MINISTRY OF FINANCE & THE PUBLIC SERVICE (MOFPS)
ORGANIZATION STRUCTURE

e and the Public Service as at April 2022

Prepared by the Strategic Organizational
Development & Change Management Branch-
Corporate Planning & Administration Division




CONTENTS

ABBREVIATIONS ............ooovveneetenesseessenessaessasessasessasessasessasessanessasessanessasessanessanessanessanessasessanessasessaessasessasessasessaessasessasessasessasessanessasessasessasessasessasessasessaessasessas 4
NOTES........ooooeneeteeeseessessssasssasssbessssassssasesbasesbessssas s b e b e b e b e b e SR e e b e SR e Ree e SRR RSB SR SR A SR e SR e SR e SR SRS b e SR e SR e SR e AR s R s b s b s besssbesnsbenees 5
1] THEMOFPS EIGHT (8) PROGRAMMES ..................ooevevereseneesesssesssesssessssensssesssesssessssessssassssessssessssesessessssessssessssassssassssasessassssessssassssessssessssassssassssassssenees 8
]  TOTALNUMBER OF POSTS PER DIVISION ...............covunrruenreaeessesssesssesssessssessssessssesssssessssssssssssssssssssssssssssssssssssssssssassssssessssessassssanassasessasassanassanassanessanes 12
1. MINISTRY OF FINANCE AND THE PUBLIC SERVICE = HIGH LEVEL STRUCTURE ............co.oevvveersesssensssesssensssessssesssssssssssssssssssssssssssssssssssessssessaesssssssaessanes 14
2. MINISTRY OF FINANCE AND THE PUBLIC SERVICE — FUNCTIONAL PROFILE...................evvverrrenesseressenessenssssnessanessassssasessasessasessssessanessasessasessanessanassanessanes 15
3. THEEXECUTIVE OFFICE ..........oouoveneeenesesessssessasessasessasessasessssessasessasessasessasessasessasessasessanessasessasessasessasessasessasessasessasessasessasessasessssessaessasessasessaessssessaessanes 16
4. THE CORPORATE PLANNING AND ADMINISTRATION DIVISION (CPAD) = TOP STRUCTURE................cocoervvueerresssensssensssensssensssessssessssessssessssnssssnssssessssnnees 17
4.1 CORPORATE PLANNING AND ADMINISTRATION DIVISION (CPAD) - HUMAN RESOURCE MANAGEMENT AND DEVELOPMENT..................connsvvennrrennesens 18
4.2 CORPORATE PLANNING AND ADMINISTRATION DIVISION (CPAD) — OFFICE SERVICES & FLEET MANAGEMENT | PROCUREMENT | PROPERTY, SECURITY
& EMERGENCY MANAGEMENT .............oo.overeveresenesssnessasessssessasessssessasessasessasessasessasessasessasessanessasessanessasessasessasessasessasessasessasessasessssessssessasessaessasessaessssessaessanes 19
4.2.1 CORPORATE PLANNING AND ADMINISTRATION DIVISION (CPAD) — SECURITY FLEET & EMERGENCY MANAGEMENT | PROCUREMENT, PROPERTY &
OFFICE SERVICES [OLD STRUCTUREL...........co.ovuuvveressnessnesssnessssessssessssessssessssessssessasessasessasessasessssessssessasessasessasesssnessssessssssssens ERROR! BOOKMARK NOT DEFINED.
4.3 CORPORATE PLANNING AND ADMINISTRATION DIVISION (CPAD) — STRATEGY | INFORMATION MANAGEMENT ................covvurmremmsssnssssnssssnsssssssssnssssnes 20
5. THE ECONOMIC MANAGEMENT DIVISION (EMD) = TOP STRUCTURE ............cvourremnssnnessssesssnessssessssesssssssssessssessssessasessasessssesssssssssssaessasessasesssssssessanes 21
51  ECONOMIC MANAGEMENT DIVISION (EMD) — DEBT MANAGEMENT [NEW].............covoervererreressenessenessanessanessasessasessasessansssansssansssanessanessanssssnessanessanes 22
51.1  ECONOMIC MANAGEMENT DIVISION (EMD) - DEBT MANAGEMENT [NEW] - POSTS TRANSFERRED FROM ACCOUNTANT GENERAL’S
DEPARTMENT ONLY ..........ooooereeerceenesnsesssessssesssssssssessssssssessssessasessassssasessasessasessassssasessasessasessssessasessaesssssssessssessssssssens ERROR! BOOKMARK NOT DEFINED.
52  ECONOMIC MANAGEMENT DIVISION (EMD) — DEBT MANAGEMENT [OLD] .............coovunvvenerenerranssanessanessanesssnsssanns ERROR! BOOKMARK NOT DEFINED.
53  ECONOMIC MANAGEMENT DIVISION (EMD) = FISCAL POLICY MANAGEMENT ...............covuuermnesssnessssessssessssessssesssssssssessssessasssssessasessasessasessssesssessanes 24
53  ECONOMIC MANAGEMENT DIVISION (EMD) - INTERNATIONAL PROGRAMME MANAGEMENT ................eovvvmevueessesssnnsssnssssessssasssnsssassssns 25

6. THE FINANCE AND ACCOUNTS DIVISION (FAD).............c.coiniimiriiiiiiisissititiisssssst st s ss st st s as bt she b b s s a e s b b st s R s he b s b s SR e s b e b e b s R e SR e SR e b et s R e SR e b et e at 26




7.  THE FINANCIAL INVESTIGATION DIVISION (FID) = TOP STRUCTURE ..............ooevuurremssessssssessssessssssssssssssssssssssssessssesssssssssessssessssssssssssasssssessssesssssssesssnes 27
7.1 FINANCIAL INVESTIGATION DIVISION (FID) - LEGAL | INFORMATION TECHNOLOGY | PLANNING AND ADMINISTRATION...............oomvvvennerennssannnes 28
7.2 FINANCIAL INVESTIGATION DIVISION (FID) - FINANCIAL CRIMES INVESTIGATION | FINANCIAL INTELLIGENCE | FINANCIAL MANAGEMENT ............. 29
7.3 FINANCIAL INVESTIGATION DIVISION (FID) - INTERNAL INVESTIGATION | SPECIAL INVESTIGATION | ASSET RECOVERY................cocormrrvennsrenenssannnes 30
8.  THE FINANCIAL REGULATION DIVISION (FRD)............oonevmnrumnesnnssssessssessssessssessssessssessssessssessasessasessssessssessssessasessasessasessssessssessssessasessasessssesssessssssssesssnes 31
9.  THE INTERNAL AUDIT DIVISION (IAD) ...........c.ovonvveresenessenesssnessasessanesssnessasessasessasessasessanessasessanessasessasessasessasessasessasessasessasessasessaessaessasessasessasessasessaessanes 32
20.  THELEGAL SERVICES DIVISION (LSD) .............covvueeruenrsaensesesssesssessssesssssssssssssessssesssssessssesssssssssssssssssssssssssssssessssessassssasesssssssssssssnassasassasessanassanassanessanes 33
11.  THE PUBLIC ACCOUNTABILITY INSPECTORATE DIVISION (PAID) ..............ooonrererresesesesesensssesssssssssessssesssssssssssssssssssssssssssssssssssssssssssssessssessaesssnessaessanes 34
12.  THE PUBLIC ENTERPRISE DIVISION (PED)................eevvuenreueessesssensssesssensssessssessssesssssessssssssssssssesssssssssssssssssssesssssssassssasessssesssssssanassasessanessanassanassanessanes 35
13.  THE PUBLIC EXPENDITURE DIVISION (PEX) = TOP STRUCTURE..............eevvvesesesesenessesssensssessssessssesssssssssessssessssssssssssssssssssssssssssssessssessssessaesssssssaessanes 36
131  PUBLIC EXPENDITURE DIVISION (PEX) = PUBLIC EXPENDITURE ................eovvuesstessuesssnnsssnessssesssssssssssssssssssssssssssassssasesssssssssssssnsssasessasessanessanassanessanes 37
13.2  PUBLIC EXPENDITURE DIVISION (PEX) = CASH MANAGEMENT | PROJECTS .............oouruuerrsensssensssensssensssessssesssssssssssssssssssssssssssssssssssessssessaesssnsssaessanes 38
14.  THE PUBLIC EXPENDITURE POLICY COORDINATION DIVISION (PXPC) = TOP STRUCTURE ..............coocvuumerrueresssssessssresssssesssssesssssssssssesssssssssssssssassssassnses 39
141  PUBLIC EXPENDITURE POLICY COORDINATION DIVISION (PXPC) — ASSET MANAGEMENT | INTERNAL AUDIT DIRECTORATE .............coocvonsevennsrannnns 40
142  PUBLIC EXPENDITURE POLICY COORDINATION DIVISION (PXPC) — FINANCIAL SYSTEMS AND PROCEDURES | LEGAL AND PUBLIC SECTOR REFORM |

PROCUREMENT AND ASSET POLICY ............occvuneeveneesesesenessesssensasessssesssessssessssessssessssessssessssenssssssssessssassssesssssssssssssssssssssssssssssesssssssssasssssssssssssssessssessssesssessanes a
15.  THEREVENUE APPEALS DIVISION (RAD)...............cconreverreseessesesesssensssesessssssessssesssssssssssssssssssessssessssssssssssssssssssssssssssssssssssssssssssssssssessssesssessssesssnessanes 44
16.  THE REVENUE PROTECTION DIVISION (RPD)...............oorvuneruessanesssnsssesssssesssessssesssssssssessssessssesssssssssssssnssssnessssessansssssesssnessssssssssssanessasessanesssnassanessanes 45
16.1  REVENUE PROTECTION DIVISION (RPD) - OPERATIONS ..............oovuerresenresesesesesensssessssssssessssessssessssssssssssssesssssssssssssssssssssssssssssssssssessssessaessssesssessanes 46
17.  THE STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION (SHRMD) ................ooevvuerransssnesssnnsssnssssnesssnessssessssesssnesssnsssssssssnessassssanessaassanassanessanes 47
17.1  STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION (SHRMD) = OFFICE OF THE DFS/CTD ..............onvevveneneveessseresssanesssenesssasesssanesssasesssasssssaneeses 48
17.2  STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION (SHRMD) - CORPORATE MANAGEMENT AND ESTABLISHMENT ..............ccoovvuerevennsrannnes 49
173  STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION (SHRMD) = ALL OTHER BRANCHES .................coovvversvenesssenesssenesssanesssanessssnssssasesssasesssaseeses 50




19 THE TAXATION POLICY DIVISION (TPD)

APPENDIX: THE CIVIL SERVICE ESTABLISHMENT ACT EXTRACT S — APPROVED ESTABLISHMENT FOR THE MINISTRY ........ccccoviinminnineninnnisninnnsnissnnsnniens

age | 3



ABBREVIATIONS

AGD
CPAD
CSEO

CSEO(A)
CTD
DFS

EMD

FAD
F&A
FID
FDR
GOJ
IAD
IRD
JCA
LSD

Accountant General’s Department

Corporate Planning and Administration Division
Civil Service Establishment (General) Order, 2018
Civil Service Establishment (General) (Amendment) Order, 2018
Chief Technical Director

Deputy Financial Secretary

Economic Management Division

Finance and Accounts Division

Finance and Accounts

Financial Investigation Division

Financial Regulation Division

Government of Jamaica

Internal Audit Division

Former Inland Revenue Department

Jamaica Customs Agency

Legal Services Division

MDAs
MOFPS
PAID
PB

PED
PEX
PFM
PSED
PXPC
RAD
RPD
SERP
SHRMD
TA)
TPD

Ministries, Departments and Agencies

Ministry of Finance and the Public Service
Public Accountability Inspectorate Division
Public Body

Public Enterprise Division

Public Expenditure Division

Public Financial Management

Public Service Establishment Division

Public Expenditure Policy Coordination Division
Revenue Appeals Division

Revenue Protection Division

Special Early Retirement Programme

Strategic Human Resource Management Division
Tax Administration Jamaica

Taxation Policy Division



NOTES

LEGISLATIVE AUTHORITY FOR MINISTRY STRUCTURE

1.

This Report presents the approved structure for the Ministry of Finance and the Public Service (‘the Ministry’ or ‘MOFPS’) as established as
at 22 March 2018 and amended as at 15 March 2021 (See Appendix A). Thus, the organograms in this Report are consistent with the
approved Establishment for the Ministry as constituted in the Civil Service Establishment Act, The Civil Service Establishment (General)
Order, 201 (Vol. CXLI, No. 26A) of Thursday, 22 March 2018 (CSEO), as amended by the Civil Service Establishment Act, The Civil Service
Establishment (General) (Amendment) Order, 2018 (Vol. CXLI, No. 138E) of Thursday, 06 December 2018 [CSEO (A)].

The nomenclature for all Divisions, Branches and Sections, as well as all posts, appears as printed in the CSEO and CSEO (A), and may
differ from that of common usage across the Ministry.

PARALLEL STRUCTURE

3.

Further, the Ministry has been undergoing its own corporate transformation to a Centre of Excellence, even as some Ministry Departments
and/or Agencies (such as the AGD, TAJ) are engaged in separate organisational transformations. Consequently, specific Divisions operate
with concurrent approved Establishments to accommodate posts that have been red-circled for abolishment when vacant. This is
particularly consistent with the representations for the Economic Management Division (EMD), Public Expenditure Policy Coordination
Division (PXPC) and Strategic Human Resource Management Division (SHRMD), formerly Public Service Establishment Division (PSED). It is
for this reason that there are two organograms for SHRMD: SHRMD and PSED.

REPORT LIMITATIONS

4,

5.

Any changes to the Establishment of the Ministry which have occurred after 06 December 2018 are therefore not included.

The structural representations are confined to the Divisions of the Ministry only. Thus, structures for Ministry Departments or Agencies
[e.g., Accountant General’s Department (AGD), Tax Administration Jamaica (TAJ), Jamaica Customs Agency (JCA), et al]* are not included in
this Report.

It is noted that the Ministry may be operating other posts which may not be captured in this Report [e.g., contractual engagements for
positions in the Minister’s Office or the Public Sector Transformation Implementation Unit (PSTIU)] as these fall outside the approved
Establishment.

! See Government of Jamaica (03 April 2018), Government of Jamaica Assignment of Subjects and Departments, Agencies and Other Public Bodies, pp. 12 —13.




7. The Report captures the posts as listed on the approved Establishment as per CSEO and CSEO (A) only. However, the posts may not actually
be utilised across the Ministry as shown in the Report, but as determined by approved administrative arrangements.

8. Additionally, the Ministry’s Establishment may not reflect the removal of posts which are in abeyance and/or abolished of resulting from
the Special Early Retirement Programme (SERP). These need to be identified and reconciled against human resource and pensions records
of the Ministry, after which the Establishment can be amended accordingly.

SPECIAL CIRCUMSTANCES
9. Where possible, explanatory notes per Division structure are provided as necessary for clarity and completeness.

10. It is recommended that the necessary steps be taken to ensure that subsequent Establishments be amended to remove anomalies and that
all posts appear within their respective Divisions, inter alia:

a.

a listing of several posts under General Administration (see CSEO, p. 34), indicative of a Division (which has not been so
established), rather than posts under the Finance and Accounts Division (FAD), under which the posts were established. These posts
were slotted in the FAD based on job functions.

no ‘Planning and Administration Division’ (see CSEO, p. 55), and the post of Legal Officer (JLG/LO 2) listed therein are actually
established under the Legal Services Division (LSD).

no ‘Financial Management Division’ or ‘Budget Preparation and Administration Division’ (see CSEO, p. 42), and the posts
listed therein are actually established under the Public Expenditure Division (PEX).

an anomaly in the reporting relationship for Senior Director, Pensions (GMG/SEG 5) reporting to the Principal Director,
Compensation Management and Implementation (GMG/SEG 6) (see CSEO, p. 64), where the post in practice reports directly to the
DFS SHRMD.

a post titled Chief Work Force Planning Officer, Strategic HR Policy Development (GMG/SEG 4) (see CSEO, p. 64), which should read
Chief Work Force Planning Officer (GMG/SEG 4) instead.

a single post of Telephone Operator A (OPS/TO 2), Pensions Branch, Public Service Establishment Division (PSED), slated to be
abolished when vacant is listed on p. 69, CSEO, and not on pages 58 — 62 with all other posts under subsisting under PSED.




g. alisting of several posts on page 70, CSEO, all transferred from the former Inland Revenue Department, which were slotted within
the organisational charts based on job function similarity, rather than being cleared identified as being now established within
existing Divisions of the Ministry.

11. The SHRMD currently comprises all existing posts established under the former Public Service Establishment Division (PSED) — Benefits
Administration/ Employee Relations; Compensation; Human Resource Policy and Planning; Human Resource Policy, Training and
Development; Industrial Relations; Pension Administration, Superannuation [seven (7) Branches; 111 posts] — and the recently established
SHRMD (primarily its top management structure) as shown under Section 17 of this Report [five (5) Branches, 63 posts]. It is for this reason
that the posts under PSED are presented separately in Section 18 of this Report, all ultimately reporting to the DFS SHRMD.

a. As the Division continues to transition to final structure as part of the wider Ministry Corporate Transformation, executive decision
will be inform the final structure and how the posts under the PSED will be treated [i.e., transferred and reclassified (e.g.,
retitled/upgraded) and/or abolished] accordingly.

b. Thus, certain posts in PSED are managed through new top management posts created in SHRMD, and the best representation in
such cases has been presented in Section 18 only.

12. Where there has been centralisation of functions administratively (e.g., centralised Office Services/Attendants), the posts will be
represented as these appear in the CSEO and/or CSEO (A).



I] THE MOFPS Six (8) PROGRAMMES

The Government of Jamaica has enunciated the top priorities for the FY 2018/19 to include:

1. Executive Direction and Administration 4. Public Service Management and 6. Treasury Planning and Management
2. Macro-Fiscal Policy and Management Administration 7. Domestic Tax Administration
3. Management of Public Finances 5. Integrated Development Planning 8. Customs Management

Aligned to these priorities, the corporate strategy of the Ministry as reflected in the corporate and operational plans for FY 2018/2019 is
summarised as below.

MOFPS VISION STATEMENT MOFPS Mission Statement

A Centre of Excellence that enables sustainable growth and development We combine professionalism and expertise in pursuit of sound
through sound policy, planning and quality service delivery socio-economic and financial policies for achievement of
sustainable growth and development

THE MINISTRY’S KEY OUTCOMES AND STRATEGIC OBJECTIVES

MoFPS’ Key Outcomes Strategic Objectives

NATIONAL OUTCOME: A STABLE MACRO ECONOMY
A STABLE MACRO 1. To enable sound monetary and fiscal policies
ECONOMY 2. To reduce and maintain the national debt at sustainable levels

3. To create an efficient, simple and equitable tax system

EFFECTIVELY REGULATED 4. To ensure effective regulation of Ministries, Departments and Agencies (MDAs) and financial institutions
MDAS AND FINANCIAL 5. To prevent and manage incidents of financial crimes and financing of terrorism
INSTITUTIONS 6. To effectively investigate and prosecute incidents of corruption and revenue fraud

NATIONAL OUTCOME: EFFECTIVE GOVERNANCE
EFFECTIVELY MANAGED 7. To strengthen the HR Management Capacity throughout the Public Sector to facilitate an enabling environment
PUBLIC FUNDS . Improved Public Financial Management towards a higher level of transparency and compliance
9. To create a more efficient, effective, responsive and service oriented Ministry

o)

’ See MOFPS Corporate and Operational Plans for FY 2018/2019.




The Corporate Strategy is executed under the Ministry’s eight (8) programmes, namely:

PROGRAMME DIVISION AND/OR AGENCY OF THE MINISTRY OF FINANCE AND THE PUBLIC SERVICE

1. EECUTIVE EXECUTIVE OFFICE (MOFPS)

DIRECTION AND

ADMINISTRATION  CORPORATE PLANNING AND ADMINISTRATION (CPAD)
Develop and manage the corporate services of the Ministry in an increasingly efficient and effective manner towards
satisfied clientele. | Create a customer-centric Division/Ministry. | Transform the Ministry into a high performance
organisation. | Enhance the Human Capital Performance, Development and Management of the MOFPS. | Transform
and modernise the internal business processes and communication systems through the application of actionable and
innovative and information technologies.

FINANCE AND ACCOUNTS DIVISION (FAD)

Optimise the Ministry’s capacity to realise corporate objectives through the efficient management of its financial
resources towards satisfied clientele; improved fiscal discipline and accountability; and, effective public financial
management (PFM) within finance and accounts (F&A) portfolio, and ultimately, a more efficient, effective and
responsive service oriented Ministry.

INTERNAL AUDIT UNIT (1AU)

Develop qualified professionals to effectively execute the Ministry/Division/Agencies audit responsibilities and
promote effective internal control and to ensure that laws and procedures are adhered to towards effectively
managed public funds and satisfied clientele. | Provide independent appraisal of financial and operational systems in
the Ministry, its related Departments and selected Statutory Bodies.

LEGAL SERVICE UNIT (LSU)
Provide timely legal support for the Ministry’s programmes towards the support all outcomes. | Provide timely sound
legal advice and input to guide decision-making in the respective strategic area

2. MACRO-FISCAL ECONOMIC MANAGEMENT DIVISION: Effectively formulate and manage fiscal policy and coordinate economic
POLICY AND advice to Government towards Sustainable Economic Growth and Development; Effectively Managed Public Funds;
MANAGEMENT and Satisfied Clientele. | Formulate sound fiscal policy that will generate sustainable fiscal balances and effectively

manage the public debt consistent with fiscal objectives and a sustainable debt profile. | Effectively manage project
loan/grant activities consistent with fiscal objectives and Jamaica’s relationship with international and regional
financial institutions. | Contribute to international policy development and enable the continued flow of benefits to
Jamaica. | Foster greater transparency and control over public sector balances and debt.
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PROGRAMME DIVISION AND/OR AGENCY OF THE MINISTRY OF FINANCE AND THE PUBLIC SERVICE

TAXATION POLICY DIVISION (TPD)

REVENUE APPEALS DIVISION (RAD)

Adjudicate and resolve disputes between taxpayers and Revenue Authorities through excellence in service standards
while maintaining equity, transparency, and integrity to facilitate the issuance of quality decisions in conformance
with the applicable laws and standards towards Stable Macro-Economy, Effectively Managed Public Funds and
Satisfied Clientele. | Promote voluntary compliance in the collection of revenues by the timely settlement of tax
appeals and disputes in a manner that is equitable and fair to all stakeholders.

FINANCIAL REGULATIONS DIVISION (FRD)
Formulate policy and develop the regulatory framework for the supervision of the financial sector towards Effectively
Regulated Financial Institutions. | Effectively regulate financial institutions and combat financial crimes.

FINANCIAL INVESTIGATIONS DIVISION (FID)

Contribute to the national security of Jamaica by providing quality financial investigations that support Government of
Jamaica strategic priorities towards Effectively Regulated Financial Institutions. | Support and collaborate effectively
with Regulatory Agencies and respond to other stakeholders. Spearhead the development and implementation for an
effective anti-money laundering asset forfeiture regime.

3. MANAGEMENT OF PUBLIC EXPENDITURE POLICY COORDINATION DIVISION (PXPC)

PUBLIC FINANCES Develop and promote efficient and effective financial management framework that enables accountability and
transparency in the public sector through professionalism and expertise towards effective and efficient financial and
accounting legislation. | Policies, practices and systems that meet international standards are developed and
implemented to improve financial management systems and practices in the public sector and enforce the relevant
legislation and sanctions to increase the level of compliance.

PUBLIC EXPENDITURE DIVISION (PEX)

Allocate public resources in a manner consistent with macroeconomics constraints and reflective of public
expenditure policy priorities towards realistic, achievable, policy-oriented budgets facilitating efficient delivery of
public services. | Effectively managed public funds.

PUBLIC ENTERPRISE DIVISION (PED)

Develop policy and monitor adherence to policy guidelines that will lead to improved financial management practices
in public sector entities towards Effectively Managed Public Funds. | Strengthen alliances with the Public Bodies to
maintain public expenditure within programmed levels; Improve financial management systems and environmental
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| PROGRAMME _ DivisioN AND/OR AGENCY OF THE MINISTRY OF FINANCE AND THE PUBLIC SERVICE

practices in the public sector.| Rationalise the Public Sector Entities.

REVENUE PROTECTION DIVISION (RPD)

Protect revenue by minimising corruption; reducing fraud; improving compliance; and, improving the efficiency of
revenue collection towards a Stable macro economy. | Improve and strengthen revenue administration through
oversight and enforcement to facilitate transparency, greater compliance and a reduction in fraud and corruption
resulting in increased revenue inflows and retention.

PUBLIC ACCOUNTABILITY INSPECTORATE DIVISION (PAID)

Promote accountability, transparency, integrity and cost-effectiveness in public offices through the conduct of
reviews, inspections and follow-ups and help guide the formulation of financial and operational policies, regulations
and procedures towards Effectively Managed Public Funds. | Improve financial and operational effectiveness in MDAs
and PBs in order to achieve and maintain fiscal discipline.

4. PUBLIC SERVICE STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION (SHRMD)
MANAGEMENT Promote a high performance culture across the Public Sector through the development of modern HR policies,
AND systems and practices towards effectively regulated MDAs and financial institutions, and, satisfied clientele. |

ADMINISTRATION  Strengthen the human resource management capacity throughout the Public Sector to facilitate an effective and
enabling work environment.

5. INTEGRATED PLANNING INSTITUTE OF JAMAICA (P10)J)
DEVELOPMENT Initiate and coordinate the development of policies, plans and programmes for the sustainable development | Advise
PLANNING on economic; environmental and social policy

STATISTICAL INSTITUTE OF JAMAICA (STATIN)
Collect, compile and analyse statistical information to promote and develop integrated social and economic statistics.

6. TREASURY ACCOUNTANT GENERAL’S DEPARTMENT (AGD)
PLANNING AND Develop a modern and optimally functional treasury system that supports the achievement of Government policy
MANAGEMENT objectives.

7. DOMESTIC TAX TAX ADMINISTRATION JAMAICA (TAJ)

ADMINISTRATION  Collect the revenues due in an equitable and cost effective manner, foster voluntary compliance, and, provide
excellent service to our customers through an engaged and empowered staff towards a stable macro-economy
priority policy. | Improve revenue administration by creating a simple, equitable, and competitive tax environment to
ensure greater compliance and enhance growth Divisional Objectives that link to MoFPS’ Strategic Objectives
Improving the effectiveness and efficiency of tax management
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PROGRAMME DIVISION AND/OR AGENCY OF THE MINISTRY OF FINANCE AND THE PUBLIC SERVICE

8. CUSTOMS JAMAICA CUSTOMS AGENCY
MANAGEMENT Enhance the facilitation and security of legitimate trade and travel, border protection, revenue collection and staff
development, while delivering excellent customer service by a team of motivated and professional staff towards a
stable macro-economy and an efficient and equitable tax system.
II] ToTAL NUMBER OF PoSTS PER DIVISION

The total number of Established Posts per Division is summarised below. This includes posts transferred from other Establishments as indicated in the

CSEO and CSEO (A). Totals reflected on each organogram correspond directly to the number of posts actually represented on that organisation chart.

1. CORPORATE SERVICES DIVISION (CSD) 177
2. ECONOMIC MANAGEMENT DIVISION (EMD) 71

3. EXECUTIVE OFFICE (EQ) 12
4. FINANCE AND ACCOUNTS DIVISION (FAD) 50

5. FINANCIAL REGULATIONS DIVISION (FRD) 6

6. FINANCIAL INVESTIGATIONS DIVISION (FID) 102

7. INTERNAL AUDIT DIVISION (IAD)

8. LEGAL SERVICES DIVISION (LSD)

9. PUBLIC ACCOUNTABILITY INSPECTORATE
DIVISION (PAID)

10. PUBLIC ENTERPRISES DIVISION (PED)

11. PUBLIC EXPENDITURE DIVISION (PEX)

12. PUBLIC EXPENDITURE POLICY COORDINATION
DIVISION (PXPC)

TOTAL ESTABLISHED POSTS FOR THE MINISTRY AS AT 25 MARCH 2021
TOTAL ESTABLISHED POST PUBLISHED IN THE CIVIL SERVICE ESTABLISHMENT (GENERAL) ORDER, 2019
TOTAL TEMPORARY ESTABLISHED POSTS AS AT 25 MARCH 2021

29

5

10

41

54
71

13. REVENUE APPEALS DIVISION (RAD)
14. REVENUE PROTECTION DIVISION (RPD)

15. STRATEGIC HUMAN RESOURCE
MANAGEMENT DIVISION (SHRMD) [including
posts from the former Public Service
Establishment Division (PSED)]

16 TAXATION POLICY DIVISION (TPD)

Of the 903 Established positions, included are those approved after the publishing of the Civil Service Establishment (General) Order, 2019.

Temporary Posts are indicated below:

33

48

175

CORPORATE COMMUNICATIONS AND PUBLIC RELATIONS BRANCH

CUSTOMER SERVICE BRANCH

1. Corporate Communications Officer (Post Number:TMP8700CG) 1.
2. Public Relations Officer (Post Number: TMP8701CG)

o

Director, Customer Service (Post Number:TMP8806CG)
2. Administrative Assistant (Post Number: TMP8807CG)
3. Manager, Customer Care (Post Number: TMP8808CG)
4. Manager, Customer Service Monitoring and Evaluation Officer
(Post Number: TMP8810CG

Customer Care Officer (Post Numbers: TMP8811-13CG)
6. Customer Care Assistant (Post Numbers: TMP8814-15CG)

12



THE ORGANISATION STRUCTURE FOR THE
MINISTRY OF FINANCE AND THE PUBLIC SERVICE

AS OF APRIL 2022



1. MINISTRY OF FINANCE AND THE PUBLIC SERVICE - HIGH LEVEL STRUCTURE
MINISTRY OF FINANCE AND THE PUBLIC SERVICE
HIGH LEVEL STRUCTURE

MINISTER OF FINANCE AND THE PUBLIC SERVICE

MINISTER WITHOUT PORTFOLIO

FINANCIAL SECRETARY (GMG/EMG 1)

TAX ADMINISTRATION JAMAICA
JAMAICA CUSTOMS AGENCY

ACCOUNTANT GENERAL’S

DEPARTMENT

Chief Internal Auditor
(FMG/AS 5)

Senior Legal Officer
(JLG/LO 4)

Principal Finance
Officer
(FMG/PA 5)

Commiissioner of Revenue
Appeals
(GMG/CTD 1)

Deputy Financial
Secretary
Strategic Human Resource
Management
(GMG/CTD 1)

Deputy Financial
Secretary
Corporate Planning and
Administration

Senior Director
Financial Regulations
(GMG/SEG 5)

Chief Technical Director
Financial Investigation
(GMG/CTD 1)

Deputy Financial
Secretary
Economic Management
(GMG/CTD 1)

Principal Director
Revenue Protection
(GMG/SEG 6)

Deputy Financial
Secretary
Taxation Policy
(GMG/SEG 6)

Deputy Financial Secretary
Public Enterprise
(GMG/CTD 1)

Deputy Financial Secretary
Public Expenditure
(GMG/CTD 1)

Deputy Financial Secretary
Public Expenditure Policy
and Coordination
(GMG/CTD 1)
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2. MINISTRY OF FINANCE AND THE PUBLIC SERVICE — FUNCTIONAL PROFILE

MINISTRY OF FINANCE AND THE PUBLIC SERVICE (MOFPS)

FUNCTIONAL STRUCTURE
[CENTRAL MINISTRY OPERATIONS ONLY]
MINISTER OF FINANCE AND THE PUBLIC SERVICE

MINISTER WITHOUT PORTFOLIO

FINANCIAL SECRETARY (GMG/EMG 1)

Chief Internal
Auditor
(FMG/AS 5)

Develop qualified professionals
to effectively execute the
Ministry/Division/Agencies audit
responsibilities and  promote
effective internal control and to
ensure  that laws  and
procedures are adhered to
towards ~ effectively managed
public funds and satisfied
clientele. | Provide independent
appraisal of financial and
operational systems in the
Ministry, its related Departments
and selected Statutory Bodies.

Senior Legal

Officer

Provide timely legal support for

the  Ministry’s  programmes
towards the  support all
outcomes. | Provide timely

sound legal advice and input to
guide decision-making in the
respective strategic area.

Deputy Financial
Secretary
Corporate Planning
and Administration
GMG/SEG 6

Develop and manage the corporate
services of the Ministry in an
increasingly efficient and effective
manner towards satisfied clientele. |
Create a customer-centric Division/
Ministry. | Transform the Ministry into a
high performance organisation. |
Enhance the Human  Capital
Performance, ~ Development  and
Management of the MOFPS. |
Transform and modemize the internal
business processes and
communication systems through the
application ~ of  actionable  and
innovative and information
technologies.

Principal Finance

Officer
(FMG/PA 5)

Optimise the Ministry's capacity to
realise corporate objectives through
the efficient management of its
financial resources towards satisfied
clientele; improved fiscal discipline
and accountability; and, effective
public financial management (PFM)
within finance and accounts (F&A)
portfolio, and ultimately, a more
efficient, effective and responsive
service oriented Ministry.

MOFPS Programme
Colour Code

CORPORATE
SERVICES

Commissioner of
Revenue Appeals
(GMG/CTD 1)

Adjudicate and resolve disputes
between taxpayers and Revenue
Authorities through excellence in
service standards while maintaining
equity, transparency, and integrity
to facilitate the issuance of quality
decisions in conformance with the
applicable laws and standards
towards Stable Macro-Economy,
Effectively Managed Public Funds
and Satisfied Clientele. | Promote
voluntary  compliance in the
collection of revenues by the timely
settlement of tax appeals and
disputes in a manner that is
equitable and far to al
stakeholders.

Deputy Financial
Secretary

ECONOMIC MANAGEMENT

Taxation Policy
(GMG/SEG 6)

Develop and maintain a tax regime
that provides the required revenue for
financing  government  programmes
and commitments, encourages saving
and investment, and. promotes social
justice  towards  Stable  Macro-
Economy and Satisfied Clientele. |
Broaden tax base and maintain equity.
| Protect Jamaica’s interest in taxation
issues regionally and internationally. |
Make tax legislation that is consistent
with GOJ's economic policies and
encourage savings and investment.

Deputy Financial
Secretary
Strategic Human
Resource Management
(GMG/CTD 1)

Promote a high performance culture
across the Public Sector through the
development of modern HR policies,
systems and practices towards
effectively ~regulated MDAs and
financial institutions, and, satisfied
clientele. | Strengthen the human
resource  management  capacity
throughout the Public Sector to
facilitate an effective and enabling work
environment.

Senior Director

Financial Regulations
(GMG/SEG 5)

Formulate policy and develop the
regulatory framework for the supervision of
the financial sector towards Effectively
Regulated  Financial ~ Institutions. |
Effectively regulate financial institutions
and combat financial crimes.

ENFORCEMENT, REGULATION

AND COMPLIANCE

Chief Technical Director
Financial Investigation
(GMG/CTD 1)

Contribute to the national security of
Jamaica by providing quality financial
i igations that support Go t of
Jamaica  strategic  priorities  towards
Effectively Regulated Financial Institutions.
| Support and collaborate effectively with
Regulatory Agencies and respond to other

Deputy Financial
Secretary
Economic Management
(GMG/CTD 1)

Effectively formulate and manage fiscal
policy and coordinate economic advice
to Government towards Sustainable
Economic Growth and Development;
Effectively Managed Public Funds; and
Satisfied Clientele. | Effectively manage
public debt consistent with fiscal

stakeholders. Spearhead the d
and implementation for an effective anti-
money laundering asset forfeiture regime.

Principal Director

Revenue Protection
GMG/SEG 6

Protect revenue by minimising corruption;
reducing fraud; improving compliance;
and, improving the efficiency of revenue
collection towards a Stable macro
economy. | Improve and strengthen
revenue administration through oversight
and  enforcement  to facilitate
transparency, greater compliance and a
reduction in fraud and corruption resulting
in increased revenue inflows and
retention.

FINANCIAL
MANAGEMENT

Deputy Financial
Secretary
Public Enterprise
(GMG/CTD 1)

Develop policy and monitor adherence
to policy guidelines that will lead to
improved  financial  management
practices in public sector entities
towards Effectively Managed Public

objecti and a debt Funds. | Strengthen alliances with the
profile. | Effectively manage project Public Bodies to maintain ~ public
loan/grant  activities i with penditure within pre levels;
fiscal objectives, and Jamaica’s Improve financial management

relationship  with international and
regional  financial institutions. |
Contribute  to international  policy
development and enable the continued
flow of benefits to Jamaica. | Foster
greater transparency and control over
public sector balances and debt.

Deputy Financial
Secretary

Public Expenditure
(GMG/CTD 1)

Allocate public resources in a manner

i with  macr i
constraints and reflective of public
expenditure policy priorities towards
realistic, achievable, policy-oriented
budgets facilitating efficient delivery of
public services. | Effectively managed
public funds.

STRATEGIC HUMAN RESOURCE

MANAGEMENT

systems and environmental practices in
the public sector.| Rationalise the
Public Sector Entities.
Deputy Financial
Secretary
Public Expenditure

Policy and
Coordination
(GMG/CTD 1)

Develop and promote efficient and

effective  financial ~ management
framework that enables accountability
and transparency in the public sector
through professionalism and expertise
towards effective and efficient financial
and accounting legislation. | Policies,
practices and systems that meet
international standards are developed
and implemented to improve financial
management systems and practices in
the public sector and enforce the
relevant legislation and sanctions to
increase the level of compliance.

TAX MANAGEMENT
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3. THE EXECUTIVE OFFICE

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
EXECUTIVE OFFICE

MINISTER OF FINANCE AND THE PUBLIC SERVICE

MINISTER WITHOUT PORTFOLIO

FINANCIAL SECRETARY (GMG/EMG 1)

Director
Information, Communication and
Technology
GMG/SEG 5

Deputy Financial Secretary
Executive Secretary 2 Technical Advisory Coordination
OPS/SS 5 GMG/CTD 1
[Four (4) posts]

Executive Secretary 1 Technical Programme

OPS/SS 4 Technical Coordinator Analyst
[Three (3) posts] GMG/SEG 3 GMG/SEG 4
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4. THE CORPORATE PLANNING AND ADMINISTRATION DIvISION (CPAD) - ToP STRUCTURE

Executive Assistant (GMG/AM 4)

Senior Secretary (OPS/SS 3)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
CORPORATE PLANNING AND ADMINISTRATION DIVISION - TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/SEG 6)

Director, Knowledge Management &

Data Analyst (GMG/SEG 3)

STRATEGIC PLANI\IING, PERFORMANCE
AND PROJEC'Ii MANAGEMENT
Senior Director
Strategic Planning, Performance and
Project Management

STRATEGIC ORGANISATIONAL DEVELOPMENT
AND CHANGE MANAGEMENT
Director

Strategic Organisational Development
GMG/SEG 4

CUSTOMER SERVICE

Director
Customer Service
GMG/SEG 3

ENTERPRISE RISK MANAGEMENT

Director

Enterprise Risk Management
GMG/SEG 4

I
HUMAN RESOURCE MANAGEMENT
AND DEVFiLOPMENT

OFFICE SERVICES AND FLEET MANAGEMENT
Senior Director

| Human Resource Management and Development
GMG/SEG 5

Director

Office Services and Fleet Management
CORPORATE COMMUNICATIONS AND

PUBLIC RELATIONS

GMG/SEG 3

Director Corporate Communications

PUBLIC PROCUREMENT and Public Relations
MCG/IE 6

Director 3 Procurement
DOCUMENTATION INFORMATION ACCESS UNIT

GMG/SEG 3
Director

Documentation/Information & Access Services
GMG/SEG 3
PROPERTY, SECURITY AND EMERGENCY
MANAGEMENT
. INFORMATION COMMUNICATION UNIT
Director -
Property, Security and Emergency Management . Director -
Temporarily GMG/SEG 3 Information Communication

MIS/IT 8

Established
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4.1 CORPORATE PLANNING AND ADMINISTRATION DIVISION (CPAD) - HUMAN RESOURCE MANAGEMENT AND DEVELOPMENT

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
CORPORATE PLANNING AND ADMINISTRATION DIVISION (CPAD)
HUMAN RESOURCE MANAGEMENT AND DEVELOPMENT BRANCH (HRMD)

Senior Secretary (OPS/SS 3) [Two (2) posts]
Secretary (OPS/SS 2)

I
EMPLOYEE RELATIONS,
OCCUPATIONAL HEALTH AND SAFETY

Director
Employee Relations, Occupational

Health and Safety
GMG/SEG 3

Secretary 1
OPS/SS 1
[IRD Personnel]

Human Resource Industrial Relations
Officer Officer
GMG/AM 4 GMG/AM 4

Assistant Human
Resource Officer
GMG/AM 2

KEY:

HUMAN RESOURCE MIANAGEMENT HUMAN RESOURCE DEVELOPMENT

Director Director

Performance Management
Appraisal System
GMG/SEG 2

Director

Human Resource Management
GMG/SEG 3

Senior Secretary (OPS/SS 3)
Secretary (OPS/SS 2)

Senior Human
Resource Officer
GMG/SEG 1

Human Resource Development
GMG/SEG 3

Secretary 1
OPS/SS 1

'

Information Records
and Communications
Manager
GMG/SEG 1

Performance Management
Analyst
GMG/AM 4

Senior Human Resource
Development Officer
GMG/SEG 2

Training Officer
GMG/SEG 1
[Two (2) posts]

Counsellor

GMG/SEG 2

Human Resource
Administrator
GMG/AM 3

ALIELD GLREREs Records Officer 1

Officer

GMG/AM 4 PIDG/RIM 2

Records Clerk
PIDG/RIM 1
[Two (2) posts]

Assistant Human
Resource Officer
GMG/AM 2

D Posts transferred from the Former Inland Revenue Department (IRD)
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4.2 CORPORATE PLANNING AND ADMINISTRATION DIVISION (CPAD) - OFFICE SERVICES & FLEET MANAGEMENT |
PROCUREMENT | PROPERTY, SECURITY & EMERGENCY MANAGEMENT

Posts transferred from the Security Fleet and Emergency Management Branch, and, the Procurement, Property and Office Service Branch as at 25 June 2018

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
CORPORATE PLANNING AND ADMINISTRATION DIVISION
OFFICE SERVICES ADMINISTRATION & FLEET MANAGEMENT BRANCH | PROCUREMENT BRANCH | PROPERTY, SECURITY & EMERGENCY MANAGEMENT BRANCH

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/SEG 6)

PROPERTY, SECURITY AND EMERGENCY MANAGEMENT

Director, Property, Security and Em

ncy Management

GMG/SEG 3
Administrative Assistant
GMG/AM 3
|
SECURITY AND

IMIAINTENANCE AND PROPERTY SECTION

Manager, Maintenance and Property

EMERGENCY SECTION
|

Manager, Security and
Emergency
Management
GMG/SEG 1

GMG/SEG 1

Senior Maintenance
Officer
SOG/ST 5

Head Gardener
LMO/TS 3

Security and
Emergency
Management Officer
GMG/AM 4

Gardener
LMO/TS 1
[Four (4) posts]

Maintenance Officer
[Four (4) posts]

GMG/AM 4
[Two (2) posts] Officer

Director, Office Services, Administration and Fleet Management

OFFICE SERVICES AND FLEET MANAGEMENT

PUBLIC PROCUREMENT

GMG/SEG 3

ASSET, INVENTORY &
UTILITIES SECTION
|
Manager, Asset,
Inventory and Utilities
GMG/SEG 1

Utility Officer Asset &

Inventory

GMG/AM 4

Billing Officer | [Two (2) posts]
PIDG/RIM 3

Office Services Manager
GMG/SEG 1

OFFICE SERVICES SECTION

TRANSPORT SECTION
| |

Transport Manager
GMG/SEG 1

Senior Public
Office Attendant

Procurement Officer

Administrator Administrator

Supervisor GMG/SEG 1

GMG/AM 3 GMG/AM 3

/ LMO/TS 3 [Two (2) posts]
[Six (6) posts] Driver

LMO/DR 2

Copy Room Office Attendant [SEEIECE]

Attendant LMO/TS 2
LMO/TS 3 [Twenty One (21)
[Two (2) posts] posts]

|
Director 3 Public Procurement

GMG/SEG 3

Public Procurement
Administrator
GMG/AM 2
[Two (2) posts]

Public Procurement
Officer
GMG/AM 3
[Two (2) posts]
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4.3 CORPORATE PLANNING AND ADMINISTRATION DIVISION (CPAD) — STRATEGY | INFORMATION MANAGEMENT

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
CORPORATE PLANNING AND ADMINISTRATION DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/SEG 6)

Executive Assistant (GMG/AM 4)
Senior Secretary (OPS/SS 3)

STRATEGIC PLANNILIG, PERFORMANCE
AND PROJECT MANAGEMENT
Senior Director

Strategic Planning, Performance and Project
Management (GMG/SEG 5)

Senior Secretary

Director, Strategic
Planning, Performance
Monitoring and
Evaluation

Director, Project
Management &
Coordination
(GMG/SEG 4)

Administrative Assistant

Strategic Planning
(GMG/AM 3)

Analyst (GMG/SEG 2)
[Two (2) posts]
Project Analyst
(GMG/SEG 2)
[Two (2) posts]

Performance Monitoring
& Evaluation Analyst
(GMG/SEG 2)
[Two (2) posts]

STRATEGIC ORGANISATIONAL
DEVELOPMENT AND CHANGE
MANAGEMENT

Director, Strategic Organisational
Development (GMG/SEG 4)

Key:®

Strategic Organisational Development
Officer (GMG/SEG 2)
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*  Post#50600 - Assistant Database Administrator
*  Post #50602-Records Management Officer

Director, Knowledge Management & Data
J Analyst (GMG/SEG 3)
| N F (0] R M A T 1 (0] N M A N A G E M E N T

CORPORATE CL)MMUNICATIONS
AND PUBLI(i RELATIONS

Director Corporate Communications and Public
Relations (MCG/IE 6

Corporate Communications
Manager

INFORMATION COMIIVIUNICATION UnNIT

Director, Information Communication Unit (MIS/IT 8)

Administrative Assistant

Public Relations Manager
MCG/IE5

Technical and
Client Support
Manager
MIS/IT7

Application
Development
Manager
MIS/IT 6

Systems
Administration
\ELELT
MIS/IT7

ICT SECURITY
MANAGER
MIS/IT 7

Corporate
Communications
Officer
MCG/IE 4

DOCUMENTATION INFORMATION ACCESS UNIT

Public Relations Officer
MCG/IE4

Network Manager
MIS/IT 7

Network
Administrator
(MIS/IT 5)
[Two (2) posts]

Systems
Administrator
MIS/IT 5
[Two (2) posts]

Business
Analyst
MIS/IT 5

ICT SECURITY
OFFICER
MIS/IT5

Senior Technical
and Client
Support Officer
MIS/IT 5

Director, Documentation/Information & Access Services
GMG/SEG 3

Senior Secretary

Records Manager (GMG/SEG 2)

Records Analyst (PIDG/RIM 5)
Records & Information
Administrator (PIDG/RIM 4)
Records Officer 1(PIDG/RIM 2)

CUSTOMER SERVICE BRANCH

Web and
Mobile
Specialist
MIS/IT 5

Database
Administrator
MIS/IT 4

Technical &
Client Support
Officer
MIS/IT 4
[Three (3) posts]

Director, Customer Service (GMG/SEG 3) Librari
ibrarian

PIDG/LB 5

Administrative
Assistant (GMG/
AM 2)

Assistant
Database
Administrator
MIS/IT 2

Software

Engineer

MIS/IT5
[Two (2) posts]

Manager Customer
Service Monitoring &
Evaluation (GMG/SEG 2)

Manager Customer Care
(GMG/SEG 2)

[3 posts]
Records Officer 2 (PIDG/RIM3)
[6 posts]

Customer Care Officer
(GMG/AM 3) [3 posts]
Customer Care Assistant
(GMG AM 1) [2 posts]

Customer Service
Monitoring & Evaluation
Officer (GMG/AM 3)

Posts to be ABOLISHED when Vacant
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5. THE EcCONOMIC MANAGEMENT DIVISION (EMD) - TOP STRUCTURE

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
ECONOMIC MANAGEMENT DIVISION - TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary
GMG/CTD 1

Research Officer Executive Assistant
SOG/ST 5 GMG/SEG 1

INTERNATIONAL PROGRAMME DEBT MANAGEMENT FISCAL POLICY MANAGEMENT
MANAGEMENT

Director, International

Principal Director Principal Director
Programme Management P P

GMG/SEG 6 GMG/SEG 6

GMG/SEG 5
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5.4 EconoMic MANAGEMENT DivisioN (EMD) — DEBT MANAGEMENT [NEW]

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
ECONOMIC MANAGEMENT DIVISION

NANCIAL SECRETARY (GMG/EMG

DEBT MANAGEMENT [NEW]
)

Deputy Financial Secretary
GMG/CTD 1

DEBT MANAGEMENT

Principal Director
GMG/SEG 6

Manager, Investor Relations and Communications

GMG/SEG 4

Manager, Compliance
GMG/SEG 3

PoLicy RESEARCH AND
ANALYSIS

Manager, Policy Research
and Analysis
GMG/SEG 4

Policy Research Analyst
GMG/SEG 3
[Two (2) posts]

INTERNAL MARKET
(PORTFOLIO MIANAGEMENT)

Manager, External Markets
GMG/SEG 4

DOMESTIC MARKET
(PORTFOLIO MIANAGEMENT)

Director, Portfolio Management
GMG/SEG 5

Manager, Domestic Markets
GMG/SEG 4

Portfolio Management

Analyst
GMG/SEG 3
[Four (4) posts]

Ad ator
GMG/AM 3

DEBT STRATEGY AND
ANALYSIS

Director, Debt Strategy
GMG/SEG 5

Administrator
GMG/AM 3

DEBT RECORDING AND
SYSTEM SUPPORT

ager, Debt Recording
and System Support
GMG/SEG 3

Debt Recording and System
Support Officer
GMG/SEG 2
[Three (3) posts]

RISK ANALYSIS

Manager, Risk Analysis
GMG/SEG 4

Risk Analyst
GMG/SEG 3
[Two (2) posts

IMONITORING AND
DISBURSEMENT
Manager, Monitoring

and Disbursement
GMG/SEG 3

Monitoring and
Disbursement Officer
GMG/SEG 2
[Two (2) posts

CORE MINISTRY POSTS ONLY IN THIS CHART.

Posts transferred to Debt Management Branch from the
ccountant General’s Department are displayed separately.

DEBT RECONCILIATION

Manager, Debt
Reconciliation
GMG/SEG 2

Debt Reconciliation
Officer
GMG/SEG 1
[Two (2) posts]

DEBT OPERATIONS

Director, Debt Operations
GMG/SEG 4

Administrator
GMG/AM 3
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SUMMARY: POSTS IN DEBT MANAGEMENT TRANSFERRED TO THE FINANCE ACCOUNTS DIVISION
TO BE ABOLISHED WHEN VACANT

POSTS TRANSFERRED FROM ECONOMIC MANAGEMENT DISVISION-DEBT MANAGEMENT
(8 posts)

POSTS TRANSFERRED FROM THE ACCOUNTANT GENERAL'S DEPARTMENT

e 1 Post #1956- Accountant, Local Payments FMG PA 2

e 1 Post #50606- Accountant 1 FMG PA 1

e 1 Post#1962-Accountant (Institutional Loans) FMG PA 1

e 1 Post#1957 — Accountant FMG PA 2

e 1 Post#1961— Accountant 2 FMG PA 2

e 1 Post#1964 — Accountant (Guaranteed Loans) FMG PA 1
e 1 Post #50605-Accounting Technician 3 FMG AT 3

e 1 post #1969- Accounting Technician 2 (Revenue Officer) FMG AT 2
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5.3

EcoNoMIC MANAGEMENT DIviSION (EMD) - FiscAL PoLICY MANAGEMENT

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
ECONOMIC MANAGEMENT DIVISION - FISCAL POLICY MANAGEMENT

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary
GMG/CTD 1

FISCAL POLICY MANAGEMENT

Principal Director (GMG/SEG 6)

Executive Secretary 1 (OPS/SS 4)

Chief Fiscal Economist
GMG/SEG 4

Senior Fiscal Economist
Research, Policy Review and
Risk Assessment
GMG/SEG 3

Senior Fiscal Economist
Forecast and Monitoring

GMG/SEG 3

Fiscal Economist
Forecast and Monitoring
GMG/SEG 2

Fiscal Economist
Research, Policy Review and
Risk Assessment
GMG/SEG 2

Economic Programme Analyst
GMG/SEG 4

Chief Macro Economist
GMG/SEG 4

Senior Macro Economist
Data Monitoring,
Management and

Analysis
GMG/SEG 3

Senior Macro Economist
Research and Policy
Review
GMG/SEG 3

Macro Economist
GMG/SEG 2

2022
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5.4 EcoNoMIC MANAGEMENT DIVISION (EMD) - INTERNATIONAL PROGRAMME MANAGEMENT

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
ECONOMIC MANAGEMENT DIVISION - INTERNATIONAL PROGRAMME MANAGEMENT

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary

GMG/CTD 1

INTERNATIONAL PROG

Director, International P

GMG/SEG 5

RAMME MANAGEMENT

rogramme Management

Senior Secretary (OPS/SS 3)

NEGOTIATIONS

Director, Negotiations
GMG/SEG 4

Senior
Secretary
OPS/SS 3

Senior Negotiation Officer
GMG/SEG 3

Negotiation Officer
GMG/SEG 2
[Two (2) posts]

Director, International
Financial Institutions
GMG/SEG 3

International Financial
Institutions Officer
GMG/SEG 1

PROGRAMME MANAGEMENT

Director, Programme
Management and Coordination
GMG/SEG 4

Senior
Secretary
OPS/SS 3

Senior Programme
Management and Coordination
Officer (GMG/SEG 3)
[Two (2) posts]

Programme Management and
Coordination Officer
GMG/SEG 2
[Two (2) posts]
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6. THE FINANCE AND ACCOUNTS DivisioN (FAD)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
FINANCE AND ACCOUNTS DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Principal Finance Officer

Executive Secretary 1

OPS/SS 4

FMG/PA 5

Finance & Investment Analyst
FMG/PA 3

Financial Systems
Manager

FMG/PA 2

MANAGEMENT ACCOUNTS

Director, Management Accounts
FMG/PA 4

Secretary 2
OPS/SS 2

Senior
Management
Accountant
(Recurrent)
FMG/PA 3

Management
Accountant 2
(Projects)
FMG/PA 2

Management
Accountant 1
FMG/PA 1
[Two (2) posts]
Senior
Commitment
Control Officer
FMG/PA 1
Commitment
Control Officer
FMG/AT 3

.

PUBLIC SERVICE ACCOUNTS

Director, Accounts Payable
and Payroll
FMG/PA 4

ACCOUNTS PAYABLE & PAYROLL

Director, Accounts Payable

and Payroll
FMG/PA 4

FINAL ACCOUNTS & REPORTING PUBLIC DEBT

Director, Public Debt
FMG/PA 4

Director, Final
Accounts & Reporting
FMG/PA 4
Senior

Senior
Accountant

Accountant

Senior Accountant [
FMG/PA 2 PAYROLL

Accountant
FMG/PA 1
[Four (4) posts]

Payroll Manager
FMG/PA 2

Senior Payroll Officer
(FMG/AT 3)

Payroll Officer
(FMG/AT 2)
[Five (5) posts]

ACCOUNTS P

Accounts Payable &
Disbursement Manager
(Recurrent)
(FMG/PA 3)

Senior Payment Officer
(FMG/PA 1)
[Four (4) posts]

Payments Officer
(FMG/AT 3)
[Three (3) posts]

Collection and
Disbursement Officer
(FMG/AT 2

AYABLE UNIT

(Local Debt)
FMG PA 3

1
ACCOUNTS PAYABLE &

DISBURSEMENT (External Debt)

FMG/PA 3

Senior Final
Accountant
(FMG PA 2)

Accountant
FMG/PA 1

Accountant 1
[Two (2)

Final Accountant FMG/PA 1

(FMG PA 1)

posts]

Accounts Payable
Manager (Projects)
FMG/PA 2

Accountant 2

Advance Controller FMG/PA 2

(FMG PA 1)

Senior Payment Officer

FMG/PA 1 Senior Bank

Reconciliation Officer
(FMG/AT 3)

Bank Reconciliation
Officer
(FMG/AT 2)

e —
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7. THE FINANCIAL INVESTIGATION DIVISION (FID) - TOP STRUCTURE
MINISTRY OF FINANCE AND THE PUBLIC SERVICE
FINANCIAL INVESTIGATION DIVISION — TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 1)

—_— e — — e (—— — — — — — — — — — — — — — — =

Chief Technical Director
GMG/CTD 1

Technical Specialist - .
GMG/SEG a Administrative Secretary 2
OPS/ADS 2

FINANCIAL
LEGAL UNIT CRIMES
INVESTIGATIONS

FINANCIAL INFORMATION
INTELLIGENCE TECHNOLOGY

Director, Intelligence Director

Director, Legal Unit Principal Director

JLG/LO 5 GMG/SEG 6 GMG/SEG 6 MIS/IT 8

ASSET FINANCIAL PLANNING AND INTERNAL SPECIAL
RECOVERY MANAGEMENT ADMINISITRATION INVESTIlGATION INVESTIIGATION
|
Asset Recovery Manager,
Manager Profiling Section
GMG/SEG 3 GMG/SEG 2

Director Director Special Investigator

GMG/SEG 3 RMG/TA 9 RMG/TA 4
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7.1  FINANCIAL INVESTIGATION DIVISION (FID) — LEGAL | INFORMATION TECHNOLOGY | PLANNING AND ADMINISTRATION

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
FINANCIAL INVESTIGATION DIVISION
LEGAL | PLANNING AND ADMINISTRATION | INFORMATION TECHNOLOGY

FINANCIAL SECRETARY (GMG/EMG 1)

Chief Technical
Director
GMG/CTD 1

|
PLANNING AND INFORMATION
ADMINISTRATION

LEGALI UNIT TECHNOLOGY

Director
MIS/IT 8

Director, Legal Unit
JLG/LO5

Executive Secretary
s
PIDG/RIM 2

Senior Legal Counsel

Director
GMG/SEG 3

Secretary 2 (OPS/SS 2)
[Two (2) posts]

Information Network/
Technology System
Specialist Administrator
(MIS/IT 6) MIS/IT 5
Driver/Courier Attendant [Two (2) posts]
LMO/DR 1 LMO/TS 2

ILG/LO 4

Accounting | Offi
Technician 3 Personnel Officer

FMG/AT 3 G ELE

Office Manager Database
GMG/AM 3 Administrator

MIS/IT5
Registrar
PIDG/RIM 3

Telephone
Operator/
Receptionist
0PS/TO 2

Legal Officer
ILG/LO 2

Records/Stores
Accounting [l Records Officer 1 Officer
Technician 1 PIDG/RIM 2 PIDG/RIM 2
FMG/AT 1 [Two (2) posts]

[Five (5) posts]

Computer Analyst/
" Technician Programmer
Office
i MIS/IT 4
Ly Attendant MIS/IT3 /

Records/
Inventory

Handyman
LMO/TS 3

Officer
PIDG/RIM 2

LMO/TS 1

I
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7.2 FINANCIAL INVESTIGATION DIVISION (FID) - FINANCIAL CRIMES INVESTIGATION | FINANCIAL INTELLIGENCE |
FINANCIAL MANAGEMENT
MINISTRY OF FINANCE AND THE PUBLIC SERVICE

FINANCIAL INVESTIGATION DIVISION
FINANCIAL CRIME INVESTIGATIONS | FINANCIAL INTELLIGENCE | FINANCIAL MANAGEMENT

FINANCIAL SECRETARY (GMG/EMG 1)

Chief Technical Director

FINANCIAL CRIMES INVESTIGATIONS

FINANCIAL INTELLIGENCE
I

Director, Intelligence
GMG/SEG 6

Senior Secretary Administrative Secretary 1
OPS/SS 3 OPS/ADS 1

L\ ELET{]4

FINANCIAL MANAGEMENT

Manager, Profiling Section

Principal Director
GMG/SEG 6

GMG/SEG 2

Senior Forensic Examiner

FMG/PA 5 Revenue Investigations

RMG/TA 8

Senior
Intelligence
Officer
RMG/TA 7

Intelligence
Officer
RMG/TA 6
[Two (2) posts]

[Three (3) posts] Manager (RMG/TA 7)

Senior Secretary
OPS/SS 3
[Three (3) posts]

Forensic Examiner
FMG/PA 4
[Six (6) posts]

Assistant Forensic
Examiner (FMG/PA 3)
[Fourteen (14) posts]

Profile Officer
GMG/AM 3
[Three (3) posts]

Data Analyst/
Manager
GMG/AM 2
[Two (2) posts]

Senior Financial
Analyst
FMG/PA 4

Financial Analyst
FMG/PA 4
[Two (2) posts]
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7.3  FINANCIAL INVESTIGATION DIVISION (FID) — INTERNAL INVESTIGATION | SPECIAL INVESTIGATION | ASSET RECOVERY

ASSET RECOVERY | INTERNAL INVESTIGATION | SPECIAL INVESTIGATION

MINISTRY OF FINANCE AND THE PUBLIC SERVICE

FINANCIAL INVESTI

GATION DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Chief Technical Director
GMG/CTD 1
REASS\I,EE-RY INTERNAL SPECIAL
co INVESTIIGATION INVESTIGIATION

Asset Recovery
Manager
GMG/SEG 3

Financial
Accountant
FMG/PA 3

Asset
Recovery
Officer
GMG/AM 4

Administrator
GMG/AM 3

Director
RMG/TA 9

Administrative Secretary 1
OPS/ADS 1

Regional Director 1
RMG/TA 7

Senior
Secretary
OPS/SS 3

Senior Internal
Investigator
RMG/TA 5
[Three (3) posts]

Regional Director
RMG/TA 7

Senior
Secretary
OPS/SS 3

Senior Internal
Investigator
RMG/TA 5
[Three (3) posts]

Special Investigator
RMG/TA 4
[Two (2) posts]

Administrative Secretary 1
OPS/ADS 1
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8. THE FINANCIAL REGULATION DivisioN (FRD)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
FINANCIAL REGULATIONS DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Senior Director
GMG/SEG 5

Senior Secretary
OPS/SS 3

Senior Economic Economic

Economic Analyst Financial Analyst

Researcher
SOG/ST 7 FMG/PA 2

SOG/ST 6

Analyst
SOG/ST 8

Page | 31



9. THE INTERNAL AUDIT D1visioN (IAD)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
INTERNAL AUDIT DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

_— — — — — — ———— —— — —l—_— — — —— — —— — — — — —— — -

Administrator Chief Internal Auditor o J Chief Internal Auditor -I
GMG/AM 4 FMG/AS 5 FMG/AS 5 ]

e

Senior Secretary
OPS/SS 3

I .
Audit Manager Specialist Audit Manager/Team Lead

FMG/AS 4 FMG/AS 4
[Two (2) positions]

Audit Manager/Team Lead
FMG/AS 4 Auditor Manager Specialist

[Four (4) positions] FMG/AS 4

Senior Auditor
FMG/AS 3
[Four (4) posts]

Senior Auditor
FMG/AS 3
[Two (2) posts]

Auditor
Auditor FMG/AS 2
FMG/AS 2 [Three (3) posts]
KEY:
[Nine (9) pOStS] |:| Posts transferred from the Accountant General’s Department

. Post to be abolished when vacant [#1895]

Lt
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10. THE LEGAL SERVICES DivisioN (LSD)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
LEGAL SERVICES DIVISION

SOLICITOR GENERAL
(JLG/LO 7)

Senior Legal Officer
JLG/LO 4

Legal Officer
JLG/LO 3 Legal Officer
[Two (2) posts] JLG/LO 2
[Two (2) posts]

Paralegal Officer
PLG/LS 4
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11. THE PUBLIC ACCOUNTABILITY INSPECTORATE DIVISION (PAID)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
PUBLIC ACCOUNTABILITY INSPECTORATE DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Inspector General
FMG/PA 5

Executive Secretary 1
OPS/SS 4

|
Senior Inspector Senior Inspector Senior Inspector
FMG/PA 4 FMG/PA 4 FMG/PA 4

Inspector
FMG/PA 2
[Two (2) posts]

Inspector
FMG/PA 2
[Two (2) posts]

Inspector
FMG/PA 2
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12. THE PuBLIC ENTERPRISE DivisioN (PED)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE

PUBLIC ENTERPRISE DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary
GMG/CTD 1

upernumerary Unit
GMG/SEG 4

Executive Secretary 1 (OPS/SS 4)
Administrative Secretary 1 (OPS/ADS 1)
[Two (2) posts]
Administrative Secretary (OPS/ADS 1)

PUBLIC PRIVATE PARTNERSHIP

Senior Director
GMG/SEG 5

Director, Public Partnership
GMG/SEG 4

Senior Financial Analyst
FMG/PA 3
[Two (2) posts]

POLICY RESEARCH AND COORDINATION

Senior Director
GMG/SEG 5

Director, Policy and
Research
GMG/SEG 4

Analysis and
Coordination
FMG/PA 4

Senior Policy Analyst

GMG/SEG 3 FMG/PA 2

Director, Financial

Financial Analyst

EXECUTIVE AGENCY MONITORING

Senior Director
GMG/SEG 5

Sector Director
FMG/PA 4

Senior Financial Analyst
FMG/PA 3

TRANSPORT/SOCIAL SERVICES SECTOR

Senior Director

GMG/SEG 5

FINANCE AND DEVELOPMENT

Senior Director
GMG/SEG 5

AGRICULTURAL MINING AND ENERGY
(PRODUCTION SECTORO
1

Senior Director

GMG/SEG 5

Sector Director
FMG/PA 4

Sector Director
FMG/PA 4

Senior Financial Analyst Senior Financial Analyst

FMG/PA 3

FMG/PA 3

Financial Analyst
FMG/PA 2

Financial Analyst
FMG/PA 2

Sector Director
FMG/PA 4

Senior Financial Analyst
FMG/PA 3

Financial Analyst
FMG/PA 2

Sector Director
FMG/PA 4

Financial Analyst
FMG/PA 2

Sector Director

Di
Sector Director FMG/PA 4

FMG/PA 4 FMG/PA 4

Senior Financial Analyst Eenioghinancialinalst

FMG/PA 3

FMG/PA 3

FMG/PA 3

Financial Analyst
FMG/PA 2

Financial Analyst
FMG/PA 2

FMG/PA 2

41 Posts | See CSEO 2018, pp. 53 -5

2022
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Sector Director

Senior Financial Analyst

Financial Analyst



13. THE PuBLIC EXPENDITURE DIVISION (PEX) - TOP STRUCTURE

MINISTRY OF FINANCE AND THE PUBLIC SERVICE

(March 2021)

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary
GMG/CTD 1

Executive Secretary 1 (OPS/SS 4)
Senior Secretary (OPS/SS 3)

PUBLIC EXPENDITURE CASH MANAGEMENT PROJECTS UNIT

Senior Director

Senior Director Senior Director

Cash Management

GMG/SEG 5 GMG/SEG 5

GMG/SEG 5

59 Posts | See CSEO 2018, pp. 42— 4
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13.1 PuBLIc EXPENDITURE DIviSION (PEX) - PUBLIC EXPENDITURE

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
PUBLIC EXPENDITURE DIVISION — PUBLIC EXPENDITURE
(March 2021)

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

Senior Director (GMG/SEG 5)

Senior Secretary
OPS/SS 3

PHYSICAL
INFRASTRUCTURE

MACHINERY OF PRODUCTION SOCIAL INFRASTRUCTURE
STATE

l |

Public Expenditure
Unit Head
GMG/SEG 4

Public Expenditure s P

Unit Head
GMG/SEG 4

Unit Head
GMG/SEG 4

Public Expenditure Unit Head

GMG/SEG 4

Senior Secretary -
Senior Secretary Senior Secretary OPS/SS 3 Senior Secretary (OPS/SS 3) ADMINISTRATION OF
OPS/SS 3 OPS/SS 3

THE FINANCIAL
ADMINISTRATION
AND AuDIT (FAA)

Financial Analyst 2
FMG/PA 2
[Two (2) posts]

Financial Analyst 2
FMG/PA 2
[Two (2) posts]

Financial Analyst 2
FMG/PA 2
[Two (2) posts]

Act

Senior Budget
Financial Analyst 2 Analyst

FMG/PA 2 FMG/PA 2
Senior Budget

Two (2) posts
Analyst L (2)p ]
FMG/PA 2

FAA Analyst 2

Senior Budget
Analyst
FMG/PA 2

FMG/PA 2

Budget Analyst
FMG/PA 1 Budget Analyst
Budget Analyst [Three (3) posts] FMG/PA 1

FMG/PA 1 [Two (2) posts]
[Two (2) posts]

Budget Analyst
FMG/PA 1
[Three (3) posts]

59 Posts | See CSEO 2018, pp. 42— 4
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13.2 PuBLIC EXPENDITURE DIVISION (PEX) — CASH MANAGEMENT | PROJECTS

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
PUBLIC EXPENDITURE DIVISION — CASH MANAGEMENT | PROJECTS
(March 2021)

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

CASH MANAGEMENT PROJECTS UNIT
| |

Senior Director, Cash Management
GMG/SEG 5
Senior Secretary
OPS/SS 3

Director, Banking and .
Révenue Senior Cash e Head, Engineering

FMG/PA 3 Management Analyst Development Projects

GMG/SEG 3 Projects SOG/ST 8
SOG/ST 8

Senior Director (GMG/SEG 5)

Senior Secretary (OPS/SS 3)
Secretary (OPS/SS 2)

Head, Social Sector
Projects
SOG/ST 8

Senior Project

Cash Management
Analyst

Analyst

Senior Project Engineer
SOG/ST 7

Senior Project Analyst
SOG/ST 7

GMG/SEG 2 SOG/ST7 [Two (2) posts] [Two (2) posts]

Cash Management Project Engineer
Analyst SOG/ST 6
GMG/SEG 1

59 Posts | See CSEO 2018, pp. 42 - 4
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14. THE PuBLIC EXPENDITURE PoLICY COORDINATION DIVISION (PXPC) - TOP STRUCTURE

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
PUBLIC EXPENDITURE POLICY COORDINATION DIVISION
TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 1)

— e e —

Deputy Financial Secretary (GMG/CTD 1)
Executive Secretary 1
OPS/SS 4

. I
FINANCIAL SYSTEMS AND PROCEDURES SPECIAL ASISIGNMENT LEGAL AND PUBLIC SECTOR REFORM

Legal and Public Sector Reform Unit
Head
FMG/PA 4

Head, Financial Systems and Procedures Director, Special Assignment

FMG/PA 5 FMG/PA 3

INTERNAL AUDIT DIRECTORATE ASSET MANAGEMENT OFFICE OF lHE PUBLIC
| I PROCUREIV‘ENT POLICY

Senior Director

L. Director, Asset Management
Internal Audit Directorate

Unit Director

GMG/SEG 4 GMG/SEG 5

FMG/AS 6

65 Posts | See CSEO 2018, pp. 45 -7 | CSEO (A), p. 10
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14.1  PusLCc EXPENDITURE POLICY COORDINATION DiviSION (PXPC) — AsseT MANAGEMENT & DISPOSAL SERVICES | INTERNAL AUDIT DIRECTORATE

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
PUBLIC EXPENDITURE POLICY COORDINATION DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

ASSET MANAGEMENT
INTERNAL AUDIT DIRECTORATE
|

|
Director, Asset Management & Disposal Services
Senior Director, Internal Audit Directorate
FMG/AS 6
Manager, Research & Quality Assurance

GMG/AM 4

I
Audit Coordinator Audit Coordinator Audit Coordinator ASSET CUSTODY &

ASSET SALES & AUCTIONS
! ! ¢ . WAREHOUSING
Audit Committees Information Systems Performance & Quality

] 1
ASSET MONITORING BOARD OF SURVEY
1 1

FMG/AS 5 FMG/AS 5 Assurance
FMG/AS 5

Manager, Asset Sales & Auctions

Board of Survey
GMG SEG 3

Administrator
GMG/AM 4

Manager, Asset
Custody &
Warehousing
GMG/SEG 2

Manager, Asset
Monitoring

GMG SEG 3
Audit Specialist

Information Systems
FMG/AS 4

Audit Specialist
Performance & Quality
Assurance
FMG/AS 4

Asset Sales &
Auctions Officer
(2)
GMG/SEG 1

Stores
Administrator

Warehouse GMG/AM 1

Technician (2)
GMG/AM 3

Senior Asset
Monitoring

Officer (2)
GMG/SEG 2

Asset

Monitoring — KEY: Post to be
Officer (5) abolished when vacant
GMG/SEG 1
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65 Posts | See CSEO 2018, pp. 45 —7 | CSEO (A), p. 10

14.2 PuBLIC EXPENDITURE POLICY COORDINATION DIVISION (PXPC) - FINANCIAL SYSTEMS AND PROCEDURES | LEGAL AND
PUBLIC SECTOR REFORM | PROCUREMENT AND ASSET POLICY

LEGAL AND PUBLIC SECTOR REFORM

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
PUBLIC EXPENDITURE POLICY COORDINATION DIVISION
FINANCIAL SYSTEMS AND PROCEDURES | LEGAL AND PUBLIC SECTOR REFORM

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

FINANCIAL SYSTEMS AND PROCEDURES
]

Legal and Public Sector Reform Unit Head
FMG/PA 4

Senior Secretary
OPS/SS 3

Director of Finance
FMG/PA2

Legal and Public

Sector Analyst
FMG/PA 2

Head, Financial Systems and Procedures
FMG/PA 5

Senior Secretary
0OPS/SS 3

Project and Fund
Accounting Specialist
FMG/PA3

Assets and Inventory
Specialist
FMG/PA 2

INFORMATION TECHNOLOGY
STRT’EGV

Director, Accrual Accounting
Implementation
FMG/PA 3

Director, E-Commerce
Banking and Investments
FMG/PA 3

Information Technology
Strategy Unit Head
MIS/IT8

Banking and E-Commerce
Specialist
FMG/PA 2

Coordinator, Special Projects
GMG/SEG 2

Revenue Systems Expenditure
Specialist Systems Specialist
FMG/PA 2 FMG/PA2

Director, Operational
Systems and Procedures
FMG/PA 3

Business Process Specialist
FMG/PA2

- Positions to be abolished when vacant
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65 Posts | See CSEO 2018, pp. 45 -7 | CSEO (A), p. 10
PUBLIC EXPENDITURE POLICY COORDINATION DiVISION (PXPC) — FINANCIAL SYSTEMS AND PROCEDURES | LEGAL AND PUBLIC SECTOR REFORM | PROCUREMENT AND

ASSET PoLicY
MINISTRY OF FINANCE AND THE PUBLIC SERVICE

PUBLIC EXPENDITURE POLICY COORDINATION DIVISION
FINANCIAL SYSTEMS AND PROCEDURES | LEGAL AND PUBLIC SECTOR REFORM

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

Administrative Assistant
GMG/AM 3

Executive Secretary 1
OPS/SS 4

ACCOUNTING & FINA

NCIAL POLICY BRANCH

Principal Director, Accounting & Financial Policy
GMG/SEG 6

Senior Financial
Policy Analyst
GMG SEG 4

Financial Policy
Analyst
GMG SEG 3

Technical Coordinator
GMG SEG 2
Administrator
GMG/AM 3

Senior Financial
Monitoring &
Evaluation
Analyst
GMG SEG 4

Financial Policy
Analyst GMG
{ck]

ASSET MANAGEMENT POLICY BRANCH

Senior Director Asset Management Policy
GMG SEG 5

ASSET MANAGEMENT

Accountant
FMGPA1

Administrative
Assistant (2)
GMG/AM 3

Accounting Technician 3
FMGAT3

Accounting Technician 2
FMG AT 2

Senior Asset
Management Policy
Analyst
GMG SEG 3

Senior Asset Monitoring
and Evaluation Analyst
GMG SEG 3

Motor Vehicle
Administration Manager
GMG SEG 3

Asset Monitoring and

i Administrat
Evaluation Analyst ministrator

GMG AM 3

Asset Management
Policy Analyst
GMG SEG 2 GMG SEG 2

SPECIAL ASSIGNMENT

Director Special Assignment
FMG/PA3

PUBLIC SECTOR ENTERPRISE RISK MANAGEMENT BRANCH
|

Principal Director, Enterprise Risk Management Policy
GMG SEG 6

Administrator
GMG/AM 3

Senior Risk Management Policy Analyst (2)
GMG SEG 4

Risk Management Policy Analyst (2)
GMG SEG 3

KEY: Positions to be abolished
when vacant
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Public Procurement Policy Development & Compliance

MINISTRY OF FINANCE AND THE PUBLIC SERVICE

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

Unit Director (GMG/SEG 5)

Administrative Assistant
(GMG/AM 2)

E- Procurement & Client Services

Director, Public Procurement
Policy Development &
Compliance
GMG/SEG 3

Senior Public Procurement
Policy Analyst
GMG SEG 2

Senior Public Procurement
Compliance Officer
GMG SEG 2

Public Procurement Policy
Analyst
GMG SEG 1

Public Procurement
Compliance Officer
GMG SEG 1
[Three (3) posts]

Public Procuremerit Capacity Development

Director
Public Procurement Capacity
Development
GMG/SEG 3

Senior Pubic Procurement Training &
Education Officer (GMG/SEG 2)

Pubic Procurement Training & Education
Officer (GMG/SEG 1)

Director E- Procurement &
Client Services
GMG/SEG 3

Administrator (GMG/AM 2)

Manager, Public procurement Customer
Care
GMG/SEG 2

E-Procurement Systems & Framework
Agreement Analyst
GMG/SEG 2

Public Procurement Customer Care
Officer (GMG/AM 3)
[Two (2) posts]
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15. THE REVENUE APPEALS DIvisION (RAD)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
REVENUE APPEALS DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Commissioner of Revenue Appeals
GMG/CTD 1

ADMINISTRATION Deputy Commissioner of Appeals
GMG/SEG 5
[Two (2) posts]

Commissioner of Appeals Senior Legal Officer
RMG/TA 10 ILG/LO 4

Director of Administration
GMG/SEG 1

Senior Assistant Commissioner of Legal Officer
Office/Delivery Appeals (GMG/SEG 4) JLIG/L03
Attendant [Two (2) posts] Assistant Commissioner
LMO/TS 2 GMG/SEG 3
[Eight (8) posts]

Administrator Senior Secretary
GMG/AM 3 OPS/SS 3

Customer Service/
Records Officer
GMG/AM 2

Assistant Commissioner, Appeals
GMG/SEG 3
[Two (2) posts]

Secretary 2
(OPS/SS 2)
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16. THE REVENUE PROTECTION DivisioN (RPD)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE

REVENUE PROTECTION DIVISION

FINANCIAL SECRETARY (GMG/EMG 1)

Principal Director
GMG/SEG 6

Director, Special Projects
GMG/SEG 5
MCG/IE 4
Executive Secretary 1
OPS/SS 4

COMPLIANCE/ENFORCEMENT

Chie Compliance/
Enforcement Officer
RMG/TA 8

Compliance and
Enforcement Officer
RMG/TA 7

Compliance, Risk and
Security Officer GMG/AM 3

T
HUMAN RESOURCE MANAGEMENT

AND ADMINISTRATION

Director, Human Resource
Management and Administration
GMG/SEG 2

Senior Secretary
OPS/SS 3

RMG/TA 8

Administrator Accounting Technician
FMG/AT 2

Office Records Receptionist/

Attendant Officer Telephone
Operator
LMO/TS 2 PIDG/RIM 2 OPS/TO 1

Driver

LMO/DR 1

LEGAL SERVICES

Senior Legal Officer
JLG/LO 4

Legal Officer
JLG/LO0 3

Paralegal Officer
PLG/LS 4

INTELLIGENCE

Director, Intelligence
RMG/TA 8

Senior Intelligence Officer
RMG/TA 7

Intelligence Officer
RMG/TA 6

Senior Special Investigator
RMG/TA 7

|

SPECIAL INVESTIGATIONS
Director, Special
Investigation
RMG/TA 8

Senior Secretary
OPS/SS 3

Senior Special Investigator
RMG/TA 7

Senior Special Investigator

RMG/TA 7

INFORMATION

TECHNOLOGY
1

Information Technology
Specialist
MIS/IT 4

Database Specialist
MIS/IT 4

48 posts | See CSEO 2018, pp. 55 - 58

2022
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16.1 REVENUE PROTECTION DivisiON (RPD) - OPERATIONS

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
REVENUE PROTECTION DIVISION — OPERATIONS MANAGEMENT

FINANCIAL SECRETARY (GMG/EMG 1)

Principal Director
GMG/SEG 6

Director, Revenue Investigations
RMG/TA9

Senior Secretary
B OPS/SS3
[ |
MONTEGO BAY KINGSTON MANDEVILLE

Chief Revenue Investigator
RMG/TA 8

Chief Revenue Investigator
RMG/TA 8

Chief Revenue Investigator
RMG/TA 8

Senior
Secretary

Senior Revenue Investigator OPS/SS 3

Senior Revenue Investigator Special Investigator Senior Revenue Investigator

RMG/TA 7 RMG/TA 7 RMG/TA 7 RMG/TA 7

Senior Revenue Investigator
RMG/TA 7

Revenue Investigator
RMG/TA 6
[Three (3) posts]

Revenue Investigator Revenue Investigator
RMG/TA 6 RMG/TA 6
[Three (3) posts] [Three (3) posts]

48 posts | See CSEO 2018, pp. 55 - 58
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17. THE STRATEGIC HUMAN RESOURCE MANAGEMENT DivisioN (SHRMD)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION — TOP STRUCTURE

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management OFFICE OF THE DFS/CTD

Division
GMG/CTD 1 Senior Director, Office of the
DFS/CTD

GMG/SEG 4

WORKFORCE PLANNING AND

HR POLICY AND INFORMATION BRANCH IMPROVEMENT BRANCH

EMPLOYEE RELATIONS BRANCH

Senior Director, Strategic Workforce
Planning
and Improvement
GMG/SEG 5

Principal Director, HR Poli - . .
rincipal birector olicy Principal Director, Employee Relations

GMG/SEG 6

and Information
GMG/SEG 6

AUDIT/MONITORING AND EVALUATION CORPORATE MANAGEMENT AND

ESTABLISHMENT BRANCH

PENSIONS ADMINISTRATION BRANCH

Senior Director, Audit/Monitoring

and Evaluation
GMG/SEG 5

Principal Director, Corporate

Management and Establishment
GMG/SEG 6

Senior Director, Pensions Administration
GMG/SEG 5



17.1 STRATEGIC HUMAN RESOURCE MANAGEMENT DIvisioN (SHRMD) - OFFICE oF THE DFS/CTD

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division
GMG/CTD 1

Executive Secretary 2 (OPS/SS 5)
Executive Secretary 1 (OPS/SS 4)

STRATEGIC OPERATIONS AND SUPPORT
|
Senior Director, Strategic Operations and
Support
GMG/SEG 4

Strategic Operations Analyst Senior Research Officer
GMG/SEG 2 SOG/ST 5

Technical Coordinator Administrator
GMG/SEG 1 GMG/AM 4
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17.2 STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION (SHRMD) — CORPORATE MANAGEMENT AND ESTABLISHMENT

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION
CORPORATE MANAGEMENT AND ESTABLISHMENT

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division
GMG/CTD 1

Principal Director, Corporate Management and Establishment
GMG/SEG 6

Case Management Administrator
GMG/AM 4

[Two (2) posts] Executive Secretary 1
OPS/SS 4

Administrators
GMG/AM 3
[Two (2) posts]

Senior Secretary (OPS/SS 3)
[Three (3) posts]

Chief Management and Establishment Analyst STANDARDS DEVELOPMENT
Chief Research and Establishment Control Officer GMG/SEG 5
GMG/SEG 4 [Four (4) posts] |

Chief Standards Development Analyst
GMG/SEG 4

Senior Management and Operations Analyst
GMG/SEG 4
[Four (4) posts]

Director Director, Research and Analysis
Information Systems Officer GMG/SEG 2 GMG/SEG 3
MIS/IT 4 [Two (2) posts]
Senior Standards Development Analyst

Senior Research Officer GMG/SEG 3

Management and Operations Analyst
GMG/SEG 3
[Four (4) posts]

Database Analyst (MIS/IT 3) SOG/ST 6 [Two (2) posts]

[Two (2) posts]

Research Officer

Data Processing Officer (MIS/IT 2) SOG/ST 5
[Two (2) posts]

Standards Development Analyst
GMG/SEG 2
[Two (2) posts]

Assistant Management and Operations Analyst
GMG/SEG 2
[Four (4) posts]
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17.3 STRATEGIC HUMAN RESOURCE MANAGEMENT DIvIsiON (SHRMD) - ALL OTHER BRANCHES

MINISTRY OF FINANCE AND THE PUBLIC SERVICE

STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION

ALL OTHER BRANCHES [FOUR (4)]

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division

Senior Director,
Audit/Monitoring

GMG/CTD 1

and Evaluation

GMG/SEG 5

Principal Director, HR Policy and Information
GMG/SEG 6

Senior Director,
Strategic HR Policy
Development
GMG/SEG 5

Senior Director, HR
Policy
GMG/SEG 4

Senior Director, Strategic Workforce
Planning
and Improvement
GMG/SEG 5

Director Talent &
Knowledge
Management
Officer
GMG/SEG 4

Director Strategic
Workforce Planning
Officer
GMG/SEG 4

Senior Director, Pensions
Administration

GMG/SEG 5

Director, Pensions
Computation and
Analysis
GMG/SEG 4

Director,
Pensions Policy
GMG/SEG 4
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MINISTRY OF FINANCE AND THE PUBLIC SERVICE
STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION
EMPLOYEE RELATIONS

FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division
GMG/CTD 1

Principal Director, Employee Relations
GMG/SEG 6

Senior Director,
Employment Senior Director,
Welfare and Compensation
Management GMG/SEG 5
GMG/SEG 5

Director, Director, Senior Director,
Loans and Grants Industrial Relations

Administration GMG/SEG 5
GMG/SEG 4

Director, Leave and

Director, X
Benefits

Occupational e . Chief Compensation
Health, Safety and Administration Analyst
Counselling GMG/SEG 4 GMG/SEG 4
GMG/SEG 4
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MINISTRY OF FINANCE AND THE PUBLIC SERVICE-STRATEGIC HUMAN RESOURCE MANAGEMENT DIVISION
STRATEGIC WORKFORCE PLANNING & IMPROVEMENT BRANCH
FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (DFS), Strategic Human Resource Management Division

GMG/CTD 1

Senior Director, Strategic Workforce Planning & Improvement
GMG/SEG 5

Director, Strategic Workforce Planning
GMG/SEG 4
|

Senior Strategic Workforce Planning Officer-
HR Analytics (2)
GMG/SEG 3

Strategic Workforce Planning Officer-HR
Analytics (2)
GMG/SEG 2

Senior Strategic Workforce Planning Officer-
HR Strategy & Implementation (2)
GMG/SEG 3

Strategic Workforce Planning Officer-HR
Strategy & Implementation (2)
GMG/SEG 3

Director, Monitoring & Evaluation
GMG/SEG 3

Monitoring & Evaluation Officer
GMG/SEG 2

Administrative Assistant
GMG/AM 2
Records Officer
PIDG/RIM 2

Director, Talent & Knowledge Management
GMG/SEG 4

Electronic Content Support Officer (2)

GMG/SEG 1

Senior Talent Management
Officer-HR Strategy &
Implementation (2)
GMG/SEG 3

Talent Management Officer-HR
Strategy & Implementation
GMG/SEG 2

KEY: Positions to be abolished
when vacant

Senior Talent Management
Officer-Bonding & Compliance
GMG/SEG 3

Talent Management Officer-
Compliance
GMG/SEG 2

Talent Management Officer-
Bonding
GMG/SEG 2

Administrator, Bonding
GMG AM 4

Director Bonding
GMG/SEG 1

Senior Talent Management
Officer-Scholarships & Assistance
GMG/SEG 3

Talent Management Officer-
Scholarships & Assistance
GMG/SEG 2

Scholarships & Assistance
Coordinator
GMG/SEG 2

Scholarship & Grant
Administrator
GMG/AM 4
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18 THE TAXATION PoLicy DivisioN (TPD)

MINISTRY OF FINANCE AND THE PUBLIC SERVICE
TAXATION POLICY DIVISION

(March 2022)
FINANCIAL SECRETARY (GMG/EMG 1)

Deputy Financial Secretary (GMG/CTD 1)

Executive Secretary 1 (OPS/SS 4) Administrative Assistant (GMG/AM 3)

Senior Director,
International Trade
Relations
GMG/SEG 5

Director International
Trade Relations
GMG/SEG 4

Senior International Trade
Officer
GMG/SEG 2

International Trade Officer
GMG/SEG 1

Senior Director, Taxation Policy
Development
GMG/SEG 5

Administrative Assistant
GMG/AM 3

Director, Policy Review &
Development
GMG/SEG 4 (2)

Taxation Policy Analyst
GMG/SEG 3 (2)

Tax Administrator
GMG/AM 3

Director, Taxation Relief
GMG/SEG 4

Senior Taxation Relief
Analyst
GMG/SEG 2 (2)

Taxation Relief Analyst
GMG/SEG 1

Taxation Relief Officer
GMG/AM 4

Taxation Relief
Administrator
GMG/AM 3 (2)

Senior Director, Research
and Analysis
GMG/SEG 5

Senior Research Officer
SOG/ST 8

Research Officer
SOG/ST 6

Senior Econometrician
SOG/ST 9

Statistician
SOG/ST 7

Data Analytics Officer
GMG/SEG 2
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THE CIVIL SERVICE ESTABLISHMENT (GENERAL) ORDER, 2018

Ministry of Finance & the Public Service Ministry of Finance & the Public Service
Executive Office Corporate Planning & Administration Division
PostNo  Posts Classification Information Communication Technology Branch (formerly the Information Systems Unit)
1053 Financial Secretary GMG EMG 1 S}T:IE‘D'I.S Admimistration
63220  DFS - Technical Advisory Coordinaticn GMG CTD 1
1228 Director, Information, Communication & Technology GMG SEG 5 - -
81541  Technical Programme Analyst GMG SEG 4 15);;'5'\5‘“ E““:E Administrato ﬁg"ﬁ?m‘5
1054  Technical Coordinator GMG SEG 3 SysEms Scminisiatar
1056 Executive Secretary 2 OPS 55 5 50387 Systems Administrator MIS T 5
1081 Executive Secretary 2 oFPS 3% 5 1253 Database Administrator MIS T 4
1057 Executive Secretary 2 oPS 55 5 4
1058 Executive Secretary 2 OP3 55 § . - -
81540 Executive Secrstary 1 oPs 55 4 Network Administration
1080 Executive Secretary 1 OPS 35 4 i i
1050 Executive Secretary 1 oPs 35 4 FPostNe  Posts Classification
12 1251 Metwork Manager MIS T 7
12 Total- Executive Office 1248 Metwork }\dm!n !str.nor MIS T 5
e 1403 MNetwork Administrator MIS 1T E]
Internal Audit Unit 2
PostNo  Posts Classification Technical & Client Support
1085 Chief Internal Auditor FMG AS 5
1066 Aud.rt ManagerTeam Lead FMG AS 4 PostNo  Posts Classification
1087 Audit Manager/Team Lead FMG AS 4 1248 Technical & Client Support Manager MIs T 7
1478 Senior Auditor FMG AS 3 - . = -
1477 Senior Auditor FMG AS 3 1258 Senior Technical & Client Support Officer MIS T 5
1088 Senior Auditor EMG AS 3 1258 Technical & Client Support Officer MIS 1T 4
1420 Senior Auditor FMG AS 3 1257 Technical & Client Support Officer MIS T 4
1070 Auditor FMG AS 2 a
1068 Auditor FMG AS 2 )
1071 Auditor FMG AS 2 ICT Secunty
1478 Auditor Manager Specialist FMG AS 4
1073 Administrative Assistant GMG AM 2 PostNo  Posts Classification
12 80861 IT Security Officer MIS T 5
Posts transferred from the Accountant General's Department 1
19 Total- Information Communication Technology Branch (formerly the Information Systems
PostNo Posts Classification 21 Tetal C Planning & Admini om Divii
1805  Chief Internal Auditor FMG AS 5 ofal- Lorporate Mlanning & Admimstration Divisien
62801  Audit Manager Specialist FMG AS 4 Economic Management Division
1267 Audit ManagerTeam Lead FMG AS 4 . N
£2832  Audit ManagerTeam Lead FMG AS 4 Debt Management Unit (New)
62834 Audit ManagerTeam Lead FMG AS 4 Diebt Sh’alegv & Anal}r’gig
62835 Audit ManagerTeam Lead FMG AS 4
1903 Senior Auditor FMG AS 3 PostNo  Posts Classification
1896 Senior Auditor FMG AS 3 62831  Director, Debt Stratagy & Analysis GMG SEG 5
1901 Auditor FMG AS 2
1e07 Auditor FMG AS 2 1
1e02 Auditor FMG AS 2 1 Total- Debt Management Unit (New)
THE CIVIL SERVIC] ABLISHMENT [GEMES -‘.L: ‘DRDER, 2015. Page 32 1 Totnl— E(‘D]lﬂm.ic‘ hianagement Diﬁs]l.“n



Ministry of Finance & the Public Service

Ministry of Finance & the Public Service Finance & Accounts Division
Internal Audit Unit PostNo  Posts Classification
Posts transferred from the Accountant General's Department 1104 Principal Finance Officer EMS PA 5
53850 Director, Public Service Accounts FMG FA 3
PostNo  Posts Classification 53841 Financial Analyst FMG PA 3
1800 Auditor FMG AS 2 1103 Financial Systems Manager FMG FA 2
133 :ﬁ el E:g i: ; 1743 Senior Accountant (Provident Fund) FMG PA 1
1808 Audi'hclr - A: 2 1745 Accountant (Health Scheme Accounts) FMG AT 3
r = . -
1900 Auditor MG AS 2 53sh2 hss!stant Accountant (Elonc!lngjl FMG AT 3
1910 Auditor FMG AS 2 1'.:; .Essmtalnt Asmnuntantl(F rovident Fund) gh;g .n;;l' 3
1911 Senior Secratary oPs S5 3 Hecutive Secretary 2
18 9
30 Total- Intermal Andit Unit
Management Accounts
Legal Services Division
PostNo  Posts Classification
Post N Posts Classificati 1133 Director, Management Accounts FMG PA 4
o3t No s ation -
1268 Senior Legal Officer e Lo 4 1134 Senior Management Accountant FMG PA 3
84260 Legal Officer G Lo 3 G342z Management Accountant FMG PA 1
F4B06 Legal Officer UG Lo 3 53843 Man_agemenl..f%cnuntant FMG PA 1
84281 Legal Officar G Lo 2 1135 .:.enlnr_Commllment Control Officer FMG PA 1
SE108 Paralegal Officer PLG LS 4 1112 Commitment Control Officer FMG AT 3
5 B
B Total- Management Accounts
5 Total- Legal Service: Divizion Accounts Pavable & Pavroll
General Administration
. Post No  Posis Classification
Finance & Accounts 1102 Director, Accounts Payable and Payroll FMG PA 4
) X 1104 Senior Secretary OP5 35 3
Post No  Posts Classification
1108 Secretary 2 oPs S5 2 2
1 Accounts Payable & Disbursement
Payments & Salaries
= PostNo Posts Classification
PostNo  Posis Classification 53s61 Accounts Payable and Disbursement Manager FMG PA 3
1119 Accounting Clerk 2 FMG AC 2 117 Senior Disbursement Officer FMG PA 1
1 54065 Checking Officer FMG AT 3
. 1110 Checking Officer FMG AT 3
Final Accounts . a4
FostNo  Fosts Classification Agcounts Payable Unat
1114 Advance Controller/FMIS Assistant FMG AT 1
1 Post No  Posis Classification.
1128 Accounts Payable Manager FMG PA 2
1113 Accounts Payable Officer 2 FMG AT 3
3 Total- Ge | Administrati
alal Leeneral Admimstration 1136 Accounts Payable Officer 2 FMG AT 3
1116 Accounts Payable Officer 1 FMG AT 2
THE CIVIL SEAY) L) oAzEs, 2018 5 THECIVIL SEAVICE SSTASLISSMENT [S2NER AL) DADER, 2013 Faze 35
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LIST OF ESTABLISHED OFFICES IN
THE PLIBIIC SERVICFE
Ministry of Finance & the Public Service
Finance & Accounts Division
Accounts Payable & Payroll

LIST OF ESTABLISHED OFFICES IN
THE PURBIIC SERVICE
Ministry of Finance & the Public Service
Corporate Planning & Administration Division

Information Management

Accounts Payable Unit Information Systems Unit
PestNo  Posts Classification PostNo  Posts Classification
1118 Accounts Payable Officer 1 FMG AT 2 1247 Director. Information Systems Unit MS T &
1125 Accounts Payable Officer 1 FMG AT 2 1248 Manager, Technical Support Ms T 7
1126 Collections and Disbursements Officer FMG AT 1 S0040 Business Analyst MIS T 8
T 1250 Senior Systems Administrator MIS T ]
Payroll 1251 Senior Network Administrator MIS IT 6
50038 Supervisor, Client Support MIS T 5
PostNo  Posts Classification 1248 MNetwark Administrator MIS IT 5
1111 Payroll Manager FMG PA 2 1252 Programmer/Analyst MIS T 5
53844  Senior Payroll Officer FMG AT 3 50588  ProgrammeriAnalyst MIE T 5
F3s4s Senior Payroll Officer FMG AT 3 1258 Senior Software’Hardware Technician MIS 1T 5
53848 Payroll Officer 1 FMS AT 2 50387 Systemns Administrator MIS 1T 5
EI546 Payroll Officer 1 FMG AT 2 50365 Systems Administrator MIS T 5
1121 Payroll Officer 1 FMG AT 9 1253 Senior Programmer MIS T 4
1120 Payroll Officer 1 FMG AT 9 1254 Senior Programmer MIS T 4
82761 Payroll Officer 1 FMG AT 2 1403 Metwork Administrator MIS T 4
3 1255 Client Support Technician MIS IT 4
60861 Client Support Technician MIS T 4
21 Total- Accounts Payable & Payroll 1256  Software/Hardware Technician MIS T 4
Final Accounts 1257 Software/Hardware Technician MIS IT 4
Final Accounts and Reporti.ug 50800 Assistant Database Administrator MIS T 2
20
Fost No  Posts Classification Documentation Information Access Unit
1108 Director. Final Accounts & Reporting FMG PA 3
1128 Senior Final Accountant FMG PA 1 PosiNo  Posts Classification.
1115 Advance Controller FMG PA 1 1232 Director, Documentation/Information & Access Services GMG SEG 3
1120 Senior Bank Reconciliation Officer FMG AT 3 64035 Documentation And Information Officer PIDG RIM 3
53847 Senior Bank Reconciliation Officer FMG AT 3 1233 Librarian PIDG LB 4
1132 Bank Reconciliation Officer FMG AT 2 1234 Senior Library Assistant PIDG L& 2
& 1245 Senior Secretary OPS 55 3
: Total- Final Accounts 58832 Records Manager GMG SEG 2
. . 50602 Records Management Officer PIDG RIM 5§
42 Total- Finance & Accounts Division 1242 Records Analyst PIDG RIM 4
Corporate Planning & Administration Division 1235  Records Officer 2 PIDG RIM 3
gia Records Officer 2 PIDG RIM 3
Post No Posts Classification 53606 Records Officer 1 PIDG RIM 2
1137 Deputy Financial Secretary GMG SEG 6 1240 Records Officer 1 PIDG RIM 2
1844 Executive Secretary 1 OPS 35 4 1241 Records Officer 1 PIDG RIM 2
1140 Senior Secretary oOP3 S5 3 1238 Records Officer 1 PIDG RIM 2
3 1237 Records Officer 1 PIDG RIM 2
620 Records Officer 1 FPIDG RIM 2
1230 Records Officer 1 PIDG RIM 2
1236 Records Officer 1 FPIDG RIM 2
THE CIVIL SERVICE ESTABLISHMENT [GENERAL) DRDER, 2045 Fame 37 TECIVALERVICE ETABLESMENT [EENERAL| QROSE, 205 P 32
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LIST OF ESTABLISHED OFFICES IN
THE PURLIC SERVICF

Ministry of Finance & the Public Service
Corporate Planning & Administration Division

Information Management
Documentation Information Access Unit

LIST OF ESTABLISHED OFFICES IN
THE PUBIIC SERVICE

Ministry of Finance & the Public Service
Corporate Planning & Administration Division

Human Resource Management & Development Branch

Human Resource Development
11,;::% ll;:c';rds Clerk ﬁfS‘é'ﬁETﬁ“ " PostNo  Posts Classification
1225 Director GMG SEG 3
1243 Records Clerk PIDG RIM 1 .
1436 Records Clerk PIDG RIM 1 1226 Training Officer GMG SEG 1
@118 Training Officer GMG SEG 1
el 1227 Secretary 2 oPs 55 2
Communication & Public Eelations 1
PostNo  Posts Classification Employee Relations, Occupational Health & Safety
1220 Director 1 MCG [E ] Post N Posts Classificatio
. ) ostNo  Pos ation
Ez‘: E::';:sx:"s Officer :‘;‘;g fM : 1212 Director, Employee Relations, Occupational Health & Safety GMG SEG 3
1211 Human Resource Officer GMG AM 4
3 64461 Industrial Relations Officer GMG AM 4
44 Total- Information Management 1213 Assistant Human Resource Officer GMG AM 2
Human Resource Management & Development Branch 4
28 Total- Human Resource Management & Development Branch
PostNoe Posts Classification 3 . .
1207 Senior Director, Human Resource Management & GMG SEG 5 Strategic Planning & Reform
Development
84060 Director, Performance Management Appraisal System GMG S5EG 2 PostNo  Posts Classification
B4401 Senior Human Resource Developmant Officer GMG SEG 2 1138 5_eninr Director, Strategic .F'lann ing & Reform GMG SEG 5
54707  Senior Human Resource Officer GMG SEG 1 1208 Director. Corporate Planning GMG SEG 3
84402 Performance Management Analyst GMG AM 4 5esag F'lan.nlng & Researcn Analyst S0G ST 6
851 Human Resource Administrator GMG AM 3 T4 Senior Secretary aes S8 3
1221 Senior Secretary oPS 55 3 4
1420 Senior Secretary OFs 55 3 4 Total- Strategic Planning & Reform
1358 Secratary 2 oPs 38 2 Strategic Organizational Development & Change Management Branch
9
Human Resource Management PostNo  Posts Classification
1138 Director, Strategic Organizational Development GMG SEG 4
PostNo  Posts Classification 64023 Strategic Organizational Development Officer GMG SEG 2
1208 Diractor GMG SEG 3 2
54688 Counsellor GMG 3EG 2 2 Total- Strategic Organizational Development & Change Management Branch
1210 Senior Human Resource Officer GMG SEG 1
1224 Human Resource Officer GMG AM 4 Office Services & Fleet Management Branch
1218 Assistant Human Resource Officer GMG AM 2
1214 Information Records & Communication Managsr GMG SEG 1 FPostNo  Posts ) Classification
1215 Records Officer 1 PIDG RIM 2 1145 Director, Office Services and Fleet Management GMG SEG 3
1217 Records Clerk PIDG RIM 1 1
1218 Records Clerk FIDG RIM 1 Fleat Management Section
1220 Senior Secretary OPS S5 3
1223 Secretary OPF5 55 2 PostNo  Paosts Classification
11 1148 Transport Manager GMG AM 4
THE DIV SERVICE ESTABLISSMENT |SENERAL) ORDER, 2005 Fage 39 THE CIVIL SERVICE E5TABLISHMENT |GENER AL| DRDER, 1015 Faze 20
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LIST OF ESTABLISHED OFFICES IN

LIST OF ESTABLISHED OFFICES IN THE PLRIIC SERVICE
THE PURIIC SERVICE Ministry of Finance & the Public Service
Ministry of Finance & the Public Service Corporate Planning & Administration Division
Corporate Planning & Administration Division Office Services & Fleet Management Branch
Office Services & Fleet Management Branch Office Services Section
Fleet Management Section
Post Mo Posts Classification
PostNo Posts Classification 1184 Attendant MO TS 1
1150 Secretary 2 oPs 55 2 1192 Attendant LMO TS 1
1148 Records Officer 2 PIDG RIM 3 11 Supervisor Attendant LMO T3 3
1208 Mechanic LMO TS5 5 1180 Supervisor Attendant LMO TS 3
1820 Driver 2 LMO DR 2 588 Machine OperatorBinder LMO TS 3
1198 Driver 2 LMO DR 2 1831 Attendant’Messenger LMO TS 2
1185 Driver 2 LMo DR 2 1208 Watchman MO TS 2
587 Driver 2 LMO DR 2 £
197 Driver 2 LM DR 2 .
1184 Driver2 LMo DR 2 Business Centre
|Ell . . PostNo  Posts Classification
Office Services Section 1147 Manager, Business Centre GMG AM 3
. . 1182 Records Officer 1 PIDG RIM 2
'5'2?017“ Posts S ‘é'l:;‘f;"g‘ . 1428 Records Officer 1 PIDG RIM 2
o140 c: e o oo A 2 56831  Records Officer 1 PIDG RIM 2
1122 Inﬂ"g;rcm:'* ffice PDo RN 3 1153 Records Officer 1 PIDG RIM 2
1738 Records Officer 1 PIDG RIM 2
1148 Billing Officer PIDG RIM 3
1154 Supplies Clerk PIDG RIM 3 586 Copy Room Attendant PIDG RIM 1
1158 Biling Clerk PIDG RIM 2 1157 Copy Room Attendant PIDG RIM 1
1185 Biling Glerk PIDG RIM 2 1188 Attendant MG TS 3
1167  Receptionist GMG AM 1 170 Attendant LMo TS 2
1084  Receptionist GMG AM 1 1193 Attendant LMO TS 1
1441 Telephone Operator oPs TO 1 5ag Atiendant LMo TS 1
1702 Telephone Operator oPs TO 1 12
17 Aftendant LMo TS 1 59 Total- Office Services & Fleet Management Branch
1180 Attendant LMO TS 1 .
1128 Attendant Mo TS 1 Public Procurement Branch
1128 Attendant LMO TS 1
1183 Attendant LMO TS 1 PostNo  Posts Classification
1100 Attendant LMO TS 1 7717 Director 3, Fublic Procurement GMG SEG 3
1182 Attendant LMO TS 1 71768 Senior Public Procurement Officer GMG SEG 1
181 Attendant LMO TS 1 Ti718 Senior Public Procurement Officer GMG SEG 1
178 Attendant LMO TS 1 Ti718 Public Procurement Officer GMG AM 3
1178 Attendant LMo TS 1 71720 Public Procurement Administrator GMG AM 2
1178 Attendant LMO TS 1 579 Public Procurement Officer GMG AM 3
1175 Attendant LMO T3 1 TiE71 Public Procurement Adminisirator GMG AM 2
1174 Atiendant LMO TS 1 7
173 Atiendant LMO TS 1
7 _ .
1172 Attendant MO TS 1 Total- Public Procurement Branch
543 Attendant LMO TS 1
1185 Attendant LMO TS 1
1230 Attendant LMo T 2
THE CIWiL SERVICE ESTABLISHMENT :EE\E’GAI.: ORDER, 2045,
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LIST OF ESTABLISHED OFFICES IN
THF PUIBIIC SFRVICE

Ministry of Finance & the Public Service
Corporate Planning & Administration Division

Procurement Branch
PostNo  Posts Classification
1144 Director. Procurement GMG SEG 3
1458 Senior Procurement Officer GMG SEG 2
61202 Procurement Manager GMG SEG 1
1150 Procurement Cfficer GMG AM 3
&74 Senior Secretary OPS S8 2
11860 Secretary 2 oPs 55 2
6
6 Total- Procurement Branch
Property, Security & Emergency Man Branch
PostNo  Posts Classification
71632  Director, Property Security & Emergency Management GMG SEG 3
1158 Secratary 2 OPS 38 2
2
Security & E v Section
PostNo  Posts Classification
71633  Security & Emergency Officer GMG SEG 1
71634  Security & Emergency Administrator GMG AM 3
2
Mai e & Property Section
PostNo  Posts Classification
1151 Manager, Maintenance & Property GMG SEG 1
84702 Senior Maintenance Officar S0G ST 5
1188 Avrtisan LMo TS 4
11@8 Avrtisan LMo TS 4
1203 Head Gardener LMo TS5 2
1201 Gardener LMD T3 1
1200 Janitor LMO TS 1
7
11 Total- Property, Security & Emerzency Management Branch
184  Total- Corporate Planning & Adminiztration Divizion
Taxation Policy
PostNo  Posts Classification
1261 Deputy Financial Secretary GMG SEG ©
BAETE Director, Research and Analysis GMG SEG 4
1262 Director, Taxation Policy Development GMG SEG 4
53577 Director, Intemational Trade Relations GMG SEG 4
53578 Econocmetrician 505G 5T B

THE CIVIL SERV)

SHMENT [GENERAL) ORDER, 2015.

LIST OF ESTABLISHED OFFICES IN
THE PURIIC SERVICFE

Ministry of Finance & the Public Service
Taxation Policy

PostNo  Posis

1263 Director, Policy Review
12684 Director, Tax Relief

5asre Statistician

1285 EconomistResearch Officer
1268 Senior Tax Officer

53578 Policy Analyst

1267 Tax Relief Officer

58118 International Trade Officer
1268 Tax Administrator

1270 Executive Secretary 1
1271 Senior Secretary
1272 Senior Secretary
58189 Help Desk Supervisor
1274 Secretary 2

19

19 Total- Taxation Policy
Financial Management Division

Classification
GMG SEG
GMG SEG

[n]
=
7]
0
m
@
R R A R Tl

Financial Review Unit
PostNo  Posts Classification
1468 Expenditure Analyst FMG PA 1
1470 Expenditure Analyst FMG PA 1
2
2 Total- Financial Management Divizion
Public Expenditure Division
PostNe  Posts Classification
1383 Deputy Financial Secretary GMG CTD 1
1391 Executive Secretary 1 OPS 35 4
1385 Senior Secretary OoPS 58 3
3
Public Expenditure
PostNo  Posts Classification
1265 Senior Director GMG SEG 5
1382 Senior Secratary OPS 35 3
2

THECIVIL SERV E7, 2015
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LIST OF ESTABLISHED OFFICES IN
THE PUBIIC SERVICE
Ministry of Finance & the Public Service

LIST OF ESTABLISHED OFFICES IN
THE PUBIIC SERVICE

Public Expenditure Division Ministry of Finance & the Public Service
Public Expenditure Public Expenditure Division
Social Infrastructure Public Expenditure
PostNo  Posts Classification Physical Infrastructure
1388 Public: Expenditure Unit Head GMG SEG 4 o
1484 Financial Analyst 2 FMG PA 2 11';59'4‘“ ;‘;’i‘m Secratary 31:3@;’3“1 s
1418 FAA Analyst 2 FMG P& 2
1372 Senior Budget Analyst FMG P& 2 8
1373 Senior Budget Analyst FMG PA 2 32 Total- Public Expenditure
1380 Budget Analyst FMG PA 1 Cash Mana gement
1383 Budget Analyst FMG PA 1
1473 Senior Secretary OPS 55 3 PostNo  Posts Classification
3 1354 Senior Director, Cash Management GMG SEG §
. 1481 Director. Banking And Revenue FMG PA 3
Production 1366 Senior Cash Maf\agemem Analyst GMG SEG 3
PostNo  Pests Classification 137 Cash Management Analyst GMG SEG 2
1387 Public Expenditurs Unit Head GMG SEG 4 g;g g:::;:“;::izm;m Analyst g:‘g EEG ;
1411 Financial Analyst 2 FMG P& 2
1418 Financial Analyst 2 FMG PA 2 &
1377 Budget Analyst FMG PA 1 -] Total- Cash Management
1370 Budget Analyst FMG PA 1 Projects Unit
1382 Budget Analyst FMG PA 1
1307 Senior Secratary oPs S5 3 PostNo  Pusts Classification
7 52153 Senior Director GMG SEG 5
. 58154 Head-Economic Development Projects 50G 5T 8
Machinery Of State 58155  Head-Social Sector Projects S0G ST 8
58156 Head-Engineering Projects S0G ST B
PostNo  Posts ) ) Classification 53157  Senior Project Analyst 506G 5T 7
1368 Public: Expenditure Unit Head GMG SEG 4 sa158 Senior Project Analyst 06 ST 7
1417 Financial Analyst 2 FMG P& 2 88150 Senior Project Analyst coe 5T 7
1467 Financial Analyst 2 FMG PA 2 53180 Senior Project Analyst 506G 5T 7
1374 Senior Budget Analyst FMG PA 2 58161  Senior Project Engineer S0G 5T 7
1385 Budgst Analyst FMG PA 1 58162  Senior Project Engineer S0G ST 7
1378 Budgst Analyst FMG PA 1 53183 Project Engineer 530G 5T @
12e8 Senior Secratary oPs 35 3 53164  Senior Secretary oPs 55 3
7 58165 Secretary OPs S5 2
Physical Infrastctura 13
13 Total- Projects Unit
PostNo  Posts Classification 54  Total- Public Expenditure Division
1370 Public: Expenditure Unit Head GMG SEG 4 . . , . - .
1452 Financial f:—.m yet 2 MG PA 2 Public Expenditure Policy & Co-ordination Division
1415 Financial Analyst 2 FMG P& 2
1375 Senior Budget Analyst FMG PA 2 PostNo Pests Classification
o S o s e Dz B
1287 Budgst Analyst FMG P& 1
1280 Budgst Analyst FMG P& 1 2
THE CIVIL SERY ABLISHMENT £8AL) DRDER, 2045 Fage 41 THE VL SERVIC A1) ORDER, 2048 25
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LIST OF ESTABLISHED OFFICES IN
THE PURIIC SERVICF
Ministry of Finance & the Public Service LIST OF ESTABLISHED OFFICES IN

Public Expenditure Policy & Co-ordination Division — . THF_DU Bl 'r_ SERMICE
Ministry of Finance & the Public Service

Public Expenditure Policy & Co-ordination Division
Office of the Public Procurement Policy (OFP)

Special Assignment

PostNo  Posts Classification Public Procurement Review Board Secretanat
1460 Director, Special Assignment FMG PA 3
1 Post No  Posts Classification
TI7T73 Administrator GMG AM 2
1 Tatal- Special Assignment 1
Office of the Public Procurement Policy (OFF) 18 Total Office of the Public Procurement Policy (OPP)
Executive Office Lezal & Public Sector Reform Unit
FostNo  Fosts Classification PostNo  Posts Classification
1445 Chief Public Procurement Officer GMG SEG 5 1400 Legal and Public Sector Reform Unit Head FMG PA 4
1618 Administrative Assistant GMG AM 2 58665 Legal and Public Sector Analyst FMG PA 2
1620 Senior Secretary QPS5 55 3 1471 Director of Finance FMG PA 2
5 1414 Senior Secretary OFs 55 3
Public Procurement Policy Development & Compliance Section 4
4 Total- Legal & Public Sector Reform Unit
PostNo  Posts Classification Financial Svstems & Procedures Unit (Formerly Financial Systems)
1450 Director, Public Procurement Policy Development & GMG SEG 3
Compliance PostNo Posts Classification
1614 Senior Public Procurement Policy Analyst GMG SEG 2 1407 Head, Financial Systems & Procedures Unit FMG PA &
1615 Senior Public Procurement Compliance Officer GMG S5EG 2 B3008 Director, Accrual Accounting Implementation FMG PA 3
1448 Publiz Procurement Compliance Officer GMG SEG 1 1482 Director, Operational Systems & Procedures FMG PA 3
1616 Public Procurement Compliance Officer GMG SEG 1 1463 Director, E-Commerce Banking & Investments FMG PA 3
1448 Public Procurement Compliance Officer GMG SEG 1 1485 Project & Fund Accounting Specialist FMG PA 3
1817 Public Procurement Policy Analyst GMG SEG 1 83007 Assets and Inventory Specialist FMG PA 2
7 1488 Revenue Systems Specialist FMG PA 2
. . . 83008 Business Process Specialist FMG PA 2
Public Procurement Capacity Development Section 63005  Banking and E-Commerce Specialist FMG PA 2
1466 Expenditure Systems Specialist FMG PA 2
PostNo  Posts Clazssification 1472 Senior Seeratary oPS 35 3
Ti774 Director, Public Procurement Capacity Development GMG SEG 13 1
71769 Senior, Public Procurement Training & Education Officer GMG SEG 2 . )
71770 Public Procurement Training & Education Officer GMG SEG 1 Information Technology Strategy
3 PostNo  Posts Classification
E-Procurement & Client Services Section 56666  Information Technology Strategy Unit Head MIS 1T 8
G667 Co-ordinator, Special Projects GMG SEG 2
Post No  Fosis Clazsification 2
LALE Director, E-Procurement & Client Services GMG SEG 3 13 Total- Financial Systems & Procedures Unit (Formerly Financial Systems)
Bag82 Manager, Public Procurement Customer Care GMG SEG 2 . .
Ti772 E-Procurement Systems & Framework Agreement Analyst GMG S5EG 2 Internal Audit Directorate
2803 F'ubl!c Procurement Customer Care Officer GMG AM 3 PostNe Posts Classification
02204 Public Procurement Customer Care Officer GMG AM 3 1410 Sanior Diractor, Internal Audit Directorate FMG AS &
5 53B45 Audit Co-ordinator - Information Systems FMG AS &
53856 Audit Co-ordinator - Performance & Quality Assurance FMG AS &
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LIST OF ESTABLISHED OFFICES IN
THE PUBILIC SERVICE

Ministry of Finance & the Public Service
Public Expenditure Policy & Co-ordination Division
Internal Audit Directorate

PostNo  Posts Classification
71588 Audit Co-ordinator - Audit Committees FMG AS &
59123 Audit Specialist - Performance & Quality Assurance FMG AS 4
go124 Audit Specialist - Information Systems FMG AS 4
53846 Senior Secretary oPS 35 3
7
7 Total- Internal Audit Directorate
Asset Management
PostNo  Posts Classification
1408 Director. Asset Management GMG SEG 4
1448 Systems Support Officer MIZS 1T 3
1430 Senior Secretary OoPS 35 3
3
Motor Vehicle Administration
PostNoe  Pests Classification
1457 Asset Operations Manager GMG SEG 1
1450 Monitering Officer GMG AM 3
2
Fuel Coupon
PostNo  Pests Classification
1451 Asset Accounting & Information Manager FMG PA 2
1453 Accountant FMG PA 1
1454 Accounting Technician 3 FMG AT 3
1456 Accounting Technician 2 FMG AT 2
1455 Accounting Technician 2 FMG AT 2
5
Board Of Survey
PostNo  Posts Classification
1422 Board of Survey Administrator GMG AM 4
1423 Chief Equipment Auditor GMG AM 3
1433 Monitoring Officer GMG AM 3
1447 Senior Equipment Auditor GMG AM 2
1424 Senior Equipment Auditor GMG AM 2
1425 Equipment Auditor GMG AM 1
1427 Stores Auditor GMG AM 1
1435 Aszet Assistant PIDG RIM 2
1431 Secretary 2 oPs 55 2
1420 Caretaker LMo TS5 3
1438 Handyman LMO TS 2

THE CIVIL SERVICE ESTABLISHMENT [SENERAL) ORDER, 2045,

LIST OF ESTABLISHED OFFICES IN

THF PURBIIC SERVICF

Ministry of Finance & the Public Service
Public Expenditure Policy & Co-ordination Division

Asset Management

Board Of Survey
Post No  Posts Classification
1443 Attendant’Messenger LMO TS 1
1440 AtiendantMessenger LMO TS 1
1444 Attendant MO TS 1
1437 Attendant LMo TS 1
15
25 Total- Asset Management
71 Total- Public Expenditure Policy & Co-ordination Divizion
Financial Regulations Division
PostNo  Posts Classification
1487 Senior Director GMG SEG &
1621 Senior Economic Analyst S0G 5T 8
1480 Financial Analyst FMG PA 2
1488 Economic Analyst S0G 5T 7
1420 Economic Researcher S0G ST 8
1481 Senior Secretary OPS 55 3
B
B Total- Financial Regulation: Divizion
Economic Management Division
Post No  Posts Classification
1483 Deputy Financial Secretary GMG CTD 1
1434 Executive Assistant GMG SEG 1
1504 Research Officer S0G ST 5
3
International Programme Management
Fost No  Posfs Classification
1482 Director, Intemational Programme Management GMG 5EG 5
1508 Director, International Financial Institutions GMG SEG 3
1508 Intemnational Financial Institutions Officer GMG SEG 1
1500 Senior Secretary OoP5 35 3
4
Negotiations
PostNo  Posts Classification
842683 Director, Negotiations GMG S5EG 4

2015
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LIST OF ESTABLISHED OFFICES IN LIST OF ESTABLISHED OFFICES IN

THE PUBIIC SERVICFE THE PUBLIC SERVICE
Ministry of Finance & the Public Service Ministry of Finance & the Public Service
Economic Management Division Economic Management Division
International Programme Management Debt Management Unit (New)
Negotiations
FostNo  Fosts Classification
PostNo  Posts Classification 63623 Manag.er, CCII"I:IphaI'IC-E GMG SEG 3
1502 Senior Negotiations Cfficer GMG SEG 3 63621  Executive Assistant GMG SEG 1
1450 Megotiation Officer GMG SEG 2 4
1503 Negatiation Officer GMG SEG 2 Domestic Market (Portfolio Management)
1493 Senior Secretary OP5 55 3
5 PostNo  Posts Classification
Pro Mana nt 63624 Director, Portfolic Management GMG SEG 5
63626 Manager, Domestic Markets GMG SEG 4
PostNo  Posts Classification G3G28 Portfolio Management Analyst GMG SEG 3
1404 Director, Programme Management & Co-ordination GMG SEG 4 83830 Portfolio Management Analyst GMG SEG 3
1406 Senior Programme Management & Co-ordination Officer GMG SEG 3 gg: Em—tﬂ::!o nanagemenl:na:yst g:g :Eg :
1425 Senior Programme Management & Ce-ordination Officer GMG SEG 3 3805 Admi !D anagement Analyst GMG AM 3
1497 Programme Management & Co-ordination Officar GMG SEG 2 ministrator
1488 Programme Management & Co-ordination Officer GMG SEG 2 7
1501 Senior Secretary oPs 55 3 Internal Market (Portfolio Management)
3
PostNo  Posts Classification
15 L i
Tatal- International Programme Management P, Manager, Extemal Markets CMG SEG 4
Fiscal Policy Management Unit 1
PostNo  Pusts Classification Debt Stratezy & Analysis
1520 Principal Director GMG SEG 6 Fost N Posts Classificati
82812  Economic Programme Analyst GMG SEG 4 ostNe res aton
- . . 63631 Director, Debt Strategy GMG SEG 5
1521 Chief Fiscal Economist GMG SEG 4 p— Administrator MG AM 3
1623 Chief Macro Economist GMG SEG 4
1522 Senior Macro Economist (Research & Policy Review) GMG SEG 3 2
1524 Senior Fiscal Economist (Forecast and Monitoring) GMG SEG 3 Fisk Analysis
1525 Senior Fiscal Economist (Research, Policy Review & Risk GMG SEG 3
Assessment) PostNo  Posts Classification
1528 Senior Macro Economist (Data Monitoring. Management & GMG SEG 3 63633 Manager, Risk Analysis GMG SEG 4
Analysis) 63634 Risk Analyst GMG SEG 3
1527 Fiscal Economist (Forecast and Maonitoring) GMG SEG 2 83835 Risk Analyst GMG SEG 3
1528 Fiszal Ecenomist (Research, Policy Review & Risk GMG SEG 2 3
Aszzessment) . .
1528 Maoro Economist GMG SEG 2 Policy Research & Analysis
50479 Executive Secretary 1 oPs 35 4
PostNo Posts Classification
12 63638  Manager, Policy & Research Analysis GMG SEG 4
12 Total- Fiscal Policy Management Unit BIEIT Policy Research Analyst GMG SEG 3
Debt Mnnngement Unit (New) 63638 Policy Research Analyst GMG SEG 3
3
PostNo  Posts Classification
63620 Principal Director GMG SEG 8
B3g22 Manager, Imvestor Relations & Communications GMG SEG 4
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LIST OF ESTABLISHED OFFICES IN
THE PURBIIC SFRVICF
Ministry of Finance & the Public Service

Economic Management Division LIST OF ESTABLISHED OFFICES IN
Debt Management Unit (New) THE PURIIC SERVICF
Debt Operations Ministry of Finance & the Public Service
Economic Management Division
PostNo  Pests Classification. o
63839  Director, Debt Operations GMG SEG 4 Debt Management Unit (New)
B3840 Administrator GMG AM 3 43 Total- Debt Management Unit (New)
2 Debt Management Unit (Old) (Posts to be abelished when vacant)
Debt Recording & System Support Domestic Debt
PostNo  Posts Classification PostNo  Posts Classification
82641  Manager, Debt Recording & System Support GMG SEG 3 53801 Economist2 GMG SEG 1
B3544 Debt Recording & Systems Support Officer GMG SEG 2 1
83643  Debt Recording & Systems Support Officer GMG SEG 2 External Debt
83642 Debt Recording & Systems Support Officer GMG SEG 2
PostNo  Posts Classification
4 1516 Senior Economist GMG SEG 2
Debt Reconcihation 1
o Securities
PostNo  Pests Classification
BIE45 Manager, Debt Reconciliation GMG SEG 2 PostNo  Posts Classification
o248 Debt Reconciliation Officer GMG SEG 1 1512 Senior Securities Officer GMG SEG 2
B3647 Debt Reconciliation Officer GMG SEG 1 50508 Interface Officer S0G 3T &
3 2
Monitorine & Disbursement 4 Total- Debt Management Unit (Old) (Posts to be abolizshed when vacant)
i Total- Ecomemic Management Divizion
PostNo  Posts Classification Public Enterprise Division
83648 Manager, Monitoring & Disbursement GMG SEG 3 e . ) -
83648  Monitoring & Disbursement Officer GMG SEG 2 Office of the Deputy Financial Secretary
83650 Monitoring & Disbursement Officer GMG SEG 2 PostNo  Posts Classification.
3 1546 Deputy Financial Secretary GMG CTD 1
' 83244 Supernumerary Unit Director GMG SEG 4
Posts transferred from the Accountant General's Department 1560 Extoutive Secretary 1 oS s 4
Post N Posts Classificatio 1583 Administrative Secretary 1 OFS ADS 1
estNo  Pos ation A
1954  Director, Debt Management FMG PA 4 1564 Administrative Secretary 1 0P ADS 1
53502 Administrative Secraetary OFS ADS 1
1858 Accountant, Local Paymenis FMG PA 2 c
1081 Accountant 2 FMG PA 2
1957 Accountant FMG PA 2 & Total- Office of the Deputy Financial Secretary
1084 Accountant (Guaranteed Loans) FMZ PA 1 Public Private Partnership Unit
82200 Financial Analyst FMG PA 1
1860 Accountant 1 FMG FA 1 :52;2‘0 Posts o 21:(‘:5;;%“5
50BDE  Accountant 1 FMG PA 1 Senior Director
- B42687 Director, Public Partnership GMG SEG 4
1962 Amﬂun.lant tlnst.r!:uluonal Loans) FMG PA 1 64203 Senior Financial Analyst FMG PA 3
50805 Accounting Technician 3 FMG AT 3 84207  Senior Financial Analyst FMG PA 3
1260 Accounting Technician 2 (Revenue Officer) FMG AT 2 N
" 4 Total- Public Private Partnership Unit
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LIST OF ESTABLISHED OFFICES IN
THE PURBIIC SERVICF
Ministry of Finance & the Public Service
Public Enterprise Division

LIST OF ESTABLISHED OFFICES IN
THE PURLIC SERVICF
Ministry of Finance & the Public Service
Public Enterprise Division

Policv Research & Co-ordination Agricultural Mining & Energy (Production Sector)
PostNo Pasts Classification PostNo  Posts Classification
56082  Senior Director GMG SEG 5 1557 Financial Analyst FMG Pa 2
84257  Director, Policy & Research GMG SEG 4 1556 Financial Analyst FMG FPA 2
1548 Director, Financial Analyst & Co-ordination FMG PA 4 7
64284 Senior Policy Analyst GMG SEG 3 7 Total- Agricultural Mining & Energy (Production Sector)
1553 Financial Analyst FMG PA 2 . o
Executive Agency Monitoring
5
5 Total- Policy Research & Co-ordination PosiNo  Pests Classification
Finance & Dﬂ'?lﬂpmﬂlt’ 53580 Senior Director GMG SEG &
g07el Sector Director FMG PA 4
PostNo  Posts Classification 535081 Senior Financial Analyst FMG PA 3
1547 Senior Director GMG SEG 5 3
84251 Sector Director FMG PA 4 . .
4253 Sector Director FMG PA 4 3 Total- Executive Agency Monitoring
B4255 Sector Director FMS PA 4 41 Total- Public Enterprize Divizion
84206 Senior Financial Analyst FMG PA 3 P]auuiug Administration
64205 Senior Financial Analyst FMG PA 3
63820 F!nanc!alAnalyst FMG PA 2 PosiNe  Posts Classification
63830 F!nanc:!al Analyst FMG PA 2 52175 Legal Officer G Lo 2
64254 Financial Analyst FMG PA 2 ;
9
g Total- Finance & Development . . .
T S ncial Services § 1 Total- Planning Adminiztration
ransport/ social Services Sector . ‘e s
P Revenue Protection Division
PostNo  Posts Classification
1548 Senior Director GMG SEG § PostNo  Posts Classification
1550 Sector Director FMG PA 4 81305 Principal Director GMG SEG &
1552 Sector Director FMG FA 4 53055 Director, Special Projects GMG SEG 5
1558 Senior Financial Analyst FMG PA 3 61307 Communication Specialist MCG IE 4
1560 Senior Financial Analyst FMG PA 3 B1306 Executive Secratary oPs 55 4
1581 Financial Analyst FMG PA 2 4
1554 Financial Analyst FMG PA 2
T
T Total- Transport/Secial Services Sector Administration
Agricultural Mining & Energy (Production Sector) PostNo  Posts Classification
64248 Records Officer PIDG RIM 2
PostNo  Posts Classification .
83828  Senior Director GMG SEG 5 Ba24T - Driver LMo DR 1
1551 Sector Director FMG PA 4 2
1565 Sector Director FMS PA 4 2 Total- Administration
1555 Senior Financial Analyst FMG PA 3
1558 Senior Financial Analyst FMG PA 3
THE CIVIL SERVICI ABLISHMENT |G E’.-‘-L: ORDER, 2015. P =

THE CIVIL SERVIC ZELSHLENT [SENERAL) ORDER, 1015

‘i

age | 66



LIST OF ESTABLISHED OFFICES IN
THE PLIBI IC SERVICE
Ministry of Finance & the Public Service
Revenue Protection Division

LIST OF ESTABLISHED OFFICES IN
THF PLIBIIC SERVICFE
Ministry of Finance & the Public Service

Human Resource Management & Administration Revenue Protection Division
PosiNe Posts Classification Operations Management
53851 Compliance Risk and Security Officer RMG TA B MGDTE:!,U Bﬂ}'
61308 Director, Human Resource Management and Admin. GMG SEG 2
81309  Administrator GMG AM 3 PostNo  Posts . Classification
B1310 Accounting Technician MG AT 2 BEITY Senior Revenue_ Investigator RMG TA 7
citi e sere o 55 3 2 S i e
81313 Office Attendant Mo T3 2 52181  Revenue Invesligamr RMG TA &
81312 ReceptionistTelephone Operator oPS TO 1 g
5
T
Mandeville
7 Total- Human Resource Management & Adminiztration
Legal Services Unit PostNo  Pasts Classification
81333 Chief Revenue Investigator RMG TA 8
Posi Mo Posts Classification 54554 Senior Revenue Investigator RMG TA 7
62845 Senior Legal Officer AG LO 4 5&112 Senior Secretary orPs 35 3
53710 Legal Officer JGE Lo 3 3
83846 Paralegal Officer PLG LS 4 20 Total- Operations Management
3 Intelligence Unit
3 Total- Legal Service: Unit
Operations Management PostNo  Posts Clasification
P - £ §1319  Director, Intelligence RMG TA 8
. ) 52180 Senior Intelligence Officer RMG TA 7
FostNo  Posts o Classification 81326 Inteligence Officer RMG TA 8
81314 Director, Revenue Investigation RMG TaA 8
81315 Senior Secretary oPS5 55 3 3
2 3 Total- Intellizence Unit
Kingston Internal & Special Investigations
PostNo  Pests Classification I e sial vestiontio s
81317 Chief Revenue Investigator RMG TA 8 aamat P::Cin"c‘r ;PEF::I'TW';‘;E;’?; " NG 1A 2
- - 8 5
58182 Senjor Revenue Imvestigator RMS Ta 7 52187  Senior Special Investigator RMG TA 7T
G118 Sanier Revenus Invesiigatar RMG TA 7 61332  Senior Special Investigator RMG TA 7T
81330 Special Investigator RMG TA T a1320 Senior Secratary oPs 5% 3
B455T Revenue Investigator RMG T& &
61320 Revenue Investigator RMG T& & 5 . L
Bi321 Revenue Investigator EMS TA B 5 Total- Internal & Special Investigations
61324  Revenue Investigator RMG TA & Compliance Enforcement Unit
81325 Revenue Investigator RMG TaA L]
681327 Revenue Investigator RMG TA & PostNo  Posis Classification
10 81331 Chief Compliance/Enforcement Officer RMG TA 8
61322 Compliance & Enforcement Officer RMG TA T
Montego Bay 5
PostNe  Posts Classification 2 Total- Compliance Enforcement Unit
g13e Chief Revenue Investigator RMG TaA 8
- L SRR STABLISHMENT [GE E’.-‘-L: mAmEs. 2ois - THE CIVIL SERY SHMENT [GE \E’.-‘.L: ORDER, 2015. =!_:e 3=
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LIST OF ESTABLISHED OFFICES IN
THE PLIBIIC SERVICE
Ministry of Finance & the Public Service
Revenue Protection Division

LIST OF ESTABLISHED OFFICES IN
THE PUBILIC SERVICE
Ministry of Finance & the Public Service
Public Service Establishment Division/Strategic HRM Division (SHRMD)

Penszions Administration

Information Technology Unit

PostNe Pasts Classification Computations
84248 Information Technology Specialist MIS T 8
842489  Database Specialist MIS 1T 4 PostNo  Fosts Classification
1717 Computation Officer GMG AM 3
2 1718 ‘Computation Officer GMG AM 3
2 Total- Information Technology Unit 1732 Computation Officer GMG AM 3
48 Total- Revenue Protection Division 1734 Computation Officer GMG AM 3
Public Service Establishment Division/Strategic HRM Division (SHEMD) 1754 Computation Officar GMG AM 3
. 1758 Computation Officer GMG AM 3
Superannuation Branch 1757  Computation Officer GMG AM 3
1760 Computation Officer GMG AM 3
PostNo  Posts ) Classification 1750 Computation Officer GMG AM 3
1678 DII’ET::1DI" Superannu_atu)n GMG SEG 4 1753 Computation Officar MG AM 3
1678 Senior Superannuation Officer GMG SEG 2
1620 Senior Superannuation Officer GMG SEG 2 5
1881 Superannuation Officer GMG AM 4 Client Services
1682 Superannuation Officer GMG AM 4
1684 Senior Secretary oPS S5 3 PostNo  Posts Classification
& 1680 Manager GMG SEG 2
1680 Senior Social Worker SWG P53 3
3 Total- Superannuation Branch 1748 Liaison Officar GMG AM 3
Pensions Administration 1735 Liaison Officer GMG AM 3
1748 Lisison Officer GMG AM 3
PostNo  Posts Classification 1755 Liaison Officer GMG AM 3
1682 Senior Secretary OPs 55 3 g
168: Attendant LMo TS 1 Becords Mana "
Computatious PostNo  Posts Classification
50354 Manager GMG SEG 1
Post No  Posts Classification 60769 Administrator GMG AM 2
1748 Manager GMG SEG 2 1704 Registrar FIDG RIM 4
50480 Manager GMG SEG 2 1708 Records Officer 2 PIDG RIM 3
500861 Computation Supervisor GMG AM 4 1708 Records Officer 2 FIDG RIM 3
1784 Computation Supervisor GMG AM 4 1708 Records Officer 2 PIDG RIM 3
1763 ‘Computation Supervisor GMG AM 4 1705 Records Officer 2 FIDG RIM 3
1752 Computation Supervisor GMG AM 4 1707 Records Officer 2 PIDG RIM 3
1751 ‘Computation Supervisor GMG AM 4 8
1750 ‘Computation Supervisor GMG AM 4 Data Entryv
1762 Computation Officer GMG AM 3
1767 Cnmputat?Dn Officer GMG AM 3 PostNo  Puosts Classification
1756 Computation Officer GMG AM 3 1728 Data Control Supervisar Mis T3
1766 Computation Cfficer GMG AM 3 1720 Diata Entry Clerk MIs T 2
17es Computation Officer GMG AM 3 1721 Data Entry Clerk MIS T 2
1718 Computation Officer GMG AM 3 1722 Data Entry Clerk MIS T 2
1781 ‘Computation Officer GMG AM 3 1723 Data Eniry Clerk MIS T 2
THE CIVIL SERVIC] ZRAL) ORDER, 2045 = THE CIVIL SEAVICE ESTABLISHIENT [SENERAL) OADER, 2048 Faze &0
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LIST OF ESTABLISHED OFFICES IN
THE PURIIC SERVICE
Ministry of Finance & the Public Service
Public Service Establishment Division/Strategic HRM Division (SHRMD)

Pensions Administration

LIST OF ESTABLISHED OFFICES IN
THE PURIIC SERVICFE
Ministry of Finance & the Public Service
Public Service Establishment Division/Strategic HRM Division (SHREMD)

Data Entrv Benefits Admin./Employvee Relations
- Leave Admimistration
PostNe Posts Classification
80770 Data Control Officer GMG AM 2 PostNo  Posts Classification
B 3
47 Total- Pension: Adminiztration Special Benefits Projects
Benefits Admin./[Emplovee Relations PostNe Posts Classification
. ) 1781 Director, Special Benefits GMG SEG 3
PostNo  Posts . Clazsification 1773 Administrater GMG SEG 1
1788 Director, Negotisted Benefits GMG SEG 2
1772 Director, Health Benefits GMG SEG 1 2
1777 Senior Secretary oFs 35 3 20 Total- Benefits Admin. Employee Relations
1782 Senior Secretary oPs S8 3 Compensation Unit
1778 Secretary 2 0OPS 58 2
5 PostNo  Posts Classification
. 1784 Chief Compensation Analyst GMG SEG 4
Employee Assistance Programme 1785 Senior Compensation Analyst GMG SEG 3
PostNo  Posts Classification aze Senior Compensation Analyst GMG SEG 3
889 Director, Employes Assistanca/Counseling Frog. GMG SEG 3 1788 Compenzation Analyst 2 GMG SEG 2
1823 Counsallar GMG SEG 2 1788 Compensation Analyst 2 GMG SEG 2
6831 Compensation Analyst 2 GMG SEG 2
1822 Ci |l GMG SEG 2
ounsefiar 50008 Compensation Analyst 2 GMG SEG 2
3 1787 Compensation Analyst 1 GMG SEG 1
Occupatienal Health & Safety Branch 830 Compensation Analyst 1 GM3 SEG 1
1788 Administrator GMG AM 3
PostNo  FPosts Classification 1720 Senior Secretary OP5 55 3
83009 Director, Qccupational Health & Safety GMG SEG 3 T
1 11 Total- Compensation Unit
Loan Admimstration Industrial Relations Unit
PostNo  Posts - Classification PostNo  Posts Classification
1770 Director, Loan Adminisiration GMG SEG 3 1308 Chief Industrial Relations Officer GMG SEG 3
1780 Director 2 GMG SEG 2 1810 Senior Incustrial Relations Officar GMG SEG 2
1775 Director 1 GMG SEG 1 1800 Senior Industrial Relations Officar GMG SEG 2
63010 Diractor 1 GMG SEG 1 1811 Senior Industrial Relations Officar GMG SEG 2
1778 Loans Officer GMG AM 4 1813 Industrial Relations Officer GMG SEG 1
83011 Data Entry Officer Mis T2 1812 Industrial Relations Officer GMG SEG 1
B 1814 Senior Industrial Relations Administrator GMG AM 4
Leave Administration 1815 Senior Industrial Relations Administrator GMG AM 4
1817 Industrial Relations Administrator GMG AM 3
PostNe  Posts Classification 1818 Senior Secretary OPS S5 3
1770 Director GMG SEG 2 1219 Secretary 2 oFs 35 2
83012 Director 1 GMG SEG 1 1820 Seerstary 1 ops s 1
1774 Leave Officer GMG AM 4 12
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LIST OF ESTABLISHED OFFICES IN
THFE PURIIC SERVICFE
Ministry of Finance & the Public Service
LIST OF ESTABLISHED OFFICES IN Strategic Human Resource Management Division (SHEMD)

— . THE PURIIC SERVICE Office of the DFS/CTD
Ministry of Finance & the Public Service Strategic Operations & Support

Public Service Establishment Division/Strategic HRM Division (SHRMD)

Industrial Relations Unit 11’;52*1};“ ,1:"5'_5 . Strateais Operations & 5 . é:‘:;tﬁ;:ig‘q_
12 Total- Industrial Relations Unit Senior Director. Strategic Operations & Suppo
1673 Strategic Operations Analyst GMG SEG 2
Human Resource Policy, Training & Development 54807  Technical Coordinator GMG SEG 1
Scholarships & Assistance 1824  Senior Research Officer S0G ST 5
18285 Administrator GMG AM 4
PostNo  Posts Classification
848 Director, Scholarships and Assistance GMG SEG 2 5
841 Director, MOU Training GMG SEG 1 8 Total- Office of the DES/CTD
B2753 Scholarship Administrator GMG AM 2 . . .
1827 Administrator MG AM 2 Compensation Management & Implementation Branch
4 PostNo  Posts Classification
Bonding 84475  Principal Director, Compensation Management & GMG SEG &
. ) Implementation
PostNo  FPosts Classification 1788 Senior Director, Employment Welfare Management GMG SEG 5
850 Director, Bonding GMG SEG 1 . . .
82751 Administrator, Bondin MG AM 2 1783 Senior Director, Compensation GMG SEG §
! 9 1807 Senior Director, Industrial Relations GMG SEG 5
2_ 1688 Senior Director, Pansions GMG SEG &
Compliance 5
PostNo  Posts Classification Ceompensation Unit
849 Director, Compliance GMG SEG 2
62752 Collections Officer GMG SEG 1 PostNo  Posts Classification
2 824 Chief Compensation Analyst GMG SEG 4
Support Services 1
o [ Total- Compensation Management & Implementation Branch
PostNo  Posts Classification .
21 Records Officer 1 PIDG RIM 2 Workforce Planning & Improvement Branch
B47 Senior Secretary OPS 355 3
652 Senior Secretary oPs 55 3 PostNo  Posts Classification
a 5ggg2 Senior Director, Workforce Planning & Imprevement GMG SEG &
11 Total- Human Resource Policy, Training & Development 84478 Chief Work Force Planning Officer, Strategic HR Policy GMG SEG 4
107 Total- Public Service Establishment Division/Strategic HRM Divizion (SHRMD) e g:f*f":(pm;":d - o GG SEG 4
. PP it it
Strategic Human Resource Management Division (SHRMD) S rnawiecge snt Wanagament Hme=r
3

Office of the DFS/CTD

Central Administration 3 Total- Worldforce Planning & Improvement Branch

Corporate Management & Establishment Branch

PostNo  Posts Classification
1672 Deputy Financial Secretary, Strategic Human Resource GMG CTD 1 PostNo  Posts Classification
Management Division §2847  Principal Director, Corporate Management & Establishment GMG SEG 6
16875 Exscutive Secratary 2 OPSE 55 § Branch
1874 Executive Secretary 1 oS 35 4 58848  Chief Management & Establishment Analyst GMG SEG 5
3 58851 Chief Management & Establishment Analyst GMG SEG 5
58850 Chief Management & Establishment Analyst GMG SEG 5
THE CIVIL SERVICE ESTABLISHMENT [SENERAL) ORDER, 2015 Fage & .
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LIST OF ESTABLISHED OFFICES IN
THE PURBIIC SERVICFE
LIST OF ESTABLISHED OFFICES IN Ministry of Finance & the Public Service

— - THE PUBIIC SERVICE Strategic Human Resource Management Division (SHRMD)
Ministry of Finance & the Public Service AuditMonitoring & Evaluation Branch

Strategic Human Resource Management Division (SHRMD)

Corporate Management & Establishment Branch PostNo  Posts ) L ) Classification
B44TE Senior Director, AuditMonitoring & Evaluation GMG SEG §
Post No  Posis Classification 1
53840 Ch !ef Management & EsF.abIlshmem Analyst GMG SEG 5 1 Total- AuditMonitering & Evaluation Branch
1782 Chief Research & Establishment Control Officer GMG SEG 4
58853 Senior Management & Operations Analyst GMG SEG 4 Pensions Administration Branch
58852 Senior Management & Operations Analyst GMG SEG 4
53854 Senior Management & Operations Analyst GMG SEG 4 FostNo  Posts Classification
58855 Senior Management & Operations Analyst GMG SEG 4 T1843 Manager, PEPAS GMG SEG 2
58856 Management & Operations Analyst GMG SEG 3 q
58859 Management & Operanjclns Analyst GMG SEG 3 1 Total- Pensions Administration Branch
58858 Management & Operations Analyst GMG SEG 3
52857  Management & Operations Analyst GMG SEG 3 Human Resource Policy & Information Branch
1201 Director, Research and Analysis GMG SEG 3
1783 Directar GMG SEG 2 FostNo  Posts Classification
1796 Directar GMG SEG 2 64474 Principal Director, HR Policy & Information GMG SEG 8
63617 Assistant Management & Operations Analyst GMG SEG 2 837 Senior Director, Strategic HR. Pelicy Development GMG SEG 5
83618 Assistant Management & Operations Analyst GMG SEG 2 84477 Senior Director, HR Policy GMG SEG 5§
83615 Assistant Management & Operations Analyst GMG SEG 2 51125 Director, HR. Policy GME SEG 4
83618 Asszistant Management & Operations Analyst GMG SEG 2 F4EDE Director, HR Policy GME SEG 4
1805 Information Systems Officer MIS T 4 71972 Administrator GMG AM 3
1802 Senior Research Officer S0G ST @6 46 Senior Secretary oPs s5S 3
B2E55 Case Management Administrator GMZ AM 4
676 Case Management Administrator GMG AM 4 7
1304 Research Officer 506 ST 5 7 Total- Human Resource Policy & Information Branch
1784 Administrator GMG AM 3 &7 Total- Strategic Human Resource Management Divizion (SHEMD)
1785 Administratar GME AM 3 Financial Investigation Division
58860 Executive Secretary 1 OPs 35 4
1808 Database Analyst MIS T 3
1803 Database Analyst MIS IT 3 FostNo  Poests Classification
52830 Senior Secratary oPS 55 13 53@29 Chief Technical Director GMG CTD 1
1708 Senior Secretary oPs S5 3 53@31 Technical Specialist GMG SEG 4
50005 Senior Secretary oPS 55 3 523030 Administrative Secretary 2 OPE ADS 2
1800 Data Processing Officer MIE T 2 3
61178 Data Processing Officer MIS T 2
36 T
Standards Development Unit Legal Unit
PastNo  Pusts Classification Fost No  Pesis Classification
71581  Chief Standards Development Analyst GMG SEG 4 ?gégo gg:f;?[;;?i:ur:;l jtg tg i
71582 Senior Standards Development Analyst GMG SEG 3
71583 Senior Standards Development Analyst GMG SEG 32 63001 Legal Officer JG Lo 3
71584  Standards Development Analyst GMG SEG 2 52182 Legal Officer e Lo 2
71585  Standards Development Analyst GMG SEG 2 58181 Legal Officer G o 2
5 1658 Legal Officer JG Lo 2
63000 Legal Officer JG Lo 2
ER| Total- Corporate Managzement & Establizhment Branch
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LIST OF ESTABLISHED OFFICES IN
THE PURIIC SERVICE
LIST OF ESTABLISHED OFFICES IN Ministry of Finance & the Public Service

— - THF_D”“' ": SERVICE Financial Investigation Division
Ministry of Finance & the Public Service

Financial Investigation Division

Planning & Administration

Lﬁ'g."ll Tnit Post No  Posis Classification
54704 Personnel Officer GMG AM 3
PostNo  Posts Classification 54851  Office Manager GMG AM 3
586118 Executive Secretary OPs 55 4 54709 Registrar PIDG RIM 3
g2e00 Paralegal Officer PLG LS 4 54710 Records/inventory Officer PIDG RIM 2
62908 Process Server PIDG RIM 2 54708 Records/Stores Officer FIDG RIM 2
10 54440 Records Officer 1 FIDG RIM 2
10 Total- Legal Unit 54441 Records Officer 1 FIDG RIM 2
56114 Secreta OoP5 55 2
Internal Investigation 58107 Secreu: oPs 58 2
X X 54715 Telephone Operator/Receptionist oPs TO 2
FostNo Fosts Classification R -
Fa052 Director RMG TA @ 54718 Driver/Courier MO DR 1
Eao5E Regional Director RMS TA T 55083 Artisan/Handyman LMO TS 3
6701  Regional Director 1 RMG TA 7 54713 Atendant LMo TS 2
52185 Manager RMG TA 8 55714 Office Attendant LMo TS 1
55704 Senior Intemnal Investigator RMG TA & 17
50171 Senior [ntemnal Investigator RMG TA & i7 Total- Planning & Adminiztration
58188 Senior Intemnal Investigator RMG TA Ei] . . . .
58186  Senior Internal Investigator RMG TA & Special Investigation
55707 Senior Internal Investigator RMG TA 5§
55184  Senior Internal Investigatar RMG TA 5 PostNo  Posts Classification
55708 Intemnal Investigator RMG TA 4 94552 Investigator RMG TA 4
54802  Administrative Secretary 1 oPS ADS 1 54360 Investigator RMG TA 4
54604 Senior Secratary oPS S5 3 54603 Administrative Secretary 1 oPS ADS 1
56102 Senior Secretary oPs 55 3 3
14 3 Total- Special Investigation
14 Total- Internal Investigation Financial Crimes Investizations Unit
Financial Intelligence Unit
PostNo  Posts Classification
PostNo  Posts Classification 54477 Principal Director GMG SEG 6
63178 Director, Inteligence GMG SEG & 4444 Senior Forensic Examiner FMG PA 5
58176 Manager RMG TA 8 54443 Senior Forensic Examiner FMG PA 5
54545 Senior Intelligence Officer RMG TA 7 54442 Senior Forensic Examiner FMG PA 5
54562 Intelligence Officer RMG TA & 58179 Revenue Investigations Manager RMG TA 7
84563  Inteligence Officer RMG TA @ 54485 Forensic Examiner FMG P& 4
56587 Senior Secretary QFs 35 3 50182 Forensic Examiner FMG Fa 4
8 54471 Forensic Examiner FMG PA 4
B Total- Finaneial Intellizence Unit 54472 Forensic Examiner FMG FA 4
. s . 544689 Forensic Examinar FMG PA &
Planning & Administration 50181 Forensic Examiner FMG PA 4
PostNo  Posts Classification. 54445 Assistant Forensic Examiner FMG PA 3
3053 Diractor GMG SEG 3 G446 Aszgistant Forensic Examiner FMG PA 3
54718 Accounting Technician 3 FMG AT 3 54447 Assistant Forensic Examiner FMG PA 3
4720 Accounting Technician 1 FMG AT 1 54448 Assistant Forensic Examiner FMG PA 3
THE CIVIL SERVICE ESTABLISHMENT | 1) oRoER, 2015 Frze &7 THE CIVIL SERVICE ESTABLISHMENT [GENSRAL) ORDER, 2013 =

Page | 72



LIST OF ESTABLISHED OFFICES IN
THE PLIRI IC SERVICF
Ministry of Finance & the Public Service
Financial Investization Division

LIST OF ESTABLISHED OFFICES IN
THE PURLIC SERVICE
Financial Crimes Investigations Unit Ministry of Finance & the Public Service

Financial Investigation Division

Post No  Posts Classification
S4440 Assistant Forensic Examiner FMG PA 3 Asset Recovery Unit
54455 Assistant Forensic Examiner FMG PA 3
54452 Assistant Forensic Examiner FMG PA 3 FostNo  Posts Classification
54453 Assistant Forensic Examiner FMG Pa 3 54473 Asset Recovery Manager GMG SEG 3
54454  Assistant Forensic Examiner FMG PA 3 63004 Financial Accountant FMG PA - 3
50185  Assistant Forensic Examiner FMG PA 3 63002 Asset Recovery Officer GMG AM - 4
58184  Assistant Forensic Examiner FMG PA 3 83002 Administrator BMG AM 3
59183 Assistant Forensic Examiner FMG PA 3 4
54458  Assistant Forensic Examiner FMG FA 3 4 Total- Asset Recovery Unit
E4450 Azzistant Forensic Examiner FMG PA 3 102  Total- Financial Investization Divizion
54437 Administrative Secrstary 1 OFS ADS 1 Public Accountability Inspectorate Division
54430 Senior Secretary oPS5 55 3
E4466 Senior Secretary 0OPS 55 3 PostNo  Posts Classification
56117 Senior Secretary 0OPS 55 3 62710 Inspector General FMG PA &
25 82713 Senior Inspector FMG PA 4
. . . . . - 82712 Senior Inspector FMG PA 4
29 Total- Financial Crimes Investizations Unit 82711 Senior Inspector FMG PA 4
Information Technology 62716 Inspector FMG PA 2
82717 Inspiector FMG PA 2
PostNoe Posis Classification 62715 Inspectar FMG PA 2
S4540 Director MIS T B 62714 Inspectar FMG PA 2
54460 Information Technology Specialist MIS 1T 8 82718  Inspector FMG PA 2
54450 Information Technology Specialist MIS 1T [i] 62718 Executive Secretary 1 OFs 55 4
S4640 Database Administrator MIS T 5 10
54847 Metwork! Systemn Administrator MIS T 5
54850 Analyst’Programmer Mz 1T 4 10 Total- Public Accountability Inzpectorate Division
54848 Computer Technician MIS T 3 Revenue Appea]s Division
T
7 Total- Information Technology PostNo  Posts Classification
. . 83613 Commissioner of Revenue Appeals GMG CTD 1
Financial Management 53003  Deputy Commissioner, Appeals GMG SEG 5
X ) B4041 Deputy Commissioner, Appeals GMG SEG 5
PostMNo  Posts ) ) Classification 63002  Commissioner, Appeals RMG TA 10
59188 Manager, Profiing Section GMG SEG 2 63006  Assistant Commissioner, Appeals GMG SEG 3
54474 Senior Financial Analyst FMG PA - 4 53005  Assistant Commissioner, Appeals GMG SEG 3
54475 Financial Analyst FMG PA 3 53007  Assistant Commissioner GMG SEG 3
54476 Financial Analyst FMG PA 3 54027  Assistant Commissioner GMG SEG 3
59188 Profie Officar GMG AM 4 54026  Assistant Commissioner GMG SEG 3
59187 Profile Officer GMG AM 4 52126 Assistant Commissioner GMG SEG 3
goteQ Frofile Officer GMG AM 4 52125 Assistant Commissioner GMG SEG 3
ga180 Data Analyst/Manager GMG AM 2 54029 Assistant Commissioner GMG SEG 3
50191 Diata AnalystManager GMG AM 2 54028 Ascistant Commissioner GMG SEG 3
g 54025 Assistant Commissioner GMG SEG 3
63873 Legal Officer JUG Lo 3
3 Total- Financial Management
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Revenue Appeals Division Ministry of Finance & the Public Service
Posts From The Former Inland Revenue Department
FostNo  Posts Classification . .
BE5E4 Senior Legal Officer JLG Lo 4 R’Egon <
83674  Customer Service/Records Officer GMG AM 2 Chnstiana Collectorate
B3E87T5 Office/Delivery Attendant LMO TS 2
PostNo  Posts Classification
18 3010 Cashier FMG CS 2
Admimstration 4303 Revenue Field Officer 1 FIDG RIM 2
4305 Revenue Field Officer 1 PIDG RIM 2
Fost Mo  Posts Classification 4304 Revenue Fisld Officer 1 PIDG RIM 2
84020 Senior Assistant Commissioner of Appeals GMG SEG 4 4455 Records Clark PIDG RIM 1
84030 Senior Assistant Commissioner of Appeals GMG SEG 4 5
84031 Director of Administration GMG SEG 1 5 Total Resion C
84032 Administrater GMG AM 3 ofa- feglon
B4033 Senior Secretary oS =5 3 9 Total- Posts From The Former Inland Revenue Department
B4034 Executive Secretary oPs 55 4 894  Total- Ministry of Finance & the Public Service
1
24 Total- Eevenue Appeals Division
Posts From The Former Inland Revenue Department
General Administration
Finance & Accounts
Post No  Posts Classification
3866 Accounting Clerk 2 FMG AC 2
1
Disbursements
Fost No  Posts Classification
3883 Accounting Clerk 2 FMG AC 2
1
Personnel
FostNo  Posts Classification
g2 Secretary 1 oP5 53 1
1
3 Total- General Administration
Region A
Morant Bay Collectorate
Fost No  Posts Classification
4491 Accounting Clerk 1 FMG AC 1
1
1 Total- Eegion A
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