIEE 3| retied, reciassiied and
franst. from Corporate Planning &
Administration Dhvision - Procurement
Branch w.ef. March 15, 2021.

1 Secretary2 OPS S5 2  Post®1155] of Secretary 2 (OFS/3S
2) ranst. from Oice Services & Flest
Managemant Eranch - Flest
Management Seclon w.ef. March 15,

2021.
3
Fleet Management
Neof
Offices  Office Clazsification Eemark
1  Transport Manager GMG SEG 1 Post 2 1145] of Transport Manager
ISMEIAM 4] neclassified and ranst.
from Ofice Servioes & Flest
Management Eranch - Fisst
Management Secion w.et. March 15,
2021.
1 AdminisFaior GMGE AM 3 Hew poi[F T2835] with ==ect from
March 15, J021.
THE CIVIL EERVICE ESTABILIEHMENT (GENERAL) ORDER, 2023 Fage 1

Eranch - Fleet Management Section
w.ef. March 15, 2021.

E Driver2 LMO DR 2 Six (5] postis) [#s 557, 1194-T &
1829] of Driver 2 (LMOVOR 2) transf.
from Office Services & Flest
Management Branch - Fiest
Management Section w.e1. Manch 15,

2021.
5
Odffice Services Section
No.of
Offices  Office Clazsification Femark
1 Office Sarvices Manager GMG SEG 1 Post|e5470]of Ofice Services

Manager (GMGEEG 1) fransl. from
Ofice Services & Flzet Management
Eranch - Ofice Servioes Sacton
w.ef. March 15, 2021.

1 Administrator GMG AM 3 Paost |2 1£28] of Reconds Officer 1
[PIDGRM Z) retifed, reciassed and
transt. from Office: Services & Fleet
Management Branch - Business
Centr= w.e.f March 15, 2021,

4 Office Attendant Supsendsor LMD T3 3 Fourid)postis) |2z 533 & 1987-5] of
Atiendant (LMCUTS 1) retitied,
upgraded and fransT. from Oice
Services & Fleet Management
Branch - Ofice Services Secton
w.ef. March 15, 2021.

2 Office Atendant Supsndsor LMD T3 3 Tweo(2)posts)[#s 1982 & 1180 of
Superdsor Attendant LTS 3)
refitied and franst. from Ofice
Services & Fleet Management
Branch - Ofice Services Secton
w.ef. March 15, 2021.

1 Copy Room Attendant LMD T8 3 Paost |2 1168] of AR=ndant (LMOTS
3) retitied and transt. fom Ofce
Services & Fleet Management
EBranch - Business Cenfre w.ef.
March 15, 2021,

i1 Elling Clerk PIDG RIM 2  Postl21156] io be abolished when
wacant. Wi.ef. March 15, 2021 new
appointments of amy type bamed.

THE CVIL EERVICE ESTABLIEHMENT (SENERAL) ORDER, 2023 Fage 102
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SEEVICE

Ministry of Finance & the Public Service

Corporate Planning & Administraton Divizion

Office Services, Administration & Fleet Management Branch

Odffice Services Secton

Neo.of
Officez  Office

1 Copy Room Attendant

2 Ofmce Atlendant

1 Offce Atlendant

16  OMce Allendant

1 Offce Atlendant

1 Offce Atlendant

32
Asset, Inventory and Utility Management Section

Clazsificadon
MO TS5 3

MO TS 2

MO TS 2

MO TS 2

MO TS 2

MO TS 2

Eemark

Paost |2 1831] of ASsndantMessenger
[LASDITS Z) refitied, upgradied and
‘transt. from OfMce Services & Flest
Management EBranch - OSice
Services Section w.e.f. Marth 15,
2021.

Two (2] poshis) [#3 582 & 1193] of
Ati=ndant (LMCUTS 1) retitied,
upgraded and fransf. from OSice
Services & Flest Management
Eranch - Business Cenfre w.ef.
March 15, 2021,

Paost 2 1170] of ASsndant (LMOTES
2} retitiesd and transt. fom Ofice
Services & Flest Mamagement
Eranch - Business Centre w.ef.
March 15, J021.

Sixteen (16} posiis] (B 11726, 1175
9, 1181-5, 1190, 11932, 1655] of
Ati=ndant (LMCUTS 1) retitied,
upgraded and ranst. from OFice
Services & Fleet Management
Eranch - Ofice Services Secton
w.ef. March 15, 3021,

Paost |2 1830] ko be abolished when
vacant W.ef. March 15, 2021 new
appointments of any fype bamed.
Paost |2 1206] of Wabchman (LMCVTS
2} retitied and transt. fom Offce
Bervices & Fleet Management
Eranch - Ofice Services Secton
w.el Marth 15, 2021,

Neo.of

Offices  Office
1 Manager, Assal, Inventony & Utities
Z  Assel & Inventory Officer
2 Utiity Officer

1 Biling OfMcer

THE CIVIL EERVICE ESTABLIEHMENT (GENERAL) ORDER, 2023
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Clsficsdon
GME SEG 1

GME AM 4
GME AM 4

PIDG RIM 3

Eemark

Hew post [ 72850] with et from
March 15, Z021.

Two () mew poshis) Bz T2853~4] with
effect from Manch 15, 2021,

Two | 2) mew poshis) Bs T2E54-2] with
effect from Manch 15, 2021,

Paost |2 1145] of Blling OfMo=r
[PICGRE 3 transt. from OfFce
Services & Fleet Management
Eranch - Ofice Services Secton
w.ef. March 15, 3021,

LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Corporate Planning & Administration Division
Office Services, Adminisration & Fleet Management Branch
Asset. Inventory and Utility Management Saction

No.of
Office:  Office Clazsification Eemark
1 Siores Clerk PIDG RIM 3  Post[®1154] of 3upples Clers

[PICG/RE 3) retied and fransf. fom
Cfice Services & Fiest Management
Branch - Ofce Serices Section
w.ef. March 15, 2021,

1 Blling Clerk ADG RIM 2 Pomt[2 1125 o Blling Clert
(PICG/RM Z) transt. from Ofice
Services & Fleat Management
Branch - Cfice Services Zection
w.ef March 15, 2021,

52 Total - Office Services, Adminriration & Fleet Manazement Branch
150 Tatal- Corporate Planning & Administration Divisien

Financial Management Divizion

Financial Review Unit
Noof
Offices  Office Clazsfication Bemark
2  Expendiure Analyst FMZ PA 1

2
1 Total - Financial Management Division
Public Expenditure Divizion

Noof
Offices  Office Clazsfication Bemark
1 Deputy Financial Secratary GMG CTD 1
1 Executive Secretany 1 oP3 35 4
1 Senlor Sacretary oPs 35 3
3
Public Expenditure
Ne.of
Offices  Office Clazsification BRemark
1 Senlor Director GMG SEG 5
1 Senlor Sacretary OPE 55 3
2
THE CVIL EERVICE ESTABUEHMENT (GENERAL) ORDER, 2013 Fage 1=
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service
Public Expenditure Divizion

Ministry of Finance & the Public Service

Public Expenditure Divizion

Public Expenditure Cash Management
Social Infrastmuchore No.of
N of Office:  Office Clazsificadon Femark
Offices  Ofice Clazsificafion. Remark 1 Senlor Director, Cash Management GMG SEG 5
1 Publc Expenditure Unit Haad GMG SEG 4 1 Direcior, Banking And Revenuz FMG PA 3
1 Financial Analyst 2 FME PA 2 1 Senlor Cash Managemani Analyst GMG SEG 3
1 FAAAnalys: 2 FME PA 2 1 Cash Management Analyst GMG SEG 2
2 Senlor Budgel Analyst FMZ PA 2 1 Cash Management Analys! GMG SEG 1 Post21378) to be abolished when
racant. W.e.f. March 7, 2021, new
I Sudget Analys: FME PA 1 appointments of any ype bamsd,
1 Senlor Secretary oPs 35 3 1 Senlor Sacretary ops 5% 3
g 3
Production & Tatal- Cazh Manazement
Naof Projects Unit
Offices  Office Clazsification Eemark P
- N
| o e e B om Gt s
3 B”" u a’f‘“ Fue EA 1 1 Senlor Diractor GMG SEG 5
HMDET nayE . 1 Head-Economic Development Projects 506 ST 8
1 Senlor Secretary OR3 33 3 1 Head-Socal Sector Projects 506 ST 8
7 1 Heat-Enginesrng Projects 506 5T 8
Machinery OF State 4 Senlor Project Analyst 50G 5T 7
— 2 Senlor Praject Engineer 506 5T 7
Office:  Office Classification  Eemark 1 Project Engineer 506G 5T 6
1 Publc Expenditura Unit Haad GMG SEG 4 1 Senor Secretary oP3 35 3
2 Financial Analyst 2 FME FA 2 1 ey oFF o2
1 Senlor Budge? Analyst FME FA 2 13
I Gudget Analyst FME PA 1 13 Tatal- Prajects Unit
1 Senlor Sacreta aPs 25 3 . .
= & = == Public Investment Appraisal Branch
7
i No.of
Physical Infrastmacture Office:  Office Clusificadon Remark
Mo of 1 Principal Direcior GME SEG 6
Office:  Office Classification  Eemark 1 Adminisator GMG AM 4
1  Public Expenditure Unit Head GMG SEG 4 1 Documentation and Logsfics Officer GMG AM 2
I Financial Anatyst 2 FME PA 2 9
1 Senlor Budge? Analyst FME PA 2 ) .
3 Buiget Anayst FMG PA 1 Prq““""""l““
1 Senlor Sacretary oPS S8 3 N of L
Offices  Office Classification Femark
8 1 Snr. Direcior Project Analysis GMG SEG 5
32 Tatal - Public Expenditure £ Project Anayst GME SEG 3
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LIST OF ESTABLISHED OFFICES LIST OF ESTABLISHED OFFICES

IN THE PUBELIC SEEVICE IN THE PUBLIC SERVICE
Ministry of Finance & the Public Service Ministry of Finance & the Public Service
Public Expenditure Division Public Expenditure Policy & Co-ordination Division
Public Investment Appraisal Branch Office of the Public Procurement Policy (OFF)
Project Analysis Public Procurement Policy Development & Compliance Section
Ne.of Noof
Officez  Office Clazsification Eemark Offices  Office Clazsificadon Eemark
7 1 Director, Public Procurement Policy Development & GMG SEG 3
o . Compliance
Momitoring & Evahmtion
Mo of 1 Senlor Public Procurement Policy Analyst GMG SEG 2
Offices  Office Clazsification Femark 1 Senlor Public Procurement Compliance Officer GMG ZEG 2
1 Director Monfonng & Evaluation GMG SEG 4 3 Publc Procurement Compllance Officar GME SEG 1
1 M&E Analyst GME SEG 3 1 Publc Procurement Poilcy Analyst GME SEG 1
1 Research OMfcer 50G ST 5 7
z Public Procwrement Capacity Development Section
Proposal Development & Srategic Support o of
Neo.of Offices  Office Clazsificaion Femark
Offices  Office Clazsificaden Bemark 1 Diresior, Public Procurement Capacly Development  GMG SEG 3
1 Dlrecior PDSS GME ZEG 4 1 Senkr, Pubic Procurement Traing & Education GMG SEG 2
1 Qualty Assurance Oficer GME SEG 3 Officar
2 PDSS Omoer GMG SEG 2
. 1 Publc Procurement Training & Education Cfficer GMGE SEG 1
3
17 Tatal - Public Investment Appraisal Branch £ & Client Services Sect
. . .. Procurement 4 eChl
71 Total - Public Expenditure Division " ST e
il N
Public Expenditure Policy & Co-ordination Division Office:  Office (Classificsion  Remark
Special Assiznment 1 Director, E-Procurament & Cliant Senvioas CME SEC 3
P 1 Manages, Public Procurement Cusiomer Care GMG SEG 2
N
DfEees  Difice Classificson Femark 1 i—nzrt::fmmmmma & Framework Agreement  GMG SEG 2
1 Director, Special Assignment FME PA 3  Posti21280] wbe abolizshed when
vacant W.ef. Ociober 1, 20 new
appointments of any oe bamed. 2 Publc Procurement Customer Care Officer GMG AM 3
1 3
1 Total - Special Assiznment Public Proowrement Feview Board Secretariat
Office of the Public Procurement Policy (OFF) Noof
Executive OfSice Offices  Office Clazsificadion Eemark
1 Adminisirator GMGE AM 2
Nooof
Offices  Office Clusificsion. Remark !
1 Chief Public Procurement Officer GMG SEG 5 15 Tatal - Office of the Public Procurement Paolicy (OFF)
1  AominisTative Assistant GME AM 2
1 Senlor Sacretary ops =5 3
3
THE CMIL EERVICE ESTABLISHMENT {SENERAL) ORDER, 2023 Foge D8 THE CIVIL EERVICE ESTABLSHMENT (GENERAL) CRDER, 203 Page 12
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Public Expenditure Policy & Co-ordination Division
Financial Systems & Procedures Unit (Formerly Financial Sy:tems)

LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Publkic Expenditure Policy & Co-ordination Division

No.of
Offices  Dfice Clazsificadon Remark

1 Head, Financial Systems & Procedures Unit FMG PA 5 Posi |2 1407] fo be abolished when
vacant. 'W.ef. Oclober 1, 2021, new
appointments of any fype barmed.

1 Direcior, Operational Systems & Procedures FME PA 3 Post |2 1463] o be abolished when
vacant. W.ef. Ociober 1, 2021, new
appointments of any fype bamed.

1  Project & Fund Accounting Speciailst FMZ PA 3  Post21465] io be abolished when
vacant ‘W ef Ociober 1, 2024, new
appaintments of any fype barmed.

1 Assels and Inventory Specialist FME PA 2  Post[2E3007]t0 be abolizned when
vacant. 'W.ef. Oclober 1, 2021, new
appointments of any fype barmed.

1 Revenue Zysiems Specialist FME PA 2 Fozti2 1288 o be abolished when
vacant. W.ef. Ociober 1, 2021, new
appointments of any fype bamed.

1  Business Procass Specialist FMZ PA 2  Posi|®53008] fo be abolished when
vacant. W.ef. Ociober 1, 2021, new
appaintments of any fype barmed.

1 [Banking and E-Commerce Specialsi FME PA 2  Post[2E3005]to0 be abclizned when
vacant. 'W.ef. Ociober 1, 2021, new
appointments of any fype barmed.

7

Infommation Technology Swatezy
Noof
Offices  Office Clazsificaion Eemark

1 Information Technology Strategy Unit Head MIZ T 8  Post |2 55656] 50 be abolished when
vacant 'W.ef. Oclober 1, 2024, new
appaintments of any fype barmed.

1 Co-omnator, Specal Projects GME ZEG Z Post[®55887] to De abolizned when

vacant. 'W.ef. Oclober 1, 2021, new
appointments of any type barmed.

3 Total- Financial Systems & Procedures Unit (Formerly Financial Systems)

Internal Aundit Directorate

No.of

Offices  Dfice Clazsification Femark
1 Senkor Direchor, Intemal Audt Directorate FME A3 6
1 Audi Co-ordinator - Performance & Quallty FMG AS 5§  Posis)[® 53545) of Audt Cor

AssuUrancs ordinakor - IRfomairion Systems
refited w.ef 3epi=mber 5, 2022

1 Auwdi Co-ordinaior - Information Systems FMG AS 5 Paozis) [# 23558] of Audt Co-

THE CIVIL EERVICE ESTABLUSHMENT (GENERAL) ORDER, 2023
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ordinator - Ferformance B Cuallty
Azsurance [FIMGIAR E) refiied woef
Eeptember &, 2022

Fage 1M

Intermal Aundit Directorate
Noof
Officez  Office Clazsificadion Remark

1 Audi Co-0ningos - Audi Committses FMG AS 5

1 Audh Specialsl- Performance & Qually Assurance FMG AS 4

1 Audn Specialst - Infomation Systams FME AS 4

1 Senlor Sacretary oPs 55 3

7

T Tatal - Internal Andit Directorate

Asset Management
Fuel Coupon
Noof
Offices  Office Clazsificadion Remark

1 Accouniing Techniclan 3 FME AT 3  Fost# 1434 0 be abolshed when
vacant W.e.l. Oclober 1, 2021 new
appointments of any fype bamed.

1 Accounting Techniclan 2 FME AT 2 Twoil)posis)[#3 143528 obe
abolished when vacant. Wt
Ctober 1, 2021 new appoiniments of
any type bared.

2

2 Total- Asset Management

Accounting and Financial Policy Branch
Neof
Offices  Office Clazsification Remark

1 Prncipal Director, Accounting & Financlal Palicy GME SEG 6 Mew pomt[E TR with eSect from
Cxctober 1, 2021.

2 Senlar Financial Monforing & Evaluation Analyst GMG SEG 4 Two (2) new poshs) 2 T3155-5] with
effect from Cctober 1, 2021,

1 Senkr Financial Pollcy Anayst EME SEG 4 Pom P 1205 of Legal and Pubiic
Sechor Redorm Unk Head (FMGPA L)
refiied, reclassified and transf. from
Le=gal and Public 2=ctor Reform Unit
w.ef. Dciober 1, 2021,

2  Financial Monforing & Evaluation Analyst GME SEG 3 Twa (2) meew postis) B 73157-5] with
effect from October 1, 2021,

1 Financial Policy Analyst GME SEG 3 Mew pomt[E T3154] with eSect from
Cctober 1, 2021,

1 Technical Coordnator GME SEG 2 Mew post[E T3 E] with e®ect fom
Cchober 4, 2021,

1 ADminisTator GME AM 3 Mew poIt[E T3153] with eSectom

9
3 Tatal - Accounting and Financial Policy Branch

THE CVIL EERVIGE ESTABLIEHMENT IGENERAL) ORDER, 2023
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SEEVICE

Ministry of Finance & the Public Service

Public Expenditure Policy & Co-ordination Divizion

Public Sector Enterprize Rizk Management Branch

Nevef
Offices  Office
1 Prncipal Direcior, Enterprise Risk Management
Policy

1 Senlor Risk Managemant Polcy Analyst
1 Senlor Risk Monifioeing & Evaliation Analyst
1 Risk Monitorng & Evaluation Analyst

1 Risk Management Policy Analyst

1 Adminis¥ator

Clazsification

GMG

GMG

GME

GMG

GMG

GME

SEG 6

SEG 4

SEG 4

SEG 3

SEG 3

AM 3

Eemark

New poist (¥ 73203] with a=ect from
October 1, 2021,

New post (¥ T3205] with a=ect from
Detober 1, 2021,
New post (¥ T3207] with sSect from
October 1, 2021,
New post (¥ T3208] with a=ect from
October 1, 2021,
New post (¥ T3206] with a=ect from
Detober 1, 2021,
New peist (% T3204] with a=act from
October 1, 2021,

LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Public Expenditure Policy & Co-ordination Divizion

E
E Tatal - Public Sector Enferprise Risk Management Branch
Asset Management Policy Branch
Noof
Officez  Office Clazsification Eemark

1 Senlor Director, Asset Management Palicy GMG SEG 5 Post [ 1408] of Director, Asset
Management (GME/IES 4) retitied,
upgraded and ransf. from Asset
Management w.e.f. Ociober 1, 2024

1 Muofor Vehice Administration Manager GMG SEG 3  Post21451] of Asset Accounting &
Information Manager (FMGFA 2]
retitied, reciassfed and fFranst. fom
Asset Mansgement, Fusl Coupon
w.ef. Ociober 1, 202.

1 Senlor Asset Management Palicy Analyst GMG SEG 3 Post [ 1457] of Asset Operations
Manager (GME/2EG 1) retitied,
upgraded and ransf. from Asset
Management, Molor Vehilcle
Administration w.e.r. October 1, 2021.

1 Senlor Asset Monitorng and Evaluation Analyst GMGE SEG 3 Hewposi[F TI200] with ==ect from
Ocoker 1, 2021,

1 Asset Monfioring and Evaluation Analyst GMG SEG 2 Mew post [# TI204] with eect from
Ocoker 1, 2021,

1 Asset Management Pollcy Analyst GMG SEG 2  New post[# 73155] with eSect from
October 1, 2021,

1 Monitorng and Evaluation OfMcer GMG SEG 1 Post |2 1455] of MonRoring Cfficer
IGMEAM 3] retted, reciassiied and
transf. from Ascet Management,
Kotor Vericle Administration w.ef.
Ocober 1, 2021,

1 Aoministative Assistant GME AN 3 FPomt|R 1428 of Systems Support

THE CWIL EERVICE ESTABLIEHMENT (GENERAL) ORDER, 2023

December 2024

CScer (MISNT 3] retled, reciassFed
and transf. from Asset Management
w.e.f. Oclober 1, 2021.

Fage 112

Aszet Management Policy Branch
Mo of
Office:  Office Clazsification Remark
1 Administator GMG AM 3 New post[# TA202] with eect from
Orinker 1, 201,
1 AominisTative Azslstant GME AM 3 Post[21230) of Zenior Secretary
|OFSIEE 3) refiied, reclessied and
!, from Asset Management w.et.
Orioker 1, 20,
10
10 Tatal - Asset Management Policy Branch
Office of the Deputy Financial Secretary
Mo of
Offices  Office Clazsificadion Eemark
1 Deputy Financial Secretary GME CTD 1 Post[21208] of Deputy Financlal
puly - Secretary (GMGICTD 1] ranst. from
Pubic Expendture Folicy & Co-
ordination Division w.e . October 1,
20H.
1 Execufive Secretary 1 OPS 35 4 Post 21413 of Executhe Secretary
1 (OPSIEE 4) ranst, from Publc
Expendiure Folicy & Co-crdination
Dhisicn w.e.f. Ociober 1, 20,
1 AominisTative Azslstant GME AM 4 New post[E T3S0 with eSect from
Orinker 1, 20,
3
3 Total - Office of the Deputy Financial Secretary
Asset Management & Disposal Services Branch
Mo of
Offices  Office Clazsificadion Eemark

1 Director, Assel Management & Disposal Senvces GMGE SEG 4

1 Manager, Ressarch and Qually Assurance GMG ZEG 2

New poist [# 73335 with e®eci from
January 3, 2022,
New poist [# 73337 with e®eci from
January 3, 2002,

1 Adminisrative Assistant GMG AM 4 Newpost ¥ TI33E) with a®ect from
January 3, 2002,
3
Asget Custody & Warebomsing Section
No.of
Offices  Office Clazsificacion Eemark
1 Manager, Asset Custody and Warehousing GMG SEG 2 New post[# T3338] with efect from
January 3, 2002,
2 Warehouse Techniclan GMG AM 3 Two(Z)nes postis) [s 73338-40)

3
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service
Public Expenditure Policy & Co-ordination Divizien
Asset Management & Disposal Services Branch

Asset Monitoring Section
Neo.of
Office:  Office Clazsification Eemark

1 Manager, Asset Monltoring GME ZEG 3 Mewpost B TI381] with 2ot from
January 3, 2022,

3 Senior Assat Monitonng Omcer GME ZEG 2 Three (3) new pomtis) [F3 733424
'wikh efMect from January 3, 2022,

1 Assel Monfioring Officer GME ZEG 1 Hewposi[® T3345] with eSect from
January 3, 2022,

1 Asset Monfioring Officer GMG SEG 1 Post 21423 of Chiel Equipment
Audior (GMGIAM 3) retitied,
reclazsified and ransf, froem Asset
Management, Board of Surey w.e.f.
January 3, 2022,

1 Asset Monfioring Officer GMGE SEG 1 Post2 1433] of MonBoring Cfficer
(SMGAM 3) retiied, rechessFied and
tranest. from Asset Management,
Eioard of Sunvey w.e.f. January 3,
2022

2 Asset Monfioring Officer GME SEG 1 Two (2) poshis) [£s 1424 & 1447 of
Senior Equipment Audiior [GMGAM
2} retitied, reclazsifed and transt.
from Asset Management, Board of
Survey w.ef. January 3, 2022

1 Asset Monfioring Officer GME ZEG 1 Post 2 1426] of Equipment Audhior
(SMGAM 1) retiied, rechessFied and
tranest. from Asset Management,
Eioard of Sunvey w.e.f. January 3,
2022

1 Aominisirative Assistant GME AN 3 Pomt[EA439] of Zecretary 200F 222
2} retitied, reclassified and transf.
from Asset Management, Board of
Survey woef January 3, 2022,

1"
Asset Sales & Anctions
No.of
Offices  Office Clazzifics don Eemark

1 HHHEW’,.’\S-EE[ Sales and Auctions GME SEG 3 Hew post [F TI34E] with eect fom
January 3, 2022,

2  Assel Zales and Auctions Officer GME ZEG 1 Twoi2)new postis) [2z 73347-45]

20 Total- Asset Management & Disposal Services Branch
&8 Total - Public Expendifare Policy & Co-ordination Division

THE CIVIL EERVICE ESTABUEHMENT (SENERAL) ORDER, M3

December 2024

‘wikh effect from Jamuary 3, 2022,

LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SEEVICE

Ministry of Finance & the Public Service

Financial Regulations DMvizion

Neof
Oifices  Office Clazzificaton Eemark
1 Senior Direchor GME SEG 5
1 Senlor Economic Analyst s0G 5T &
1 Financial Analyst FME PA
1 Economic Analyst Soe ST 7
1 Economic Researcher S0G 2T 6
1  Senlor Sacretary Ops 55 3
E
E Total - Financial Begulations Division
Economic Management Divizion
Noof
Offices  Oiffice Clazsificadon Femark
1  Deputy Finandal Secatary GMG CTD 1
1  Research OMcer s0G 5T S
2
International Programme Manazement
Noof
Office:  Office Clazsificadon Femark
1  Direcior, intemational Programme Management GMG SEG 5
1 Director, Intemational Financial Instiutions: GMG SEG 3
1 Intemational Financial Insifutions OMCcer GME SEG 1
1 Senlor Sacretary QPs 353 3
4
MNezodatons
Newof
Offices  Ofice Clazsification Femark
1 Direcior, Negotiations GMG SEG 4
1 Senlor Megotations OMcer GME SEG 3
2  Negotiation Officar GME SEG 2
1 Senlor Sacretary QOP3F 33 03
H
Programmme Management
Newof
Office:  Office Clazsificadon Femark
1  Direcior, Programme Management & Co-Drainaion  GMG SEG 4
2 Senlor Programme Management & Co-ordination GME SEG 3
Officar
THE CIVIL ESRVICE ESTABLISHMENT (GENERAL) DROER, 2023 Fage
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LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

LIST OF ESTABLISHED OFFICES
IN THE PFUBLIC SERVICE

Ministry of Finance & the Public Service

Economic Management Division

Ministry of Finance & the Public Service

Economic Management Divizion

International Programme hManagement
Programme Manazement
Noof
Office:  Office Clazsificadion Femark
2  Progamme Management & Co-ordnation Ofcar GMG  SEG 2
1 Senilor Sacretary OPs 35 3
E
15 Total- Intermational Frogramme Management
Fizcal Policy Management Unit
Noof
Office:  Office Clazsificadion Femark
1 Pongipal Direcior GMGE SEG B
1 [Economic Progmmme Analyst GMG SEG 4
1  Chief Fiscal Economist GME SEG 4
1 Chief Macro Economist GMG SEG 4
1 Senkor Macro Economilst (Research & Polley Review) GMG SEG 3
1 Senilor Flscal Economist [Forecast and Monltorng)  GMG SEG 3
1 Senkor Fiscal Economist (Research, Policy Review & GMG ZEG 3
Risk AssessmEnt)
1 Senilor Macro Economist {Diata Monltonng, GMG SEG 3
Management & Analysis)
1 Fiscal Economist (Forecast and Monitonng) GMG 3SEG 2
1 Fiscal Economist (Ressarch, Policy Review & Risk GMG 3SEG 2
ASEEEsmEnt)
1 Macro Economist GMG SEG 2
1 Executive Secretry 1 OPs 35 4
12
12 Total - Fiscal Policy Management Unit
Debt Management Unit (New)
Neoof
Offices  Office Clazsification Eemark
1 Prncipal Director GMG SEG 6
1 Manager, Imvestor Relations & Communications GMG SEG 4
1 Manager, Complanca GMG SEG 3
1 Execufive Assistant GMG 3EG 1
4

THE CNIL EERMVICE ESTABLIEHMENT (GENERAL) CROER, 2023

December 2024

Dbt Management Unit (Mew)
Damestic Market (Portfolio Manazement)
Nooof
Officez  Office Clasificadon Eemark
1 Director, Portfollc Management GMG SEG 5
1 Manager, Domestic Markets GMG SEG 4
4  Portfolls Managemsnt Analyst GMG SEG 3
1 Administator GMG AM 3
7
Internal Market (Portfolio Management)
Nooof
Offices  Oifice Classificadon Ermark
1 Manager, Extemnal Markeis GMG SEG 4
1
Dot Soategy & Analysis
Nooof
Offices  Office Clazsificadon Eemark
1  Director, Debt Strategy & Analysis GMG SEG 5
1 Administator GMG AM 3
2
Risk Analysis
Noof
Offices  Office Clazsificadon Eemark
1 Manager, Risk Analysls GMG SEG 4
2  Risk Analyst GMG SEG 3
3
Policy Fesearch & Analysis
Nooof
Offices  Office Clazsificadon Eemark
1 Manager, Policy & Research Analysls GMG SEG 4
2 Policy Resaarch Analyst GMG SEG 3
3
Dielyt Operation:
Nooof
Offices  Office Clazsificadon Eemark
1 Director, Debt Operatons GME SEG 4
1 Administator GMG AM 3
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Economic Management Division

Ministry of Finance & the Public Service

Public Enterprize Divizion

Deebt Management Unit (Mew) Public Frivate Partnership Unit
Debt Recording & System Support Na.of
¥ of Offices  Office Clusifiadon Eemark
Py1-8
Offices  Office Clusification Remark 4
1 Manager, Debt Recorting & Sysiem Suppan GME ZEG 3 4 Total- Public Private Partnership Tnit
o [ o
3 DebiRecording & Systems Support Cftcer GMG SEG 2 Polics Research & Co-oriination
4
Noof
Dbt Feconciliation Office:  Office Clazsificadon Bemark
Noof 1 Senior Director GME SEG 5
Offices  Office Clazsification Eemark 1 Direcior, Policy & Research GMG SEG 4
1 Manager, Debt Reconcllation GMG SEG 2 1 Director, Financlal Analyst & Co-ordination FMZ PA 4
2  Debi Reconcilabon OMcer GMGE ZEG 1 1 Senlor Policy Analyst GME SEG 3
3 1 Financial Analyst FME PA 2
Monitoring & Dishrsement &
N of 5 Total - Policy Research & Co-ordination
Officez  Office Clusification Eemark Finance & Development
1 Manages, Monioring & Disbursemsant GMG SEG 3 —
o Na.
2  Monitorng & Disbursament Orfficar GMG SEG 2 Offces  Office Classification Remark
3 1 Senior Director GMG SEG §
32 Total - Debt Manazement Unit (New) 3 Secior Director FMG PA 4
&1 Total - Economic Management Division 2 Senlor Financia Analyst FMG PA 3
. } e 3 Financial Analyst FME PA 2
Public Enterprize Divizion ;
(Orffice of the niy Financial Secretary
Deputy - 5 Total - Finance & Development
Neof . N
Offices  Oifice Clusification Remark TransportSocial Services Sector
1 Deputy Financial Secratary GMG CTD 1 No.of
1 Supermumerary Uni Director GME SEG 4 Offices  Office Cluzifiesdon Remark
1 Executive Secratary 1 OPE S5 4 i Senlor Dirzchor GME SEG S
2 AdminsTative Semetary 1 OPS ADS 1 2 Secior Dirzctar FMG PA 4
1 Asminis¥ative Sesretary aps ADS 1 2 Senlor Financial Analyst FMZ PA 3
c 2 Financial Analyst FME PA 2
. . 7
& Tatal - Office of the Deputy Financial Secretary
Public Private P hin Tnit Taotal - Transport'Social Services Sector
ool Agricultural Mining & Energy (Froduction Sector)
1.8
Office:  Office Clazsificadon Remark No.of
1 Senlor Director CME SEG S Officez  Offiice Clazsificadon Eemark
1 Direcior, Publc Partnesship GMG SEG 4 1 Senlar Director GMG 3EG 5
2 Senlor Financial Analyst FMG PA 3 2 Seclor Dirzctar FMG PA 4
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LIST OF ESTABLISHED OFFICES LIST OF ESTABLISHED OFFICES

IN THE PUBLIC SERVICE IN THE PUBLIC SERVICE
Ministry of Finance & the Public Service Ministry of Finance & the Public Service
Public Enterprize Division Revenne Protection Divizion
Asricultural Mining & Energy (Production Sector) No.of
Mo of Officez  Office Clazsification Eemark
Offices  Office Classification Femark 1 Commisskoner, Revenue Protaction Division GMG CTD 1 Post[2§1305] of Frincipal Dinscior
2 Senlor Financial Analyst FMG PA 3 e ) T and resisasted
2 Financial Analyst FME PA 2 1 Technical Strategist GMG SEG 2 Post [® 61307] of Communication
Specialist (MCGIE £) retitied and
7 reciazziied w.e f. Lay 95, 2022,
T Tatal - Agricultural Mining & Energy (Froduction Sector) 1 Aoministrator GMG AM 4  Post[251306] of Executive Secretary
_ L [OPEEE 4) retlied and reclassified
Executive Agency Monitoring w.ef. May 16, 2022,
Ne.of 3
Offices  Office Clazzifics don Eemark N
1 Senlor Direcor GMG SEG 5 Revenne [uvestigations Branch
1 Sector Director FMZ FA 4 Na.of .
1 Senlor Financia Analyst FME PA 3 Offices Office Chifindon  Remark
1 Deputy Commissioner, Revenue Investigation RMG TA 10 Post [251314] of Director, Revenue
3 Invessgason (RMGTA 5) retitied,
. . . upgragded and Fanst. fromi the
3 Total - Execative Agency Monitoring Revenue Protection Divizion -
Secretariat for Board Nomination Selection & Appointment B e iy
Neof 16, 2022
Office:  Office Clazsification Eemark 1 Senlor Assistant Commissioner, Revenue RMG TA 9  Post|2&1328]of Director, Spedal
Invesstigation Invessgason (RMGTA B) retitied,
1 Director, Public Body Board Secretariat CMG SEC 4 ungraded and fransf, from the
Resenue Protection Division - internal
3 Technical Officer GME SEG 3 E Spedal Investigations w.e 1 May
1 Agminisirative Assistant GMGE AM 2 15, 2022
5
N _ . . 1 Senlor Asslistant Commissioner, Revanue RMGE TA 8 Post |2 61317] of Chief Revenue
3 Total - Secretariaf for Board Nomination Selection & Appointment Investigation Invecsgatee (RMETA 3) retitisd
- - __ upgraded and ranst, from Revenue
28 Tatal - Public Enterprise Division Frobection Divizion - Gperations
. . . o . e Management - Kingsion w.e . May
Public Service Establizshment Division Strategic HEAI Division (SHEAD) 18, 2022,
Branch 1 Senlor Assisiant Commissioner, Revanue AMG TA 8 Paost 2 51298] of Chisf Revenue
Neof Investigation Invesigator (RMGTA 5) retitied,
. - upgragded and Fanst. from Revenue
Offices  Ofice Clazsificaton ERemark Protection Division - Operations
1 Superannuation OMcar GME AM 4 Management - Mongego Bay w.ef.
N May 18, 2022,
1 Total - Superannuation Branch 1 Senlor Assistant Commissioner, Revenug RMG TA 9  Post|®61333]of Chisf Revenue
. . - . . . Investigation Invessgatr (RMETA 8) retitied,
1 Total - Public Service Establishment DivisionStrategic HEM Division (SHEAMD) upgraded and trans. from Revenue
Protection Division - Cperations
Management - Mandevile w.ef May
185, 2022
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Revenue Protection Divizion

Eevenune Investizations Branch
Neaf
Office:  Office Clazsificadon Remark
2 Assistant Commisioner, Revenue Investigation RMG TA B  Twoi2)postis)[#3 58153 & 51216] of

Senlor Revenue Investigator
(RAMGITA. T retified, uppraded and
‘rans?. from Reverue Protection
Dhision - Operations Marmagement -
Kingston w.e.f. May 16, 2022,

2 Assistant Commisioner, Reverue Imwestigation AMG TA & Thres (3] poshis) B 54561, 58187 &
§1337] of Senlor Special Investgator
[RAMGITA T retied, upgraded and
‘ranst. from the Revenue Proeciion
Divislon - Infzrmal & Special
InvesSgations w.e-L May 15, 2022,

1  Assistant Commisioner, Revenue Investigation RMG TA &  Postof|e 58177] Ssnior Revenue
Invesigaior (RMGTAT) retiied,
upgraded and ranst. from Revenue
Protection Division - Dperations
Management - Monizpo Bay wef.
May 15, 2022

1  Assistant Commisioner, Revenue Investigation AMG TA §  Pos[R5a5sa)of Senior Rewenus
InvesSgator (RMGTA T) retitied,
upgraded and ranst. from Revenue
Protection Diviskan - Operations
Management - Marndeile w.e1. May
16, 2022,

1  Assistant Commisioner, Revenue Investigation RMG TA &  Post[251330]of Spedal Investigator
(RAMGITA. T retified, uppraded and
‘rans?. from Reverus Protection
Dhision - Operations Maragement -
Kingston w.e.f. May 18, 2022,

3  Revenue Invesigalor RAMG TA 7 Thees (3) poshz) B SE189-82 5
61323] of Revenue Investigyior
[RAMGITA &) upgraded and transf.
from Revenue Prodecdon Divislon -
Operations Management — Monbego
Eay w.el May 16, 2022

4  Revenue Invesigaior AMG TA T Four (4] new post [#s T3730-33] with
effect from May 16, 2022,
& Revenue Invesigalor RMG TA T SiE) pestis)[Fz 34557, £1320-24,

§1324-25 & §1327] of Revenue
Invesigator (RMGTA &) upgraded
and trans{. from Revenue Prodecion
Dhision - Opemtions Marsgement —
Krgston w.e.f. May 18, 2022,

1 Administative Assistant GMGE AM 2 Fomtof[2 89215 Senior Secretany
[OPEIEE 3) retlied, reciassiisd and
‘ranst. from the Revenue Proeciion
Diwishon ~ Rewenue Protection
Dhision - Operations Maragement
wef May 18, 022,

a7
27 Taotal- Revenne Investigations Branch

THE CIL EERVICE ESTABLIEHMENT (GENERAL) ORDER, 2023 Fage 1Z
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LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service
ERevenue Protection Divizion
Intellizence and Cybercrime Branch

Neof
Officez  Office Clazsificaton Eemark
1 Deputy Commissiones, Infelligence and Cybereime RMG TA 10 Post |2 61313) of Director,
Inbeiigence (RMGETA B) retitied,
upgraded and fransf. from the
Revenue Profection Divistlon -
inteligence Unk wef. May 16, 2022
1 Senlor Assistant Commissioner, Fizid Inteligence RMGE TA 5 Mewpost[# 73738] with =®zct from
May 18, 2022
1 Senlor Assisiant Commissioner, Cybercrime RMG TA 9 MWew poed [# 73743 with e®ert rom
May 18, 2022
1 Senlor Assisiant Commissioner, Indelligencs RMG TA 5 NewposifF 7T3734] with =%ect from
May 18, 2022
1 Senlor Assistant Commissioner, Infelligencs AMG TA 9 Postz SR180]of Senior inteiligence
Cficer (RMGITA T) refitied, upgraded
and rans. from e Revsnue
Protection Division - Inteligence Uit
w.ef May 18, 2022,
1 Information Securfty Analyst MIE T 7 Mew posd [# TIT4E] with @®ect from
May 16, 2022.
1 Digial Forensic Examiner MIS IT 7  Newpost[® 73745] with eSect fom
May 18, 2022
1 Cyber Sscurty Analyst MIS IT 7 Mewpost(s TI744) with eSect fom
May 18, 2022
1 Inteligence Officar RMCG TA 7  Post261326]of Imeligence Officer
[RAMGITA &) upgraded and tansf.
o the Revenue Frotection
Dhislon - Infelligence Unit w.e.f May
16, M2
3 Inteligence OMcar RMG TA 7 Three (3] new posiis) [Fs T3735-37]
‘wikh effect from May 18, 2022,
4 PFied Iinteligence CfMcer RMIG TA T  Fourid)new posis) [Fs T3733-47]
with effect from May 18, 2022,
1 AdminisFative Asslstant GME AM 2 Pomt[281328]of Senlor Zecrefary
(DPErEE ) retiied, recixssifisd and
‘ranst. fom the Revenue Proteciion
Dhision - Intemal & Specia
InvesSgations w.ef May 16, 2022,
17
17 Tatal - Infellizence and Cybercrime Branch
Compliance and Acc bility Branch
Neof
Offices  Office Clazsificaton Remark
1  Deputy Commissioner, Compilance and RME TA 10 Post|®53225) of Director, Jpecial
Accouniablity Projects (GMGTEEG S retitied,
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reclazsHied and transT. from Revenue
Protection Division w.ef. Miay 15,
2022
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LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Revenue Protection Division

Compliance and Accountability Branch
No.of
Offices  Office Clazsificadon Eemark
1 Senkor Assisiant Commisioner, Revenue Risk AMG TA 9 Post |2 53551] of Compilance Risk
Analysis and Securty CMcer (RMGETA 8)
refitied, upgraded and transt. from the
Revenue Frotection Division - Hurman
Resource Maragement &
Administration w.e.f. May 18, 2022,
1 Senbor Assistant Commisioner, Compilance and AME TA 9 Hew post (2 T37458] with a®ecf from
Accountabllty May 18, 2022
1 Senbor Asslsiant Commisiones, Compilance and AME TA 5 Forl[B&1337]of Chisf
Accourtabllty CompilanceEnforcement OScer
[RAMGITA &) retiied, upgraded and
transf. from the Revenue Progecion
Division - Complance /Enforcement
Unit w.ef May 18, 2022.
3 Senbor Assistant Commisioner, Compilance and AME TA 9 Three (3] poshis) = 62711-13] of
Accountabilty Senior Inspector |FUIGIRA 4) restied,
reclassified and transt. from the
Pubilic Accouniability inspecionabe
Division w.e f. May 18, 2022,
1  Assistant Commisslonar, Compllance and AMGE TA & Post [261322] of Compilance and
Accountabilty Enforcement CSicer (RMGITA 7)
refited, upgraded and transf. from the
Revenue Profection Division -
Compilance /Enforcement Unit w.e.f
May 16, 2022
4 Assistant Commisioner, Compliance and RMG TA & Four (4] new postis) [®3 T3747-48 &
Accountabilty TITSO-51) with eft=ct fom May 15,
2022
S Assistant Commiskoner, Compliance and AMG TA B Flwe (5) postis) B3 271418 of
Accountabilty Inspector (FMGIPA 2) retiied,
reciazsified and transf. from the
Pubiic ACCourtablity Repeciomte
Division w.e f. May 18, 2022,
10 Compliance and Accouniability Officer RMG TA T  Teni(iD)new postis) [P 73752-51]
‘with effect from May 1€, 2022
1 Adminisirative Asslstant GMG AM 2  Fost[2E2719] of Executive Sacretary
1 (OPZFEE £) retiied, reclasstied
and transT. from Se Public
Apcountsbilty inspectorate Division
w.ef May 16, 2022,
28

28 Total- Compliance and Acconntability Branch

THE CVIL EERVICE ESTABLEHMENT (SENERAL) ORDER, 2023 Fage 1M
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LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Revenune Protection Division

Revenue Risk Branch
Neof
Offices  Office Clazsificadon Eemark
1 Assistant Commisioner, Revenue Risk Analysls AMG TA & Mew poct (¥ TITE] with e®ect from
May 15, 2032.
1 Technical Research Specialist SOE T T Newpoml|F TITEI] with ez rom
May 15, 2032.
1 Operations Research Officer S0 ST 6 MNewpost[R TITES] with eS=cifom
May 15, 2022
k]
1 Total - Revenne Risk Branch
Flanning and Administration Branch
Noof
Offices  Office Clazsificadon Eemark
1 Director, Plarning and Administration GME ZEG 4 Pozt[2E1308]of Drector, Human
Resounce Management and Admin,
ISMEEEG ) retitied, upgraded and
‘transt. from the Revenue Progecton
Dhvislon - Human Resouroe
Management & Adminiistation w.e.f.
May 15, 2022
1 AdminisTator GMG AM 3 PostB61303]of Administrator
ISMG/AM 3] transt. from the
Revenue Profection Division - Hurman
Resounce Management &
Administration w.e.f. May 18, 2022.
1 Senlor Sacretary OPZ S5 3  Post RE&1311]of Benior Seoretary

[OPE/EE 3) ranst. from Ehe Revenue
Protecton Division — Human
Resounce Management &
Administration w.e.f. May 18, 2022.

1 Customer Care Assisiani GMGE AM 1 Post 251312 of
RecepbonisiTelzphone Operator
(OPETO 1) retitied, reclassified and
‘transt. from Revenus Protecton
Dhviskon - Human Resource
Management & Adminiistation w.e.f.
August 8, 2022,

1 Records Officer 1 PIDG RIM 2 Post |2 54246] of Records OfMcer
[PIDG/RE 2] retfed and transt. from
the Revenue Frotection Division -
Adminksiration w.e.f. May 18, 2022,

1 Reconds and Evidence Management Officer PIDG RIM 3 Wew post |2 T3TES] with =ect from
May 15, 2022
1 Office Atlendant LD TS 2 Post |2 51313] of Ofice Attendant

[LASDTS 2] tramst. from B Revenue
Protecton Division — Human
Resounce Management &
Administration w.e.f. May 18, 2022.

1 Oiffice Aflendant LMD TS 2 Mew psd [# TI7EE] with afect from
May 15, 2032.
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Revenue Protection Division

Planning and Administration Branch
No.of
Office:  Office Clazsificadon Eemark
8
8 Total - Planmingz and Administration Branch
Legal & Prosecutorial Services
No.of
Offices  Office Clazsification Eemark:
1 Senlor Lagal CfMcer JE LD 4 C.D.Fost[2E8325] of Senior Legal
Oficer {JLGALO 4) trans? fom e
Revenue Proteciion Division - Legal
Services Unitwoe 1. May 16, 2022.
1 Legal Officar JAG Lo 3 C.D. Past (¥ 53710] of Lagal Officer
WLSLC 3] trans. from the Revenue
Protection Givision - Legal 3ervices
Unitw.e.f Misy 18, 2022,
1 Pr:legal Officer PLG LS 4 Faost [2 68545] of Paralegal Oficer
[FLEILE &) transf. from the Revenus
Protection Division - Lagal 3anvices
Unitw.e.f Misy 18, 2022,
1 Senlar Saretary OPS S5 3 Post B55112)of Genior Secretary

4
4 Total - Legal & Proserutorial Services
90 Total - Revenue Protection Division
Strategic Human Resource Management Divizion (SHEMD)

[OPS/EE 3) rans. from Revenue
Protection Division - Operations
Managemeant - Mandelle w.eT May
186, 2022,

Office of the DFS/CTD
No.of
Office:  Office Clazsificadon Eemark
1 Deputy Financial Secratary, Strategic Human GMG CTD 1
Resource Management Division
1 Execuive Secretary 2 OPS S5 5
1 Execullve Secrefary 1 oPs 55 4
3
Strategic Operations & Support
No.of
Office:  Office Clazsificadon Eemark

1 Senlor Director, Sategic Operations & Support GME SEG 4

THE CIIL EERVICE ESTABLIEHMENT (GENERAL) OROER, 2023
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LIsT OF ESTABLISHED OFFICES
IN THE PUBLIC SEREVICE

Ministry of Finance & the Public Service

Strategic Human Resource Management Division (SHEAMD)
Office of the DFS/CTD

Siratesic Operations & Support
No.of
Offices  Oiifice Classification Remark
1 Siafegc Opsrations Analyst GMG SEG 2
1 Technical Coordinator GMGE SEG 1
1 Senlor Resaarch OfMcer 50G 3T 5
1 AdminisFator GME AM 4
5
8 Total - Office of the DFS/CTD
Corporate Manazement & Establishment Branch
No.of
Offices  Office Classification Remark
1  Prncipal Director, Corporate Management & GMG SEG 6
Establishment Branch
4 Chief Management & Establishment Analyst GMG SEG S5
1  Chief Research & Establishment Contral OfMcer GMG SEG 4
4 Senlor Management & Cperations Analyst GMG SEG 4
4 Management & Operations Analyst GMG SEG 3
1  Director, Research and Anaysls GMG SEG 3
2 Direcior GMG SEG 2
4 Assistant Management & Operations Analyst GMG SEG 2
1  Information Systems Officer MIE IT 4
1  Senlor Research Offcer 50G ST 6
2  Case Management Administrator GMG AM 4
1 Research Officer 50G ST 5
2 Aoministrator GMG AM 3
1  Execufive Secretary 1 OPs 55 4
2 Database Analyst MIE IT 3
3 Senlor Secretary oPs 55 3
2 Data Processing Cfficer MIE IT 2
36
Standards Developrment Unit
No.of
Offices  Office Classification Bemark
1 Chief Standarss Developmeant Analyst GMGE SEG 4
2 Senlor Fandards Development Analyst GMGE SEG 3
2  Slandards Development Analyst GMGE SEG 2
5
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LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Strategic Human Resource Manazement Division (SHEAD)
Corporate Mapagement & Establishment Branch

41 Tatal - Corporate Management & Establishment Branch
ApditMonitoring & Evaluation Branch

Mo of
Offices  Office (Clazsifica tion Remark
1 Senlor Direcior, AugitMonitonng & Evaluation GME SEG 5
1
1 Total - Andithionitoring & Evaluation Branch
Pensions Adminisiration Branch
Noof
Offices  Office Clazzifica don Eemark
1 Senlor Director, Pensions Administration GMG SEG 5
1 Adminisirator GMG AM 3
2
Pensions Client Services Seciion
Noof
Officez  Oiffice Clazsification Eemark
1 Manager, Pensions Client Services GMG SEG 3
1  Penslons Chent Services OfMcer GMG SEG 1
4 Penslons Clent Services OfMcer GMG SEG 1
E
Pensions Computaton and Anslysis Section
Noof
Offices  Office Clazzifica don Eemark
1 Director, Pensions Computation and Analysls GMG SEG 4
2 Manager, Penslons Computation GMG SEG 3
1 Manager, Pensions Computation GME SEG 3
& Penslons Compuiation Supendsor GME SEG 1
17 Penslons Compuation CfMcer GMG AM 4
1 Penslons Compuation CfMcer GMG AM 4
1 Penslons Administraior GME AM 3
23
Pensions Policy Section
Noof
Offices  Office Clazzifica don Eemark
1  Direcior, Penslons Policy GMG SEG 4
2 Penslons Policy Analyst GMG SEG 3
1 Senlor Z2cretary OPs 55 3
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Strategic Human Resource Management Division (SHEMDY)

FPencion: Administration Branch
Pensions Policy Section
Mo of
Offices  Office Clazzificadon Remark
4
PEPAS and Fecords Mans gement Section
Mo of
Offices  Office Classificadon Femark
1 Manages, PEPAS and Records Managemant GMG SEG 3
1
PEPAS and Fecords Mansgement Secton - PEPAS Unit
Mo of
Offices  Oifice Clazzificadon Remark
1 Senlor PEPAS Adminisrator GMGE SEG 2
1 PEPAS Administrator GMGE AM 3
2
PEPAS and Fecords Mansgement Section - Fecords Management Uit
Mo of
Offices  Difice Clazsificadion Femark
1 Senlor Pensions Recomds OfMcer GMGE AM 3
1  Senkor Pensions Reconds CfMoer GME AM 3
2  Penslons Records Officar GME AM 2
5 Penslons Records Officar GME AM 2
3
53 Total - Pensions Administration Branch
Human Resource Policy & Information Branch
Mo of
Offices  Office Classificadon Femark
1 Prncipal Director, HR Poilcy & Information GMGE SEG 6
1 Senlor Director, S¥ategic HR Policy Developmeant GME SEG S
1 Senlor Direchor, HR Polcy GMGE SEG S
1 Diresion, HR Policy GME SEG 4
1 Director, HR Policy GMGE SEG 4
1 Adminis¥ator GMGE AM 3
1 Senlor Sacretary ops =25 3
T
T
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LIST OF ESTABLISHED OFFICES

IN THE PUBLIC SERVICE

LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Ministry of Finance & the Public Service
Strategic Human Rezource Management Divizion (SHEAMD)

Strategic Human Resource Management Divizion (SHEAMD)

Employes Relation: Branch

Management Division

Employee Relations Branch Emmployment Welfire Menagement Section - Leave & Benefirs Administration Unit
Compensation Manasement Section No.of
Ko of Office:  Office Clazsificadion Femark
Office:  Dffice Chification  Remark 1 Direcior, Leave & Benafis Administration GMG SEG 4
1 Senlor Director, Compensaton Management GMG ZEG 5 1 Manager, Benefis Agministation NG EEG 3
2 Chier Compensation Analyst GME SEG 4 1 Manager, Leave Adminietration GMG SEG 3
2  Senlor Compensation Analyst GMG ZEG 3 1 Benafhs Officer CMG SEG 2
4 Compensation Anaiyst 2 GME SEG 2 1 Benetl Officer ey —
2 Compensation Analyst 1 GMG ZEG 1 1 Benedls OMcer P
| A GME AN 3 1 Senkr Leave Officer GMG SEG 2
1z 1 Leave Officer GMG SEG 1
Industrial Relations Section 1 AgminisTator GMG AM 3
Wo of 3
Officez  Office Clazsificadon i o i .
1 Senkor Director, Industrial Relations GMG SEG 5 Employment Welfare Menagement Section - Loan & Grant Adminismasion Unit
1 Chisf Indusirial Relations Ofoer GMG SEG 4 Ne.of
2 Chief Indusinal Relatons Omcer GMG SEG 4 Office:  Office Clasificstion. Remark
1 Industial Relfons OMcer CME ZEC 3 1 Direcior, Loans & Grants Adminisiration GMG SEG 4
T Industral Ralations Officar SME SEC 3 1 Manager, Loans & Gramts Adminisiration GME SEG 3
2 Industial Ralabions Agministrator GME AM 4 2 Loans Officer GMG SEG 1
1 Indusirial Retabions Agministrator GME AM 4 1 Loans Officer GMG SEG 1
1 Administator GME AM 3 1 Data Eniry Officar MIs T2
" 1 Senlor Sscretary oPS 33 3
Ernployment Welfere Menagement Section !
Mo of Ne.of
Offices  Office Clazsificaton Office:  Office Clazsificadion Femark
i Senlor Direcior, Employment Welfare Management  GMGE SEG 5 1 Prncipal Direcios, Employee Relalons GMG SEG 6
1 1 AgminisTator GMG AM 4
Employment Welfare Management Section - Ocoupationsl Health Safity & Commseling Unit z
Mo of 45 Total - Emplovee Relations Branch
Offices  Dffice Clazsification R N
1 Direcior, Dcoupational Heatth, Safety & Counselling GMG  SEG 4 Strategic Workforce Planning and lmprovement Branch
1 Manager, Employee Assistance & Counseling GMG ZEG 3 No.of o
1 Ocoupational Heafth & Safety Officer GMG SEG 2 Ofice: ‘35“ f-"ﬂﬂﬁﬂ:"“ Bemark
1 Counselor oME ZEC 2 1 Tf'ﬂrﬂﬂ'iﬁfr' Stategic Workforee Fianning & GMG SEG 5 ﬁﬁiii’ﬁﬂﬁﬁ:’?ﬁ.ﬁﬁm
1 ‘r:“l'!ﬁk'll'?H!:I'Etﬂl’ﬁI oPs S5 3 [EMGEEG &) retitied and ransf. from
1 Senlor Secretary oPS S8 3 Sfrategic Human Rescurce
g
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Strategic Human Resource Management Division (SHEMD)
Strategic Workforce Planning and Improvement Branch

No.of
Offices  Office
1 Direcior, Scholarships and Assistance

Clazsificadon
GME SEG 2

1 Director, Bonding

1 Adminis¥ative Assistant GME AM 2

1 Senkor Sacretary oPE 55 3

1 Reconds Officer 1

PIDG RIM 2

&
Monitoring & Evahmation Section

Eemark

Post [ 548] of Direcior, 3cholarships
and Assistance (GMG/EEG Z) tramed.
fromi PREDYEirategic HRA Division
[SHRMD) woet, Agril 1, 2023 Post io
be abolished when vacant. W e f Aprd|
1, 2022 new appointments of any
e bamed.

Post 2 650] of Direcior, Bonding
IGMGEES 1) transt. from Public
ESenvice Esablishment
Division'Srategic HRM Dikvision
[ZHRMD), Human Resource Palicy,
Tralring & Deveiopment, Bonding
w.el Aprl 1, 2022,

Hew post [# T3457] with e®ect from
Aprl 1, 2022

Two (2) poshis) [#3 B47 & 652] of
Eenlor Zecretary (OPEER 3) trans?.
fromi PREDVEirategic HRA Division
[BHRMD), w.ef. Apdl 1, 3022 postis)
1o be abolshed when vacant W.et
Agrl 1, 2022 n=w appointments of
any type bamed.

Fost [#621] of Reconds Officer 1
[PIDG/RI 2} transd. froem Fublic
ESenvice Esablishment
Division'Srategic HRM Dikvision
[ZHRMD), Human Resource Palicy,
Traking & Development, Support
Senvices woael Aprl 1, 2022

No.of
Offices  Office
1 Direcior, Monttonng & Evaluation

Clazsificadon
GME SEG 3
1 Monltorng and Evaluation Ofcer

GME ZEG 2
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Eemark

Hew posi [# T3458] with &=t from
April 1, 2032

Hew post [# T3453] with 2=t from
April 1, 2022,

LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service
Strategic Human Resource Manazement Division (SHEMD)
Strategic Worldorce Planning and Improvement Branch

Strategic Workforce Planning Saction
No.of
Offices  Office Classificadion Remark
1 Direcior, Stratagic Workforce Plarming GMG SEG 4 Post[252478] of Chief Work Force
Flarning Oficer, Siaiegic HR Folicy
Deveiopment (GMGIZEG £) retied
and trans!. from Srategic Human
Resource Management Division
[SHRMD), Workforce Flanning
Eimprovement Sranch wef Aprl 1,
2022
2 Senlor Sirategic Wankorea Planning OMcer - HR. GMG SEG 3 Two(2)new posiis) 25 73500-1] with
Analylcs effect from Apedl 1, 2022,
2 Senlor Srategic Workforea Planning Oficer- HR. GMG SEG 3 Two(2)new posts) [Bs 73502-3] with
Sirategy & Implementation Effect from Apel 1, 2022,
2 Giraleges Workforee Planning Officer - HR Analylics GMG SEG 2 Two (2) new postis) [Bs 73504-5] with
effect from Apeil 1, 2022
2 Ciratege Workforoe Planning Officer- HR Strategy  GMG SEG 2 Two (2)new postis) [2x 73506-T] with
& Implementation effect from Apeil 1, 2022
3
Talent & Enowledze Management Saction
Nooof
Offices  Dffice Clasification Femark:
1 Direcior, Talent & Knowledge Management GMG SEG 4 Paost [2 538] of Chis? Knowledge &
Talent Maragement Cfficer
[GMGEEG 4) retitied and fransT, from
Girategic Human Resource
Management Dhision
(SHRMD), Workforce Flanning &
Improvement Branch weef. April 1,
2032
1 Senlor Talent Management Officar - Bonding & GME ZEG 3 Mewpont[R 73500 with e®ect from
Compliance Al 1, 2022.
1 Senlor Talent Management OMcer - HR Strategy & GMG SEG 3 New posi[# T3515] with et from
Imglementation April 1, 2022,
1 Senlor Talent Management OMcar - Schol@rsnips &  GMG SEG 3 Mew post[# 73512] with eert rom
Asslstance Aprl 1,2022.
1 Talent Managemant Oficer - Bonding GMG SEG 2 Mew post ¥ 73513] with &S0t from
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LIST OF ESTABLISHED OFFICES
IN THE PFUBLIC SERVICE

Ministry of Finance & the Public Service

LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Strategic Human Resource Manazement Division (SHEAD)

Financial Investizations Divizion

Noof
Strategic Worldforce Planning and Improvement Branch Offices  Oiffice (Clazsifica tion Femark
- : 1 Director Genzral GMG CTD 1 Post|253835]of Chief Technical
Talent & Enowledze Manazement Saction Director (GMB/CTD 1) retaed and
No.of transt. from Financial Invessgation
Office:  Office Clamifintion  Eemark Division w.e.f. Apri 1, 2023.
1 Talent Managemant Officer - HR, Sirategy and GM3 SEG 2 Fost 61]of Drecior, MOU 1 Technical Agvisar GMG ZEE 4 Eﬁ;ﬂ?ﬁ"}lr‘:‘mﬁ:ﬂ;:‘nﬁ;ﬂﬁ
Implementatan Ir;mi"fgﬁg‘ﬁ:ﬂk Financlal Investigabon Dhvision w.e.1.
Benvice Establshment Al 1, 2023,
DhisionStrategic HRM Division 1 Policy Specialist GMG SEG 3  MewFost[£73525] with efiect fram
[SHAMD), Human Resgurce Falicy, Apl 4, 2023,
Training & Deveiopment, )
Bohorshins 8 Assistance w.e L Apri 1 Research & Reporting Cficer GMG SEG 3 :;ﬂu:ofﬁnsam with =t fram
1,202, i
1 [Execufive Assistant GMG SEG 1 Poste53530] of Adminisiative
1 TalentManagement Officer - Compllance GMG SEG 2 Post [#52752] of Collections Cfficer Felary 2 (CERADE 2] mined,
. s 278 H
(GME2ES 1) rettied, upgraded and :i’:ﬂ;ﬂm’"m“vmﬁwmﬂ“
traret. from Public Senice 2073, - '
Estabishment DivisioniStratsglc HRM
Dhision [SHRMD), Human Resource 5
Poilicy, Training & Deveiopment,
Compilance w.e.f. Aprl 1, 2022, Corporate Comnmmicatons Uit
1 Talent Managemant Officer - Scholarships & GMGE SEG 2 Mew post[f 73514 with efect from Mo of
Asslstance Aprll 1, 2022 Offices  Oiffice Clazsification Femark
5 New post [¥ 73542] with etect fro
1 Gcholarships & Asslstance Coorinator GMGE SEG 2 Mew post[f T3510) with efSect from 1 Comerts Communicatons Speciatst MCE 25 _a.;::o"u?: : "
Aprl 1, 2022. o
2 Ekctronic Content Support Ofosr GME SEG 1 Tws/(2)new postis) s 735082 witn 1 Communicaions Offcer MOG B 4 ey T smeom
effect from April 1, 2022. e
1 Administrator, Bonding GMGE AM 4 Post RE2751] of Administrator, 2
Bonding [GMEAM 2) upgraded and S .
franat, Fom Pubik Zenice Methods & Compliance Unit
Estabishment DivisioniStraiegic HRM Noof
Division [SHRMD), Human Resource i L
Polcy, Training & Dewelopment, Offices  Office Clazsifica dion Remark
Eonding w.e.L Aprl 1, 2022, 1 HOD, Methods and Compliance FME AT 4 Mewpost[2 73525 with eSectfrom
1 Scholarship and Grant Adminkstator GMGE AM 4 Post21827] of Administrator Al 1, 2023
[GMGIAM 2) retiied, upgraded and 1 Senlor Compliance Audtor FME AS 3 Mewpost( 73530 with esiect from
franst. fom Public Senice Aprl 1, 2023,
Estabishment DivisioniStraiegic HRM
Division [SHRMD), Human Resource 2
Poicy, Training & Deveiopment,
Bcholarships & Assistance w.ef Aprl Asset Becovery Branch
1, 2022 -
13 Noof
Offices  Office Clazsificaton Remark
30 Taotal - Strategic Worldorce Planning and Improvement Branch 1 Senlor Director, Asset Recovery GMG SEG 3 Post e 54473] of Asset Recovery
. - Manager [SMEIEG 2) restied,
188 Total- Strategic Homan Resonrce Management Division (SHEAD) Ungre and Tanet e
Invessigation Divisian, Asset
Recovery Unit w.e-*. April 1, 2023.
1 Adminisirator GMG AM 3 Post|®E3002] of Administator
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[GMGHAM 3] transt. from Financlyl
Invesiigation Divislon, Assat
Recovery Unit w.ef April 1, 2023

Fage 1%

Page 109 of 119



LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investizations Division

Asset Recovery Branch
No.of
Offices  Office Clazsification Remark:
2
Asset M Section
No.of
Offices  Office Clazsificadion Remark

1 Manager, Assat Managemeant GMG SEG 3 Mew post[¥ T3534] with e®=ct from
Agril 1, 2023,

1  Financial Analyst, Assat Recovery FMG PA 2 New post(¥ 73533 with et from
Agril 1, 2023,

1 Asset Management Omcar GMGE SEG 1 Mew posi[F 73532 with eSect fom
Agril 1, 2023,

1 Asset Management Clem LMD TS 4 Newposi[F T3531] with ===t fom
Aprl 1, 2023,

4

Compliznce Section
No.of
Offices  Diffice Clazsificadion Remark:

1 Manager, Complanca GME ZEG 3 Post[2E3004] of Financil
Accountant (FHMGFA 3] refitied,
reciazsiied and transf. from Financisl
Invesiigation Civision, Asset
Recovery Unit w.e. April 1, 2023,

2 Compliance CMMcar, Modor Vehicies and PPOs GME AM 4 Twoil)new poshis) [z T35S win
effectfrom Aprl 1, 2023,

2 Compliance Officer, Properly GME AM 4 Twoilinew poshz) [z T3537-E] Wi
effectfrom Aprl 1, 2023,

1 Compliance Cfficer, Propery GME AM 4 Poml[2S3003] o Azset Recovery

P‘ Cficer (GMGIAM 4) refitied and
‘ranst. fom Frandal Invessgaton
Divizion, Asset Recovery UnEw.ef
Agril 1, 2023,
L3
Legzal Section

No.of

Offices  Office Clussificadon BRemark

1 Legal Counsel, Asset Recovery JLG L0 3 New post[# 73540) with efect from
Al 1, 2023

1 Junior Legal Counsel, Assat Recowvery JE Lo 2 Mew poeed [¥ 73535] with e®ect from

1
14 Tatal - Asset Recovery Branch
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LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investizations Divizion

Corporate Services Branch
Neof
Offices  Office Clazsificaton Remark
1 Senior Director, Corporate Services GMG SEG 5 Post | 53553] of Director | GMG/2EG
3) retitisd, upgraded and franst. from
Financlal investigation Civision,
Planning & Adminisirafon w.ef. April
1, 3023
1 Asminiswative Asslstant GME AM 2 Posi|F SE2ET]of Senior Secretay
(OPSIGE 3) retifed, reclassified and
transf. fom Firandal invesSgation
Dhision, Financial intelipence Unit
w.RL AprFl 1, 2023,
1 Secretary? OPS S5 2 Post[®55144]of Seorelary (OPS/SS
= = 2) retitied and trans?. fom Snancial
InvesSgaton Diviskan, Planning &
Adminisiration w.e.f. Aprl 1, 2023
1 FReconds Officer 1 PIDG RIM 2 Postiz E2449]of Reconds Oficer |
(FICGAR Z) transe. fowm Financial
InvesSgaton Divisian, Planning &
Administration w.e.r. Aprl 1, 2023,
4
Documentation & Infonmstion Management Section
Neof
Office:  Office Clazsificadon Remark
1 Manager, Documentation and Informiation GMG SEG 2 New post (57 352 3] with eiect from
Managemant Agril 1, 2023
1 Senlor Records Cfficer PIDG RIM 3 Posi |2 54709] of Regisiar
[PICGRIM 3] retfied and fransf. from
Financial imvestigation Division,
Planning & Adminisiraton w.eT. Apnl
1, 3023
1 FReconds Ofcer 1 PIDG RIM 2  Postj254708] of RecordsiShores
Oficer (PIDG/RIM Z) regtizd and
‘trarsl. from FiRancal Invessgason
Dhvision, Plarning & Adm nistraion
w.ef Aprl 1, 2023
3
Humnan B esource Management & Development Saction
Nooof
Office:  Office Clazsificadon Femark
1 Direcior, Human Regowrcs Management and GME ZEG 4 Pos[PI8073]of Revenue

Develogment

1
THE CIVIL EERVICE EATABLISHMENT (GENERAL) CROER, X123

Organogram

InvesSgations Manager RMGTAT)
reftied, eciaszified and transf. from
Financial imvestigation Division,
Financlal Crimes invesSgasons Unit
w.el Aprl 1, 2023,
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LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SEREVICE

Ministry of Finance & the Public Service

Financial Investigations Divizion

Caorporate Services Branch
HEMDS - Performance Manazement & Trainins Unit
N of
Offices  Office Clazsificadon Eemark

1 Manager, Performance Management & Traning GME ZEG 2 Post[2589E5]of Manager [RMGITA
6l retitizd, reclassiisd and transf.
from Financial Irvestigation Division,
Intemial investipation w.e ® April 1,
2033,

1 Tramning CMcer GME SEG 1 Mew posi[F 73533 with =%t from
Mgl 1, 2033,

2  Human Resource Oficer GMG AM 4 Two(2)postis) [£3 S4552 B SACE0] of
InvesSgaior (RMGTA &) retitied,
reciassified and transf. froe Financial
InvesSgation Division, Special
InvesSgaion wef Aprl 1, 2023,

4

HEMDS -Fecuitment & Employes Services Undt
N of
Office:  Oifice Classificadon Remark

1 Manager, Recnitment & Empioyae Services GME ZEG 3 Post[R5LT04]of Personnel Coficer
IGMGEAM 3) retied, reclassFiad snd
trarsf. fom Firancal iInvesSgation
Division, Flarning & Adm inistration
wef Aprl 1, 23023,

1 Senior Human Resource Omicar GME 3EG 1 Mew post [ TI54E] with =ect from
Mgl 1, 2024,

1 Recomnds Officer 1 PIDG RIM 2  Poste5:710] of Recordsiimentory
Ofcer |PIDGRIM 2] refiied and
trarsf. from Firanclal invesSgation
Division, Flamning & Administration
wel Apel 1, 2023,

3

Public Proomement Section
Noof
Offfices  Office Classificadon Remark

1 Publc Procurement Manager GMGE SEG 2 Mew post (2 T3536] with e®ect from
Agpril 1, 2023,

1 Public Procurement Crificar GME AN 4 Fosi[BS5T08]of Imzmal imeestigator
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(RAMGITA 4) retified, recixssFled and
‘trarsf. from Financial invesSgaiion
Divislon, im=mal Imvestgation w.e.f.
Mgl 1, 2033,

LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investigations Division

Corporate Services Branch
Safery & Seounty Secton
No.of
Offices  Office Clusificadon Ermark
1 Manages, Safety & Securfty GMG SEG 3 Mew post¥T3S50] with efect from
Agrll 1, 2023,
3 Close Protection Cfficer OTSE PX 4 Three (2] new postis) [#z 73547-35]
with effect from Aprl 1, 2023,
4
Transpart, Facilities & Office Services Section
Ne.of
Offices  Office Clusificadon Ermark

1 Manages, Transpon, Faclities & OfMce Senvices GME SEG 2

1
TF&OSS - Fadlities & Office Services Unit

Post [ 54651] of O"ce Manager
(GMGAM 3] retiied, reclassiisd and
‘ranst. from Firanicial InvesSgadion
Dhvision, Planning & Administraton
w.ef Aprl 4, 2023,

Ne.of

Offices  Office Clazsification
1 Faclities & OfMce Senvices Supervisor GMG SEE 1
1 Malntenancs OfMcer 550G ST 2
1 Ommce Sarvicas Asslstant GMG AM 2
1 Cuslomer Sarvice Assistant GMG AM 1
1 Inventory Officer PIDG RIM 2
1 Stores Clerk/Reconds Officer 1 PIDG RIM 2
1  DrivenBaarer MO DR 1

THE CIVIL EERVICE ESTABLIEHMENT (GENERAL) ORDER, 203
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Remark

Past [2 5818E] of Sanilor Inbemal
InvesSgaior (RMGTA 5) retitied,
reciassiied and transf. from Financisl
Invesfgation Civislon, Internal
InvesSgation wef. Aprl 1, 2023
Mew post (2 TI55D] with a®ect from
Agpril 1, 2023,

MNew Fost [¥ T3553) with efect from
Aprl 1, 2023,

Post [ 5£T15] of Teiephone
CpeninrReceptionlst (OP3TO 2)
refiied, nedassified and transf. from
Financlal investigation Division,
Plarning & Administration w.e.T. Aonl
1, 2023,

Mew post (2 TI551] with =®=ct from
Al 1, 2023,

Paost [2 54440] of Records Officer 1
[PIDGAM Z) retiied and frarsf. from
Financlal investigation Division,
Planning & Adminisirafion w.e.f. April
1, 033

Paost [ 54718] of Driven/Couner
[LAMDDR 1) retited and trams?. fom
Financial investigation Division,
Planning & Adminisirafion w.ef. April
1, 033

Page 111 of 119



LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investizations Divizion

Corporate Services Branch
TF&DSS - Faclites & Office Senvdices Uit
Noof
Office:  Office Clazsification Remark

1 Handyman'Caretaker LMD TS 3  Puost|#58388] of Artisan/Handyman
[LMWOITE 3) resiied and transf. from
Financlal investigation Diision,
Pianning & Administrasion w.e.1. April
1, 2023

1 Attendant LMO TS 2 Post254713] of AZendant (LMCITS
2) trans. from Financial imvestigation
Dhision, Planning & Administration
w.ef. Aprl 1, 2023,

1 Aftendant LMD TS 2  PostleS5794]of Oce Atendant
[LMOITE 1) refitied, upgradied and
fransf. from Financial Investigaton
Dhision, Planning & Administration
w.ef. Aprl 1, 2023,

10
TF&OSS - Transport Unit
Noof
Office:  Office Clazsification Remark

1 Transpoit Oficer GMG AM 3 New post (¥ 73554] with efiedt from
Agril 1, 2023.

1

33 Total - Corporate Services Branch
Finance & Accounts Branch
Noof
Offices  Office Clazsification Bemark

1 Director, Finance & Accounts FMG PA 3  PostieS5B17E] of Manager (RMGITA
B) retitied, reclazsified and transt.
from Financial Imvestigation Division,
Financlal inteligence Unit w.e? Apr|
1, 2023

1 Management Repor & Bl Speclalst GMG SEG 2 Wew post[# TIESE] with a®act from
Agril 1, 2023.

1 Accounting Techniclan 3 FMG AT 3  Postle5<TiS]of Accounting
Technician 3 (FAAG/AT 3 ranst. from
Financial investigation Division,
Pianning & Ad=inistrasion w.e.1. April
1, 2023

1 Acminisfrative Secretary 1 COP3 ADS 1 New post[2 T3555] with eSect from
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Aprl 1, 2023,

LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investizations Division
Finance & Accounts Branch

Financizl Accounts Section
Noof
Offices  Office Clazsificadon Femark

1  Financial Accountant FMG PA 2 Mew post [ TI561) with eSect from
Al 1, 2023,

2 Accountant, 3rd Party Transactions FMG PA 1 Two (2) mew poshis) [Bs T3557-8] with
effect from Agel 1, 2023

1 Accounting OfMcar FINMAN & Stores FMG AT 3 New post [ TI555) with eSect from
Al 1, 2023,

1 Accounting Oficer, GL (Reconcllation) FMG AT 3 Mew post [ TI560) with eSect from
Al 1, 2023,

1 Accounting Asslstant, Misc Payments & Pelty Cash FMG AT 1 Post |2 54720] of Accounting

Fund m Technician 1 [FAWG/AT 1) retitied and
transf. from Financial InvesSgation
Dhvision, Flanning & Administration
w.ef. Aprl 1, 2023,
3
MManagement Accounts Section

Neoaf

Offices  Office Clazsificadon Femark

1 Management Accountant FME PA 2 Mewpost (S TI563] with e=ect from
Al 1, 2023,

1 Budget, Cost Analysls & Asset Specialist FMG PA 1 Mew post [ TI562) with eSect from
Al 1, 2023,

2

12 Total - Finance & Acconnts Branch
Financial Crimes Investization Branch
Noof
Offices  Office Clazsificaton Eemark

1 Principal Director, Financlal Crimes Investigation GMG SEG 6 Post |2 52477] of Frincipal Director
[GMEIEG 5) netitied and ranst. from
Financial investigation Dhision,
Financial Crimes investgasions Unit
w.ef. Aprl 1, 2023,

1 Reseanch, Risk & Reponting Specialist GMG SEG 2 New post [ T3564) with eSect from
Al 1, 2023,

1 Financial Invesigatons Support Officer GMG SEG 1 Post |2 52437] of Administrathe
Secretary 1 (OF3/ADE 1) retied,
recizssiied and transT. froem Financial
Investigation Division, Financial
Crimes Investigations Unk w.e.f. Aprl
1, 2023,

1 Administrative Secretany 1 QP ADS 1 Post |2 52602] of Administrathe
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Secretary 1 (OF3/ADE 1) transd, from
Financlal investigation Division,
Inbermial iInvestigation wef Aprll 1,
2023.
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SEEVICE

Ministry of Finance & the Public Service

Financial Investizations Divizien
Fimancial Crimes Investigation Branch

Noof
Officez  Office Clazsification Eemark
4
Civil Recovery & Financial Forensics Section
Noof
Offices  Office Classification Femark
3  Manager, Civil Recovery & Flnandial Forensics FMG PA 5  Three (3] postis) B 52242-28] of
Senlor Forersic Examiner (FWGFA
B} retitied and trams?. fom Firancial
InvesSgation Division, Financial
Crimes Investigations Unk w.e.f. Aprl
1,3023.
2 Senlar Financial Forensic Anayst FMG PA 4  Two(2)new poshis) s 73570-71]
wih effect from Apdl 1, 2024,
1 Senlor Financia Forensic Anayst FMG PA 4 Mew post (2 73565] with et from
Agril 1, 2023,
&  Senlar Financial Forensic Anayst FMG PA 4  EiriSlpostis)[#s S££68-55, 54471-

72 & 55151-87] of Forensic Examiner
[FMG FA 4] refitied and franst. from
Financlal imvestigation Dhviskon,
Financlal Crimes invesSgadons Unit
w.ef Aprl 1, 2023,

14 Financial Forensic Analyst FME PA 3 Fouteen (12)poziis) [#3 444520,
54457-55 & S5183-85] of Asskstant
Forensk Examiner (FMGPA 3)
refitied and franst. from Financlal
InvesSgation Division, Financial
Crimes Investigations Unk w.e.f. Aprl

1, 2023

4 Financlal Forensic Analyst FMG PA 3 Fouris) new pomtis) [ T3555-68]
with =fMect from Agpril 1, 2024,

2 Financial Invesigations Support Offcer GMG SEG 1 Two(2)postis)[Fs 54433 & S2a86] of

Senlor Secrafary (OPE/ED 3) retlled,
recizzsifizd and transf. frem Financisl
Invesiigation Division, Financial

Crimes Investigations Unkw.e.f Aprl

1, 2023
32
Doonment & Case Management Section
No.af
Offices  Office Clazsification Remark
1  Director, Docwment and Case Management GMG SEG 4 Post®55704] of Reglonal Director 1
[RMGITA, T) netifed, reciassied and
transt. fram Firandal Investgason
Division, Intemal investigation w.ef.
Al 1, 2023,
1 Senlor Sacretary OPF 55 3  Post|®56109]of Senior Seomiary
[OPESE 3 trans?. fom Financiai
InvessSgation Civision, Internal
InvesSgation w_e 1. Apdl 1, 2023,
THE CIVIL EERVICE EATABLIEHMENT IGENERAL) ORDER, 2023 Fage 42
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LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investizations Divizion
Financial Crimes Investigation Branch
Dooument & Case Management Section

Noof
Offices  Office

Clazsificaion

Bemark

Dooument & Case Management Section - Case Management Applicaton Support Unit

Noof
Offices  Office
1 Manager, Case Management Application Suppart

1 Case Managament Applcation Support Spaciallst

Clazsificaion
GMG SEG 3

GMGE SEG 2

Dooument & Case Management Section - Case Management Suppor: Unit

Bemark

Paost |2 58188] of SBanlor Intermal
InvesSgator (RMGTA S) retitied,
reciassiied and transf. from Financial
InvesSgadon Divislon, Indemal
InvesSgation wet. April 1, 2033
Mew paost [# 73577 with e®ect from
Aprl 1, 2023,

Noof
Offices  Office

1 Manager, Case Management Suppart

1 Supenvisor, Case Data Management Support
1 Data Eniry Clerk
1 Data Eniry Clerk
1 Data Eniry Clerk

1 Adminisirative Assistant

g

Clazsificaion
GMG SEG 3

Dooument & Case Management Section - Finamcial Crime Analysis Unit

Bemark

Post |2 55704] of Senlor Inbzmal
Investgator (RMGTA 5) retitied,
reciazsified and transt. from Financial
InvesSgation Diviskan, Intzrnal
InvesSgation woet Aprl 1, 2023,
Mew porst [T 357E] with efzct from
Agril 1, 2023

Mew post [# T3573) with e®ect from
Agril 1, 2023

Mew post [F T3574] with e®ect from
Agril 1, 2023

Mew post [F T357E] with eSect from
Agril 1, 2024.

Post |2 56107] of Secretary (OP2E2
2) retitied, reclassified and transt.
from Financial Investipation Dhiskon,
Planning & Adminisiraion w.e.1. Aprl
1, 2023

Noof
Offices  Office
1 Manager, Financlal Crime Analysis

THE CVIL EERVICE ESTABLISHMENT (GENERAL) ORDER, 2023
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Clazsificaion
GMG SEG 3

Bemark

Paost |2 5335E6] of Reglonal Dirscior
[RAMGITA T retied, recixssiisd and
‘ranst. from Firancial InvesSgaiion
Divislon, Imemal Invesbgation w.e.f.
Aprl 1, 2023,
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investizations Divizion

Fmancial Crimes Investigation Branch

Document & Case Manszement Section - Finsncial Crime Analysis Uit

No.of
Offices  Office Clazsificaton Femark
1 Financial Crime Analyst GMG SEG 2 mﬁ-o_'ﬂugll?ii?ﬂ with efiect from
1 Financial Crime Analyst GMGE SEG 2 Newpost ¥ TI578] with eSect from
Agrdl 1, 2023,
1 Financial Crime Analyst GME SEG 2 Mew post B 73575 with aect from
- Agril 1, 2024.
4
Suveillance Section
No.of
Offices  Office Chzsification Eemark
1 Survellance Manager GMG SEG 3 New post ¥ 73584] with eflect from
Al 1, 2023,
1 Senlor Survellilance Agent GMG SEG 2 New post [# TISED] with eect from
gl 1, 2023,
1 Senkor Survelliance Agent GME SEG 2 Newpom[F TISEI] with eSect from
Agrl 1, 2024.
1 Survellance Agent GMG SEG 1 New post [# 73583 with eflect from
Al 1, 2023,
1 Survellance Agant GME SEG 1 New paost (¥ TISET) with et from
Agrdl 1, 2023,
5
35 Total - Financial Crimes Investisation Branch
Financial Intellizence Branch
Mo of
Offices  Office Clazsificaton Femark
1 Prnipal Direcior, Financial imedligance GME SEG 6 PostBE3173] of Director,

Inteiigence (GAMS SEG ©) retiied and
‘ransf. fom Francal iInvestigation
Division, Financial inteligence Unit
w.el Aprl 1, 2023,

1 Data Quality & Help Desk Assistant GME AM 3 Pox 25393 of Dok
Anatysthianager (GMEAM 2
redbied, upgraded and transf. from
Financlal investigation Dhviskon,
Financlal Management w.ef. Aprl 1,
2023.

1 Adminisrative Secretary 1 OPS ADS 1 Post |2 54603] of Adminisimtive
Secretary 1 {OF2IADE 1) rans?, from
Financial investigation Dhislon,
Sp=chl Investigation w.el Apdl 1,
2023.

THE CIVIL EERVICE EATABLIEHMENT (GENERAL) CRDER, M3 Fage 13
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investigations Divizion

Fmancial Infellizence Branch
Application Support & Dats Section
Noof
Offices  Office Clazsificadon Ermark
1 Applcation Support & Dats Managear MIS IT 7 Hewpost[# TISES] with emect from
Aprl 1, 2023,
1 Financial Intedligence Data Analyst MIZ IT 6 Hew pot (2 TISEE] with eSect from
Al 1, 2023,
2
Financiz] Intzllizence Analysis Section
Neoof
Office:  Office Clazsificadon Eermark
1 Senlar Director, Financia Inteligence Analysis GMGE SEG 5 Post |2 52474] of Benior Financial

2 SenlorFinancia Inseligence Analysis (Team Lead) FMG PA 4

4 Financial intelligenca Anaiyst FMG PA 3

2 Financial Intsligenca Anayst FMG PA 3

1 Data Quality & Halp Desk Assistant GMG AM 3

1 Administrative Assistant GMG AM 2

1
Fi ia] Profiline Secti

Analyst (FMGIPA 4] retlied,
reclassified and transf. from Financial
Invecfigation Division, Firancal
Management w.e.f. Aprll 1, 2023,

T (| 2) porsiis) [F5 S44T75-TE] of
Financlal Araiyst (FRGPA 3) refited,
upgraded and Transf. from Financial
InvesSgalion Divislon, Firanidal
Management w.e.l. Aprll 1, 2023,
Four (4] new poshis ) [®3 TISE7-50)
with effect from Aprll 1, 2033,

Two (2] post{s) s S4552-63] of
Int=iigence Officer (RMGTA E)
reffbied, reciassified and transt. from
Financlal investgation Division,
Financlal inteligence Unit w.e . Aprl
1, 2033

Post 2 53150] of Daba
Anatystiianager (IGMGAM 2)
reffbed, upgraded and trarsf. fom
Financlal investigation Division,
Financlal Management w.e.. April 1,
2023.

Posi B 56 117] of S=nior Secrefary
[OPE B8 3) retiied, reclessisd and
transf. from Finandal InvesSgation
Division, Financisl Crimes
Investgations Unitwoef Aprl 1, 2023,

Noof
Officez  Ofice Clazsificadion
1 Director, Financial Profiing GMG SEG 4

THE CIL EERVICE ESTABUEHMENT (SENERAL) ORDER, 2123
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Eemark

Post B 54545] of Sanlor Inbailigence
Oficer (RMGITA 7) refitied,
reciazsiied and transT. from Financisl
Invesfigation Division, Firancal
Inteligence UnEw.e.f. Aprl 1, 2023,
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SEREVICE

Ministry of Finance & the Public Service

Financial Investizgations Division

Fimancial Intellizence Branch
Fi il Profiline Secti
No.of
Office:  Office Clazsificadion Eemark

1  Team Lead, Financial Profling GME SEG 3 Mewpomt[® TISH] with =St fom
Agril 1, 2023,

1  Team Lead, Finandial Profilng GME SEG 3 Post 2 55186] of Manager, Profiing
Seclion (GMGREG 2) retitied,
upgraded and ransf. from Financial
Invessgation Division, Firandal
Management w.e.f. Aprl 1, 2023,

3  Financial Profiing Cfficer GME SEE 1 Thees (3) poshz) [#= 35707, 22171 &
SH184] of Sanlor Intemal invesigaor
[RAMGITA 5] retied, reciassFied and
‘rans?. from Finanicial InvesSgaiion
Division, Intemal investigation w.e.f.
Agril 1, 2023,

3  Financial Profiing Cfficer GME FEG 1 Thees (3) poshiz) (@3 S3187-85] of
Profile OSicer (GMGIAM 4] refitied,
reclassified and transf. from Financial
InvesSgaton Division, Finandal
Management w.e.f. Aprl 1, 2023,

1 AdminisTative Assistant 2 GME AM 2 Fosi|F 54804] of Denlor Seomtary
OPEEE 3) retled, reclessiisd and
franst. from Financial invesSgaton
Divison, Im=mal Investigation w.ef.
Aprdl 1, 2023,

10
26 Total - Financial Intellizence Branch
ICT Branch
No.of
Office:  Office Clazsification Remark

1 Direcior, C]EFFUEMS ICT MIE T a Post B 5£84E8] of Direchor (MI3 IT &)
rettied, upgraded and tarsf. fom
Financlal investigation Diviskn,
Informiation Technology w.e.r. April 1,
2023,

1 Chief Cyer Secunty Analyst WIS IT 7 MewpoIiF TISE3] with 2%eo rom
Mgl 1, 2023,

1 Agminisiative Assistant GME AM 2 Mew post (¥ T3532] with et from
Agril 1, 2023,

3

Cyber Seounty & Forensics Data Analysis Section
No.of
Office:  Office Clazsification Remark

1 Head, Cyber Secunty & Forensics Data Analysis MIZ IT &

1  Digial Forensics Examiner MIZ IT &

THE CIL EERVICGE ESTABLSHMENT (GEMERAL) ORDER, 2023
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MNew post [# T3504] with ==eci from
Aprdl 1, 2023,

Mew post (£ T3503] with &=eci from
Aprdl 1, 2023,

Foge 14

LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investizations Divizion

ICT Bramch
Cyber Secunity & Forensics Data Analysis Section
Nouof
Offices  Office Clazzificadion Eemark
1 Cyber3ac Analyst MIZ IT 6  Mewpost|® T3502] with e®=ct from
iy th . Aprdl 1, 2023,

1 Chief Dighal Forensic Examiner MIZ 1T 7 Mewpost(® T3534] with e®=ct from
Agril 1, 2023,

4

Enterprise Applications Section
Noof
Offices  Office Clazsificadion Eemark

1 Head of Enterprise Applcations MIZ IT &  Posti52450] of Imormation
Technoiogy Epeciallst (MIS IT &)
reStied, upgraded and trarsf. from
Financlal inve stigation Dhvislon,
Informiation Technology w.e.f. Aprl 1,
033,

1 Manager, Business Imtelligence & Reporting MIS T 7  Mew post [ T3506] with eSect from
Mgl 1, 2023,

1 Manager, Bushess Sysems MIZ IT 7 Mewpost® T3507] with e==ct from
Mgl 1, 2023,

1 Manager, Dalabase Systams MIS T 7 MNew poist (¥ 73508 with ==t from
Aprdl 1, 2023,

1 Business Iniligence Reporting Specialst MIZ IT & :;ﬂﬁiliﬂfug‘!?iiﬂEl with ===c2 from

1 ‘Wab Administrabor MIS T 5 Wew poct [# T3503] with ==t from
Aprdl 1, 2023,

1 Applcation Developer MIS T 5 PomdjEseesm)o
AnalystiProgrammeer (M2 IT 2]
refitied, upgraded and trarsf. from
Financlal investigation Division,
Information Technology w.e.f April 1,
2023.

1 Catabase Adminkstrator MIZ T §  Fot |2 52843 of Dababaze
Administrator (MIZ IT &) ranst. from
Financlal investgaton Dhislon,
Informiation Technology w.e.f. Aprl 1,
2023.

8

ICT Crperations & Support Secton
Noof
Offices  Office Clazzificadion Eemark
1 Head, ICT Operatons & Suppon MIZ IT &  Fost|2 52325 of Imformation

THE CIVIL EERVICE ESTABLIEHMENT (GENERAL) ORDER, 2123
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Technology Speciallst (MIZAT &)
reStied, upgraded and trarsf. from
Financial investigation Diision,
Informiation Technology w.e.f. Aprl 1,
2023.
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investigation: Divizion

ICT Branch
ICT Operstons & Support Section
Mo of
Offices  Office Classificaton Remark

1 Manager, Uiser Suppori & Help Desk MIS IT 7  Wewpostp® T3612] with efSect from
Agl 1, 2023,

1 Manager, Systems Adminlstration MIZ T 7 Post[2 EL847] of NebworkZystem
Adminkstraior (MIZT 5] refiied,
upgraded and franst. from Financial
Invesigalion Division, Information
Technology w.e.f. April 1, 2023,

1 Manager, Network Administration MIE T 7 :;“ﬂi?o_‘ﬂn?!?ﬁﬂl with e=ect from

1 Systems Adminisirator MIS T S Mew post (2 735 10) with e®ect from
Agrl 1, 2023,

1 Network ADministrator MIS T 5  Newpost[e T3513] with eSect from
Apr 1, 2023

1 PCTechnican MIZ IT 4  New posi[¥ 73514] with eect from
Agl 1, 2023,

1 PCTechnican MIZ T 4 Post[254838]of Computer
Technidan (MISAT 3) refEed,
upgraded and Fanst. from Financial
Invesigalion Division, Information
Technology w.e.f. April 1, 2023,

B

23 Tatal - ICT Branch
Imternal Investization
Ne.of
Offce:  Office Clazsificadon Eemark

1 Director AME TA 9  Post 253557 of Director (RMGITA
9) ransf. from Financial investigation
Diwision, Imemal imvestgation we.r.
Apr 1, 2023

1

1 Tatal - Internal Investization

Legal Service: Branch
Moo
Offices  Office Classificaton Remark

1 Senlor Director, Legal Services & General Counsel  JLG LO 5§ C.D. Post[#38130] of Director, Legal
Unit (JLSLO S} retitied aind trane.
from Financial Investigation Division,
Legal Unit w.e £ Sgeil 1, 2023,

1 Aominisirative Assistant 2 GMG AM 3 Post 2 55118] of Executive Szcretary

THE CIVIL EERVICE ESTABLIEHMENT (GENERAL) ORDER, 2023
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[OPSIEE 4) retled, recixssifizd and
trarsf. from Francal invessigaion
Division, Legal Unit w.e . Apdl 1,
2023,

LIST OF ESTABLISHED OFFICES
IN THE FUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investigations Division

Legal Services Branch
Neooof
Offce:  Office Clasification Remark

1 AdminisTrative Assistant GME AM 2 New pos:F73516] with eSect from
Ageil 1, 2023,

1  Adminisirative Asslstant GMGE AM 2 Newpost[F73515] with efiect from
Mgl 1, 2023,

4

Civil Prosacuton Section
Neooof
Offce:  Office Clasification Remark

1 Diregior, Civil Prosecution JLE LD 4 Mewpost[® T3517] with eSect from
Ageil 1, 2023,

1  Direcior, Criminal Prosecution JG Lo 4 C.D. Fostp®1623) of 2enior Legal
Counsel ([JLGLO £) reified and
trarsf. from Fimandal iInvesSgaon
Divislon, Legal Unit w.e . April 1,
2023,

1 Legal Counsel, Ci| Prosecation JAG Lo 3 .0 Post [# 3001 of Legal Ofcer
WLELC 3) retied, ranst. from
Financlal imvestigation Division, Legal
Unit w.e-f Aprl 1, 2023.

1 Legal Counsel, Civll Prosecution JUG LD 3 Newpost ¥ T361B] with eSect from
Ageil 1, 2023,

4 Legal Counsel, Tl Prosecution JLE LD 3 C.D.Fourid)postis) [Pz 1858, 58981

52 & £3000] of Legal Officer (JLGLD
2} retitied, upgraded and fransf. from
Financial imvestigation Diwision, Legal
Unit w.e Aprl 1, 2023,

1 Paraegal LG LS 4 Posi 262553 of Paralegal Officer
IPLGILE 4) retitied and ranst. from
Financlal imnvestigation Division, Legal
Unit w.e.f Aprl 1, 2023.

1 Process Samnver PLG LS 2  Post®62958] of Process Server
(PIDGFAN Z) recdassTied and transf.
from Financial Investigation Division,
Legal Unit w.e £ Agedl 41, 2023,

10
Criminal Prosecution Section
Neoof
Offices  Office Clasification Remark
2  Legal Counsel, Criminal Prosacution JUE LD 3 Thees i3] new postis) [F3 T3613-21]
with effect from Aprl 1, 2023,
3 LEgd Counsel, Criminal Prosacution JG Lo 3 Three (3] new poshis) (s TIEZZ-24]
‘wkh effect from Agped 1, 2023,
1 Paraegal PLE LS 4 Mew post [F T3625] with eSect fom
= Ageil 1, 2023,
1 Process Saner AL Ls 2 Mew post [# T3628] with &t from
Mgl 1, 2023,
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Financial Investizations Divisien

Legal Services Branch
Criminal Prosecution Section
Neowof
Offices  Office Clazsification Remark
B
(Cremeral Legal Advice Branch
Noof
Offices  Office Clazsificsdon Eemark
1 General Legal Adwisor JUG LD 4 New post[# T3628] with eSect from
Aprl 1, 2023,
1 Genera Junior Legal Advisor JUG LD 3 New post[® T3627) with eSect from
Aprl 1, 2023,
2
24 Total - Legal Services Branch
137 Tatal - Financial Investizations Division
Revenue Appeals Divizion
Noof
Offices  Oifice Clazsificsdon Eemark
1 Commisskoner of Revanue Appeals GMG CTD 1
1 Deputy Commissioner, Revenue Appeals RMG Ta 1D
1 Deputy Commissioner, Revenue Appeals RMG TA 10
2  Asslstant Commissioner, Revenue Appeals MG TA &
2  Assistant Commilssioner, Revenue Appeals MG TA &
E  Assistant Commissioner, Revenue Appeals MG TA &
1  Head of Legal Sarvices JE LD 5 c.ou
1 Senlor Legal OfMcer AG Lo 4 Ch
1 Paraegal Ofcer PLE LS 3
1  Adminisirative Assistant GMG AM 4 Post 2 53304] of Administathe
Secretary 2 (OF2/ADE 2) retlied,
reclassified and transt. from Tax
Administration Directorate - Taspayer
Appeals Dept wee f. March 15, 2021,
1 Customer SarvicaReconds OfMcer GMG AM 2
1 Reconds Ofcer 1 PIDG RiM 2
1 OfMce Aftendant MO T5 2
22
Noof
Offices  Office Clazsification Remark
2 Senlor Assistant Commissioner of Appeals MG TA 9
1 Director Planning and Administration GMG SEG 3
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Revenue Appeals Divizion

No.of
Officez  Office Clazsificadon Eemark
1 Publc Education and Agvocacy OmMcer GME SEG 2
1  Adminisirative Assistant GME AN 3
1  Adminisirative Assistant GMG AM 3
E
28 Total - Revenne Appeals Division
Posts From The Former Inland Revenue Dlepartment
Region C
Neoaf
Offices  iffice Clazsification FRemark
1 Cashier FMG CS 2  Post[®3910) of Cashier (FMEICE 2)
abolished win efisct from Movember
30, 2022,
1
1 Total- Region C

1 Tatal- Posts From The Former Inland Revenne Department

Taxation Policy Dhvizion

No.of
Offices  Oifice
1  Depaty Financial Secretary

1 Adminisirative Assistant

1 Execulive Secratary 1

1 Administrator

THE CWIL EERVICE ESTABLIEHMENT (SENERAL) ORDER, 2023
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Clazsification
GMG CTD 1

Eemark

Paost 2 1261] of Deputy Financlal
Secretary (GMGISES §) recdassifed
and trans. fom Taxation Polcy w.ef.
Movember 15, 2021

Mew post (¥ 73257] with efct from
Movember 15, 2021

Fost |2 1270) of Executhve Secretary
1 (DP3IEE 4] ranst. from Taxation
Polcy w.ef. Nowember 15, 2021.
Paosi B 1271] of 3enior Secretary
[OPSIEE 3) retied, reclssifisd and
‘ransf. from Taxafon Policy w.ef
Movember 15, 2021; furifer rans
from Taxation Polcy Dept. Branch
w.el. March 7, 2022,
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Taxation Policy Divizion

International Relations Eranch
Ne.of
Offices  Office Clazsification Remark

1 Senlor Director Infemational Trade Relations GMGE SEG 5 Post B 53577]of Direclor,
Inbemational Trade Relations
IGMGEES 4) retitied, upgraded and
franest. from Tasafon Policy w.ef
Movember 15, 2021.

1 Direcior Intemational Trade Relallons GME ZEG 4 Mew posilE TI2E4] with eSect from
Movember 15, 2021.

1 Senlor Intemational Trade Relations Cfficer GMGE ZEG 2 Post [2 55115] of Intemational Trade
Oficer (GMG3EG 1) relitied,
upgraded and fransf. from Tamabion
Polcy w.e.f. Nowember 15, 2021.

1 Intarmational Trade Relations OfMcar GMG SEG 1 New post[® T3255] with efect from
Movember 15, 2021.

4

4 Total - Intermational Relations Bramch

Research & Analysis Branch
Mo of
Office:  Office Clazsification Eemark

1 Senlor Director Research and Analysis GME ZEGE 5§ Pom[BI3575]of Dreclor, Research
and Analysis (GMG3EEGS &) neitied,
upgraded and Fanst. from Taabon
Policy w.e.T. Niowembsr 15, 2021.

1 Senlor Econometiclan S0G ST 9 Post B 53576] of Econometrician
(SOG/3T §) retitied, upgraded and
transl. from Tamadon Policy w.ef
Movember 15, 2021.

1 Senlor Resaarch Officer S0G ST & Post [2 1285] of EconomisbResearch
Cficer (S0G/ET T) retiied, upgraded
and transf. from Tamation Polcy wef.
Movember 15, 2021.

1 Siatisticlan S0G ST 7  Post|253575]of Eiatistician
[20&3T 7] ransf. from Taxabon
Polcy w.e.f. Nowember 15, 2021.

1 Data Analytics Cfficer GMG SEG 2 Mew post|E 73253) with e®ect from
Movember 15, 2021.

1 Research Offcar S50z ST 6 Mew post [# 73256] with eSeci from

g
& Taotal - Research & Analysic Branch
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Movember 15, 2021,

LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SERVICE

Ministry of Finance & the Public Service

Tazation Policy Division

Tazation Policy Development Bramch
No.of
Offices  Office Clazsificadion Femark
1 Senilor Direchor Taxation Policy Development GMG SEG 5 Past |2 1262] of Direcior, iz Tazabon
Polcy Developmient (GMGISEG 4)
refitied, upgraded and fransf. fom
Taxation Pollcy w.e.f. Nowember 15,
2021; Fost of 3enior Direcior Tax
Poicy Deveigpmient [SMGISES 5)
redtied w.ef March 7, 2022,
1 Direclor Policy Review and Developmeant GME ZEEZ 4 Mewponl|F TI3EE] wih ®ect from
November 15, 2021
1 Direclor Policy Review and Developmeant GME ZEE 4 Pomt|21283) of Direclor, Follcy

Revizw [GMGIEES 3) retitied,
upgraded and franst. from Taxabion
Folcy w.ef. November 15, 2021,

1 Taxation Policy Analysl GMG SEG 3 Newpost# T3367] with e%ect from
Wovember 15, 2021; Post of Tax
Palcy Analyst [GMGIIES 3) retited
wed March 7, 2022

1 Taxation Policy Analyst GME ZEE 3 Pomt |2 53E7E] of Foloy Analyst
IGMGEEEG ) retitied, upgraded and
‘ransf. from Taxalon Policy w.ef
Movember 15, 2021; Post of Tax
Folcy Analyst [GMGIEES 3) retitied
w.el. March 7, 2022

1 Aoministrative Assistant GME AM 3 Pomt21I72) of 2enior Secretary
[OPEIEE 3) retied, reclassifisd and
‘ranst. from TamSon Policy wel
Movember 15, 2021; furifer ranst.
o Taxation Polcy Dhision Division
w.el March 7, 2022,

E
E Total - Taxation Folicy Development Branch
Taxation Relief Branch
Noof
Offices  Office Clazsifics don Femark
1  Direcior, Taxation Rellef GMG SEG 4  Post® 1264) of Director, Tax Rellef

IEME2EG 3) retitied, upgraded and
‘ranst. from Taxmton Policy wel
MNovember 15, 2021.

1 Senlor Taxation Refef Analyst GMG SEG 2 Past |2 1266] of Senilor Tax Officer
IEME3EG 2) retitied and ranst, from
Taxation Policy w.e.f. Nowember 15,
2021; Fost of 3enior Tax Relle!
Oficer (GMGIEG 2 retitied w.ef.
March 7, 2022,
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LIST OF ESTABLISHED OFFICES
IN THE PUBLIC SEEVICE

Ministry of Finance & the Public Service

Taxation Policy Divizion

Taxation Relief Bramch
Neof
Offices  Office Clazsification Eemark
1 Senlor Taxation Raliel Analyst GMGE SEG 2 Paost |2 1267] of Tax Relkef Offcer

IGMGEES 1) retitied, upgraded and
‘transt. fom Taxafon Policy w.ef
Hovember 15, 2021; Post of S=nlor
Tax Reliel CSicer (GMGREEG 2)
refitted w.ef. March 7, 2022,

1 Taxation Rellef Analyst GMG 3SEG 1 Paost |2 581858] of Help Desk
Superdsor (RMGETA &) retithed,
reciassified and transt. from Taxation
Polcy w.ef. November 15, 2021,

1 Taxation Rellef OfMcer GME AM 4 Fozt [21285] of Tax Administrator
ISMGAM 3] retlied, upgraded and
‘transt. fom Taxafon Policy w.ef
Mowember 15, 2021; Post of Tax
Relief CSicer (GAMG MM 4] reSbed
w.el. March 7, 2022

1 Taxation Rellef Administrabor GME AM 3 Paost |2 1274] of 3ecretary 2 (OF3E3
2} relitisd, reclassifi=d and ransf.
from Taxation Polcy w.ef. November
15, 2021.

1 Taxation Rellef Administrabor GME AM 3 MeEw post [F TI2ET] with eSect from
Mowember 15, 2021,

T
7 Tatal - Taxation Relief Branch
27 Total - Tazation Policy Division
1103 Total - Ministry of Finance & the Poblic Service
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