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AGD Accountant General’s Department  MDAs Ministries, Departments and Agencies 

CPAD  Corporate Planning and Administration Division  MOFPS Ministry of Finance and the Public Service 
CSEO Civil Service Establishment (General) Order, 2018  PAID Public Accountability Inspectorate Division 



  

CSEO(A) Civil Service Establishment (General) (Amendment) Order, 2018  PB Public Body 
CTD Chief Technical Director  PED Public Enterprise Division 
DFS Deputy Financial Secretary  PEX Public Expenditure Division 

EMD Economic Management Division  PFM Public Financial Management 
FAD Finance and Accounts Division  PSED Public Service Establishment Division 
F&A Finance and Accounts  PXPC Public Expenditure Policy Coordination Division 
FID Financial Investigation Division  RAD Revenue Appeals Division 

FDR Financial Regulation Division  RPD Revenue Protection Division 
GOJ Government of Jamaica  SERP Special Early Retirement Programme 
IAD Internal Audit Division  SHRMD Strategic Human Resource Management Division 
IRD Former Inland Revenue Department  TAJ Tax Administration Jamaica 
JCA Jamaica Customs Agency  TPD Taxation Policy Division 
LSD Legal Services Division    

  



  

  
 

 

 

LEGISLATIVE AUTHORITY FOR MINISTRY STRUCTURE 
1. This Report presents the approved structure for the Ministry of Finance and the Public Service (‘the Ministry’ or ‘MOFPS’) as established as 

at 22 March 2018 and amended as at 15 March 2021 (See Appendix A).  Thus, the organograms in this Report are consistent with the 
approved Establishment for the Ministry as constituted in the Civil Service Establishment Act, The Civil Service Establishment (General) 
Order, 201 (Vol. CXLI, No. 26A) of Thursday, 22 March 2018 (CSEO), as amended by the Civil Service Establishment Act, The Civil Service 
Establishment (General) (Amendment) Order, 2018 (Vol. CXLI, No. 138E) of Thursday, 06 December 2018 [CSEO (A)].  
 

2. The nomenclature for all Divisions, Branches and Sections, as well as all posts, appears as printed in the CSEO and CSEO (A), and may 
differ from that of common usage across the Ministry. 
 

PARALLEL STRUCTURE 
3. Further, the Ministry has been undergoing its own corporate transformation to a Centre of Excellence, even as some Ministry Departments 

and/or Agencies (such as the AGD, TAJ) are engaged in separate organisational transformations. Consequently, specific Divisions operate 
with concurrent approved Establishments to accommodate posts that have been red-circled for abolishment when vacant. This is 
particularly consistent with the representations for the Economic Management Division (EMD), Public Expenditure Policy Coordination 
Division (PXPC) and Strategic Human Resource Management Division (SHRMD), formerly Public Service Establishment Division (PSED). It is 
for this reason that there are two organograms for SHRMD: SHRMD and PSED. 

 

REPORT LIMITATIONS 
4. Any changes to the Establishment of the Ministry which have occurred after 06 December 2018 are therefore not included.  

 
5. The structural representations are confined to the Divisions of the Ministry only. Thus, structures for Ministry Departments or Agencies 

[e.g., Accountant General’s Department (AGD), Tax Administration Jamaica (TAJ), Jamaica Customs Agency (JCA), et al]1 are not included in 
this Report. 

 

6. It is noted that the Ministry may be operating other posts which may not be captured in this Report [e.g., contractual engagements for 
positions in the Minister’s Office or the Public Sector Transformation Implementation Unit (PSTIU)] as these fall outside the approved 
Establishment.  

 

 
1 See Government of Jamaica (03 April 2018), Government of Jamaica Assignment of Subjects and Departments, Agencies and Other Public Bodies, pp. 12 – 13. 



  

7. The Report captures the posts as listed on the approved Establishment as per CSEO and CSEO (A) only. However, the posts may not actually 
be utilised across the Ministry as shown in the Report, but as determined by approved administrative arrangements.  

 

8. Additionally, the Ministry’s Establishment may not reflect the removal of posts which are in abeyance and/or abolished of resulting from 
the Special Early Retirement Programme (SERP). These need to be identified and reconciled against human resource and pensions records 
of the Ministry, after which the Establishment can be amended accordingly. 

 

SPECIAL CIRCUMSTANCES 
9. Where possible, explanatory notes per Division structure are provided as necessary for clarity and completeness. 

 
10. It is recommended that the necessary steps be taken to ensure that subsequent Establishments be amended to remove anomalies and that 

all posts appear within their respective Divisions, inter alia: 
 

a. a listing of several posts under General Administration (see CSEO, p. 34), indicative of a Division (which has not been so 
established), rather than posts under the Finance and Accounts Division (FAD), under which the posts were established. These posts 
were slotted in the FAD based on job functions. 
 

b. no ‘Planning and Administration Division’ (see CSEO, p. 55), and the post of Legal Officer (JLG/LO 2) listed therein are actually 
established under the Legal Services Division (LSD). 

 

c. no ‘Financial Management Division’ or ‘Budget Preparation and Administration Division’ (see CSEO, p. 42), and the posts 
listed therein are actually established under the Public Expenditure Division (PEX). 
 

d. an anomaly in the reporting relationship for Senior Director, Pensions (GMG/SEG 5) reporting to the Principal Director, 
Compensation Management and Implementation (GMG/SEG 6)  (see CSEO, p. 64), where the post in practice reports directly to the 
DFS SHRMD. 

 

e. a post titled Chief Work Force Planning Officer, Strategic HR Policy Development (GMG/SEG 4) (see CSEO, p. 64), which should read 
Chief Work Force Planning Officer (GMG/SEG 4) instead. 

 

f. a single post of Telephone Operator A (OPS/TO 2), Pensions Branch, Public Service Establishment Division (PSED), slated to be 
abolished when vacant is listed on p. 69, CSEO,  and not on pages 58 – 62 with all other posts under subsisting under PSED. 

 



  

g. a listing of several posts on page 70, CSEO, all transferred from the former Inland Revenue Department, which were slotted within 
the organisational charts based on job function similarity, rather than being cleared identified as being now established within 
existing Divisions of the Ministry. 

11. The SHRMD currently comprises all existing posts established under the former Public Service Establishment Division (PSED) – Benefits 
Administration/ Employee Relations; Compensation; Human Resource Policy and Planning; Human Resource Policy, Training and 
Development; Industrial Relations; Pension Administration, Superannuation [seven (7) Branches; 111 posts] – and the recently established 
SHRMD (primarily its top management structure) as shown under Section 17 of this Report [five (5) Branches, 63 posts]. It is for this reason 
that the posts under PSED are presented separately in Section 18 of this Report, all ultimately reporting to the DFS SHRMD.  
 

a. As the Division continues to transition to final structure as part of the wider Ministry Corporate Transformation, executive decision 
will be inform the final structure and how the posts under the PSED will be treated [i.e., transferred and reclassified (e.g., 
retitled/upgraded) and/or abolished] accordingly. 

 
b. Thus, certain posts in PSED are managed through new top management posts created in SHRMD, and the best representation in 

such cases has been presented in Section 18 only. 
 

12. Where there has been centralisation of functions administratively (e.g., centralised Office Services/Attendants), the posts will be 
represented as these appear in the CSEO and/or CSEO (A). 
 
 

 

 
 
  



  

 

 
The Government of Jamaica has enunciated the top priorities for the FY 2018/19 to include: 
 
1. Executive Direction and Administration 
2. Macro-Fiscal Policy and Management 
3. Management of Public Finances 

4. Public Service Management and 
Administration 
5. Integrated Development Planning 
 

6. Treasury Planning and Management  
7. Domestic Tax Administration 
8. Customs Management  
 
 

Aligned to these priorities, the corporate strategy of the Ministry as reflected in the corporate and operational plans for FY 2018/20192 is 
summarised as below.  
 

MOFPS VISION STATEMENT 
A Centre of Excellence that enables sustainable growth and development 

through sound policy, planning and quality service delivery 

MOFPS Mission Statement 
We combine professionalism and expertise in pursuit of sound 

socio-economic and financial policies for achievement of 
sustainable growth and development 

 
THE MINISTRY’S KEY OUTCOMES AND STRATEGIC OBJECTIVES 

MoFPS’ Key Outcomes  Strategic Objectives  

 

A STABLE MACRO 
ECONOMY 

1. To enable sound monetary and fiscal policies  
2. To reduce and maintain the national debt at sustainable levels  
3. To create an efficient, simple and equitable tax system  
 

EFFECTIVELY REGULATED 
MDAS AND FINANCIAL 
INSTITUTIONS  

4. To ensure effective regulation of Ministries, Departments and Agencies (MDAs) and financial institutions  
5. To prevent and manage incidents of financial crimes and financing of terrorism  
6. To effectively investigate and prosecute incidents of corruption and revenue fraud  
 

 
EFFECTIVELY MANAGED 
PUBLIC FUNDS  

7. To strengthen the HR Management Capacity throughout the Public Sector to facilitate an enabling environment  
8. Improved Public Financial Management towards a higher level of transparency and compliance  
9. To create a more efficient, effective, responsive and service oriented Ministry  

 
2 See MOFPS Corporate and Operational Plans for FY 2018/2019. 



  

 
The Corporate Strategy is executed under the Ministry’s eight (8) programmes, namely: 
 

PROGRAMME DIVISION AND/OR AGENCY OF THE MINISTRY OF FINANCE AND THE PUBLIC SERVICE 
1. EECUTIVE 

DIRECTION AND 
ADMINISTRATION 

EXECUTIVE OFFICE (MOFPS) 
 
CORPORATE PLANNING AND ADMINISTRATION (CPAD) 
Develop and manage the corporate services of the Ministry in an increasingly efficient and effective manner towards 
satisfied clientele. | Create a customer-centric Division/Ministry. | Transform the Ministry into a high performance 
organisation. | Enhance the Human Capital Performance, Development and Management of the MOFPS. | Transform 
and modernise the internal business processes and communication systems through the application of actionable and 
innovative and information technologies. 
 
FINANCE AND ACCOUNTS DIVISION (FAD) 
Optimise the Ministry’s capacity to realise corporate objectives through the efficient management of its financial 
resources towards satisfied clientele; improved fiscal discipline and accountability; and, effective public financial 
management (PFM) within finance and accounts (F&A) portfolio, and ultimately, a more efficient, effective and 
responsive service oriented Ministry. 
 
INTERNAL AUDIT UNIT (IAU) 
Develop qualified professionals to effectively execute the Ministry/Division/Agencies audit responsibilities and 
promote effective internal control and to ensure that laws and procedures are adhered to towards effectively 
managed public funds and satisfied clientele. | Provide independent appraisal of financial and operational systems in 
the Ministry, its related Departments and selected Statutory Bodies. 
 
LEGAL SERVICE UNIT (LSU) 
Provide timely legal support for the Ministry’s programmes towards the support all outcomes. | Provide timely sound 
legal advice and input to guide decision-making in the respective strategic area 

2. MACRO-FISCAL 
POLICY AND 
MANAGEMENT 

 

ECONOMIC MANAGEMENT DIVISION:  Effectively formulate and manage fiscal policy and coordinate economic 
advice to Government towards Sustainable Economic Growth and Development; Effectively Managed Public Funds; 
and Satisfied Clientele. | Formulate sound fiscal policy that will generate sustainable fiscal balances and effectively 
manage the public debt consistent with fiscal objectives and a sustainable debt profile. | Effectively manage project 
loan/grant activities consistent with fiscal objectives and Jamaica’s relationship with international and regional 
financial institutions. | Contribute to international policy development and enable the continued flow of benefits to 
Jamaica. | Foster greater transparency and control over public sector balances and debt. 
 



  

PROGRAMME DIVISION AND/OR AGENCY OF THE MINISTRY OF FINANCE AND THE PUBLIC SERVICE 
TAXATION POLICY DIVISION (TPD) 
 
REVENUE APPEALS DIVISION (RAD) 
Adjudicate and resolve disputes between taxpayers and Revenue Authorities through excellence in service standards 
while maintaining equity, transparency, and integrity to facilitate the issuance of quality decisions in conformance 
with the applicable laws and standards towards Stable Macro-Economy, Effectively Managed Public Funds and 
Satisfied Clientele. | Promote voluntary compliance in the collection of revenues by the timely settlement of tax 
appeals and disputes in a manner that is equitable and fair to all stakeholders. 
 
FINANCIAL REGULATIONS DIVISION (FRD) 
Formulate policy and develop the regulatory framework for the supervision of the financial sector towards Effectively 
Regulated Financial Institutions. | Effectively regulate financial institutions and combat financial crimes. 
 
FINANCIAL INVESTIGATIONS DIVISION (FID) 
Contribute to the national security of Jamaica by providing quality financial investigations that support Government of 
Jamaica strategic priorities towards Effectively Regulated Financial Institutions. | Support and collaborate effectively 
with Regulatory Agencies and respond to other stakeholders. Spearhead the development and implementation for an 
effective anti-money laundering asset forfeiture regime. 
 

3. MANAGEMENT OF 
PUBLIC FINANCES 

PUBLIC EXPENDITURE POLICY COORDINATION DIVISION (PXPC) 
Develop and promote efficient and effective financial management framework that enables accountability and 
transparency in the public sector through professionalism and expertise towards effective and efficient financial and 
accounting legislation. | Policies, practices and systems that meet international standards are developed and 
implemented to improve financial management systems and practices in the public sector and enforce the relevant 
legislation and sanctions to increase the level of compliance. 
 
PUBLIC EXPENDITURE DIVISION (PEX) 
Allocate public resources in a manner consistent with macroeconomics constraints and reflective of public 
expenditure policy priorities towards realistic, achievable, policy-oriented budgets facilitating efficient delivery of 
public services. | Effectively managed public funds. 
 
PUBLIC ENTERPRISE DIVISION (PED) 
Develop policy and monitor adherence to policy guidelines that will lead to improved financial management practices 
in public sector entities towards Effectively Managed Public Funds. | Strengthen alliances with the Public Bodies to 
maintain public expenditure within programmed levels; Improve financial management systems and environmental 



  

PROGRAMME DIVISION AND/OR AGENCY OF THE MINISTRY OF FINANCE AND THE PUBLIC SERVICE 
practices in the public sector.| Rationalise the Public Sector Entities. 
 
REVENUE PROTECTION DIVISION (RPD) 
Protect revenue by minimising corruption; reducing fraud; improving compliance; and, improving the efficiency of 
revenue collection towards a Stable macro economy. | Improve and strengthen revenue administration through 
oversight and enforcement to facilitate transparency, greater compliance and a reduction in fraud and corruption 
resulting in increased revenue inflows and retention. 
 
PUBLIC ACCOUNTABILITY INSPECTORATE DIVISION (PAID) 
Promote accountability, transparency, integrity and cost-effectiveness in public offices through the conduct of 
reviews, inspections and follow-ups and help guide the formulation of financial and operational policies, regulations 
and procedures towards Effectively Managed Public Funds. | Improve financial and operational effectiveness in MDAs 
and PBs in order to achieve and maintain fiscal discipline. 

4. PUBLIC SERVICE 
MANAGEMENT 
AND 
ADMINISTRATION 

STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION (SHRMD) 
Promote a high performance culture across the Public Sector through the development of modern HR policies, 
systems and practices towards effectively regulated MDAs and financial institutions, and, satisfied clientele. | 
Strengthen the human resource management capacity throughout the Public Sector to facilitate an effective and 
enabling work environment. 

5. INTEGRATED 
DEVELOPMENT 
PLANNING 

PLANNING INSTITUTE OF JAMAICA (PIOJ) 
 Initiate and coordinate the development of policies, plans and programmes for the sustainable development | Advise 
on economic; environmental and social policy  
 
STATISTICAL INSTITUTE OF JAMAICA (STATIN) 
Collect, compile and analyse statistical information to promote and develop integrated social and economic statistics. 
 

6. TREASURY 
PLANNING AND 
MANAGEMENT 

ACCOUNTANT GENERAL’S  DEPARTMENT (AGD) 
Develop a modern and optimally functional treasury system that supports the achievement of Government policy 
objectives. 

7. DOMESTIC TAX 
ADMINISTRATION 

TAX ADMINISTRATION JAMAICA (TAJ) 
Collect the revenues due in an equitable and cost effective manner, foster voluntary compliance, and, provide 
excellent service to our customers through an engaged and empowered staff towards a stable macro-economy 
priority policy. | Improve revenue administration by creating a simple, equitable, and competitive tax environment to 
ensure greater compliance and enhance growth Divisional Objectives that link to MoFPS’ Strategic Objectives 
Improving the effectiveness and efficiency of tax management 
 



  

PROGRAMME DIVISION AND/OR AGENCY OF THE MINISTRY OF FINANCE AND THE PUBLIC SERVICE 
8. CUSTOMS 

MANAGEMENT 
JAMAICA CUSTOMS AGENCY 
Enhance the facilitation and security of legitimate trade and travel, border protection, revenue collection and staff 
development, while delivering excellent customer service by a team of motivated and professional staff towards a 
stable macro-economy and an efficient and equitable tax system. 

  

 

The total number of Established Posts per Division is summarised below. This includes posts transferred from other Establishments as indicated in the 
CSEO and CSEO (A). Totals reflected on each organogram correspond directly to the number of posts actually represented on that organisation chart. 
 

 
177  29   

2. ECONOMIC MANAGEMENT DIVISION (EMD) 71  5 14. REVENUE PROTECTION DIVISION (RPD) 48 

 12 10. PUBLIC ENTERPRISES DIVISION (PED) 41 15. STRATEGIC HUMAN RESOURCE 
MANAGEMENT DIVISION (SHRMD) [including 
posts from the former Public Service 
Establishment Division (PSED)] 

175  50 11. PUBLIC EXPENDITURE DIVISION (PEX)  54 

5. FINANCIAL REGULATIONS DIVISION (FRD) 6 
12. PUBLIC EXPENDITURE POLICY COORDINATION 
DIVISION (PXPC) 

 

6. FINANCIAL INVESTIGATIONS DIVISION (FID) 102 13. REVENUE APPEALS DIVISION (RAD) 33 16 TAXATION POLICY DIVISION (TPD) 19 

TOTAL ESTABLISHED POSTS FOR THE MINISTRY AS AT 25 MARCH 2021 903 

TOTAL ESTABLISHED POST PUBLISHED IN THE CIVIL SERVICE ESTABLISHMENT (GENERAL) ORDER, 2021 935 

TOTAL TEMPORARY ESTABLISHED POSTS AS AT 25 MARCH 2021  12 

Of the 903 Established positions, included are those approved after the publishing of the Civil Service Establishment (General) Order, 2019. 
Temporary Posts are indicated below: 
 

CORPORATE PLANNING & ADMINISTRATION DIVISION (CPAD)  

1. Director, Knowledge Management & Data Analyst (Post 
Number:TMP11719CG) 
 

 

 
 

 
 
 
 



  

 
 
 
 
 
 

 

THE ORGANISATION STRUCTURE FOR THE  
MINISTRY OF FINANCE AND THE PUBLIC SERVICE 
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MINISTRY OF FINANCE AND THE PUBLIC SERVICE

HIGH LEVEL STRUCTURE

MINISTER OF FINANCE AND THE PUBLIC SERVICE

MINISTER WITHOUT PORTFOLIO

FINANCIAL SECRETARY (GMG/EMG 1)

Chief Internal Auditor
(FMG/AS 5)

Deputy Financial 
Secretary

Corporate Planning and 
Administration
(GMG/SEG 6)

Senior Legal Officer
(JLG/LO 4)

Principal Finance 
Officer

(FMG/PA 5)

Deputy Financial 
Secretary

Taxation Policy
(GMG/SEG 6)

Deputy Financial Secretary
Public Expenditure

(GMG/CTD 1)

Deputy Financial Secretary
Public Expenditure Policy 

and Coordination
(GMG/CTD 1)

Senior Director
Financial Regulations

(GMG/SEG 5)

Deputy Financial 
Secretary

Economic Management
(GMG/CTD 1)

Deputy Financial Secretary
Public Enterprise

(GMG/CTD 1)

Principal Director
Revenue Protection

(GMG/SEG 6)

Deputy Financial 
Secretary

Strategic Human Resource 
Management
(GMG/CTD 1)

Chief Technical Director
Financial Investigation

(GMG/CTD 1)

Commissioner of Revenue 
Appeals

(GMG/CTD 1)

TAX ADMINISTRATION JAMAICA

JAMAICA CUSTOMS AGENCY

ACCOUNTANT GENERAL S 
DEPARTMENT

  



  

 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE (MOFPS)
FUNCTIONAL  STRUCTURE 

[CENTRAL MINISTRY OPERATIONS ONLY]

MINISTER OF FINANCE AND THE PUBLIC SERVICE

MINISTER WITHOUT PORTFOLIO

FINANCIAL SECRETARY (GMG/EMG 1)

Chief Internal 
Auditor

(FMG/AS 5)

Deputy Financial 
Secretary

Corporate Planning 
and Administration

(GMG/SEG 6)

Senior Legal 
Officer

(JLG/LO 4)
Principal Finance 

Officer
(FMG/PA 5)

Deputy Financial 
Secretary

Taxation Policy
(GMG/SEG 6)

Deputy Financial 
Secretary

Public Expenditure
(GMG/CTD 1)

Deputy Financial 
Secretary

Public Expenditure 
Policy and 

Coordination
(GMG/CTD 1)

Senior Director
Financial Regulations

(GMG/SEG 5)

Deputy Financial 
Secretary

Economic Management
(GMG/CTD 1)

Deputy Financial 
Secretary

Public Enterprise
(GMG/CTD 1)

Principal Director
Revenue Protection

(GMG/SEG 6)

Deputy Financial 
Secretary

Strategic Human 
Resource Management

(GMG/CTD 1)

Chief Technical Director
Financial Investigation

(GMG/CTD 1)

Commissioner of 
Revenue Appeals

(GMG/CTD 1)

Effectively formulate and manage fiscal 
policy and coordinate economic advice 
to Government towards Sustainable 
Economic Growth and Development; 
Effectively Managed Public Funds; and 
Satisfied Clientele. | Effectively manage 
public debt consistent with fiscal 
objectives and a sustainable debt 
profile. | Effectively manage project 
loan/grant activities consistent with 
fiscal objectives, and  Jamaica s 
relationship with international and 
regional financial institutions. | 
Contribute to international policy 
development and enable the continued 
flow of benefits to Jamaica. | Foster 
greater transparency and control over 
public sector balances and debt.

Develop and maintain a tax regime 

that provides the required revenue for 

financing government programmes 

and commitments, encourages saving 

and investment, and. promotes social 

justice towards Stable Macro-

Economy and Satisfied Clientele. | 

Broaden tax base and maintain equity. 

| Protect Jamaica s interest in taxation 

issues regionally and internationally. | 

Make tax legislation that is consistent 

with GOJ s economic policies and 

encourage savings and investment.

Adjudicate and resolve disputes 

between taxpayers and Revenue 

Authorities through excellence in 

service standards while maintaining 

equity, transparency, and integrity 

to facilitate the issuance of quality 

decisions in conformance with the 

applicable laws and standards 

towards Stable Macro-Economy, 

Effectively Managed Public Funds 

and Satisfied Clientele. | Promote 

voluntary compliance in the 

collection of revenues by the timely 

settlement of tax appeals and 

disputes in a manner that is 

equitable and fair to all 

stakeholders. 

Contribute to the national security of 

Jamaica by providing quality financial 

investigations that support Government of 

Jamaica strategic priorities towards 

Effectively Regulated Financial Institutions. 

| Support and collaborate effectively with 

Regulatory Agencies and respond to other 

stakeholders. Spearhead the development 

and implementation for an effective anti-

money laundering asset forfeiture regime. 

Formulate policy and develop the 

regulatory framework for the supervision of 

the financial sector towards Effectively 

Regulated Financial Institutions. | 

Effectively regulate financial institutions 

and combat financial crimes.

Protect revenue by minimising corruption; 

reducing fraud; improving compliance; 

and, improving the efficiency of revenue 

collection towards a Stable macro 

economy. | Improve and strengthen 

revenue administration through oversight 

and enforcement to facilitate 

transparency, greater compliance and a 

reduction in fraud and corruption resulting 

in increased revenue inflows and 

retention. 

Develop policy and monitor adherence 

to policy guidelines that will lead to 

improved financial management 

practices in public sector entities 

towards Effectively Managed Public 

Funds. | Strengthen alliances with the 

Public Bodies to maintain public 

expenditure within programmed levels; 

Improve financial management 

systems and environmental practices in 

the public sector.| Rationalise the 

Public Sector Entities.

Allocate public resources in a manner 

consistent with macroeconomics 

constraints and reflective of public 

expenditure policy priorities towards 

realistic, achievable, policy-oriented 

budgets facilitating efficient delivery of 

public services. | Effectively managed 

public funds.

Develop and promote efficient and 

effective financial management 

framework that enables accountability 

and transparency in the public sector 

through professionalism and expertise 

towards effective and efficient financial 

and accounting legislation. | Policies, 

practices and systems that meet 

international standards are developed 

and implemented to improve financial 

management systems and practices in 

the public sector and enforce the 

relevant legislation and sanctions to 

increase the level of compliance.

Promote a high performance culture 

across the Public Sector through the 

development of modern HR policies, 

systems and practices towards 

effectively regulated MDAs and 

financial institutions, and, satisfied 

clientele. | Strengthen the human 

resource management capacity 

throughout the Public Sector to 

facilitate an effective and enabling work 

environment. 

Develop and manage the corporate 

services of the Ministry in an 

increasingly efficient and effective 

manner towards satisfied clientele. | 

Create a customer-centric Division/

Ministry. | Transform the Ministry into a 

high performance organisation. | 

Enhance the Human Capital 

Performance, Development and 

Management of the MOFPS. | 

Transform and modernize the internal 

business processes and 

communication systems through the 

application of actionable and 

innovative and information 

technologies. 

Develop qualified professionals 

to effectively execute the 

Ministry/Division/Agencies audit 

responsibilities and promote 

effective internal control and to 

ensure that laws and 

procedures are adhered to 

towards effectively managed 

public funds and satisfied 

clientele. | Provide independent 

appraisal of financial and 

operational systems in the 

Ministry, its related Departments 

and selected Statutory Bodies. 

Optimise the Ministry s capacity to 

realise corporate objectives through 

the efficient management of its 

financial resources towards satisfied 

clientele; improved fiscal discipline 

and accountability; and, effective 

public financial management (PFM) 

within finance and accounts (F&A) 

portfolio, and ultimately, a more 

efficient, effective and responsive 

service oriented Ministry.

Provide timely legal support for 

the Ministry s programmes 

towards the support all 

outcomes. | Provide timely 

sound legal advice and input to 

guide decision-making in the 

respective strategic area.

 

MOFPS Programme 
Colour Code 

CORPORATE 
SERVICES 

ECONOMIC MANAGEMENT ENFORCEMENT, REGULATION 
AND COMPLIANCE 

FINANCIAL 
MANAGEMENT 

STRATEGIC HUMAN RESOURCE 
MANAGEMENT 

TAX MANAGEMENT 



  

 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
EXECUTIVE OFFICE

MINISTER OF FINANCE AND THE PUBLIC SERVICE

MINISTER WITHOUT PORTFOLIO

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary  
Technical Advisory Coordination

GMG/CTD 1

Director   
Information, Communication and 

Technology
GMG/SEG 5

Technical Programme 
Analyst

GMG/SEG 4

Technical Coordinator 
GMG/SEG 3

Executive Secretary 2
OPS/SS 5

[Four (4) posts]

Executive Secretary 1
OPS/SS 4

[Three (3) posts]

 
 

 

  



  

 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
CORPORATE PLANNING AND ADMINISTRATION DIVISION - TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/SEG 6)

Director
Strategic Organisational Development 

GMG/SEG 4

Director
Documentation/Information & Access Services 

GMG/SEG 3

Executive Assistant (GMG/AM 4)

Senior Secretary (OPS/SS 3)

Director
Information Communication 

MIS/IT 8

Senior Director
Human Resource Management and Development

GMG/SEG 5

OFFICE SERVICES AND FLEET MANAGEMENT

PUBLIC PROCUREMENT

STRATEGIC PLANNING, PERFORMANCE 
AND PROJECT MANAGEMENT

Director Corporate Communications 
and Public Relations 

MCG/IE 6

STRATEGIC ORGANISATIONAL DEVELOPMENT 
AND CHANGE MANAGEMENT

PROPERTY, SECURITY AND EMERGENCY 
MANAGEMENT

HUMAN RESOURCE MANAGEMENT 
AND DEVELOPMENT

CORPORATE COMMUNICATIONS AND 
PUBLIC RELATIONS

INFORMATION COMMUNICATION TECHNOLOGY 
BRANCH

DOCUMENTATION INFORMATION ACCESS UNIT

Senior Director
Strategic Planning, Performance and 

Project Management 
GMG/SEG 5 Director

Office Services and Fleet Management
GMG/SEG 3

Director 3 Procurement
GMG/SEG 3

Director
Property, Security and Emergency Management

GMG/SEG 3

Director
Customer Service 

GMG/SEG 3

CUSTOMER SERVICE

ENTERPRISE RISK MANAGEMENT

Director
Enterprise Risk Management 

GMG/SEG 4

Director, Knowledge Management & 
Data Analyst (GMG/SEG 3)

Temporarily 
Established

 
  



  

 

Secretary 1 
OPS/SS 1

[IRD Personnel]

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
CORPORATE PLANNING AND ADMINISTRATION DIVISION (CPAD)

HUMAN RESOURCE MANAGEMENT AND DEVELOPMENT BRANCH (HRMD)

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/SEG 6)

Senior Director
Human Resource Management and Development

GMG/SEG 5

KEY:  
          Posts transferred from the Former Inland Revenue Department (IRD)
         

Performance Management 
Analyst

GMG/AM 4

Director
Performance Management 

Appraisal System
GMG/SEG 2

Director
Human Resource Development

GMG/SEG 3

Director
Human Resource Management

GMG/SEG 3

HUMAN RESOURCE MANAGEMENT HUMAN RESOURCE DEVELOPMENT

Director
Employee Relations, Occupational 

Health and Safety
GMG/SEG 3

EMPLOYEE RELATIONS, 
OCCUPATIONAL HEALTH AND SAFETY

Senior Human Resource 
Development Officer

GMG/SEG 2

Human Resource 
Administrator

GMG/AM 3

Senior Secretary (OPS/SS 3) [Two (2) posts]
Secretary (OPS/SS 2)

Counsellor 
GMG/SEG 2

Senior Human 
Resource Officer

GMG/SEG 1

Human Resource 
Officer

GMG/AM 4

Assistant Human 
Resource Officer

GMG/AM 2

Information Records 
and Communications 

Manager
GMG/SEG 1

Records Officer 1
PIDG/RIM 2

Records Clerk
PIDG/RIM 1

[Two (2) posts]

Senior Secretary (OPS/SS 3)
Secretary (OPS/SS 2)

Training Officer
GMG/SEG 1

[Two (2) posts]

Secretary 1 
OPS/SS 1

Human Resource 
Officer

GMG/AM 4

Industrial Relations 
Officer

GMG/AM 4

Assistant Human 
Resource Officer

GMG/AM 2

 
 
  



  

 

Posts transferred from the Security Fleet and Emergency Management Branch, and, the Procurement, Property and Office Service Branch as at 25 June 2018 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
CORPORATE PLANNING AND ADMINISTRATION DIVISION

OFFICE SERVICES ADMINISTRATION & FLEET MANAGEMENT BRANCH | PROCUREMENT BRANCH | PROPERTY, SECURITY & EMERGENCY MANAGEMENT BRANCH

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/SEG 6)

Manager, Security and 
Emergency 

Management
GMG/SEG 1

OFFICE SERVICES, ADMINISTRATION AND FLEET 
MANAGEMENT PUBLIC PROCUREMENT

Director 3 Public Procurement
GMG/SEG 3

Manager, Maintenance and Property
GMG/SEG 1

SECURITY AND 
EMERGENCY SECTION

MAINTENANCE AND PROPERTY SECTION

TRANSPORT SECTION 

Utility Officer
GMG/AM 4

[Two (2) posts]

Billing Officer
PIDG/RIM 3

PROPERTY, SECURITY AND EMERGENCY MANAGEMENT

OFFICE SERVICES SECTION
ASSET, INVENTORY & 

UTILITIES SECTION

Public Procurement 
Officer

GMG/AM 3
[Two (2) posts]

Senior Public 
Procurement Officer

GMG/SEG 1
[Two (2) posts]

Public Procurement 
Administrator

GMG/AM 2

[Two (2) posts]

 Manager, Asset, 
Inventory and Utilities

GMG/SEG 1

Transport Manager
GMG/SEG 1

Security and 
Emergency 

Management Officer
GMG/AM 4

Office Attendant 
Supervisor
LMO/TS 3

[Six (6) posts]

Director, Office Services, Administration and Fleet Management
GMG/SEG 3

Asset & 
Inventory 

Officer
GMG/AM 4

[Two (2) posts]

Office Services Manager
GMG/SEG 1

Administrator
GMG/AM 3

Records Officer 2
PIDG/RIM 3

Driver
LMO/DR 2

[Six (6) posts]

Administrator
GMG/AM 3

Copy Room 
Attendant
LMO/TS 3

[Two (2) posts]

Office Attendant
LMO/TS 2

[Twenty One (23) 
posts]

Director, Property, Security and Emergency Management
GMG/SEG 3

Administrative Assistant
GMG/AM 3

Senior Maintenance 
Officer

SOG/ST 5

Maintenance Officer
[Four (4) posts]

Head Gardener
LMO/TS 3

Gardener 
LMO/TS 1

[Four (4) posts]

 
  



  

 

 

 
 
  

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
CORPORATE PLANNING AND ADMINISTRATION DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/SEG 6)

Corporate 
Communications Manager 

MCG/IE 5

Director, Strategic Organisational 
Development (GMG/SEG 4)

Director, Documentation/Information & Access Services 
GMG/SEG 3

Executive Assistant (GMG/AM 4)

Senior Secretary (OPS/SS 3)

Director, Information Communication Unit (MIS/IT 8)

KEY:            Posts to be ABOLISHED when Vacant 
• Post #50600 – Assistant Database Administrator 
• Post #50602-Records Management Officer

STRATEGIC PLANNING, PERFORMANCE 
AND PROJECT MANAGEMENT

Director, Corporate Communications and Public 
Relations (MCG/IE 6)

Librarian 
PIDG/LB 5

Records Analyst (PIDG/RIM 5)
Records & Information 

Administrator (PIDG/RIM 4)
Records Officer 1(PIDG/RIM 2) 

[3 posts]
Records Officer 2 (PIDG/RIM3) 

[6 posts]

Systems 
Administrator 

MIS/IT 5
[Two (2) posts]

Strategic Organisational Development 
Officer (GMG/SEG 2)

STRATEGIC ORGANISATIONAL 
DEVELOPMENT AND CHANGE 

MANAGEMENT

I N F O R M A T I O N  M A N A G E M E N T

INFORMATION COMMUNICATION TECNOLOGY BRANCH

DOCUMENTATION INFORMATION ACCESS UNIT

CORPORATE COMMUNICATIONS 
AND PUBLIC RELATIONS

Senior Director
Strategic Planning, Performance and Project 

Management (GMG/SEG 5)

Director, Strategic 
Planning, Performance 

Monitoring and 
Evaluation 

(GMG/SEG 4)

Strategic Planning 
Analyst (GMG/SEG 2)

[Two (2) posts]

Performance Monitoring 
& Evaluation  Analyst 

(GMG/SEG 2)
[Two (2) posts]

Senior Secretary
OPS/SS 3

Systems 
Administration 

Manager 
MIS/IT 7

Senior Secretary
OPS/SS 3

Network Manager
MIS/IT 7

Application 
Development 

Manager
MIS/IT 6

Business 
Analyst

MIS/IT 6

Network 
Administrator 

(MIS/IT 5)
[Two (2) posts]

Senior Technical 
and Client 

Support Officer
MIS/IT 5

Technical & 
Client Support 

Officer
MIS/IT 4

[Three (3) posts]

Web and 
Mobile 

Specialist
MIS/IT 5

Database 
Administrator

MIS/IT 4

Assistant 
Database 

Administrator
MIS/IT 2

Public Relations 
Manager MCG/IE5

Records Manager (GMG/SEG 2)

Director, Project 
Management & 

Coordination 
(GMG/SEG 4)

Administrative Assistant 
(GMG/AM 3)

Project Analyst
 (GMG/SEG 2)

[Two (2) posts]

Administrative Assistant 
GMG/AM 2

Software 
Engineer
MIS/IT 5

[Two (2) posts]

ICT SECURITY 
MANAGER 
MIS/IT 7

ICT SECURITY 
OFFICER 
MIS/IT 5

Technical and 
Client Support 

Manager
MIS/IT 7

Corporate 
Communications Officer

 MCG/IE 4

Public Relations Officer 
MCG/IE4

Director, Knowledge Management & Data 
Analyst (GMG/SEG 3)

CUSTOMER SERVICE BRANCH

Director, Customer Service (GMG/SEG 3)

Manager Customer Care 
(GMG/SEG 2)

Manager Customer 
Service Monitoring & 

Evaluation (GMG/SEG 2)

Administrative 
Assistant (GMG/

AM 2)

Customer Care Officer 
(GMG/AM 3) [3 posts]

Customer Care Assistant 
(GMG AM 1) [2 posts]

Customer Service 
Monitoring & Evaluation 

Officer (GMG/AM 3)

Web & Digital 
Content Specialist 

MCG/IE 4



  

 
 
 

 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
ECONOMIC MANAGEMENT DIVISION – TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary
GMG/CTD 1

Director, International 
Programme Management

GMG/SEG 5

Principal Director
GMG/SEG 6

Executive Assistant 
GMG/SEG 1

Research Officer 
SOG/ST 5

Principal Director
GMG/SEG 6

FISCAL POLICY MANAGEMENTDEBT MANAGEMENTINTERNATIONAL PROGRAMME 
MANAGEMENT

 
 



  

 

 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
ECONOMIC MANAGEMENT DIVISION

DEBT MANAGEMENT [NEW]
)

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary
GMG/CTD 1

Principal Director
GMG/SEG 6

DEBT MANAGEMENT

Manager, Investor Relations and Communications
GMG/SEG 4

Manager, Compliance
GMG/SEG 3

Executive Assistant (GMG/SEG 1)

Manager, Policy Research 
and Analysis
GMG/SEG 4

DOMESTIC MARKET

(PORTFOLIO MANAGEMENT)
INTERNAL MARKET

(PORTFOLIO MANAGEMENT)

DEBT STRATEGY AND 
ANALYSIS

RISK ANALYSIS

POLICY RESEARCH AND 
ANALYSIS

DEBT OPERATIONS

DEBT RECORDING AND 
SYSTEM SUPPORT 

MONITORING AND 
DISBURSEMENT

Director, Portfolio Management
GMG/SEG 5

Manager, External Markets
GMG/SEG 4

Director, Debt Strategy
GMG/SEG 5

Manager, Debt Recording 
and System Support

GMG/SEG 3

Director, Debt Operations
GMG/SEG 4

Manager, Risk Analysis
GMG/SEG 4

Manager, Monitoring 
and Disbursement

GMG/SEG 3

Manager, Domestic Markets
GMG/SEG 4

Administrator
GMG/AM 3

Portfolio Management 
Analyst

GMG/SEG 3
[Four (4) posts]

Administrator
GMG/AM 3

Risk Analyst
GMG/SEG 3

[Two (2) posts

Policy Research Analyst
GMG/SEG 3

[Two (2) posts]

Administrator
GMG/AM 3

Debt Recording and System 
Support Officer

GMG/SEG 2
[Three (3) posts]

Monitoring and 
Disbursement Officer

GMG/SEG 2
[Two (2) posts

Manager, Debt 
Reconciliation

GMG/SEG 2

Debt Reconciliation 
Officer

GMG/SEG 1
[Two (2) posts]

DEBT RECONCILIATION

 
 

 CORE MINISTRY POSTS ONLY IN THIS CHART. 
Posts transferred to Debt Management Branch from the 

Accountant General’s Department are displayed separately. 



  

SUMMARY: POSTS IN DEBT MANAGEMENT TRANSFERRED TO THE FINANCE ACCOUNTS DIVISION  
TO BE ABOLISHED WHEN VACANT 

 

POSTS TRANSFERRED FROM ECONOMIC MANAGEMENT DISVISION-DEBT MANAGEMENT  
 (8 posts) 

 
POSTS TRANSFERRED FROM THE ACCOUNTANT GENERAL'S DEPARTMENT 

 
• 1 Post # 1956- Accountant, Local Payments FMG PA 2 
 

• 1 Post # 50606- Accountant 1 FMG PA 1 
 

• 1 Post # 1962-Accountant (Institutional Loans) FMG PA 1 
 

• 1 Post # 1957  – Accountant FMG PA 2 
 

• 1 Post # 1961 –  Accountant 2 FMG PA 2 
 

• 1 Post # 1964  – Accountant (Guaranteed Loans) FMG PA 1 
 

• 1 Post # 50605-Accounting Technician 3 FMG AT 3 
 

• 1 post #1969- Accounting Technician 2 (Revenue Officer) FMG AT 2  

•  

  



  

 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
ECONOMIC MANAGEMENT DIVISION – FISCAL POLICY MANAGEMENT 

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary
GMG/CTD 1

Principal Director (GMG/SEG 6)

FISCAL POLICY MANAGEMENT

Economic Programme Analyst
GMG/SEG 4

Chief Macro Economist
GMG/SEG 4

Chief Fiscal Economist
GMG/SEG 4

Senior Fiscal Economist
Forecast and Monitoring

GMG/SEG 3

Senior Fiscal Economist
Research, Policy Review and 

Risk Assessment
GMG/SEG 3

Senior Macro Economist
Research and Policy 

Review
GMG/SEG 3

Senior Macro Economist
Data Monitoring, 
Management and 

Analysis
GMG/SEG 3

Fiscal Economist
Forecast and Monitoring

GMG/SEG 2

Fiscal Economist
Research, Policy Review and 

Risk Assessment
GMG/SEG 2

Macro Economist
GMG/SEG 2

Executive Secretary 1 (OPS/SS 4)

 
 

 



  

 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
ECONOMIC MANAGEMENT DIVISION - INTERNATIONAL PROGRAMME MANAGEMENT

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary
GMG/CTD 1

Director, International Programme Management
GMG/SEG 5

INTERNATIONAL PROGRAMME MANAGEMENT

NEGOTIATIONS PROGRAMME MANAGEMENT

Senior Secretary (OPS/SS 3)

Director, International 
Financial Institutions

GMG/SEG 3

International Financial 
Institutions Officer

GMG/SEG 1

Director, Negotiations
GMG/SEG 4

Director, Programme 
Management and Coordination

GMG/SEG 4

Senior Programme 
Management and Coordination 

Officer (GMG/SEG 3)
[Two (2) posts]

Programme Management and 
Coordination Officer

GMG/SEG 2
[Two (2) posts]

Senior Negotiation Officer
GMG/SEG 3

Negotiation Officer
GMG/SEG 2

[Two (2) posts]

Senior 
Secretary 
OPS/SS 3

Senior 
Secretary 
OPS/SS 3

 
  



  

 

 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
FINANCE AND ACCOUNTS DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Principal Finance Officer
FMG/PA 5

Senior 
Management 
Accountant 
(Recurrent)
FMG/PA 3

Director, Final 
Accounts & Reporting

FMG/PA 4

Director, Management Accounts
FMG/PA 4

Senior 
Accountant

(External Debt)
FMG/PA 3

Executive Secretary 1 
OPS/SS 4

Director, Accounts Payable 
and Payroll
FMG/PA 4

Senior Payment Officer
(FMG/PA 1)

[Four (4) posts]

Payments Officer
(FMG/AT 3)

[Three (3) posts]

Collection and 
Disbursement Officer

(FMG/AT 2

Accounts Payable & 
Disbursement Manager 

(Recurrent)
 (FMG/PA 3)

Senior Payroll Officer 
(FMG/AT 3)

Payroll Officer
(FMG/AT 2)

[Five (5) posts]

Finance & Investment Analyst
FMG/PA 3

Financial Systems 
Manager 

FMG/PA 2

PUBLIC SERVICE ACCOUNTS PUBLIC DEBTMANAGEMENT ACCOUNTS 

Director, Public Debt
FMG/PA 4

Senior 
Accountant
(Local Debt)

FMG PA 3

Accountant
FMG/PA 1
[Two (2) 

posts]

Management 
Accountant 1

FMG/PA 1
[Two (2) posts]

Senior 
Commitment 

Control Officer
FMG/PA 1

Commitment 
Control Officer

FMG/AT 3

Management 
Accountant 2 

(Projects)
FMG/PA 2

PAYROLL ACCOUNTS PAYABLE UNIT
ACCOUNTS PAYABLE & 

DISBURSEMENT

Senior Final  
Accountant
(FMG PA 2)

Final Accountant
(FMG PA 1)

Advance Controller
(FMG PA 1)

Senior Bank 
Reconciliation Officer

(FMG/AT 3) 

Bank Reconciliation 
Officer

(FMG/AT 2)

Senior Accountant
FMG/PA 2

Accountant
FMG/PA 1

[Four (4) posts]

Payroll Manager
FMG/PA 2

Senior Payment Officer 
FMG/PA 1

Accounts Payable  
Manager (Projects)

FMG/PA 2

Secretary 2
OPS/SS 2

Director, Accounts Payable 
and Payroll
FMG/PA 4

ACCOUNTS PAYABLE & PAYROLL FINAL ACCOUNTS & REPORTING

Accountant 1
FMG/PA 1

Accountant 2
FMG/PA 2

 
  



  

 
 

7.  
MINISTRY OF FINANCE AND THE PUBLIC SERVICE

FINANCIAL INVESTIGATION DIVISION – TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 1)

Chief Technical Director
GMG/CTD 1

Director
MIS/IT 8

Asset Recovery 
Manager

GMG/SEG 3

Principal Director
GMG/SEG 6

Manager, 
Profiling Section

GMG/SEG 2

Administrative Secretary 2
OPS/ADS 2

Technical Specialist
GMG/SEG 4

Director, Legal Unit
JLG/LO 5

LEGAL UNIT

INTERNAL 
INVESTIGATION

FINANCIAL 
INTELLIGENCE

PLANNING AND 
ADMINISTRATION

SPECIAL 
INVESTIGATION

FINANCIAL 
CRIMES 

INVESTIGATIONS

INFORMATION 
TECHNOLOGY

FINANCIAL 
MANAGEMENT

ASSET 
RECOVERY

Special Investigator
RMG/TA 4

Director
GMG/SEG 3

Director, Intelligence
GMG/SEG 6

Director
RMG/TA 9

 
 



  

 
 

 
 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
FINANCIAL INVESTIGATION DIVISION 

LEGAL | PLANNING AND ADMINISTRATION | INFORMATION TECHNOLOGY

FINANCIAL SECRETARY (GMG/EMG 1)

Chief Technical 
Director

GMG/CTD 1

Director
MIS/IT 8

Director, Legal Unit
JLG/LO 5

LEGAL UNIT
PLANNING AND 

ADMINISTRATION

INFORMATION 
TECHNOLOGY

Director
GMG/SEG 3

Senior Legal Counsel
JLG/LO 4

Legal Officer
JLG/LO 2

[Five (5) posts]

Executive Secretary
OPS/SS 4Process Server

PIDG/RIM 2

Secretary 2 (OPS/SS 2)
[Two (2) posts]

Accounting 
Technician 3

FMG/AT 3

Accounting 
Technician 1

FMG/AT 1

Personnel Officer
GMG/AM 3

 Office Manager
GMG/AM 3

Registrar
PIDG/RIM 3

Records/
Inventory 

Officer
PIDG/RIM 2

Records/Stores 
Officer

PIDG/RIM 2
Records Officer 1

PIDG/RIM 2
[Two (2) posts]

Telephone 
Operator/

Receptionist
OPS/TO 2

Driver/Courier
LMO/DR 1

Artisan/
Handyman
LMO/TS 3

Attendant
LMO/TS 2

Office 
Attendant
LMO/TS 1

Information 
Technology 
Specialist 
(MIS/IT 6)

[Two (2) posts]

Database 
Administrator

MIS/IT 5

Network/
System 

Administrator
MIS/IT 5

Analyst/
Programmer

MIS/IT 4

Computer 
Technician
MIS/IT 3

 
 
  



  

 
MINISTRY OF FINANCE AND THE PUBLIC SERVICE

FINANCIAL INVESTIGATION DIVISION 
FINANCIAL CRIME INVESTIGATIONS | FINANCIAL INTELLIGENCE | FINANCIAL MANAGEMENT

FINANCIAL SECRETARY (GMG/EMG 1)

Chief Technical Director
GMG/CTD 1

Principal Director
GMG/SEG 6 Manager, Profiling Section

GMG/SEG 2

FINANCIAL INTELLIGENCE FINANCIAL CRIMES INVESTIGATIONS
FINANCIAL MANAGEMENT

Director, Intelligence
GMG/SEG 6

Senior Financial 
Analyst

FMG/PA 4

Financial Analyst
FMG/PA 4

[Two (2) posts]

Profile Officer
GMG/AM 3

[Three (3) posts]

Data Analyst/ 
Manager

GMG/AM 2
[Two (2) posts]

Manager 
RMG/TA 8

Senior 
Intelligence 

Officer
RMG/TA 7

Senior Secretary
OPS/SS 3

Intelligence 
Officer

RMG/TA 6
[Two (2) posts]

Senior Forensic Examiner
FMG/PA 5

[Three (3) posts]

Revenue Investigations 
Manager (RMG/TA 7)

Forensic Examiner
FMG/PA 4

[Six (6) posts]

Assistant Forensic 
Examiner (FMG/PA 3)
[Fourteen (14) posts]

Senior Secretary
OPS/SS 3

[Three (3) posts]

Administrative Secretary 1
OPS/ADS 1

 
 
  



  

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
FINANCIAL INVESTIGATION DIVISION 

ASSET RECOVERY | INTERNAL INVESTIGATION | SPECIAL INVESTIGATION

FINANCIAL SECRETARY (GMG/EMG 1)

Chief Technical Director
GMG/CTD 1

Asset Recovery 
Manager

GMG/SEG 3

INTERNAL 
INVESTIGATION

SPECIAL 
INVESTIGATION

ASSET 
RECOVERY

Special Investigator
RMG/TA 4

[Two (2) posts]

Director
RMG/TA 9

Manager
RMG/TA 6

Regional Director
RMG/TA 7

Regional Director 1
RMG/TA 7

Senior Internal 
Investigator
RMG/TA 5

[Three (3) posts]

Senior Internal 
Investigator
RMG/TA 5

[Three (3) posts]

Internal Investigator
RMG/TA 4

Administrative Secretary 1
OPS/ADS 1

Senior 
Secretary 
OPS/SS 3

Senior 
Secretary 
OPS/SS 3

Financial 
Accountant
FMG/PA 3

Administrative Secretary 1
OPS/ADS 1Asset 

Recovery 
Officer

GMG/AM 4

Administrator 
GMG/AM 3

 
  



  

 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
FINANCIAL REGULATIONS DIVISION 

FINANCIAL SECRETARY (GMG/EMG 1)

Senior Director
GMG/SEG 5

Financial Analyst
FMG/PA 2

Senior Economic 
Analyst

SOG/ST 8

Economic 
Researcher
SOG/ST 6

Economic Analyst 
SOG/ST 7

Senior Secretary 
OPS/SS 3

 
 

 
  



  

 
 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
INTERNAL AUDIT DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Chief Internal Auditor
FMG/AS 5

Audit Manager Specialist
FMG/AS 4

Audit Manager/Team Lead
FMG/AS 4

[Four (4) positions]

Senior Auditor
FMG/AS 3

[Two (2) posts]

Auditor
FMG/AS 2

[Nine (9) posts]

Administrator 
GMG/AM 4

Audit Manager/Team Lead
FMG/AS 4

[Two (2) positions]

Auditor Manager Specialist
FMG/AS 4

Senior Auditor
FMG/AS 3

[Four (4) posts]

Auditor
FMG/AS 2

[Three (3) posts]
KEY:  
       Posts transferred from the Accountant General s Department

       Post to be abolished when vacant [#1895]

 
 

  



  

 
 
 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
LEGAL SERVICES DIVISION

Senior Legal Officer
JLG/LO 4

Legal Officer
JLG/LO 3

[Two (2) posts]
Paralegal Officer

PLG/LS 4

Legal Officer
JLG/LO 2

[Two (2) posts]

FINANCIAL SECRETARY
 (GMG/EMG 1)

 
 
 

 
 
 
 
 

  



  

 

 

 
MINISTRY OF FINANCE AND THE PUBLIC SERVICE

PUBLIC ENTERPRISE DIVISION 

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary 
GMG/CTD 1

Senior Director
GMG/SEG 5

Executive Secretary 1 (OPS/SS 4)
Administrative Secretary 1 (OPS/ADS 1) 

[Two (2) posts]
Administrative Secretary (OPS/ADS 1) 

POLICY RESEARCH AND COORDINATIONPUBLIC PRIVATE PARTNERSHIP

Senior Director 
GMG/SEG 5

Supernumerary Unit  Director 
GMG/SEG 4

Senior Director
GMG/SEG 5

FINANCE AND DEVELOPMENT

Senior Director
GMG/SEG 5

TRANSPORT/SOCIAL SERVICES SECTOR

Senior Director
GMG/SEG 5

AGRICULTURAL MINING AND ENERGY
(PRODUCTION SECTOR0

Senior Director
GMG/SEG 5

EXECUTIVE AGENCY MONITORING

Sector Director
FMG/PA 4

Senior Financial Analyst
FMG/PA 3

Sector Director
FMG/PA 4

Senior Financial Analyst
FMG/PA 3

Sector Director
FMG/PA 4

Senior Financial Analyst
FMG/PA 3

Financial Analyst
FMG/PA 2

Financial Analyst
FMG/PA 2

Sector Director
FMG/PA 4

Senior Financial Analyst
FMG/PA 3

Senior Financial Analyst
FMG/PA 3

Financial Analyst
FMG/PA 2

Financial Analyst
FMG/PA 2

Sector Director
FMG/PA 4

Sector Director
FMG/PA 4

Senior Financial Analyst
FMG/PA 3

Financial Analyst
FMG/PA 2

Sector Director
FMG/PA 4

Senior Financial Analyst
FMG/PA 3

Financial Analyst
FMG/PA 2

Financial Analyst
FMG/PA 2

Sector Director
FMG/PA 4

Director, Policy and  
Research

GMG/SEG 4

Director, Financial 
Analysis and 
Coordination

FMG/PA 4

Senior Policy Analyst
GMG/SEG 3

Financial Analyst
FMG/PA 2

Director, Public Partnership
GMG/SEG 4

Senior Financial Analyst
FMG/PA 3

[Two (2) posts]

 
 

 



  

41 Posts | See CSEO 2018, pp. 53 – 5 
 

 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE

(March 2021)

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary 
GMG/CTD 1

Senior Director
Cash Management

GMG/SEG 5

Executive Secretary 1 (OPS/SS 4)
Senior Secretary (OPS/SS 3)

CASH MANAGEMENTPUBLIC EXPENDITURE

Senior Director 
GMG/SEG 5

Senior Director 
GMG/SEG 5

PROJECTS UNIT

 

59 Posts | See CSEO 2018, pp. 42 – 4 

  



  

 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
PUBLIC EXPENDITURE DIVISION – PUBLIC EXPENDITURE

(March 2021)

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

Senior Budget 
Analyst

FMG/PA 2

Public Expenditure 
Unit Head

GMG/SEG 4

Financial Analyst 2
FMG/PA 2

[Two (2) posts]

MACHINERY OF 
STATE

PRODUCTION SOCIAL INFRASTRUCTUREPHYSICAL  
INFRASTRUCTURE

ADMINISTRATION OF 
THE FINANCIAL 

ADMINISTRATION 
AND AUDIT (FAA) 

ACT

Budget Analyst
FMG/PA 1

[Three (3) posts]

Senior Secretary 
OPS/SS 3

Senior Budget 
Analyst

FMG/PA 2

Public Expenditure 
Unit Head

GMG/SEG 4

Financial Analyst 2
FMG/PA 2

[Two (2) posts]

Budget Analyst
FMG/PA 1

[Two (2) posts]

Senior Secretary 
OPS/SS 3

Public Expenditure 
Unit Head

GMG/SEG 4

Financial Analyst 2
FMG/PA 2

[Two (2) posts]

Budget Analyst
FMG/PA 1

[Three (3) posts]

Senior Secretary 
OPS/SS 3

Senior Budget 
Analyst

FMG/PA 2
[Two (2) posts]

Public Expenditure Unit Head
GMG/SEG 4

Financial Analyst 2
FMG/PA 2

Budget Analyst
FMG/PA 1

[Two (2) posts]

Senior Secretary (OPS/SS 3)

Senior Director (GMG/SEG 5)

Senior Secretary 
OPS/SS 3

FAA Analyst 2
FMG/PA 2

 
59 Posts | See CSEO 2018, pp. 42 – 4 

  



  

 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
PUBLIC EXPENDITURE DIVISION – CASH MANAGEMENT | PROJECTS

(March 2021)

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

Senior Director, Cash Management
GMG/SEG 5

Head, Engineering 
Projects

SOG/ST 8

Director, Banking and 
Revenue

FMG/PA 3

Senior Project 
Analyst

SOG/ST 7
[Two (2) posts]

Senior Cash 
Management Analyst

GMG/SEG 3

CASH MANAGEMENT

Head, Economic 
Development 

Projects
SOG/ST 8

Head, Social Sector 
Projects

SOG/ST 8

Senior Project Engineer
SOG/ST 7

[Two (2) posts]

Project Engineer
SOG/ST 6

Senior Project Analyst
SOG/ST 7

[Two (2) posts]

Senior Secretary 
OPS/SS 3

Cash Management 
Analyst

GMG/SEG 2

Senior Director (GMG/SEG 5)

PROJECTS UNIT

Senior Secretary (OPS/SS 3) 
Secretary (OPS/SS 2)

Cash Management 
Analyst

GMG/SEG 1

 
59 Posts | See CSEO 2018, pp. 42 – 4 



  

 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
PUBLIC EXPENDITURE POLICY COORDINATION DIVISION 

TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

Executive Secretary 1 
OPS/SS 4

SPECIAL ASSIGNMENT

OFFICE OF THE PUBLIC PROCUREMENT 
POLICY

LEGAL AND PUBLIC SECTOR REFORMFINANCIAL SYSTEMS AND PROCEDURES

INTERNAL AUDIT DIRECTORATE ASSET MANAGEMENT POLICY

Senior Director
Internal Audit 

Directorate
FMG/AS 6

Senior Director, Asset 
Management Policy

GMG/SEG 5

Director, Special Assignment 
FMG/PA 3

Unit Director 
GMG/SEG 5

Legal and Public Sector Reform Unit 
Head

FMG/PA 4

Head, Financial Systems and Procedures
FMG/PA 5

ENTERPRISE RISK 
MANAGEMENT 

POLICY

Principal Director, Enterprise 
Risk Management Policy 

GMG/ SEG 6

 
 

65 Posts | See CSEO 2018, pp. 45 –7 | CSEO (A), p. 10 



  

 
MINISTRY OF FINANCE AND THE PUBLIC SERVICE

PUBLIC EXPENDITURE POLICY COORDINATION DIVISION 

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

INTERNAL AUDIT DIRECTORATE
ASSET MANAGEMENT

ASSET CUSTODY & 
WAREHOUSING

ASSET MONITORING ASSET SALES & AUCTIONS

Senior Director, Internal Audit Directorate
FMG/AS 6

Audit Coordinator
Audit Committees

FMG/AS 5

Audit Coordinator
Performance & Quality 

Assurance
FMG/AS 5

Audit Coordinator
Information Systems

FMG/AS 5

Audit Specialist
Performance & Quality 

Assurance
FMG/AS 4

Audit Specialist
Information Systems

FMG/AS 4

Manager, Asset Sales & Auctions
GMG SEG 3

Asset Sales & 
Auctions Officer 

(2)
GMG/SEG 1

Board of Survey 
Administrator

GMG/AM 4

Manager, Asset 
Monitoring
GMG SEG 3

Senior Asset 
Monitoring 
Officer (2)

GMG/SEG  2

Asset 
Monitoring 
Officer (5)

GMG/SEG  1

Manager, Asset 
Custody & 

Warehousing
GMG/SEG 2

Warehouse 
Technician (2)

GMG/AM 3

Senior Director, Asset Management Policy
GMG/SEG 5

Manager, Research & Quality Assurance
GMG/SEG 2 Administrative Assistant 

GMG/AM 4

BOARD OF SURVEY

Stores 
Administrator

GMG/AM 1

KEY: Post to be 
abolished when vacant

 
  



  

 
65 Posts | See CSEO 2018, pp. 45 –7 | CSEO (A), p. 10 

 

 
MINISTRY OF FINANCE AND THE PUBLIC SERVICE

PUBLIC EXPENDITURE POLICY COORDINATION DIVISION 
FINANCIAL SYSTEMS AND PROCEDURES | LEGAL AND PUBLIC SECTOR REFORM 

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

LEGAL AND PUBLIC SECTOR REFORM FINANCIAL SYSTEMS AND PROCEDURES UNIT

INFORMATION TECHNOLOGY 
STRATEGY

Legal and Public Sector Reform Unit Head 
FMG/PA 4

Legal and Public 
Sector Analyst 

FMG/PA 2

Director of Finance 
FMG/PA 2

Senior Secretary
OPS/SS 3

Head, Financial Systems and Procedures
FMG/PA 5

Director, Accrual Accounting 
Implementation 

FMG/PA 3

Director, Operational 
Systems and Procedures 

FMG/PA 3

Director, E-Commerce 
Banking and Investments 

FMG/PA 3

Information Technology 
Strategy Unit Head 

MIS/IT 8

Coordinator, Special Projects 
GMG/SEG 2

Project and Fund 
Accounting Specialist 

FMG/PA 3

Assets and Inventory 
Specialist 
FMG/PA 2

Revenue Systems 
Specialist 
FMG/PA 2

Business Process Specialist 
FMG/PA 2

Banking and E-Commerce 
Specialist 
FMG/PA 2

Expenditure 
Systems Specialist 

FMG/PA 2

Senior Secretary
OPS/SS 3

Positions to be abolished when vacant

 
 
  



  

65 Posts | See CSEO 2018, pp. 45 –7 | CSEO (A), p. 10 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
PUBLIC EXPENDITURE POLICY COORDINATION DIVISION 

FINANCIAL SYSTEMS AND PROCEDURES | LEGAL AND PUBLIC SECTOR REFORM 

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

ACCOUNTING & FINANCIAL POLICY BRANCH SPECIAL ASSIGNMENT

ASSET MANAGEMENT
Principal Director, Accounting & Financial Policy 

GMG/SEG 6

Senior Financial 
Policy Analyst 

GMG SEG 4

Financial Policy 
Analyst

GMG SEG 3

Senior Director Asset Management Policy 
GMG SEG 5

Technical Coordinator 
GMG SEG 2

Administrator
GMG/AM 3

Director Special Assignment
FMG/PA 3

Administrative 
Assistant (2)
GMG/AM 3

Senior Asset Monitoring 
and Evaluation Analyst

GMG SEG 3

Asset Monitoring and 
Evaluation Analyst

GMG SEG 2

ASSET MANAGEMENT POLICY BRANCH

Senior Financial 
Monitoring & 

Evaluation 
Analyst

GMG SEG 4

 Financial Policy 
Analyst GMG 

SEG 3

Motor Vehicle 
Administration Manager

GMG SEG 3

Administrator
GMG AM 3

Senior Asset 
Management Policy 

Analyst
GMG SEG 3

Asset Management 
Policy Analyst

GMG SEG 2

Accountant
FMG PA 1

Accounting Technician 3
FMG AT 3

Accounting Technician 2
FMG AT 2

PUBLIC SECTOR ENTERPRISE RISK MANAGEMENT BRANCH

Principal Director, Enterprise Risk Management Policy
GMG SEG 6

Senior Risk Management Policy Analyst (2)
GMG SEG 4

Risk Management Policy Analyst (2)
GMG SEG 3

Administrator
GMG/AM 3

KEY: Positions to be abolished 
when vacant

Administrative Assistant 
GMG/AM 3

Executive Secretary 1
OPS/SS 4



  

MINISTRY OF FINANCE AND THE PUBLIC SERVICE

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

Public Procurement Capacity Development 

Chief Public Procurement Officer (GMG/SEG 5)

Director E- Procurement & 
Client Services

GMG/SEG 3
Director

Public Procurement Capacity 
Development
GMG/SEG 3

Senior Pubic Procurement Training & 
Education Officer (GMG/SEG 2)

 Pubic Procurement Training & Education 
Officer (GMG/SEG 1)

Administrative Assistant 
(GMG/AM 2)

Senior Secretary (OPS/SS 3)

Manager, Public procurement Customer 
Care

GMG/SEG 2

E-Procurement Systems & Framework 
Agreement Analyst

GMG/SEG 2

Director, Public Procurement 
Policy Development & 

Compliance
GMG/SEG 3

Senior Public Procurement 
Policy Analyst

GMG SEG 2

Senior  Public Procurement 
Compliance Officer

GMG SEG 2

Public Procurement Policy Development & Compliance

 Public Procurement Policy 
Analyst

GMG SEG 1

  Public Procurement 
Compliance Officer

GMG SEG 1
[Three (3) posts]

Public Procurement Customer Care 
Officer (GMG/AM 3)

[Two (2) posts]

Administrator (GMG/AM 2)

E- Procurement & Client Services 

 

 

 

 



  

 
 
 
 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
REVENUE APPEALS DIVISION 

FINANCIAL SECRETARY (GMG/EMG 1)

Commissioner of Revenue Appeals
GMG/CTD 1

Administrative 
Assistant

GMG/AM 3 
[Two (2) posts]

Senior Assistant 
Commissioner, Revenue 

Appeals (RMG/TAG)
[Two (2) posts]

Deputy Commissioner, Revenue 
Appeals

RMG/TA10 
[Two (2) posts]

Assistant Commissioner, Revenue 
Appeals

RMG/TA8 
[Twelve (12) posts] Records Officer

RIM 2

Office 
Attendant
LMO/TS 2

Director, Planning and 
Administration

GMG/SEG 3

Secretary 2 
(OPS/SS 2)

ADMINISTRATION

Senior Secretary 
OPS/SS 3

Head of Legal Services
JLG/LO5 

Senior Legal Officer
JLG/LO 4

Paralegal Officer 
PLG/LS 3

Public Education 
& Advocacy 

Officer 
GMG/SEG 2

Administrative Assistant 
GMG/AM 4

 
 
 
  



  

 
 

Commissioner, Revenue Protection 
Department
GMG/CTD 1 

5 Senior Assistant 
Commissioner, Compliance and 

Accountability 
RMG/TA 9

Senior Assistant 
Commissioner, Revenue Risk 

Analysis 
RMG/TA 9 

 

Deputy Commissioner, 
Intelligence and Cybercrime

RMG/TA 10 

Director, Planning and 
Administration

GMG/SEG 4 

Deputy Commissioner, 
Revenue Investigation 

 RMG/TA 10 

4 Senior Assistant 
Commissioner, Revenue 

Investigation
RMG/TA 9 

8 Assistant 
Commissioner, Revenue 

Investigation
RMG/TA 8

13 Revenue Investigator 
RMG/TA 7 

Administrative 
Assistant 
GMG/AM 2  

2 Senior Assistant 
Commissioner, 

Intelligence  RMG TA 9 
 

4 Intelligence Officer 
RMG TA 7

Senior Assistant 
Commissioner, Cybercrime

RMG/TA 9 

1 Senior Assistant 
Commissioner, Field 

Intelligence
 RMG TA 9

 

4 Field Intelligence Officer 
 RMG/TA 7

1 Cyber Security Analyst 
MIS/IT 7 

1 Digital Forensic 
Examiner 
MIS/IT 7

1 Information Security 
Analyst 
MIS/IT 7 

Administrative Assistant 
GMG/AM 2 

10 Assistant Commissioner, 
Compliance & Accountability  

RMG/TA 8 

10 Compliance & Accountability 
Officer

 RMG/TA 7

Administrative Assistant 
GMG/AM 2 

Assistant Commissioner, 
Revenue Risk Analysis 

RMG/TA 8 

1 Technical Research 
Specialist
SOG/ST 7 

 1 Operations Research 
Officer

SOG ST 6

Records and Evidence 
Management Officer 

PIDG/RIM 3

Records Officer 1 
PIDG/RIM 2 

1 Senior Secretary 
OPS/SS 3 

2 Office Attendant
LMO/TS 2 

 Customer Care Assistant 
GMG/ AM 1

Senior Legal Officer 
JLG/LO 4 

Legal Officer 
JLG/LO 3 

Paralegal Officer 
PLG/LS 4 

1 Senior Secretary
OPS/SS 3

Technical Strategist 
GMG/SEG 2 

Administrator 
GMG/AM 4 

 

Administrator
 GMG/AM 3 (T)

1 Deputy Commissioner, 
Compliance and Accountability

RMG/TA 10 

 
 



  

 
 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION – TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management 
Division

GMG/CTD 1

Principal Director, HR Policy 
and Information 

GMG/SEG 6

Principal Director, Employee Relations
GMG/SEG 6

Senior Director, Strategic Workforce 
Planning

and Improvement
GMG/SEG 5

Principal Director, Corporate 
Management and Establishment 

GMG/SEG 6

Senior Director, Audit/Monitoring 
and Evaluation

GMG/SEG 5

WORKFORCE PLANNING AND 
IMPROVEMENT BRANCH

EMPLOYEE RELATIONS BRANCHHR POLICY  AND INFORMATION BRANCH

AUDIT/MONITORING AND EVALUATION 
BRANCH

CORPORATE MANAGEMENT AND 
ESTABLISHMENT BRANCH

Senior Director, Pensions Administration
GMG/SEG 5

Senior Director, Office of the 
DFS/CTD

GMG/SEG 4

PENSIONS ADMINISTRATION BRANCH

OFFICE OF THE DFS/CTD

 
 



  

 

 

 

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division
GMG/CTD 1

Senior Director, Strategic Operations and 
Support

GMG/SEG 4

Technical Coordinator
GMG/SEG 1

Executive Secretary 2 (OPS/SS 5)
Executive Secretary 1 (OPS/SS 4)

Senior Research Officer
SOG/ST 5

Strategic Operations Analyst
GMG/SEG 2

STRATEGIC OPERATIONS AND SUPPORT

Administrator
GMG/AM 4

 



  

 

 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION 

CORPORATE MANAGEMENT AND ESTABLISHMENT

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division
GMG/CTD 1

Chief Management and Establishment Analyst
GMG/SEG 5

[Four (4) posts]

Principal Director, Corporate Management and Establishment
GMG/SEG 6

Executive Secretary 1
OPS/SS 4

Chief Standards Development Analyst 
GMG/SEG 4

Chief Research and Establishment Control Officer
GMG/SEG 4

STANDARDS DEVELOPMENT

Senior Management and Operations Analyst
GMG/SEG 4

[Four (4) posts]

Management and Operations Analyst
GMG/SEG 3

[Four (4) posts]

Assistant Management and Operations Analyst
GMG/SEG 2

[Four (4) posts]

Director, Research and Analysis
GMG/SEG 3

Director
GMG/SEG 2

[Two (2) posts]
Information Systems Officer

MIS/IT 4

Senior Research Officer
SOG/ST 6

Research Officer
SOG/ST 5

Case Management Administrator
GMG/AM 4

[Two (2) posts]

Senior  Standards Development Analyst 
GMG/SEG 3

[Two (2) posts]

Standards Development Analyst 
GMG/SEG 2

[Two (2) posts]

Administrators
GMG/AM 3

[Two (2) posts]
Senior Secretary (OPS/SS 3)

[Three (3) posts]

Database Analyst (MIS/IT 3)
[Two (2) posts]

Data Processing Officer (MIS/IT 2)
[Two (2) posts]

 



  

 
 

 

 
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION 

ALL OTHER BRANCHES [FOUR (4)]

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division
GMG/CTD 1

Principal Director, HR Policy and Information 
GMG/SEG 6

Senior Director, Strategic Workforce 
Planning

and Improvement
GMG/SEG 5

Senior Director, Pensions 
Administration

GMG/SEG 5

Senior Director, 
Strategic HR Policy 

Development
GMG/SEG 5

Senior Director, HR 
Policy

GMG/SEG 4

Director, Pensions 
Computation and 

Analysis 
GMG/SEG 4

Director Strategic 
Workforce Planning 

Officer
GMG/SEG 4

Director Talent & 
Knowledge 

Management 
Officer

GMG/SEG 4

Senior Director, 
Audit/Monitoring 

and Evaluation
GMG/SEG 5

Director, 
Pensions Policy

GMG/SEG 4

 
 

 
  



  

 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION 

EMPLOYEE RELATIONS

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division
GMG/CTD 1

Principal Director, Employee Relations
GMG/SEG 6

Senior Director, 
Employment 
Welfare and 

Management
GMG/SEG 5

Senior Director, 
Compensation

GMG/SEG 5

Senior Director, 
Industrial Relations

GMG/SEG 5

Chief Compensation 
Analyst

GMG/SEG 4

Director, 
Occupational 

Health, Safety and 
Counselling
GMG/SEG 4

Director, Leave and 
Benefits 

Administration
GMG/SEG 4

Director, Director, 
Loans and Grants 

Administration
GMG/SEG 4

 

 
 



  

MINISTRY OF FINANCE AND THE PUBLIC SERVICE-STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION 
STRATEGIC WORKFORCE PLANNING & IMPROVEMENT BRANCH

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division
GMG/CTD 1

Senior Director, Strategic Workforce Planning & Improvement
GMG/SEG 5

Administrative Assistant
GMG/AM 2

Records Officer
PIDG/RIM 2

Senior Secretary (2)
OPS/SS 3

Director, Strategic Workforce Planning
GMG/SEG 4

Senior Talent Management 
Officer-HR Strategy & 
Implementation (2)

GMG/SEG 3

Director, Talent & Knowledge Management
GMG/SEG 4

Electronic Content Support Officer (2)
GMG/SEG 1

Senior Talent Management 
Officer-Bonding & Compliance 

GMG/SEG 3

Senior Talent Management 
Officer-Scholarships & Assistance 

GMG/SEG 3

Director, Monitoring & Evaluation
GMG/SEG 3

 Monitoring & Evaluation Officer
GMG/SEG 2

Senior Strategic Workforce Planning Officer-
HR Analytics (2)

GMG/SEG 3

Strategic Workforce Planning Officer-HR 
Analytics (2)
GMG/SEG 2

Senior Strategic Workforce Planning Officer-
HR Strategy & Implementation (2)

GMG/SEG 3

Strategic Workforce Planning Officer-HR 
Strategy & Implementation (2)

GMG/SEG 3

Talent Management Officer-
Scholarships & Assistance 

GMG/SEG 2

Scholarships & Assistance 
Coordinator
GMG/SEG 2

Scholarship & Grant 
Administrator

GMG/AM 4

Director Scholarship & 
Assistance

GMG/SEG 2

Talent Management Officer-HR 
Strategy & Implementation

GMG/SEG 2

Talent Management Officer-
Compliance
GMG/SEG 2

Talent Management Officer-
Bonding

GMG/SEG 2

Administrator, Bonding
GMG AM 4

Director Bonding
GMG/SEG 1

KEY: Positions to be abolished 
when vacant



  

17  
 

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
TAXATION POLICY DIVISION

(March 2022)

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

Executive Secretary 1 (OPS/SS 4)

Senior Director, Research 
and Analysis
GMG/SEG 5

Tax Administrator
GMG/AM 3

Senior Director, 
International Trade 

Relations
GMG/SEG 5

Senior Director, Taxation Policy 
Development
GMG/SEG 5

 Director, Taxation Relief
GMG/SEG 4

Senior Econometrician 
SOG/ST 9

Statistician
SOG/ST 7

Data Analytics Officer
GMG/SEG 2

Director, Policy Review & 
Development

GMG/SEG 4 (2)

Senior Taxation Relief 
Analyst

GMG/SEG 2 (2)

Taxation Relief Analyst 
GMG/SEG 1

Taxation Policy Analyst
GMG/SEG 3 (2)

Taxation Relief Officer
GMG/AM 4

Taxation Relief 
Administrator
GMG/AM 3 (2)

Director International 
Trade Relations

GMG/SEG 4

Administrative Assistant (GMG/AM 3)

Senior International Trade 
Officer

GMG/SEG 2

International Trade Officer
GMG/SEG 1

Senior Research Officer
SOG/ST 8

Research Officer
SOG/ST 6

Administrative Assistant
GMG/AM 3

  



  

 

 

 
 

THE CIVIL SERVICE 
 

ESTABLISHMENT ACT 
 
 
 
 

THE CIVIL SERVICE ESTABLISHMENT 
(GENERAL) ORDER, 2019 

PAGES 33 - 70 
 
 

& 
 
 

THE CIVIL SERVICE ESTABLISHMENT 
(GENERAL) (AMENDMENT) ORDER, 2019 

06 December 2018 

PAGES 5 - 11 
 
 

 
 



  

THE CIVIL SERVICE ESTABLISHMENT (GENERAL) ORDER, 2018 
 
 
 

 
 
 
 
 



  

      
 

 
   
 
 



  

     

  
    
 



  

 

   
  
 
  
 
   



  

 
    

  
  
 
 



  

  
   
 
   
 
  



  

    



  

    



  

    



  

    



  

    



  

  



  

    



  

    



  

 

   

  



  

 

    



  

    



  

    



  

 

    



  

  

  



  

    

  


